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MAKING A 
DIFFERENCE 
SINCE 2002
Leadership Wimmera, through the generous support of our sponsors, has provided for the training of more than 550 people, 
since the program commenced. 

All of these people continue to utilise the important life and leadership skills they have learned in their roles as business owners, 
managers, employees, volunteers, parents, friends and community members. 

Employers who have sponsored staff members to participate in Leadership Wimmera programs have observed improvements 
in their employees, noting a change in individuals’ confidence, performance and willingness to take on greater responsibilities.

Many program graduates have also stepped up to more senior positions in their organisations, taken on roles of responsibility in 
their volunteer organisations and have sought ways to contribute to the future of their local communities.

Leadership Wimmera aims to provide a cost-effective program to ensure people who want to participate have the opportunity 
to do so.

• Provide inspiring leadership 
programs to motivate existing, and 
nurture emerging leaders.

• Enhance, develop and promote 
leadership in the region.

• Contribute to regional development 
by providing opportunities to grow 
the skills of people keen to ‘make a 
difference’

• Help to sustain and grow businesses 
and communities by developing 
the leadership skills of people in the 
region.

• Provide mentoring and networking 
opportunities

• Be a resource for other groups.

Is to stimulate, facilitate and sustain 
leadership in the region.

OUR AIMS OUR MISSION
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Is to stimulate, facilitate and sustain 
leadership in the region.

OUR MISSION

A MESSAGE 
FROM THE MINISTER

Hon. Jaala 
Pulford MP
Minister for Regional 
Development

Now in its 16th year, Leadership Wimmera 
is continuing to develop leaders that will 
lead change within and across their rural 
and regional communities, and beyond. 
Congratulations to the 29 participants 
graduating from the Regional Leadership 
Skills and Business Leaders Programs of 
2018. You now join an alumnus of over 
500 graduates across the Wimmera and 
over 3500 from across rural and regional 
Victoria.

I am confident that the program 
graduates’ deep understanding of their 
region will equip them well to face the 
social, economic and administrative 
challenges they will encounter. 
Graduates contribute to their community 
or workplace in so many ways and we 
celebrate and congratulate them on their 
achievements in community leadership. 
Leadership Wimmera benefits individual 
participants by providing them with the 
skills, knowledge and self-confidence 
to actively engage in local and wider 
communities. Leadership Wimmera also 
benefits local communities more broadly 
by improving their capacity to recognise, 
prioritise and drive regional change.

The development of regional community 
and business leaders is vital to the 
success of regional Victoria. Through 
its leadership programs, short courses, 
networking and alumni opportunities, 

Leadership Wimmera fosters the 
development of a vibrant network of 
community and business leaders in the 
Wimmera region.

The Victorian Government has provided 
$8 million over the four years through 
the Regional Jobs and Infrastructure 
Fund to support 10 leadership programs 
across regional Victoria. Through these 
programs, the Victorian Government is 
helping communities become stronger, 
more resilient, and the best they can be.

Well done to the graduates of the 
2018 Leadership Wimmera Programs 
for taking this vital step in developing 
your leadership skills and committing 
the time, energy and enthusiasm to 
better understand your region, your 
own capabilities and what you might 
contribute to rural and regional Victoria 
in the future.

I look forward to hearing how your 
leadership journey progresses.
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A MESSAGE FROM THE
EXECUTIVE DIRECTOR

Ralph Kenyon
Executive Director

It is with great pleasure that I reflect on 
the success of the 2018 Program and our 
collective achievements.

Once again I have been overwhelmed 
by the calibre and commitment of the 
participants who make up the class of 
2018. Leadership Wimmera provided 
training to a further 29 participants in the 
Regional Leadership Skills and Business 
Leaders programs this year. This brings 
the total number of Leadership Wimmera 
Graduates to more than 500 individuals 
from the Wimmera Southern Mallee 
since we commenced the program in 
2002.

Over the past 10 months each participant 
has come to understand that the future 
prosperity of the Wimmera is linked to 
active and passionate engagement by 
community leaders. With the broader 
skills and knowledge you have gained 
during your Leadership Wimmera 
journey you have become aware of the 
economic and social opportunities for 
our region and you are now ready, willing 
and able to respond. While the program 
will be of benefit to the region as a whole 
each individual has also benefited and 
I hope that you will be able to use your 
new skills in both your personal and 
professional lives.

We acknowledge that our annual 
programs are made possible by the 
generous support of our sponsors, 

community and business leaders, from 
the state and national level for their 
unique skills and expertise. I thank you all 
for your ongoing support as it allows us 
to deliver highly valued programs which 
enjoy a growing regional reputation.

We also take this opportunity to thank 
the many employers who have provided 
both financial and time release support 
and family and friends who have been 
with you every step of this unique 
development opportunity. Special 
thanks to our Program Partners who 
have generously provided scholarships 
for our aspiring leaders. Our journey 
would not have been possible without 
each and every one of you.

Funding support for the program will 
continue to be received from Regional 
Development Victoria until the end of 
2019, by which time we hope to have 
advice that the program will continue 
into the future.

Leading Teams will continue to deliver 
Leadership Wimmera programs during 
2019.

We invite you to continue your 
leadership journey via our Graduate 
Network Program, remain connected to 
your Leadership Wimmera network and 
take advantage of the opportunities your 
membership provides you both locally 
and at a state level.

I THANK YOU FOR YOUR COMMITMENT TO THE 
COMMUNITY IN WHICH WE LIVE, WORK AND PLAY 
AND WISH YOU EVERY SUCCESS.
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Congratulations to those brave people 
who have chosen to complete the 
Wimmera Leadership Program this 
year (Business Leaders or Community 
Leadership). Having done the program 
myself a few years ago, I know what it 
takes to make yourself participate. It isn’t 
easy to get yourself in the car and make 
it to that first retreat, where the unknown 
awaits. As the year goes on, you realise 
again, that it isn’t easy to work with others 
who are very different from you, want 
different things and maybe care about 
different things too. And it isn’t easy to 
challenge yourself and your own ideas 
and beliefs with a facilitator who knows 
just which buttons to push. Comfort 
zones are called that for a reason, and 
I remember missing mine very much at 
several times during the year.

Its human nature to want to stay in our 
comfort zones. To invest our time and 
energy where we think it is safe and we 
know what we’re doing. But we don’t 
grow when we just do more of the same. 
It takes that big first step to try something 
different and challenge what we know. 

Sometimes it brings us a great adventure 
we would have otherwise have missed. 
Other times, despite our best efforts we 
don’t succeed. Leadership is like that. It is 
about the effort of doing something we 
care about.

Well done for pushing yourselves and 
committing to the program. It is a great 
achievement. You may have commenced 
with a level of uncertainty, but I hope 
you have all found something to hang 
on to. Something that makes you a little 
bit better at what you do and a little bit 
stronger. Maybe even a trademark for 
yourself and the way in which you want 
to engage with those around you. There 
are a lot of challenges in our community 
that need enthusiastic people like you 
to care, and take the time to make a 
difference.

I would like to thank the Leadership 
Wimmera Committee for their time and 
their commitment to the program this 
year – their oversight and engagement 
is important to ensure we continue to 
oversee the delivery of a good program 
that makes a difference. Thank you to 
Mary Dalgleish, Donald Carter, Emelia 
Johns, Tim Shaw, Robyn Gulline and 
Colin Kemp for your support during 
the year, as well as that of Leanda 
Elliott, Tammy McDonald and Stacey 

Whitehorse, our retiring members. I 
would also like to thank Ralph and the 
Wimmera Development Association 
for their oversight and auspicing of 
the program and Emily Telfer for her 
administrative support to the Graduate 
Network.

And finally, I would like to use this 
opportunity to thank Sue Boddi – 
Program Facilitator who is leaving us 
after six and half years with Leadership 
Wimmera. Sue has been a tremendous 
organiser and has brought a strong, 
firm consistency to the activities and 
programs we deliver during the year. I 
want to thank her for the time she has 
given to Leadership Wimmera. I wish her 
all the best with her future endeavours.

For you, our 2018 Graduates, I hope that 
you remember your experience long 
into the future, and the different people 
you have met and come to know. As a 
Graduate of the Wimmera Leadership 
Program you are now also a part of 
some-thing bigger, and I encourage you 
to engage with the opportunities the 
Graduate Network provides for you to 
continue to grow and stay connected.

CATHY 
TISCHLER

A  MESSAGE
FROM THE CHAIR

LEADERSHIP WIMMERA COMMITTEE
Ralph Kenyon 
(Executive Director, WDA)
Emily Telfer 
(Leadership Wimmera Coordinator)

Cathy Tischler (Chair) 
Mary Dalgleish (Vice Chair)
Donald Carter 
Jo Bourke
Emilia Johns 
Robyn Gulline (WDA Rep)
Tim Shaw 
Colin Kemp (RDV Rep)

Leadership Wimmera would like to 
acknowledge the dedication and 
commitment of our previous Leadership 
Wimmera Committee Members who 
retired during the year.

Tammy McDonald
Stacy Whitehorse 
Leanda Elliot
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A MESSAGE FROM
CO-ORDINATOR 

In 2018 Leadership Wimmera delivered 
two programs to 29 participants drawn 
from the Wimmera, Grampians and 
Mallee communities with support from 
the Victorian State Government through 
Regional Development Victoria’s 
Stronger Regional Communities Plan.

Our Business Leaders Program (BLG) and 
Regional Leadership Skills Program (RLS) 
program days were facilitated by Leading 
Teams Australia who specialise in team 
building and leadership programs for elite 
sporting and corporate organisations 
across Australia.

The Business Leaders Program 
participants have each developed an 
individual enterprise improvement plan 
through which they will continue to 
deliver positive outcomes for future 
employment growth for their business 
and the region.

The Regional Leadership Skills Program 
participants have selected four 
community projects to work on this year.

This year we continued the Lunchtime 
Speaker Series where we invited LW 
graduates to share their leadership 
journey story with the 2018 groups 
at workshops 2 and 5. The Regional 
Leadership Skills group heard from 
former WDA Executive Director, and 
current LW Committee Member, Jo 
Bourke and former LW Committee Chair 
and 2002 Community Leadership Year 
Graduate, Simone Dalton.

Member for Lowan, Emma Kealy MP and 
Business Leaders Group 2015 Graduate 
Brett Wheaton spoke to the Business 
Leaders Group.

To introduce the members of the 2018 
Business Leaders Group to the members 
of the 2018 Regional Leadership Skills 
Group we hosted a Combined programs 
Dinner in April at Bonnie & Clyde’s 
Restaurant in Horsham. 24 of our 30 
participants attended the evening and 
all had a wonderful time getting to know 
each other.

The Victorian Regional Community 
Leadership Programs (VRCLP) is a 
collaboration of programs currently 
delivering leadership development 
initiatives in Victoria. Leadership 
Wimmera is a member of this group. 
‘Thriving Leadership for Thriving 
Communities’ was the theme of the 2018 
VRCLP Summit at Ballarat’s Sovereign 
Hill in May, bringing together some 
of the best minds in community and 
stakeholder engagement from across 
the country, and involving an exciting 
program of information exchange, 
networking and celebration.

In September a group of 13 current 
participants attended the VRCLP 
Combined Programs Day and visited 
Parliament House in Melbourne. The 
group toured Parliament House, met with 
the Clerk and President of the Legislative 
Council and speaker of the Legislative 
Assembly, sat in on Question Time in the 
Legislative Assembly, enjoyed Lunch in 
the Sessions Café where they were joined 
by Emma Kealy, Member for Lowan, 
and then met with representatives of 
Parliamentary Committees.

Leadership Wimmera acknowledges the 
valued support from founding sponsors 
ACE Radio Broadcasters and the State 
Government of Victoria through Regional 
Development Victoria. ACE Radio has 
directly sponsored one staff member to 
participate in Business Leaders Group 
and two staff members to participate 
in Regional Leadership Skills, as well as 
assisting five more people to participate.

Wimmera Development Association, 

Wimmera Uniting Care, Leading Teams 
Australia and the Wimmera Business 
Centre proudly also sponsored 
Leadership Wimmera in 2018. Murtoa 
Progress Association has sponsored 
one Regional Leadership Skills 
participant. Past Chair of the Leadership 
Wimmera Committee, Robyn Lardner, 
together with her husband Des, have 
co-sponsored one Business Leaders 
Group participant. The Rotary Club of 
Horsham has sponsored one Business 
Leaders Group participant. Philanthropic 
organisation, The Hugh Williamson 
Foundation has directly contributed to 
program fees for two 2018 participants, 
and has generously funded one of the 
Regional Leadership Skills Projects – 
‘Mental Health Awareness & Community 
Connections Project.’

Well done to all, I wish you all the best for 
your future endeavours.

SUE BODDI
Leadership 
Wimmera 
Coordinator
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Leadership Wimmera would like 
to acknowledge and thank the 
dedication and commitment that Sue 
has made to Leadership Wimmera. 
Sue started her journey with 
Leadership Wimmera in February 
2012, starting as the Leadership 
Wimmera Coordinator.
In 2017, Sue progressed through 
her role to become the Program 
Manager. Sue has been a valuable 
asset to Leadership Wimmera and we 
wish her the best in her retirement.

SUE’S 
FAREWELL TO 

LEADERSHIP 
WIMMERA

“Sad to see you go Sue. Thanks for all 
your work with the Leadership Wimmera 
program. It was an immensely enjoyable 
and worthwhile year for me last year”. 

Jeff Woodward “Enjoy your new life! Working on doing 
the same soon” 

Jo Hornby

“Best wishes on the next exciting chapter 
of your life! I’m sure Leadership Wimmera 
will miss having you around.”

Rhiannon Abernethy

“All the best with smelling those roses 
and spending time with your family. 
Thanks for your contribution over your 
time and with everything you have done 
for leaders in our community.”

Louise Gabbé

“About time to do that big trip!!”

Mark Radford

“I wish you well for the future. Thank you 
for your contribution with WDA in the 
role of Leadership Wimmera and other 
areas.”

Cr. Rob Gersch

“Great job for the past 6 years 5 months 3 
weeks and 5 days”

Ray Baker

GOOD LUCK MESSAGES
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VERANA 
HUNTER-RAYE

My experience with the 
Regional Leadership Skills 
Program has been a great 
opportunity to learn more 
about the community and has 
provided valuable leadership 
skills. 

I have enjoyed the 
comradery with my fellow 
participants and formed great 
relationships. I have leared 
to continually strive to step 
out of my comfort zone to 
develop my personal and 
professional leadership skills.

AIMEE 
O’CALLAGHAN

The highlight of my time with 
RLS was challenging myself 
and my fears to go abseiling, 
if I can go backwards down a 
small mountain I feel like I can 
do anything.

I learnt that it’s important to 
believe in myself and strive for 
my goals.

EMILY 
THODAY - KENNEDY

My greatest highlight has been 
understanding what drives 
different people’s behaviours 
and what might drive them to 
react differently according to 
their leadership style.

I have learnt that I have the 
skills and tools to be a leader. I 
just needed to recognize that 
I was capable and confident 
to do so.

EMMA
HERSCHELL

My greatest highlight has 
been meeting like-minded 
individuals who are open to 
the same learning journey as 
I am.

I have learnt that negative 
self-talk is a pattern and that 
you can actively change it.

LARA
ROGERS

Having the experience of 
being part of the leadership 
program has been a 
confidence builder in my 
personal and professional 
life. Being part of the project 
team and bringing awareness 
of mental health in the rural 
communities has been a 
major high-light.

At the start of the program 
I had low self-esteem and 
lacked a lot of confidence and 
not going out of my comfort 
zone. Learning how to be 
more confident in myself and 
stepping out of my comfort 
zone a lot more than at the 
start of the program.

BONNIE 
SEVERIN

Having a network filled with 
workers from all industries 
and skill levels giving you 
feedback on your work life is 
so valuable, especially to me, 
a young professional.

The friendships you make 
confiding in one another 
about work/life problems and 
the reinforcement that you 
receive telling you that you’re 
on the right path is the reason 
I would recommend everyone 
taking on the Leadership 
course.

BRAD
BROTHERTON

I have enjoyed been apart of 
the 2019 Regional Leadership 
Skills Program.

I have formed great 
friendships and learnt a lot 
along the way.

EMMA
FORRESTER

I’m more consciously aware 
and empathetic on how 
others are tracking around 
me.

I also put more effort into how 
am feeling and regularly set 
routines in place to achieve 
all goals.

I feel more confident, this 
leads me out of my comfort 
zone and I’m OK with that.

KATELYN
TEPPER

The greatest highlight for me 
has been to move forward 
as a valued employee and 
community member. I have 
learnt that I need to be more 
open-minded and confident.

This year has helped me 
realise that I am strong and 
able to achieve any goal I set 
my aim for.

RLS
LEADERS
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LAUREN
DEMPSEY

Being able to be surrounded 
by supportive, like-minded 
people has been a highlight 
for me. Building trusting 
strong relationships has 
been great and I’ve been 
provided with a number of 
opportunities throughout this 
course.

I’ve learnt that I am capable 
and able to be a good and 
productive leader. I possess 
the skills to inspire and 
empower others which this 
course has enabled me to 
unlock.

PATRICK
WHITE

Gaining a deeper appreciation 
and understanding of my 
own ( and other people’s ) 
behaviours using the DiSC 
behavioural model this year 
has been invaluable. To have 
greater insight into what 
shapes our priorities, our 
motivations, our fears and 
our limitations has helped 
immensely in my personal 
growth and the development 
of closer teams at home, in 
the workplace and in the 
wider community.

SARAH
SUMMERS

For me, my ah-ha moment 
was when we learnt about self 
talk. You can change other 
people’s perception of you by 
changing your perception of 
yourself.

What have you learnt about 
yourself- apparently I’m 
good at problem solving. I 
also learnt that I often use 
the dorito in the wrong order 
but I’m working on that and 
having success.

TIM
NUSKE

My greatest highlight of 
the year would have to be 
learning about the different 
personality profiles and how 
to best work with them.

I’ve come to understand my 
natural personality traits - how 
I handle different situations 
- and how to improve on 
that. I’ve learnt that I can 
also adapt to different 
peoples’ personalities as a 
means of better connecting, 
communicating and 
influencing

VANESSA
O’LOUGHLIN

There has been a number 
of amazing learnings and 
experience throughout the 
program that I’ve shared with 
a terrific bunch of people. 
For me, the number one was 
the abseiling. Seeing others, 
overcome extreme fear 
was inspirational and really 
bought home that mindset is 
the driver.

I have learnt that leadership 
doesn’t mean management. 
Leadership can come within 
a team.

LYNDALL 
CHERRY

The Regional Leadership 
Skills program has taught 
me a number of different 
techniques & skills that I can 
apply in both work & personal 
situations.

Our group has been a great 
bunch & I have really en-
joyed our monthly catch ups, 
which has developed great 
friendships & respect for each 
other.

MARGARET
BARBETTI

I have found the RLS program 
gave me some great skills to 
help in my workplace and 
beyond. The ability to be 
applying these skills in our 
project groups helped to 
reinforce our learnings.

I have enjoyed the opportunity 
to meet so many people from 
diverse workplaces and create 
a network to draw on in the 
future.

RACHEL 
THOMSON

The RLS program has 
provided me with valuable 
tools that I can use in my work 
place as well as in my pesonal 
and volunteer life. Learning 
from my own DiSC profile 
as well as learning about the 
characteristics of the different 
personality types has been 
very informative. As well as 
learning about myself in a 
supportive environment.

TIM 
HOBBS

The most valuable aspect of 
this year has been connecting 
with other upcoming leaders, 
learning and discussing 
leadership techniques, 
trying them and hearing the 
outcomes from everyone.

I learnt that I am capable 
of utilising other leadership 
styles and expanding my 
behavioral profile when the 
situation requires.
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LIVE WELL BE WELL
Purpose of the event: To relax and unwind with the local community and explore the health and wellbeing options and social 
networks available locally for all.

The day involved live entertainment, free healthy BBQ, fitness classes and stalls with different community groups.

There were approximately 20 stall holders representing a number of community groups, organisations, businesses and clubs 
from across the Wimmera Region.

TARGET AUDIENCE
People of all ages in the Wimmera and Grampians region.

ACTIVITIES
• LIVE ENTERTAINMENT
• LOCAL GUEST SPEAKERS
• JUMPING CASTLE
• HEALTH AND FITNESS CLASSES
• BLOW UP SQUASH COURT
• HOCKEY DRILLS

PROJECT LEADERS
• LAUREN DEMPSEY
• EMMA HERSCHELL
• AIMEE O’CALLAGHAN

MENTOR
• GAVIN MORROW

THE EVENT WAS A 
SUCCESS!
With over 200 people attending and connecting 
with local services. Feedback from stall holders was 
extremely positive and they were excited to be a 
part of the day. Many attendees provided feedback 
hoping that the day would go ahead next year. The 
free healthy BBQ was highly popular and families 
appreciated the event with the chance to connect 
in with their local community and find out what was 
available to them.

REGIONAL LEADERSHIP 
PROGRAM COMMUNITY 
PROJECTS 
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IDEA
Our project idea developed out of 
our passion to improve community 
connections in some rural areas 
and a desire to help people in rural 
communities know what is available in 
terms of mental health support services 
and how to access them.

VISION
To design and trial a scalable model 
program, that is, to establish local 
farming community connections groups 
in relation to mental health. Also, to raise 
the awareness of mental health and the 
existing local community mental health 
services available.

RUPANYUP 
We had a similar number of people attend 
our Rupanyup event. Our key speaker 
was Andrew Weidemann who was a 
very engaging presenter and a stand 
out for the night. A sit down meal was 
enjoyed by all attendees. Feedback was 
also encouraging, which showed that 
many community members are already 
connected with different groups. Some 
people said that they would connect 
with friends they haven’t seen in a while 
to see how they are going.

“THE WHOLE EVENING WAS SO 
ENLIGHTENING. I CAME WITH A FRIEND 
NOT FULLY UNDERSTANDING WHAT TO 
EXPECT. I GOT SO MUCH OUT OF THE 
EVENING.” 
RUPANYUP ATTENDEE

MENTAL HEALTH 
AWARENESS & COMMUNITY 
CONNECTIONS

REGIONAL LEADERSHIP 
PROGRAM COMMUNITY 
PROJECTS 

GOROKE 
We were very happy with the outcome 
of the Goroke event. It was well attended 
by 32 locals, who enjoyed a BBQ tea 
and presentations from a number of 
speakers including Gerald Murnane and 
Tim O’Donnell. We received some great 
responses from the community feedback 
indicating that they would love to start 
some social connection nights where 
people just come together and look out 
for each other.

“…I ENJOYED HOW PERSONALISED 
AND LOCALLY BASED IT WAS. I FELT ALL 
THE INFORMATION WAS DIRECTLY REL-
EVANT TO US AND OUR COMMUNITY.”  
GOROKE  ATTENDEE

EVENTS

Thanks to Geoff Witmitz for all your help 
mentoring and guiding us through the 
process of developing, designing and 
delivering our project. Thanks also to all 
our sponsors and supporters for all your 
generosity and help assistance.

PROJECT 
LEADERS
Participants: Verana Hunter-Raye, Rachel 
Thomson, Lara Rogers, Patrick White
Mentor: Geoff Witmitz
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THE RIVER 
PROJECT
Encourage the use of the Wimmera River within Horsham, by improving the available
The River Project group came together because of a common desire to further utilize and improve the banks of the majestic 
Wimmera River in Horsham. But first we had to learn ourselves what was available, then we asked the community what 
was important to them and then we were positioned to make a report to Council on behalf of the community for future 
developments.

• CONDUCTING A PUBLIC SURVEY
• LISTENING TO THE PUBLICS NEEDS
• MAPPING CURRENT ASSETS
• AUDITING CONDITION OF CURRENT RIVER-SIDE AMENITIES
• COMPILING DATA AND BUILDING AN INFORMATIVE REPORT
• REPORTING FINDINGS TO HORSHAM RURAL CITY COUNCIL

PROJECT 
LEADERS
Margaret Barbetti
Lyndall Cherry
Timothy Hobbs
Tim Nuske
Sarah Summers
Emily Thoday-Kennedy

MENTOR
Mandy Kirsopp
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PROJECT 
LEADERS
Bonnie Severin

Emma Forester

Brad Brotherton

Vanessa O’Loughlin

Katelyn Tepper

MENTOR
Colin Kemp

THE BOSS 
WIMMERA
The Boss – Wimmera developed to 
provide a network for young aspiring 
leaders who have developed a business 
or have an aspiration to make their 
passion a business reality. 

The Boss – Wimmera aimed to bring 
like-minded young professionals 
together to be a catalyst for ideas and 
innovation while educating in a fun laid 
back environment.

We decided The Boss – Wimmera would 
run three sessions each with different 
talking points which included marketing, 
accounting and how to be your own 
boss. Although we didn’t end up running 
all of these sessions we learnt a lot in the 
process.

After broad market testing to the target 
age demographic (18-30-year-olds), and 
gaining positive feedback we decided to 
go ahead.

To promote the sessions we used local 
paper and radio advertising (which was 
sponsored by Ace Radio) as well as a 
Facebook page.

We also decided to charge participants 
$10 per session as a way to encourage 

people to RSVP and commit to coming. 

However, we were also lucky enough 
to receive sponsorship from Nuseed – 
which covered the cost of food.

Marketing Mania was the first session, 
and the only session we ended up 
running, which took place at The Vic 
Hotel in Horsham on August 1. 

Although we only had two people show 
up their feedback was extremely positive. 
As we nibbled on pizza the speaker, 
Bonnie, discussed how important 
branding and marketing is for even the 
smallest business. 

In retrospect having a small number show 
up was great as it gave the participants 
the opportunity to ask questions and 
be given specific feedback in relation to 
their business.
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HAYLEY
TELFER

Throughout my leadership 
journey, I have learnt that 
getting out of my comfort 
zone and tackling genuine 
conversations makes me a 
better leader.

The highlight of my year was 
spending the weekend with 
the rest of my group at the 
retreat, starting the weekend 
as strangers and leaving as a 
close group of friends.

TY
BALLINGER

The best thing I have got from 
this course so far is the DiSC 
profiles and learning how to 
use that in the real world.

It helps to approach people in 
a way that lets them open up 
instead of getting on the back 
foot instantly.

I have learnt that I was not a 
very good leader as I did not 
have many followers in my 
workplace.

I need to try and relax a bit 
more from the dictator side 
of leadership and focus a little 
more on the diplomatic side.

AMELIA
CRAFTER

Leaving the Retreat and 
realising I had given 
everything I could to the 
experience and I already 
couldn’t wait to see everyone 
again was a highlight for me.

I have learnt that I am seen 
as a leader and seen as really 
confident. I didn’t know 
people thought that about 
me.

Also, that I need to engage 
people more and not be 
as task-only focussed as 
it doesn’t make them feel 
valued.

BLS
LEADERS
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RACHEL 
HATELEY

The 2018 Business Leaders 
Group began the year with 
a monumental weekend 
retreat, bringing strangers 
throughout the Wimmera 
region together.

It was truly amazing to 
learn about each other and 
ourselves. From strangers to a 
trusting, open and fascinating 
group of friends with so much 
to offer each other.

EMMA 
ELSOM

I have thoroughly enjoyed 
the leadership program since 
the very beginning, although 
at the start I was hesitant to 
share or open up - that quickly 
went away once I spent some 
time with the rest of the crew 
in this years BLG group.

My ah ha moment was when 
we recieved our DISC profiles 
back - reading about why I 
behave the way I do, it was 
so accurate I had to laugh, 
it explained a lot about 
how I manage and why I 
am perceived the way I am 
(tough, honest, direct with a 
smidge of caring in there).

I have learnt to pay more 
attention to my staff, to 
actually give them my full 
attention instead of half 
listening, to realise that some 
of them need more than 
instructions, they actually 
want to sit down and have 
chat with me or talk to me 
about their weekend.

DANIEL
PALMER

Realising the importance of 
having a personal trademark 
that defines what values and 
behaviors others can expect 
from you as a leader has been 
the highlight of my year.

I have learnt that I have 
a strong work ethic and 
an attention to detail. I 
encourage colleagues with 
positive feedback, however, I 
have learnt that I need to be 
more assertive and contribute 
to discussions if I have 
valuable ideas.

JODIE 
POTTER

My ah-ha moment during the 
leadership course was when 
we received the DISC results. 
I was quite shocked initially 
with the results however 
after reading the report it 
was actually very accurate. I 
was quite surprised to learn 
that I was a D leadership 
style as I don’t find myself 
to be super directive, bold, 
decisive or daring. However 
in a work sense I did relate to 
the description and this has 
helped me confirm that I am 
in the right role.

BRETT
ELLIS

At the Retreat it became 
evident that all members had 
a genuine commitment and a 
willingness to share personal 
stories and experiences.

We were about to embark 
on a journey together that 
was one of excitement and 
uncertainty.

While I see myself as a good 
leader, I have gained further 
techniques in strengthening 
relationships and improved 
communication skills.

PATRICK
MC DONALD

Leadership isn’t positional 
power, it’s about key centers 
of influence.

With little knowledge about 
what the course contained, I 
wasn’t sure what to expect.

Being highly recommended 
by people who previously 
completed the course. I 
decided to give it a go. The 
course has shown how to 
understand, inspire, direct 
and challenge others.

DAVE
TURRA

My greatest highlight for the 
year was I now have more 
genuine conversation will 
people instead of the same old 
question and answers. I find 
myself asking more question 
about them as a person and 
how they are feeling. I have 
also found that asking more 
question has helped me to 
build better relationships with 
employees and customer.

What I have learnt about 
myself this year is I am a 
good at listening. I take the 
time to listen to people and 
response with my opinion. 
People around me has never 
told me that I am a good 
listener. I have also learnt that 
I can engage with groups and 
speak freely without feeling 
worried.

SHANE
PODOLSKI

I found the retreat to be the 
highlight of the year. We 
were strangers who were 
placed together to begin an 
emotional journey of personal 
discovery. We talked, laughed 
and cried.

I was interested in my DISC 
profile. Had someone been in 
my head?? I now know that 
the steps I take as a leader 
can only get stronger through 
time.
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The leadership journey began with an opening retreat weekend at the Little Dessert Nature Lodge. The aim was for 
participants to get to know each other and be pushed out of their comfort zone.

WEEKEND RETREAT

WHAT PARTICIPANTS SAID 
ABOUT THE RETREAT

• An insightful experience where you can learn to let go and trust those around 
you.

• Great beginning to an ongoing learning journey of personal development.
• Was great to break the ice with a group of people we have never met before, 

gives plenty of time to socialise with them and become comfortable with them.
• A rewarding experience which allows you great insight into yourself but also 

other people, now to interest with other people and to better understand, 
utilise, and interact with there differences.

• It was also a great experience to meet new people from all walks of life.
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13 participants from both the 2018 
Regional Leadership Skills Program and 
the Business Leaders Program attended 
the 2019 Parliament House Trip. Leaving 
on Monday 17th and returning on 
Wednesday 19th September 2018. On 
day two participants attended the VRLCP 
combined programs day with a focus 
on “Influencing the Future of Regional 
Victoria.” Participants learnt about why 
people hate change, how the digital 
world is changing our community and 
more.

VICTORIA PARLIAMENT 
HOUSE VISIT

Day three took the group to Parliament 
House where they were able to sit in and 
listen on to Question Time, participate in 
a presentation from Richard Willis, Usher 
of the Black Rod and Assistant Clerk 
Procedure, followed by a briefing from 
President of the Legislative Council, the 
Hon Bruce Atkinson MLC. Participants 
enjoyed lunch with local member 
for Lowan Emma Kealy MP. The final 
session was a presentation on the role of 
Committees in the Parliament of Victoria.



SIMONE DALTON
Simone Dalton is the past Chair of the 
Leadership Wimmera Committee and 
Regional Leadership Skills project mentor. 
Simone started her Leadership journey as 
a journalist at the Weekly Times before 
managing communications projects at the 
Department of Primary Industries and now 
working as the Manager of People and 
Culture at the Department of Health and 
Human Services.

Simone’s journey has been interesting, 
varied and challenging. It was fascinating to 
hear that the Leadership Wimmera program 
gave Simone the skills to grow and develop. 
We thank Simone for her contribution to the 
2018 RLS group.

GUEST 

SPEAKERS 

RLS

JO BOURKE
Jo has indeed had some interesting and 
challenging roles in her career.

Jo discussed effective leadership as based 
on: Good information. Consultation - listen 
more than you speak. Develop trust. Share 
the vision with your team.

Consider paying it forward by doing 
something good for someone but make 
sure there is value in what you do - 
contribute to a LW scholarship for a young 
person, as an example.

Jo’s advice to the group was, work on 
projects you are passionate about, take up 
any training offered/available to you and 
trust your instincts. Jo also advised that 
mentors are a valuable sounding board.

GUEST 

SPEAKERS 

BLG

EMMA KEALY
Member for Lowan, Emma Kealy shared her 
leadership story with BLG 2018 on Thursday 
19th April 2018. 

Emma has come a long way since working 
in a microbiology lab in Alice Springs after 
graduating from University. She has managed 
patient services in hospitals in Alice Springs and 
Darwin, been the Regional Manager of Health 
Scope (now Clinical Labs), Managed Business 
Support and Development at Hamilton Hospital 
and most recently spent 5 years as the CEO of 
Edenhope & District Memorial Hospital. 

Emma prides herself on striving to make a 
difference in the community, which lead her to 
seek pre-selection as the Nationals candidate, 
and now Member for Lowan.

BRETT WHEATON
2015 BLG Graduate Brett Wheaton was an 
inspiration to the Business Leaders Group 
2018.

From growing up in a community-minded 
family to learning leadership skills at Young 
Farmers, then on to 20 years photographing 
special events while running the family 
farm, working with Hindmarsh Landcare and 
serving as President of the Nhill Sporting Club. 
Brett is indeed a shining example of someone 
who keeps on giving back to his community. 
Brett’s core message was “Be true to yourself”.
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The Annual John Glover Scholarship 
was established in honour of the late 
John Glover, who was a member of the 
Leadership Wimmera Graduate Network 
Committee since its’ formation in 2012 
and member of the Leadership Wimmera 
Committee from February 2016 until his 
passing in November of 2016. He was 
also a graduate of our program in 2003-
4 and a strong supporter of leadership 
development in the region.

The John Glover Scholarship provides 
the opportunity for a committed or 
aspiring community representative from 
the region to be supported to participate 
in the Regional Leadership Program via 
the payment of program fees.

This year Verana Hunter-Raye became 
the first Regional Leadership Skills 
Participant to be awarded the scholarship. 
Verana was formally presented with the 
scholarship at the Leadership Wimmera 
Graduate Network Dinner held in May. 
Leadership Wimmera congratulates 
Verana on her success during 2018 and 
wish her all the best on her leadership 
journey in the future.

JOHN GLOVER 
MEMORIAL 
SCHOLARSHIP

THE INAUGURAL JOHN 
GLOVER MEMORIAL 
SCHOLARSHIP 
HOLDER IS VERANA 
HUNTER-RAYE.
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GRADUATE NETWORK 
EVENTS

It is no secret that there has been 
an enduring partnership between 
Leadership Wimmera and Leading 
Teams, a business that focuses on 
building authentic and enduring teams 
that was founded in the Wimmera.

In May, Leadership Wimmera hosted a 
graduate network event for more than 
50 current and past Leadership program 
participants which brought the founding 
members of Leading Teams, Ray McLean 
and Kraig Grime back to the Wimmera.  It 
was an opportunity for these Leadership 
‘gurus’  to catch up with past graduates 
from across the years, giving Wimmera 
graduates a refresher on the ‘Kraig-isms’ 
for which the guest speaker, Kraig Grime 
was renowned.

Graduates of the program during the 
Kraig and Ray years are always keen 
on an opportunity to be reminded that 
leadership may require giving yourself a 
‘good kick up the backside’ from time to 
time – and that complacency is not your 
friend.  Their experience in working with 
all sorts of communities, from corporate 
businesses to Local Government, to 
community groups – teams of all sizes 
and shapes, is valuable, but it is the 
insights into our own community, tinged 

“GET OFF YOUR BACKSIDE!” 
- ANNUAL GRADUATE NETWORK DINNER
WEDNESDAY 16TH MAY 2018

with humour, that really delivered those 
leadership messages.  

The session provided an opportunity 
to extend on our graduate network 
offerings by providing what some 
graduates have said is a ‘missing link’ in 
Leadership Wimmera’s programs – a 
refresher of key aspects of the program 
for past program participants, so that we 
can all be reminded that our leadership 
journey never ends.  

The Chair of Leadership Wimmera, 
Cathy Tischler, thanked Ray and Kraig 
for wisdom and insight over the years 
– acknowledging that their work made 
a difference for many individuals and 
organisations in the Wimmera, and has 
been a positive for relationship building 
across different sectors and groups.  
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BREAKFAST WITH DAMIEN THOMLINSON

As part of our commitment to the 
Western Victorian Careers Expo, 
Leadership Wimmera hosted a breakfast 
with Damien Thomlinson, an Australian 
veteran of the war in Afghanistan 
and former member of the elite 2nd 
Commando regiment.  

Damien’s story is intensely moving 
and powerful, as he spoke about his 
life, influences and challenges with 
the physical and mental impacts of 
experiencing severe injuries as a result of 
an explosion while on a tour of duty in 
Afghanistan in 2009.

His inspiring attitude, which included 
following Winston Churchill’s method 
of ‘getting out of bed doing sit-ups until 
you feel better’ to managing his way 
through the structures and systems that 
exist to manage and support veterans 
with disabilities as well as responding 
to individual ‘nay-sayers’ who said he’d 
never walk again, and would never 
engage in competitive sport.  His extreme 
efforts in taking up snowboarding 
and also rally car navigation just to 
prove that he could, showed us a 

strength and determination that was 
inspiring.  Refusing to be constrained 
by physical limitations, Damien also 
took up acting and has worked on A list 
movies in Hollywood with major stars.  
For Leadership Graduates and others 
from the community who grabbed the 
opportunity to hear him speak, you 
could be forgiven for thinking nothing is 
impossible.  

It was a great opportunity to understand 
how motivation drives people through 
extreme adversity. More than 40 
Leadership Wimmera graduates and 
community members joined Damien 
for breakfast.  Damien then went on to 
inspire others throughout the day at 
the Western Victorian Careers Expo at 
Longerenong. 

“TEAM NOT SELF”
“CONFIDENCE NOT ARROGANCE”

“INTEGRITY ALONE ALL ELSE”
“TOUGHNESS NOT FITNESS”

“OWNERSHIP AND ACCOUNTABILITY”

“LEADERS MAKE 
DECISIONS, WHETHER 
THEY ARE RIGHT 
OR WRONG. GOOD 
LEADERS GET THE BIG 
ONES RIGHT”

TUESDAY 26TH JUNE 2018



24

LEADING MINDFULLY WITH AMANDA SINCLAIR

A breakfast session with Dr Amanda 
Sinclair, author, researcher and 
consultant is not something you just sit-
back and absorb.  Amanda is a big believer 
in learning by doing, and encouraged 
participants to her workshop to engage 
with the ideas of mindfulness in practice.

More than 40 leadership Wimmera 
graduates and community members 
braved a cold and dark winter morning 
to consider mindful leadership.  This 
workshop, which introduced skills of 
mindfulness and meditation brought 
these concepts together with the 
challenges of leadership and strength 
through adversity.  

It was great to see participants from 
a wide range of community sectors 
participate in this event, which included 
thoughtful approaches to areas where 
we find ourselves troubled and the 
importance of active listening when 
we, as leaders are charged with hearing 
another person’s concerns.  

Amanda is a highly personable speaker, 
who brought her own individual 
experience and desire to understand 
how to reach a state of ‘calm’ in a rushed 
world to her work and with this brought 
some valuable perspective about how to 
cope with stress in our homes, networks 
and workplaces.

“FOR THOSE OF US WHO REGULARLY FEEL CAPTURED BY AN 
EXPANDING ‘TO DO’ LIST WITH INSUFFICIENT TIME AND ENERGY 
FOR THE THINGS THAT MATTER, MINDFULNESS PROMISES A SIMPLE, 
SUSTAINABLE AND POWERFUL PATH “

WEDNESDAY 8TH AUGUST 2018

MINDFULNESS?
Mindfulness means maintaining a moment-by-moment awareness of our thoughts, feelings, bodily sensations, and 
surrounding environment, through a gentle, nurturing lens. ... When we practice mindfulness, our thoughts tune into 
what we’re sensing in the present moment rather than rehashing the past or imagining the future.
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FAST FACTS

15 

2002 

1:3   

$4.18m* 

517 

VOLUNTEERING 
HOURS

ON AVERAGE PER MONTH

ESTABLISHED

COST BENEFIT 
RATIO

PER YEAR TO 
REPLACE WITH 

PAID EMPLOYEES

*2017 VRCLP ALUMNI 
SURVEY

GRADUATES

FOSTERING 
CONNECTIONS

BUSINESS LEADERS 
GROUP

GROWING 
CAPABILITY

REGIONAL LEADERSHIP 
SKILLS

EMPOWERING 
PEOPLE

GRADUATE NETWORK 
EVENTS
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2017 Ryan Schirmer
Brody Short
Sameer Joshi
Tim McDonald
Erin Smith
Dalton Cross
Dannae Woolman

Allan McDonald
Malinda Watson
Brooke MacInnes
Elle Adamson
Mary Bysouth
Leah Davies
Garry Rosewarne

Brooke Reardon
Krista Fischer
Louise Gabbe
Zac Gorman
Jeff Woodward
Rowena Wasley
Natasha Pietschw

Giri Santhanam
Tess Healy

2016 Melinda Bottoms
Anna Brown
Kylie Camilleri
Mary Dalgleish
Sammy Das
Julie Flaherty
Meg Hall
Jason Kannar

Brittany Lawson
Vincent Liao
Lancelot Maphosa
Alaine McFarlane
Melissa Powell
Sarah Scully
Jessica Sluggett
Rae Stone

Htoo Kaw
Dianne Thomson
Tina Baker
Rita Bikins
Tracey Bone
Ben Cordes
Jossy Dan
David Johns

Josh Koenig
Nicole Netherway
Sally Norton
Adele Rhode
Corey Tucker
Jo Wheaton
Surya Kant

2015 Naomi Taylor
Rebekah Rabone
Haobing Li
Bruce Holding
Nilma Sarup
Mars Drum
Brodie Mines
Tha Blay Sher

Leanne McIntyre-Yew
Nathan Henry
Marty Carbone
Amanda White
Lisa Oliver
Suzy McDonald
Emily Telfer
Andy Van

Stacy Whitehorse
Bea Skyes
Dan Glover
Leanne Bell
Todd Krahe
Maree McAllister
Yvonne Jones
Greg Mathews

Rhiannon Abernethy
Cobie McQueen
Brett Wheaton
Ray Baker
Emilia Johns
Tim Nurse
Kim Salmi

2014 Chloe Chenoweth
Heather Drendal
Jamie Duffy
Keith Emmerson
Kate Finnerty
Megan Gardner
Hayley Jende

Pragya Kant
Simon Langrigan
Gerald Matthews
Alyshia Okley
Maddison Peters
James Rowe
Katherine Colbert

Tammy Smith
Sarah Schnaars
Ashley Roberts
Grant Preece
Kerri Nichols
Matthew Meek
James Henwood

Sue Hayman-Fox
Janelle 
Apostolopoulos
Kendra Clegg
Alisha Cameron
Zane Bell
Luke Austin
Andrea Cross

2013 Jennifer Briggs
Stephanie Cox
Amanda Douglas
Leanda Elliot
Tina Fitzgerald
Brandi Galpin
Karen Hyslop
Melinda Keel

Jennifer McInerney
Dimity O’Bryan
Merrin Spackman
Angela Stewart
Jessica Tyshing
Lauren Wiggins
Priyan Wijeyeratne
Laetita Livingstone

Jaye Macumber
Cameron Mibus
Wendy Mitchell
Natalie Okley
Danielle Olver
Rebekah Ruwoldt
Adrian Tyler
Adrian Wade

Craig Abernethy
Jeff Allan
Joel BoWyd
Helen Farnsworth
Gabi Freijah
Karen Fuller
Narelle Hanrahan
Joanne Hornsby

2012 Sallie Millington
Cecilia Caris
Steven Carter
Tracey Klemm
Jason McErvale
Gaby Mitchell
Terry Quirk
Nigel Rogers
Daniel Shoppee
Stephen Talbot

Lisa Warrick
Rhonda Winter
Justin Amor
Ashley Bennett
Kathleen Brown
Kevin Gebert
Tami Lane
Paul Latimer
Penelope Manserra
Aaron Matheson

Eddy Nagorcka
Caylie Price
Bernardine Schilling
Brett Symes
Robyn Tucker
Michael Versluis
Brian Watts
Julie Andrew
Susan Robson
Tracey Rigney

Helen Richardson
Gail Harradine
Nola Illin
Suzanne Harrison
Rachel Ferrier
Prudence Cook
Denise Barbulescu
Olivia Borden
Sue Boddi
Tammy Mcdonald
Suzie Skurrie

2011 Jennifer Ackland
Kym Bateson
Lynette Beer
Marceena Cameron
Shane Evans
Simone Gibbs
Matthew Lockhart

Wendy Mackley
Tahlia McGrath
Kane McKinnon
Mark Radford
Jeremy Ricketts
Luke Schuyler
Stephanie St John

Mark Deckert
Belinda Elliot
Mark Fletcher
Vanessa Grieger
Vikram Jaggi
Robert Moir

Wade Morrow
Richard Nagorcka
Wendy Robins
Helen Symes
Terry Tyler
Chris Waack
Dean Winfield

OUR GRADUATES
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2010 Adam Gust
Kylee Williams
Penelope Penfold
James Murphy
Tanya Fulton
Nicole Daniell
Robert Moloney
Georgia Hallam
Jodie Rimmer
Kara Oakley

Stephen Graetz
Wendy Davies
Debra Shipway
Matthew Robinson
Terry Robins
Jason Schilling
Richard Bales
Allan Slocombe
Josephine Jackson
Stuart Hall

Annie Murray
Kelvin Tyler
Simon Dandy
Gavin Morrow
Simon Coutts
Tim Shaw
Wayne Filcock
Shane Bryan
Leanna Jackman
Tracey Arbuckle

Gabrielle La Forgia
Naomi O’Callaghan
Brendan O’Loughlin
Fiona Werner
Marianne Ferguson
Brendan Broadbent
Cheryl Woods
Dean Lawson
Katrina Doolen
Anne Richards

2009 Edward Tepper
Diane Bradshaw
Krystal Cox
Jessica Cass
Christine Gunn
Leanne Leith
Sharon Mackley
Amy Rhodes
Liz Robinson
Deb Watson
Debbie Simpson
Andrea Hearn

Sandy Clutterbuck
Anthony Dunn
Brad McLean
Robert Drummond
Craig Hurley
Charles Wheeler
Kim Moyle
Leon Forrest
Colin Kemp
Craig Klemm
Dino Macchia
Chris Taylor

Greg Wickes
Alison Butler
Jackie Healy
Robynne Bryan
Julianne Phelan
Tammy Brown
Chelsea Filcock
Julie Atkins
Gloria Clarke
Penny Flynn
Melissa Mair

Joanne McDonald
Dale Roberts
Felicity Shangwa
Karen Lienert
Leanne Parker
Wayne Anderson
John Barber
Chris Baker
Doug Ritchie
Damien Ferrari
David Stewart

2008 David Bowe
Andrew Cormack
Helen Hannan
Sarah-Jayne Holland
Anne King
Sarah Koschitzke
Prue McCredden
Linda Loft

Stephen McQueen
Janine Sallman
Cathy Tischler
Colleen Trewhella
Jean Wise
Robert McInnes
Tim Patterson
Jason Schilling

Amy Taylor
Kelly Jenkins
Melissa Colbert
Jenna Warrick
Graham Hill
Kelly Grose
Sharee Schuller
Anne King

Matthew Tulloch
Leanne Stewart
Quinn McLean
Kristen Kean
Patricia Lever
Glenn Rudolph
Kelli Harris
Jenny Rissman

2007 Louise Brennan
Christine Picone
Shannon Winfield
Amanda Harrison
Jennifer Reid
Susan Afford
Brooke Turner
William Lovell
Michael Stevens
Margaret O’Loughlin
Andrew Doorman

Gavin Watson
Alison Bainbridge
Trisha-Anne Heinrich
Catherine Noone
Paul Clyne
Bryce Simpson
Martin Reither
Patrick Barrett
Timothy Hopper
Sandra Moon

Barry Ray
Graeme Scott
Melissa Pouliott
Michael McGough
Casey Lowe
Anne McLaren
Annie Osborn
Ian Spence
Heidi Pfeiffer
Peter McCann

Lauren Butterfield
Sally Foord
Fiona O’Brien
Kylie Pickering
Brad Martin
Donna Winsall
Shane Gillespie
Jackie Exell
Vikki Schumann
Robyn Dunn

2006 Angela Penny
Andrew Dodson
Mary-Ann Bumpstead
Natasha Gardner
Susan Findlay-Tickner
Anita Masiero
Mathew Piper
Janet Donnell

Marcus Lowerson
Jim Delahunty
Nathan McDonald
Kirrilee Clayton
Pauline Thomson
Rebecca Newton
Michael Bailey
Angela Carter

Marcus Lowerson
Jim Delahunty
Nathan McDonald
Kirrilee Clayton
Pauline Thomson
Rebecca Newton
Michael Bailey
Angela Carter

Bill Lovel
Katie Hurnall
Lee Schumann
Paul Murphy
Tricia-Anne Heinrich
Margaret O’Loughlin
Naomi Brick

2005 Andrew Saunders
Justine Watt
Ebony Sloan
Stacey Simpson
Craig Powell
Wayne Lentsment
Judy Gardner
Liz Mulraney

Susan Martin
Stacey Holland
Kerrie Duxson
Linda Domaschenz
Rebecca Conlan
Greg O’Connor
Rhian Jones-Davidson
Rod Spinks

Michael McMurtrie
David Jones
John Price
Jen Elliot
Anne Champness
Jenny McGennisken
Jane Auchetti
Melissa Douglas

Steve Wood
Justin Stevens
Cameron Patrick
Libby Joyce
Bruce Bayly
Sharon McLean
Mary Raynes
Carolyn Russell

OUR GRADUATES
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2004
2003

Karen Thomas
Lee Cooper
Anne Bothe
Graeme Harrison
Gavan Inkster
Susan Winfield
Darren Webster
Campbell Trewin
David Robertson
Kathy McEwan

Kylie White
David Bowe
Wayne Borgelt
Kate Farnham
Darlene Foster
Michael Hassall
Dennis Hateley
Jonathon Holden
Susie Kelm
Justin Lane

Sharon Mclean
Geoff Pohlner
Stephen Purchase
Mel Roberts
Rebecca Smith
Stacey Taig
Angela Ward
Genevieve Wardleworth
Marion Werner
Kerrie Bell

Sue Frankham
John Glover
Alastair Griffiths
Tony Huebner
David Mckenzie
Robyn Murphy
Julianne Phelan
Olinda Poulton
Faye Smith
Gillian Vanderwaal
Murray Wilson

2002 Christine Bull
Rohan Brown
Bruce Petering
Julie Flaherty
Graeme Ussing
Julieann Phelan
Des White
Michael Versluis
Paul Shoppee
Troy Berry

Maree Kennedy
Suzanne Bysouth
Amanda Walsh
Jackie Bailey
Tony Dark
Theresa Pahl
Brent Davis
Darren Maddem
Rebecca Hunt
Shirley Fraser

Shirley Ashfield
Pauline Barnes
Bronwen Brown
Judith Bysouth
Paula Clark
Simon Coutts
Simone Dalton
Dorothy Henty
Bernadette Hetherington
Helen Hobbs

Sue Kealy
Terry Lewis
Dianne Marchment
Ange Newton
Melissa Pouliot
Elyse Reithmuller
Christine May
Jo Ussing
Jo Yarwood

OUR GRADUATES
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LEADERSHIP 
GRADUATION
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SPECIAL THANKS TO OUR 2018 SPONSORS


