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DATE: July 1, 2019 
 
TO: All SMARCA Minnesota Members & Contributors 
 
FROM: John Quarnstrom and Jim Bigham 
 
RE: Minnesota’s New Wage Theft Law 
 

 
 
A number of new requirements have been placed on Minnesota employers as a result of the new Wage 

Theft Law.  The new requirements are significant and will place more burden on your HR 

Department.  The Minnesota Department of Labor & Industry has issued Employer guidance on the new 

law.  Attached is a PDF of the Department Guidance and it can also be found online at: 

http://www.dli.mn.gov/sites/default/files/pdf/wage_theft_summary_employers.pdf 

 

The new requirements can be separated into three categories. 

1. Effective July 1, 2019, Minnesota law requires all Minnesota employers to provide new hires 

with a written statement outlining their terms and conditions of employment.   

 The law provides a specific list of terms that must be included. 

 Employers are required to keep a copy of the notice signed by each employee. 

 Employers are required to provide employees written notice of any changes to the 

information in the notice before the date the changes take effect.  This provision regarding 

written notice of changes applies to all employees and is not limited to new hires. 

 

We have worked with other union-construction association groups and consulted with the 

Department to develop a sample notice to be used for your building trade employees.  The sample 

is attached for your use and may be modified as needed.  We are strongly recommending that the 

collective bargaining agreement and current wage sheet be incorporated in the notice and 

provided to the employee.  The Department will allow a link to an electronic copy if that works 

best for your company. 

 

The Department has a sample employee notice, but it is not tailored to union or building trade 

employees.  You may want to consult the Department sample for your other 

employees.  http://www.dli.mn.gov/sites/default/files/doc/employee_notice_form.docx 

 

2. Effective July 1, 2019, Minnesota law requires all Minnesota employers to provide additional 

information on earning statements (pay stubs).  The new mandatory information includes a 

number of the items that are also required in the new hire notice.  The list of new items that must 

be included on the earnings statement is included in the Department Guidance referenced in the 

first paragraph of this communication. 
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3. Effective August 1, 2019, a new crime of wage theft will become law.  Wage theft occurs when 

an employer does any of the following: 

 Fails to pay an employee all agreed upon wages and earnings or wages required by law, 

whichever is greater. 

 Causes any employee to give a receipt for wages greater than the amount actually paid. 

 Demands or receives from any employee a rebate or refund from wages owed the employee 

under contract of employment with the employer. 

 Makes it appear in any manner the wages paid to any employee were greater than the amount 

actually paid. 

 

Creation of this new crime places even greater importance on paying wages and fringe benefit 

contributions in a timely manner. Fringe benefit funds impose monetary penalties on contractors that pay 

late, but now there may also be risk of criminal penalties.  

A couple of final comments regarding the new law: 

1. Contractors must verify compliance with these new laws to qualify as a Responsible Contractor 

on certain public jobs and violations may disqualify contractors from bidding certain public jobs. 

2. Employers will need to update their document retention policies/practices to include the 

Employee Notice forms and a list of personnel policies, including the dates provided to 

employees. 

3. Whistleblower provisions have been added to prohibit employers from retaliating against 

employees for asserting their rights under these new wage and hour laws. 

 

We are hopeful the new Wage Theft Law will help to level the playing field on Minnesota construction 

worksites. There have been too many reports of worker abuse and failure to pay earned wages and 

mandatory prevailing wages. Unfortunately, the new law imposes significant new record keeping 

requirements on all employers. 

 

Please feel free to call John Quarnstrom or Jim Bigham with additional questions.  

 
 
 
 


