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ABOUT US
The Society of Petroleum Engineers (SPE) is a not-for-profit professional
association whose members are engaged in energy resources, development
and production. SPE serves more than 143,000 members in 141 countries
worldwide. SPE is a key resource for technical knowledge related to the oil and
gas exploration and production industry and provides services through its global
events, publications, events, training courses and online resources at www.spe.
org, as well as local chapters such as the SPE London section.
SPE London section publishes SPE Review London an online newsletter, 10 times
a year, which is digitally sent to its 3000+ members. If you have read this issue
and would like to join the SPE and receive your own copy of SPE Review London,
as well as many other benefits – or you know a friend or colleague who would
like to join – please visit www.spe.org for an application form.
The views expressed herein are not necessarily those of the SPE. Extracts may
be reproduced subject to a clear acknowledgement of the source.
CONTACTS
Communications: Ffion Llwyd-Jones, ffionspe@gmail.com
Queries: Kate McMillan, katespe@aol.com
CHANGE OF ADDRESS?
Please go to:
https://www.spe.org/member/access/MyAccount
The Society of Petroleum Engineers encourages open and objective discussion
of technical and professional subjects pertinent to the interests of the Society
in its publications. Society publications shall contain no judgmental remarks or
opinions as to the technical competence, personal character, or motivations of any
individual, company, or group. Any material which, in the publisher's opinion, does
not meet the standards for objectivity, pertinence, and professional tone will be
returned to the contributor with a request for revision before publication.
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It seems 2017 may prove to be a year of demanding challenges –
and interesting opportunities. At SPE Review London, we strive
to continue to provide you with technical information and
industry news, together with opportunities for personal and
business development.
For example, in this issue...
Isabel Asenjo, Senior Reservoir Engineer, Sasol, and SPE Women
in Energy Committee Chair interviewed Deirdre Michie, CEO of
Oil & Gas UK for her unique insights on talent retention, the next
generation, gender balance and more... on page 4.
And talking about challenges, Professor Gioia Falcone from
Cranfield University, offers suggestions for methods of delaying
cessation of production... read more on page 3.
At a recent SPE London seminar (page 7), the agenda included
current issues and global concerns, along with key disciplines
and the commercial and economic sides of the E&P business.
As always, SPE London continues to actively encourage member
engagement and networking: the Month at a Glance (page 11)
offers a visual overview of past SPE London activities.
Be sure to get tickets for the London Section evening meeting on
28 February for lectures on Egypt, Shale gas development
planning (IGAS) and Production Forecasting (IHS (page 10), and
for the SPE Women in Industry seminar in April (page 8).
There are more events and networking opportunities listed on
page 10. And don’t forget to check out our social media pages:
Facebook, Twitter, and Linkedin.
As always, this issue of SPE Review London offers the
opportunity to be educated, entertained and informed.

We appreciate all your feedback!
SPE Review London is YOUR online
magazine, so please send us your ideas,
comments and suggestions for articles,
interviews and/or topics you’d like to see in
future issues.
Send to: ffionspe@gmail.com

http://london.spe.org/home

http://london.spe.org/home
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Combined Heat and Power at Wytch Farm
Delaying cessation of production by reusing waste heat from co-produced water from mature onshore oil
fields – as explained by Professor Gioia Falcone, Cranfield University.
Many mature oil fields have high water cuts, which entails high
operational expenditure (OPEX) from the need to separate, treat
and dispose of co-produced water, against falling oil revenue.
Eventually, net revenue will go negative and the field will cease
production, yet decommissioning may be delayed if OPEX can be
reduced, or extra revenue generated.
Geothermal energy can be captured from the co-produced water
and used to generate electricity with an Organic Rankine Cycle
(ORC) plant to provide electrical power for the field, and/or to
supply direct heating of local communities. This is not a new idea,
but it is still in its infancy. There have been a few pilots around the
world, with the first commercial geothermal power production
from an oil and gas well in late April 2016, in the U.S.

The results indicate that, for the power generation option, a
maximum of 1.4 MW of electricity could be produced at site M
and 850 kW at site F. With a combined heat and power (CHP)
scenario (Figure 2), a total of 2600 households could be served
with district heating from site M, with a total thermal energy
of 37 GWh delivered annually. However, these results must be
interpreted vis-à-vis overall economics and users’ availability.
The electric power generation via the ORC plant could be used
to supply the electrical submersible pumps in Wytch Farm, which
currently has over sixty producers. By offsetting the need to buy
power from the local rid, this would help to reduce OPEX, and so
prolong field life, delaying decommissioning.

ORC employs an organic, high molecular mass fluid with a
liquid-vapour phase change that occurs at a lower temperature
than a water-steam system. Even if the geofluid is a low enthalpy
energy source, the significant volumes produced can make the
concept viable.
A recent study (Singh et al., 2017) focused on the assessment of
whether harnessing geothermal energy from the onshore Wytch
Farm development in the UK (Figure.1) would be viable. Wytch
Farm is Europe’s largest onshore oilfield with first production in
1979. Peak production was 110,000 bbls per day.
Jointly, sites M and F at the Wytch Farm handle up to 310,000
bwpd, and at the separator outlet the geofluid is at around 65°C.
This represents a low- to moderate-temperature geothermal
resource, with associated low cycle thermal efficiencies.

Figure 2: Possible layout of the CHP plant at Wytch Farm Site
M (Singh et al., 2017)

Generation of electricity from low-temperature geothermal
resources using an ORC system appears to be technically feasible
and may be economically attractive at both sites at the Wytch
Farm oil field. However, governments should encourage such
schemes by offering tax incentives to reward energy efficient
oil producers for being ‘good boys’, taking steps to reduce their
carbon footprint.

Figure 1: Map of the Wytch Farm oil field, Dorset, England

An analytical model was developed to compute the power
generated from co-produced water by ORC technology over a
range of operating conditions and with different working fluids.
Flexibility was built into the model to account for time-variant
properties, such as increasing water cut and decreasing reservoir
temperature over the life of the field.
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Oil and gas can go hand-in-hand with geothermal. The two
sectors can and should coexist and learn from each other.
Several deadlines to go green have already passed and there is a
growing acceptance that we have to be more efficient in the
way we use our conventional energy resources. The oil and gas
industry has not finished doing its homework, and implementing
hybrid solutions like the one presented here may counteract fears
of a dramatic demise of the petroleum industry.
Singh, H., Falcone, G., Volle, A., Guillon, L. (2017), Harnessing Geothermal
Energy from Mature Onshore Oil Fields- the Wytch Farm Case Study, Stanford
Geothermal Workshop, February 13-15, 2017

http://london.spe.org/home
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WiE Exclusive: Interview
with Deirdre Michie, CEO,
Oil & Gas UK
Deirdre Michie (CEO of Oil & Gas UK) will be a keynote speaker at the 2017
SPE London Annual Women in Energy seminar in April.

Deirdre Michie

Isabel Asenjo, Senior Reservoir Engineer, Sasol, and SPE Women in Energy Committee Chair interviewed Deirdre Michie
for SPE Review London.
THE BUSINESS CASE
SPE London (SPE): There is a well-documented correlation of higher female participation in management roles and
improved financial company performance. However, only 5% of executive board members in the oil and gas sector are
women. What, in your opinion will take to improve these figures? Do you agree with setting quotas within companies?
Deirdre Michie (Deirdre): There is a saying in industry that what gets measured, gets managed, and transparency around
actual numbers of women in senior management roles could help drive change. However, we also need to constantly
remind management of the compelling evidence that there now is in support of gender balance delivering better
business outcomes, including financial performance.

SPE: Do you think that oil and gas senior management believe in the business case behind gender balance?
Deirdre: Yes, I think that they probably do – but they need to be constantly reminded of it, and encouraged to then take

some demonstrable action, that results in more women getting to more senior positions within our industry. We need
highly skilled and creative people in the industry and we cannot afford to ignore half of the population.
THE NEXT GENERATION
SPE: According to WISE, more women are studying STEM subjects. However, it remains clear that progress is slow and that
the challenge to attract, retain and promote female talent is as multi-layered and complex as ever. How can we attract
more young people into the industry? Do you think the industry needs to get more involved at school level, before pupils
make their choices at GCSE and A Level?
Deirdre: I would say that Industry is involved to a great extent at school level in a variety of ways. Perhaps industry could
be better co-ordinated in its approach, which could then ensure more consistent contribution. Maybe industry could
further help by providing more – and quality – work experience. I also believe we should be encouraging kids to take STEM
subjects at an earlier age.
SPE: What can parents do prepare their daughters to succeed in a gender-imbalanced world?
Deirdre: Parents can do a great deal by developing their own knowledge of what is out there. Research has shown
that some parents tend to steer male and female children in different directions, so parental influence is incredibly
important. Parents need a good understanding of the breadth of careers available as do careers advisers. Again, if there
were more work experience opportunities, this could also help encourage girls to embark on career paths they might not
have previously considered.
Continued on next page
Married with two sons, Deirdre has extensive experience as a senior business leader in the oil and gas industry, upstream, downstream and globally. Deirdre was appointed CEO of Oil and Gas UK in May 2015. She is a member of MER - the UK Government and
industry forum, a member of the Scottish Government’s Energy Advisory Board, and a member of the UK Treasury’s Oil Industry
Fiscal Forum. She is Chair of Common Data Access Limited, a director of OPITO Strategic Ltd, a Board Member of Opportunity North
East and of the SCDI (Scottish Council for Development & Industry). Deirdre is also a member of the UK government’s Women’s
Business Council which is focused on increasing women’s contribution to economic growth. Before taking on the role of CEO of Oil &
Gas UK, she was Chair of the Board of Aberdeen Science Centre, a Board member of North East of Scotland College, and of Aberdeen
Skills and Enterprise Training. Her career started at Shell where she held a number of different roles.
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Exclusive: Interview with Deirdre Michie,
CEO, Oil & Gas UK continued
HOW TO DEAL WITH TALENT RETENTION
SPE: Women and men start off with the same level of ambition and aspiration, ‘while men’s ambition increases over time,
women’s decreases’. This is not associated with having kids or staying home and looking after them; it is related to not
having support, mentors or role models to make it to the top and the subtle biases against women that lead to their choices.
Do you agree with this statement?
Deirdre: I think it’s complicated. I do think that at times of challenge, in anyone’s career, having a mentor to help you
rationalise your experience, and a sponsor to stand by you is key, as well as realistic role models who are prepared to share
the ups and the downs and their way through both.
SPE: What has been your experience? Do you think that having a mentor and/or a sponsor is important? Did you have
either? How did it help you?
Deirdre: Yes, I have had both mentors and informal sponsors over time. Both were key to my approach and attitude and
to my progress.
SPE: Are you a mentor these days?
Deirdre: Yes, I am, and I actively encourage my staff and others to seek out mentors.
BECOMING A MOTHER
SPE: Starting a family is a very exciting time in a women’s life, but returning from maternity leave is often a challenging
time. Even with the best of intentions and ambitions, many new mothers feel forced to step off the leadership ladder, at
least for a while. So instead of progressing, or instead of restarting, they stagnate: waiting, expecting, hoping, things will
change in the future.
Do you agree with the statement above?
Deirdre: I think returning from work can still be a challenge and while companies might have the right policies in place it’s
important that line managers interpret the ‘spirit’ of the policies as well as the ‘letter’.
SPE: How did you manage maternity leave?
Deirdre: I learned lots of lessons from my first maternity leave, which I then took successfully into my second. Keeping in
contact with the company and your line manager is really key while you are off and if the organisation changes around you,
ensuring that someone is ‘owning’ your return is important.
SPE: Did your career stagnate afterwards?
Deirdre: No.
SPE: How did your career change after you had children? How do you keep a balance between work and family?
Deirdre: Finding that balance has always been a challenge and I haven’t always got it right. It’s very important to do what
works for you and your family. Be curious about what others do and learn from them, but don’t assume that what others
do is right or its wrong because it is so personal.
Having a partner/spouse who is supportive of what I do and worked it with me has been key. With my husband, we have
worked a dual career relatively well – but had to make decisions or not take up opportunities that have worked against our
careers individually but were the right thing to do for us as a family.

Continued on page 8
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Introduction to Exploration
and Production
In late 2016, SPE London held its annual ‘Introduction to Exploration and Production’ seminar. This was
the 12th time the event has been held. The seminar is intended for people who are new to the industry
and those in allied professions. This year, the attendees included professionals in the law, UK government,
finance and management consulting.

After a welcome and introduction, the current issues and global concerns were introduced by the new SPE London Chair.
After the oil price crash, the stage was set for reduced operating costs and a low level of exploration/development activity.
Most of the seminar sessions were based on the key disciplines familiar to SPE members. The participants were led through
the life of a field, from Exploration through to Abandonment, with each speaker describing the life cycle of oil and gas fields
from their professional perspective.
After the final break, the commercial and economic
sides of the E&P business were presented. This
described the key concepts of project economics,
with multiple indicators used for comparison of
projects (eg NPV, IRR, payback timing and maximum
financial exposure).
The seminar was rounded out with topics on
project management at different stages in the E&P
life cycle, including management tools and the
balance between cost, time and quality constraints.
Klisthenis Dimitriadis - Merlin ERD
(Photo credit: ESANDA)

The roles of risk and uncertainty were new
concepts to many delegates.
Although these cannot be avoided, they can be
managed if recognised and understood. This led
to the Q&A sessions often focussing on the space
between the disciplines, and how they cooperate
to form integrated teams in operator groups or sub
surface teams.
Feedback from the delegates showed the event
was a great success. The speakers balanced their
technical topics with stories, videos, personal
energy and their obvious enthusiasm for their jobs.

Adam Borushek RISC Advisory
(Photo credit: ESANDA)
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Introduction to Exploration and
Production continued from previous page
The topics and speakers were:
Topic
Introduction
Global Context
Geology & Geophysics
Drilling & Petrophysics
Reservoir Engineering & Petroleum Resource Assessment
Facilities & Production Engineering
Safety & Environment
Economics & Commercial
Managing E&P projects

Sample of tar sand rock
(Photo credit: ESANDA)

Speaker
Adam Borushek, RISC Advisory
Miles Cudmore, Cudmore Oil & Gas Consulting
Mick O’Hare, Berkshire Energy Consulting
Klisthenis Dimitriadis, Merlin ERDC
Adam Borushek, RISC Advisory
Nigel Talintyre, Lloyd’s Register
Geof Boyd, Esanda Engineering
Lamé Verre, Alaric & Associates
Prabhat Garga, Upstream Advisors

The presentations are available for free, to be downloaded from http://london.spe.org/
We would like to thank all speakers, plus Kate McMillan for her organisation of the day. Thanks also to the sponsors: OPC,
Imperial College; GeoScience Ltd; RPS Energy; Tullow Oil; DONG Energy; ESANDA; SPEE; SLR Consulting; and RISC Advisory.
With the success of the 2016 event, SPE London looks forward to hosting the next seminar in 2017.

Win Tickets
To the SPE London Evening Meeting
Field Development Planning for Shale Reserves

Also visit the Esanda 2017 Open Course Schedule for our events
running in London, Atyrau, Kuala Lumpur, Perth and Bahrain.

For more information or
to discuss your training
requirements email

training@esandaengineering.com
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Look out for future competitions
globally, especially for your
chance to win seats to one
of the SPE section seminars
throughout 2017.
For more information on the
SPE London Section and their
events, or to register if you are
not one of the lucky winners,
go to SPE London Events.

To enter simply

1. Identify the rock
2. Provide your estimate for a barrel of
Brent Crude in US$ for 22nd February
at 12:00 (GMT) midday
3. Submit by 20th February 2017

Enter here
or at:
www.esandaengineering.com

http://london.spe.org/home
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Exclusive: Interview with Deirdre Michie,
CEO, Oil & Gas UK continued from page 5
ADVICE FOR WOMEN
SPE: Women are not good at self-promotion, systematically underestimating their own abilities. If you ask women why
they did a good job, what they’ll say is someone helped them, they got lucky, they worked really hard. As a rule, men will
apply for a job if they meet only 60% of the qualifications, but women will apply only if they meet almost 100% of the
qualifications. Do you agree with these statements?
Deirdre: Yes, I think there is quite a bit of truth there!
SPE: Do companies need to be aware of how job descriptions are written so that women don’t feel disqualified or do
women need to be aware of their biases?
Deirdre: Yes, I think they do – anything that helps ensure the job descriptions attract the best person for the job has to be
a good thing!
SPE: What advice or tips would you have for other women?
Deirdre: Do make opportunities and take opportunities as and when they present themselves. Don’t be afraid to stretch
yourself because that is where growth comes from. Be prepared to jump in at the deep end and to learn – it feels awful at
the time – but with hindsight – and as long as it didn’t break you – it will have strengthened you!
Have a mentor – test things with them and with others. Get support and encouragement from people you trust.
SPE: How can we involve men in the conversation to recognise the imbalance and help support its rectification?
Deirdre: I believe that senior leaders are already involved and so we have made progress. We need to keep going in terms
of reinforcing the case for change and the benefits that gender balance brings.

Metals & Energy Finance
27 - 31 March, 2017
Successfully launched in November 2016, this modular
course in mining and energy finance examines investment
opportunities offered across the extractive industry cycles.
Presented by:
Professor Dennis Buchanan, Emeritus Professor
of Mining Geology at Imperial College London. His
successful past courses include: ‘Introduction to Mining
for Bankers’, and ‘Mineral Project Appraisal & Finance’.

The Women in Energy seminar on
April 7th is a full day event that will
discuss all these topics and more.
The panel sessions will feature industry
leaders discussing views on achieving a
balance between the genders in work and
family life.
A series of workshops,
communication skills,
leadership skills, will
experienced professional
afternoon.

on topics such as
assertiveness and
be delivered by
consultants in the

When: Friday, 7 April 2017 from 09:00 to 17:30
Where: London South Bank University, The
Keyworth Centre, 21 Keyworth Street, London,
SE1 6NG
Tickets: £45, and £35 if you are a student or
unemployed.

For more information, contact:
t: +44 (0)20 7594 6882 e: cpd@imperial.ac.uk
w: www.imperial.ac.uk/cpd/mef
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Book via Eventbrite:
https://spe-wie-2017.eventbrite.co.uk
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SPE-YP: Ambassador Lecture
Program South
On Thursday 8th December, the SPE YP London hosted its annual Ambassador Lecture Program South in London. On that cold and
damp evening, twenty students gathered at Imperial College’s Royal School of Mines to see presentations by young professionals in
the industry.
The evening started off with a short introduction, after which Vibby Sharma (StrategicFit) gave an insightful presentation on her path
from geology to strategic consulting. Ms Sharma was the youngest presenter, having graduated in the last 18 months, and her input was
both relevant and relatable. She even threw a quick test on the prices of bats and balls.
The next speaker, Carwyn Addler (BP UK), had an altogether different career path, but the audience was greatly interested in his work
as a petroleum engineer for BP and he was asked a range of questions, from his day-to-day responsibilities, to the reasons he stayed at
BP after his masters. Mo Farrag (IGas UK), a fellow petroleum engineer, had an equally insightful presentation, and the juxtaposition of
the two highlighted the contrasts of having the same role in different companies.
The most experience young professional was kept for last, and the presentations were concluded by Adriana Pinzon (consultant).
Adriana not only shared her rich experience, from site to office positions, but also her views on the oil price and future plans.
The evening was full of questions and plenty of discussions took place over drinks and food, from opinions on the current oil price
environment to ways to stand out to recruiters and companies, and the realities of working on site.
The SPE YP London would like to thank Imperial College for graciously hosting us, the audience for their time, and the speakers
without whom this event would not have been possible.

SPE London Evening Programme: February
This evening event, on 28 February 2017, will focus on lectures on Egypt, Shale gas
development planning (IGAS) and Production Forecasting (IHS).
The talks (5:30 PM - 8:45 PM) will focus on:

TICKETS!
http://bit.ly/2k0ls68

• Value Capture in the World Class Mature(ing) Egyptian Oil and Gas Province.
• Ongoing UK Shale exploration and appraisal. Recent lessons learned.
• Getting Closer to the Truth - How Multiple Analysis Methods Increase Confidence in Production Forecasts.
SPEAKERS:
• Rand Al-Obaidy, Senior Petroleum Engineer & North Africa BD Lead, Gaffney Cline
• Thomas Wilson, Subsurface Manager, IGas Energy
• Silvia Rey Gomez, Subject Matter Expert Engineering EMEA, IHS Markit
DRINKS AND NETWORKING BUFFET: 6.30 pm-7.15 pm
VENUE: Imperial College; Royal School of Mines, Prince Consort Road, London, SW7 2BP.
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ADVERTISE WITH US!
SPE LONDON REVIEW

SPE LONDON MEMBERS

4000
members

15+ Technical
Disciplines

Connected to
Non-technical
Disciplines

40,000 SPE
Review
London emails

>25%
Opened emails

SPE London is a non-profit professional organisation, connecting oil & gas professionals. In the
Greater London area, we are proud to have more than 3,000 members, with varied technical
backgrounds.
Based in London, we can reach out to non-technical oil & gas professionals working in equity
firms, investment banks, and management consultancies.

SPE LONDON ADVERTISING RATES
SPE London Website
Advert Type
1 month
2 months

SPE Review London Newsletter
x1 issue x 3 issues x 6 issues x 10 issues

Advert Size

Homepage Banner

£250

£450

1/4 page

£80

£230

Sidebar Banner

£150

£250

1/2 page

£160

Full page

£320

£480

£750

£470

£940

£1,550

£950

£1,900

£3,150

GET IN TOUCH
Olga Bradulina olga.bradulina@rfdyn.com
london.spe.org/contactus
SPE London Section

facebook.com/SPELondon/

@SPELondon

Other Sponsorship Opportunities
Sponsor an SPE London event, or a Young Professionals event, and get a discounted rate
on your advertising. Ask us for details!
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SPE London: Month at a Glance
It’s been a busy time at SPE London! Here’s a pictorial overview of the month’s activities.
Keep track of all our activities and events – check out the Events page on SPE London’s website.
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Intro to E & P: Adam Borushek RISC Advisory.
(Photo credit: ESANDA)

Competition winner Tomáš Chrapciak, Masters in
Energy Management Student from ESCP London,
and Ezra Burnette from Esanda Engineering.
(Photo credit: ESANDA)

Networking drinks during SPE WiE Imposter
Syndrome workshop at Schlumberger.
(Photo credit: Catriona McGill)

SPE Distinguised Lecturer Frank Blaskovich talking
about policy model during SPE Dinner Meeting.
(Photo credit: Richa)

Bob Harrison talking about data
room during SPE Dinner Meeting.
(Photo credit: Richa)

Audience at SPE WiE Imposter Syndrome
workshop at Schlumberger.
(Photo credit: Catriona McGill)

Dr Theresa Simpkin talking about imposter
phenomenon during SPE WiE event.
(Photo credit: Catriona McGill)

Competition winner Dr Ray Hobbs, and
Ezra Burnette from Esanda Engineering.
(Photo credit: ESANDA)
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EVENTS: Upcoming events 2017
15 - 16 February 2017 (Alberta, Canada)
SPE Canada Heavy Oil Technical Conference
The 2017 SPE Canada Heavy Oil Technical Conference provides oil sands engineering insights in the
45+ presentations that are primarily sub-surface focused. Held in parallel with the 2017 SPE Canada
Unconventional Resources Conference, it is attended by approximately 500 engineers, geologists and
professionals involved in the heavy oil industry.
For more information, and to register: http://bit.ly/2k0yEHV
21 - 22 February 2017 (Moscow. Russia)
SPE Workshop: Carbonates: New Frontiers
The Society of Petroleum Engineers announces the 4th workshop “Carbonates: New Frontiers”. The previous
workshop took place in 2015 and aroused much interest: over 30 presentations were made during the
2-day workshop. The workshop will cover the main areas of carbonate oil and gas reservoir exploration and
development: from reservoir characterization and management to stimulation and drilling challenges. For
more information: http://bit.ly/2kvffCx
28 February 2017 (London, England)
SPE London Evening Programme: lectures on Egypt, Shale gas development planning (IGAS) and Production
Forecasting (IHS)
Speakers include Rand Al-Obaidy, Senior Petroleum Engineer & North Africa BD Lead, Gaffney Cline;
Thomas Wilson, Subsurface Manager, IGas Energy; and, Silvia Rey Gomez, Subject Matter Expert
Engineering EMEA, IHS Markit.
The event is at Imperial College; Royal School of Mines, Prince Consort Road, London, SW7 2BP.
For more information, and to register: http://bit.ly/2k0ls68
28 February 2017 (Dublin, Ireland)
SPE DL - Borehole Seismic Solutions for Integrated Reservoir Characterization and Monitoring
Speaker: Steve Morice, Shell Todd Oil Services Ltd.
The event is at Tullow Oil, 1 Central Park, Leopardstown, Dublin 18.
For more information: http://bit.ly/2lm2qIh
14 - 16 March 2017 (The Hague, The Netherlands)
SPE/IADC Drilling Conference and Exhibition
The SPE/IADC Drilling Conference and Exhibition has been the leading E&P drilling event for 30 years. The
event’s location alternates annually between Europe and North America, providing a global opportunity
for oil and gas professionals to address challenges, make advancements, and deliver an improved drilling
operations performance.
Hear from international petroleum professionals, and industry leaders, innovators and investors including
panel session speakers from Schlumberger; The Oil and Gas Technology Centre; Energy Ventures; BP;
McLaren Applied Technologies; GE Oil and Gas; European Space Agency (ESA) and Evercore.
For more information, and to register: http://bit.ly/2kFBZ11

SPE LONDON SPONSORS 2017:
DONG, Esanda, GeoScience, IHS Markit, Imperial College
London, OPC, SLR, SPEE, and Tullow.

Consultant Listings
Peter Clutterbuck: Operations, management, technical and
commercial advisory services, unconventionals, expert witness.
+44 (0)1428 658 753 Peter@Clutterbuck.pro Global EnergyConsultants
Oleum Khaos Ltd: First quartile Petrophysics, 30+ years’ experience,
field studies, well planning, peer assist / review, project management.
+44 (0)1252 416396 info@oleumkhaos.com www. oleumkhaos.com
Alan Taylor: Reservoir engineering, simulation, well modelling for oil &
gas field development planning. Southern Reservoir Engineering Ltd.
ajt.sre@btinternet.com Mob: +44 (0)7785 544485 Dir: +44 (0)1305 751677

You can add your name in the consultant listing for £10 per month.
For details please contact Olga Bradulina: olga.bradulina@rfdyn.com
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