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May 2021 House of Delegates Meeting Recap  
A Culture of Positive Behaviors to Increase Inclusion, Diversity, Equity and Access (IDEA) 
The Academy of Nutrition and Dietetics House of Delegates (HOD) convened a virtual meeting on Saturday, May 1, 2021. 
Meeting participants discussed A Culture of Positive Behaviors to Increase Inclusion, Diversity, Equity and Access (IDEA) 
as a topic under the Diversity and Inclusion umbrella. 

Microaggressions 

The delegates and meeting participants discussed 
microaggression experiences and observations to bring 
awareness to verbal and non-verbal behaviors that can lead to a hostile and invalidating climate.                    
The HOD encourages all Academy members to self-reflect on behaviors and take action against microaggressions. 
Resources to get you started:  

• Disarming Microaggressions 

• Addressing the Elephant in the Room: Microaggressions in Medicine 

• Medical News Today-What to know about microaggressions 

• Inclusion Starts with I 

 
HOD Core Values/Guiding Principles 
Having a set of established core values, with a focus on IDEA, will improve communication, confidence, and pride.  
Volunteer leaders that embrace a set of core values can help to shape a culture that is inclusive of all members. The HOD 
adopted core values of respect, integrity, inclusion and openness and encourages all organizational units to consider 
adopting or adapting similar ones. Review the full document here.  
 

 
 

Academy Diversity and Inclusion Statement 
“The Academy encourages diversity and inclusion 
by striving to recognize, respect and include 
differences in ability, age, creed, culture, ethnicity, 
gender, gender identity, political affiliation, race, 
religion, sexual orientation, size, and 
socioeconomic characteristics in the nutrition and 
dietetics profession.” 

 

 

Critical Issue Question 
How does the Academy promote a Culture of 
Positive Behaviors to Increase Inclusion, 
Diversity, Equity and Access (IDEA)?                

 

 

HOD Core 
Values

Inclusion 

Respect Integrity 

Openness 

https://psycnet.apa.org/record/2019-01033-011
https://www.annemergmed.com/article/S0196-0644(20)30259-6/fulltext
https://www.medicalnewstoday.com/articles/microagressions
https://hod.webauthor.com/modules/community/library.cfm?community_id=2448&id=21090
https://www.eatrightpro.org/-/media/eatrightpro-files/leadership/hod/about-hod-meetings/virtual-meeting-materials/final-hod-core-values-and-guiding-principles.pdf?la=en&hash=F9D34E1D630531E0
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HOD Strategies and Tactics for the IDEA Action Plan 
The delegates brainstormed actions to support and advance the IDEA Action Plan goals that are part of the revitalized 
Academy Strategic Plan. The following tactics and strategies were submitted to the Diversity and Inclusion Committee 
and will be incorporated into the HOD’s Program of Work 
  
Goal 1: Establish infrastructure and resources to achieve optimal and sustainable IDEA outcomes.  

Strategy: Provide resources and tools at all HOD meetings that promote IDEA. 
Tactics: 

• Incorporate Member Interest Groups (MIGs) delegates within the HOD. 

• Utilize available resources to make HOD meeting content accessible to all (closed captioning, transcripts, 
etc.). 

• Conduct culture checks at the end of all meetings. 
 

Goal 2: Increase recruitment, retention and completion of nutrition and dietetics education and leadership at all levels 
for underrepresented groups.  

Strategy: Attract and recruit a diverse pool of volunteers. 
Tactics: 

• Delegates will seek underrepresented groups within the profession as part of their HOD Think Tanks. 

• Delegates will conduct recruiting efforts at all touchpoints (presentations, webinars, newsletters, etc.)  
with Academy members. 

• HOD subcommittees and task forces will be appointed with an IDEA lens.  
 
Goal 3: Cultivate organizational and professional values of equity, respect, civility, and anti-discrimination. 

Strategy: Build and foster a fully inclusive culture for delegates and all Academy members. 
Tactics: 

• Implement HOD core values and guiding principles. 

• Organize a town hall on IDEA topics. 
 
Goal 4: Advance food and nutrition research, policy, and practice through a holistic IDEA lens. 

Strategy: Address HOD Core Functions and all Critical Issues outcomes with an IDEA lens. 
Tactics: 

• Increase and refine delegates advocacy efforts. 

• Complete the community program development toolkit. 
 
Additional Resources 
Academy Diversity and Inclusion Professional Resources Hub 
HOD Critical Issues and Updates  

 
 

Contact your Delegate! 
 
Name:  
 
Affiliation:  
 
Email:  
 

https://www.eatrightpro.org/leadership/governance/board-of-directors/strategic-plan
https://www.eatrightpro.org/practice/practice-resources/diversity-and-inclusion
https://www.eatrightpro.org/leadership/governance/house-of-delegates/critical-issues

