
 

 

 

Diversity and Inclusion Fellowship  
 

Program Title 
Prioritizing Diversity and Inclusion in Nutrition and Dietetics: Overcoming Obstacles to RDN Recruitment, 

Education, and Advancement  

 

Program Overview 
This program seeks to address the challenges to increasing diversity and inclusion (D&I) in the nutrition 

and dietetics profession by developing a framework to better understand the barriers that diverse students 

face to entering the field of nutrition and dietetics and the obstacles that diverse RDNs face in advancing 

in leadership roles. The program will be built on the Foundation’s successful Fellowship model. We will 

recruit an advanced RDN D&I Fellow to lead this project for two years. To achieve the program’s goals, 

the Fellow will begin by developing an advisory group of 8-12 experts to provide guidance and mentorship 

to the Fellow. This program seeks to: 

• Identify barriers that diverse students face in becoming RDNs 

• Identify obstacles for diverse RDNs in advancing in the profession 

• Create a framework with potential solutions to support diverse students and RDNs 

• Enhance pre-professional and continuing education for RDNs and students in the area of 

cultural competency to support the United States’ diverse population 

 

While this program will focus on ethnic diversity, supporting other types of diversity will also be included 

and may inform additional programs of work. 

 

The Fellow will: 

• Research: 

o Conduct an environmental scan to identify effective programs that have increased diversity 

in other health care professions 

o Conduct research and analysis, including focus groups, student/member surveys, and 

engagement of other health care profession stakeholders (e.g. American Society for 

Nutrition, American Medical Association, etc.) to foster shared learning 

o Use the data to help answer key questions: 

▪ What unique barriers do diverse students currently face to becoming RDNs?  

▪ What strategies can the Foundation, Academy, NDEP and its members utilize to 

help diverse students overcome these barriers? 

▪ What obstacles do diverse dietitians currently face to advancing in their careers 

and in leadership roles, both in their organizations and professionally? 

▪ What strategies can the Foundation, Academy, (including Dietetic Practice Groups 

and MIGS) and its members utilize to help diverse RDNs overcome these 

obstacles? 
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▪ How can we build or strengthen pre-professional and continuing education for 

RDNs and students related to cultural competency to create stronger allies for 

diverse communities among the RDN profession? 

• Report: 

o Report the findings through multiple channels including at least one manuscript in a peer-

reviewed journal  

o Collaborate with other Academy and Foundation staff, including the D&I Committee, to 

share key learnings for use in Academy and educational programming 

• Develop: 

o Develop a multi-pronged framework based on results from the research and with input 

from the advisory group  

o Based on the framework, develop criteria to evaluate existing programs and/or a new 

program(s) to support: 

▪ NDEP and dietetic education programs in addressing the recruitment and support 

of diverse nutrition and dietetics students 

▪ Helping diverse RDNs advance in leadership roles 

▪ Enhancing cultural competency in pre-professional and continuing education 

▪ Providing program metrics and evaluation. 

o Propose a plan for program implementation  

o Work with staff and the D&I Committee to implement and evaluate the program(s) 

 

Program success will be measured against the successful creation of the following deliverables: 

1. Diverse RDN expert selected as the RDN D&I Fellow to lead the program of work. 

2. Advisory group (8-12 members) assembled to provide project guidance. 

3. Submission for publication with research findings, published in a peer-reviewed journal. 

4. Answers to key questions (above) based on results of research activities. 

5. Framework with specific strategies approved by the advisory group, as well as approval from other 

relevant Academy committees, councils, groups, organizational units, and members. 

 
 
 
 
 
 
 
 
 
 


