SIGMA THETA TAU INTERNATIONAL
KAPPA CHAPTER MEETING MINUTES

	                						Meeting Date:   May 20, 2025
    							Location:            Virtual Zoom                            
 							Start Time:         6:45 PM  (EST) 
 							Meeting:             7:00 PM  (EST) 

ATTENDANCE:  Kathleen Noel, Deborah Jolissaint, Heidi Maloni, Sandra O’Brien, Dean Marie Nolan, Agnes Burkhard, Angela Cooper, Eileen Caulfield, Marysanta Bigony, and MacKenzie Costello.
           	              
I. MEETING CALL to ORDER:  7:07 P.M. by Kathleen Noel, President 
II. MEDITATION:  Prayer for Pope Leo XIV      Catholic Agency for Overseas Development           		                Agnes Burkhard

III. MINUTES Meeting April 22, 2025:  Approved    
[bookmark: _Hlk145679696]NEW BUSINESS
A. State of the Conway School of Nursing (CSON):  Marie Nolan, Dean
1. CSON Graduation between January 2025 and May 17, 2025 had twenty-five graduate students and ninety-one BSN.
2. The CSON Pinning Ceremony occurred on May 15, 2025 with ninety-one graduates being pinned.
3. To date, one hundred sixty students have registered for the Fall Semester.
4. The new Accelerated BSN Program has been approved by the D.C. Board of Nursing to start January 2026.  Possibly, fifty will be in the initial class.

B. 48th Sigma Biennium
1. The Biennium will occur on November 8-12, 2025 in Indianapolis, Indiana.
2. The deadline for registering Kappa Delegates in Chapter Management is June 1, 2025.
a. After discussion the Leadership Team decided that Kathleen Noel and Deborah Jolissaint would be the 2025 Delegates.
b. Financial Expenses for the 2025 Biennium will be higher than the 2023 Biennium.

C. Key Award
1. The deadline for submission is July 15, 2025 at 11:59 PM.
2. The Chapter Key Award, established in 1991, honors Sigma chapters that excel in chapter-related activities such as:  Chapter Leadership and Operations; Membership Recruitment and Retention; Communication and Engagement and Chapter Service, Awards, and Philanthropy.
3. The timeframe is July 1, 2023 to June 30, 2025.
4. Leadership Team Members volunteering to participate in the Key Award preparation are Kathleen Noel, Deborah Jolissaint, Sandra O’Brien and Agnes Burkhard.
5. Instruction Guide    See Attachment 

D. 2024-2025 Sigma Annual Report
1. Kathleen Noel and Heidi Maloni will be completing this report.
2. The deadline for the report submission is August 6, 2025.

OLD BUSINESS
A. New Leadership Team Instillation    Sandra O’Brien
1. MacKenzie Costello was installed as Leadership Member-at-Large by O’Brien, Faculty Counselor.
2. Victoria Lowe will be installed at a future meeting.

B. 2024-2025 Strategic Plan Updates
1. Kathleen Noel requested that all Committees and Leadership Team members update/finalize their sections of the Strategic Plan.
2. The Plan will be forwarded for updating after this meeting with the review to be finalized at the June 17, 2025 Meeting. 

C. Sigma Volunteer Service (Volunteer Week)
1. Suggested new dates are June 14 and June 28, 2025 from 12 Noon to 2:30 PM.  
2. Survey results had not been received.  The Leadership Team decided on June 28, 2025.
3. Tentative volunteers are Kathleen Noel, Heidi Maloni, Eileen Caulfield, and Deborah Jolissaint.  Family members can, also, participate.

D. 2025 Kappa Induction
1. The Induction was held in the Rossi Auditorium in the CSON.  A reception followed the Ceremony in the foyer.
2. Inductees included twenty-eight BSN, seven MS, four Doctoral and three Nurse Leaders.
3. Heidi Maloni, PhD, ANP-BC, CNRN, MSC was the Induction Speaker. 
4. Helen Bandy, 2025 First Place Helene Clark Literary Awardee, provided by video “I was a Patient First”. 
5. Kappa Members participating in the Ceremony were Kathleen Noel, Sandra O’Brien, Deborah Jolissaint, Dean Marie Nolan, Eileen Caulfield, Mary Dixon and Marysanta Bigony. 
6. Request from Ann Marie Brooks, Interim Dean Mt. St. Mary’s College in Newburgh, N.Y., to offer Induction into Kappa Chapter for ten of their graduating seniors.
a.	Kathleen Noel consulted with Janelle Jackson and Myra Washum-Beye at Headquarters regarding this situation.  Approval was   provided to progress with the Induction Process.
b.	Ten students were provided a personal letter of invitation to Sigma and Kappa Chapter from Kathleen Noel.
c.	The Individual’s response to this invitation is to go to Sandra O’Brien, Faculty Counselor.
d.	The Leadership Team was provided with the details of this situation. 

E. Nurse Leader Challenge
1.	The Leadership Team was again encouraged to contribute to the Challenge with new Potential Candidates for Nurse Leaders.  No new candidates have been obtained.
                                      
PLANNING AGENDA
A. Vice-President:  Deborah Jolissaint
1.	The CEs for the Annual Meeting was from the Wisconsin Nurses Association.  To date, no financials have been provided by the Wisconsin Nurses Association.  

B. Ad-Hoc Programs:  Barbara Gillman Lamping
1. See VI. A.

C.	Governance Committee:  Agnes Burkhard, Angela Cooper, Zachary Brotzman, and Sandra O’Brien
1.	Agnes Burkhard requested that any edits or additions to the Policy and Procedure Manual be returned to her by June 1, 2025. 
2.         The Kappa Donative Drive was for Sarah’s Hope Homeless Shelter (145 bed) in Baltimore.  Donations were made through Amazon from April 10-May 15, 2025.  Weekly reminders will be sent out.
             a.	In-kind donations of $1191.36 were received from Kappa members and friends.
2.          Kappa Induction is on May 15, 2025 (Sandra O’Brien). 
a. See V. D.
3.          Volunteer Week Rescheduling was decided to occur on Saturday June 28 at the Maryland Food Bank. 
4.	A request for hours to be provided in the new version of Goggle Forms for 2024-2025 Volunteering was again noted.

D.	Leadership Committee:  Eileen Caulfield, Abby Villarroya, Marysanta Bigony
1.	The May 8, 2025 meeting was cancelled.
2. The Instillation of MacKenzie Costello occurred this evening by Sandra O’Brien, Faculty Counselor.     
3. Current Membership:  257 (12 Inactive as of May 1, 2025 (97.2% Retention in 2025 and 67.9% for 2024) 

E.	Treasurer’s Report:  Heidi Maloni
1.	Updates are occurring with Franklin-Templeton Accounts and Cambridge Accounts.  The liquidation of funds from Cambridge is now in the TRUIST Checking Account. 
2.	A Finance Committee Meeting was held on May 20, 2025.
3.            The Committee would like to reconcile the Budget.  A request was made for any 2025-2026 Budget Items to be submitted by the June Meeting.
4.	Need still present for a Kappa Audit. 

F. Finance Committee:  Anna Alt-White

G. Faculty Counselor:  Sandra O’Brien
1.        2025 Kappa Induction    SEE V. D. 
2. The 2025 CSON Pinning was in the Crypt Church at the Basilica of the Immaculate Conception on Thursday May 15, 2025 at 9:30 AM.
a. Kappa Members participating in the Ceremony were Eileen Caulfield, Dean Marie Nolan, Marysanta Bigony, Kathleen Noel, Saloma Loera, Kimberly Walsh and Maura Adams Wenzel.

H.	Past Presidents’ Committee:  Sandra O’Brien
Not Operational

E. Research Committee:  Agnes Burkhard 
1.      The new Grant Application information. guidelines and contract will be reviewed by the Research Committee and returned with comments by June 1, 2025.  
2.      Spring Research Awards were presented at the 2025 Annual Meeting on April 10, 2025 to Sandra Lopez, Michael Cameau and Lai Wong. 
3.      Agnes Burkhard asked each to review their section of the Policy and Procedure Manual for any updates or changes by June 1, 2025.    

F. Ad-Hoc Communications:  Sudin Thomas
            			No report provided.

G. Interactions Kappa Chapter and the Conway School of Nursing
1. Amelia Clemens - No report provided with Graduation.
2. CSON Exams occurred the week of May 5th.  Pinning in the Crypt Church and Induction in Rossi Auditorium occurred on Thursday May 15, 2025.  Graduation is on Saturday May 17, 2025.  

H. Student Intern 2025:  Susan Macyko
1. No Update.

ADJOURMENT:  8:15 P.M.  

NEXT MEETING:  The next regular zoom meeting on June 17, 2025 starting at 6:45 P.M. Chat and 7:00 P.M. Meeting. 




Respectfully submitted,

Kathleen A. Noel, RN MS
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2023-2025 Chapter Key Award Instruction Guide 
 
 
 
This document has been prepared to guide your chapter through the 2023-2025 Chapter Key Award application process. Step-by-step instructions are provided to ensure your application is completed properly and satisfies judging requirements. Please be sure to review the entire instruction guide. 
 
There are several resources available to assist you. You may find more information about the Chapter Key Award here. Should you require additional assistance at any time, contact Chapter Services at chapserv@sigmanursing.org. 
 
Eligibility Criteria 
 
Prior to starting the application process, review the eligibility criteria for the Chapter Key Award noted as chapter responsibilities in the Sigma Chapter Bylaws listed below. If a chapter does not meet these eligibility criteria, their application will not be forwarded to the judges for consideration. In the event a chapter wishes to appeal non-eligible status, notify your Chapter Specialist at chapserv@sigmanursing.org. All appeals are reviewed by the head judge of the Chapter Key Award Judging Committee. 
 
The Chapter Key Award recognizes chapter activity for the timeframe between 1 July 2023 and 30 June 2025. In order to apply for the 2023-2025 Chapter Key Award, chapters must have met chapter responsibilities as outlined in the Sigma Chapter Bylaws. 
 
According to Article II of the Chapter Bylaws, a chapter’s responsibilities include:  
· Enact and support the goals and vision of Sigma (Article II, Section A)  
· Observe the provisions of the Sigma bylaws, policies, and regulations (Article II, Section B)  
· Participate in the Sigma house of delegates (Article II, Section B)  
· Select and induct eligible members a minimum of one time annually (Article II, Section B)  
· Meet all financial obligations (Article II, Section B)  
· File required reports according to established Sigma guidelines (Article II, Section B)  
 
Every effort is made by Sigma staff to notify chapters of their eligibility status prior to the application upload period. If you are unsure of your status, contact Sigma staff at chapserv@sigmanursing.org. 
 
Understanding the Application Document and Scoring  
 
The Chapter Key Award Application Form is a fillable PDF document that can be downloaded from the Sigma website at any time throughout the biennium. This application form is the only documentation required and accepted.  
Chapters earn points for the 2023-2025 Chapter Key Award in four (4) different categories:  
· Chapter Leadership and Operations  
· Membership Recruitment and Retention  
· Communication and Engagement  
· Chapter Service, Awards, and Philanthropy  
 
Within each category, points are earned for specific activities. Examples are provided on the following pages to illustrate possible activities in which the chapter could earn points. The examples are suggested activities only and are not a complete listing of the activities that could earn the chapter points. If a specific activity is required to earn points, it is stated as such on the application. Your Regional Coordinator and Regional Committee members are available for consultation on questions regarding suitability of chapter activities for designated Chapter Key Award points. 
 
Points for the listed activities are either divided between the two fiscal years of the biennium or are given for the entire biennium. Where the points are divided for each fiscal year, activities undertaken between the timeframe of 1 July 2023 and 30 June 2024 earn one set of points, and activities undertaken between 1 July 2024 and 30 June 2025 earn another set of points. For several criteria, points are only given once for the two fiscal years in the biennium (1 July 2023 through 30 June 2025). For these criteria, the activity only needs to occur once during the two years. The division of points is clearly stated on the application form. 
 
Applicants have the opportunity to earn up to 100 points in the Chapter Key Award application. While points do not need to be earned for every listed criteria, a minimum of 80 points validated through the judging process is required to receive the Chapter Key Award for 2023-2025. Applications that, upon self-scoring, do not reach a minimum score of 80 should not be submitted for consideration and judging. Chapters that do not meet the minimum score are encouraged to connect with Sigma staff and Regional Coordinators who can assist with a review of the application and scoring and help establish a plan for future success. 
 
Please note: Details are essential. Always err on the side of too much information rather than not enough. Several criteria request a description of the activity. It is very important to provide a thorough description with as much detail as possible. Because judges do not know your chapter, be sure to explain in detail how the activity benefited all active chapter members, was executed, who was responsible/involved, what was done, when it happened, the reason for the activity, and how it aligns with the mission and vision of Sigma. Detailed descriptions allow judges to better evaluate your activities and determine if the criteria was met. The more detail provided, the greater the opportunity the judges will have to understand your chapter’s good work and award points. 
 
Once completed, the chapter leader will upload the application to the Sigma Online Award Nomination Submittal System under the “supporting material” section. This online system will open on 1 November 2024 and remain open until 15 July 2025. 
 
Glossary and Criteria Examples  
 
Strategic Planning (1a-1c)  
Strategic planning is a process used by organizations to identify strategies to accomplish goals. In other words, it is a process to determine where a chapter wants to go over a specified period of time and how it will get there. Implementing a strategic plan will determine how your chapter, chapter leaders, and members are going to carry out the Sigma mission and values locally. Some chapters use the Chapter Key Award criteria to facilitate the process of creating a strategic plan. You may also want to reach out to your Regional Coordinator to assist you in the process of strategic planning. 
 
Chapter strategic plans commonly include the following:  
· Financial management  
· Action plan outlining responsible officers/leaders  
· Timeline outlining due dates  
· Leadership development/succession  
· Chapter community building/membership involvement  
· Curated events  
· Service and philanthropy  
· Communication  
· Public visibility and awareness  
· Recruitment  
· Retention  
 
Volunteer Program (2a-2e)  
A formalized (structured) volunteer program includes intentional recruitment steps and provides volunteers to support the work of the chapter. Sigma encourages use of the volunteer portal on The Circle, but the chapter may utilize and describe another formalized program. Please see resources in the All Chapter Officers Workgroup on The Circle to assist in the development of such programs.  
 
Leadership Intern Program (3a-3c)  
A leadership intern program is designed to give students or early career nurses an opportunity to build their leadership skills by taking on leadership responsibilities within the chapter. These programs often partner experienced chapter leaders with leadership interns to create a mentoring relationship. Please see resources in the All Chapter Officers Workgroup on The Circle to assist in developing these programs.  
 
Member Representation in Chapter Leadership (4a-4c)  
Member segments include students, faculty, clinicians, retired members, etc.  
 
Chapter Leadership Orientation and Development (5a-5d)  
Chapter Leadership Connection is an event hosted by Sigma, typically held in 
September/October/November of even-numbered, non-convention years. Session topics include chapter best practices and provide chapter leaders with tools and resources they can use in their roles. Please visit the All Chapter Officers Workgroup on The Circle to review and use resources available to assist with chapter leader orientations.  
 
 
Membership Recruitment and Retention (6a-6b) 
Recruitment activities are designed to educate prospective members about Sigma and the chapter. A prospective member is defined as any individual who has not previously been inducted and may be considered for membership currently or in the future.  
 
Examples of recruitment activities include, but are not limited to:  
· Chapter participation in freshman or first-year (first academic term) student orientation sessions 
· Information tables at student events on campus and educational fairs at community practice settings  
· Prospective member meet-and-greet events  
· Coordinated efforts by the chapter to work with faculty members to introduce students to Sigma during coursework  
· Recruitment efforts such as “bring a nonmember to a chapter program” events  
 
Candidate Acceptance Rate (7a-7d)  
Acceptance rate refers to the percentage of invited candidates who accept the invitation to join. 
Chapters can view their current membership retention rate in the Chapter Management System.  
 
Examples of how chapters may supplement invitation messages sent through Sigma headquarters include, but are not limited to:  
· Sending pre-invitation messages to candidates to introduce them to the chapter, explain the induction process, and alert them of upcoming invitation messages  
· Presenting to students during lecture/class about Sigma  
· Mailing additional invitation information to candidates  
· Chapter leaders conducting personal follow-ups with candidates who have not responded to the invitation (this could include follow-up emails, phone calls, or in-person conversations)  
 
Nurse Leader Inductions (8a-8b)  
“Nurse leader” is a category of membership that applies to eligible, qualified nurses who were not inducted into Sigma as students. In order to be eligible, nurse leader candidates must be legally recognized to practice nursing in their country; have a minimum of a baccalaureate degree or the equivalent in any field; and demonstrate achievement in nursing in the areas of scholarship, leadership, service, or practice. Clinical nurse leaders include nurses practicing in direct patient care settings. Nonclinical nurse leaders include nurses working in academia and non-patient care settings.  
 
Activities that illustrate nurse leader recruitment efforts include, but are not limited to:  
· Reviewing faculty lists from chapter-affiliated institutions to identify eligible individuals who have not been previously inducted to invite them to join  
· Hosting information tables and recruitment events at clinical sites/agencies in the local area  
· Conducting a “member-get-a-member” campaign where members are asked to nominate colleagues who have not been previously inducted and invite them to join  
 
Please note: Unlike question number 6, activities listed here need to be specifically focused on the recruitment of nurse leader candidates.  

New Member Orientation and Onboarding (9a-9c)  
Orientation and onboarding refers to the process of welcoming new members to the chapter postinduction, educating them about chapter and Sigma offerings, promoting use of membership benefits, and creating a sense of belonging. 
 
Orientation and onboarding strategies may include, but are not limited to:  
· New member orientation meetings post-induction  
· New member welcome calls  
· New member welcome mailing or email providing details on upcoming chapter programs and how to become involved in the chapter  
· Programming specifically for newly inducted members  
· Chapter-led webinars/virtual programming to introduce new members to The Circle and other chapter and Sigma benefits  
 
Please visit the All Chapter Officers Workgroup on The Circle to review and use resources available to assist with new member orientation and onboarding.  
 
Membership Retention (10-10d)  
Retention rate refers to the percentage of members who have renewed their membership for consecutive years. Chapters can view their current membership retention rate in the Chapter Management System.  
 
Examples of how chapters can supplement renewal messages sent through Sigma headquarters include, but are not limited to:  
· Contacting members due for renewal to remind them of chapter and Sigma benefits to encourage them to renew—this can be conducted via online technology, phone calls, emails, or mailed letters  
· Providing members the opportunity to renew their membership at chapter events by providing access to Sigma’s online renewal system  
· Identifying members due for renewal who have attended a chapter event or are registered for upcoming events, and encouraging renewal to maintain access to future programming  
· Reminding retired members who may be due for renewal of Sigma’s 50% discount for retired members  
 
Please visit the All Chapter Officers Workgroup on The Circle to review and use resources available to assist with membership retention. 
 
Member Reactivation (11a-11c)  
A lapsed/inactive member is defined as anyone previously inducted into Sigma who has not paid annual renewal dues and is considered an inactive member.  
 
Reactivation refers to the renewal of a lapsed/inactive member.  
 
Examples of chapter efforts to reactivate lapsed/inactive members include, but are not limited to:  
· Contacting members with lapsed/inactive memberships to encourage them to renew—this can be conducted via phone call, emails, or mailed letters  
· Holding a special free event (such as a program, service project, activity, etc.) to re-engage lapsed/inactive members with the chapter  
· Special communication or newsletter to keep lapsed/inactive members informed about chapter activities and provide reminder to reactivate their Sigma membership  
 
Chapter Website on The Circle (12-12c)  
The Circle is Sigma’s members-only networking site. Each chapter has its own specific chapter website on The Circle. Chapter news pertains to the news section of the chapter sites within The Circle.  
 
Member Communications (13a-13c) 
Communication strategies may include, but are not limited to:  
· Utilizing chapter news section of Sigma Update  
· Engaging members through social media  
· Providing members updates and meeting notifications via email, mail, or calling campaigns  
· Utilizing message boards or hanging posters at chapter affiliated institutions  
 
Please note: Newsletters may be distributed in print or electronic means, including The Circle.  
 
Chapter Public Visibility and Awareness (14a-14c)  
Chapter public visibility and awareness activities should aim to engage current members and encourage them to become more involved, introduce potential new members to the chapter and the benefits of Sigma membership, and/or generate a positive community awareness of the chapter and Sigma as a global organization. The goal is to develop positive relationships and visibility with different stakeholders before asking for membership or partnership.  
 
Activities may include, but are not limited to:  
· Posting Sigma posters around campus and advertising on virtual platforms  
· Collaborating with other organizations, on campus or in the community, to spread awareness of the chapter and Sigma  
· Exhibiting at events  
· Sending press releases to local media outlets  
· Having a comprehensive social media presence  
 
Please note: Sigma does not take a stance on political topics and, per bylaws, chapters may not carry on propaganda or otherwise attempt to influence legislation and cannot participate or intervene in any political campaign on behalf of any candidate for public office. 
 
Chapter Membership Survey (15a-15b)  
Examples of how a chapter may utilize chapter data to implement changes and guide activities could include, but are not limited to:  
· Learning from survey responses that chapter meeting times and locations were not convenient for members and therefore adjusting future meeting times and locations to allow greater member participation  
· Using survey data to identify future programming topics  
· Referring to survey data during the chapter strategic planning process  
· Compiling a chapter’s communication strategy based on member preferences obtained through member surveys  
 
Please visit the All Chapter Officers Workgroup on The Circle to review and use resources available to assist with member surveys. 
 
Chapter Activities – Events and Programs (16a-16b)  
An event is a planned public or social occasion. An event could be an induction, a planned program, a philanthropic activity, or a less organized get-together for the purpose of member engagement. A program is a planned event—often educational—that aims to accomplish a clear objective, with details on what is to be done, by whom, when, and what means or resources will be used. Chapter events or programs are held to engage members and enhance the member experience. Per the bylaws, chapters are required to hold two events/programs per year, for a total of four events/programs during the biennium. An induction may count as a program provided all members are invited to attend and there is more planned beyond the ceremony. 
 
Examples of chapter events/programs include, but are not limited to:  • 	Program that occurs during or after a chapter induction  
· Service events  
· Presentations addressing global issues such as those listed in the United Nations Sustainable Development Goals  
· Research days/events  
· Leadership development programs  
· Abstract writing workshops  
· Work-life balance and self-care presentations  
· Evidence-based practice programming  
· Founders Day celebrations  
· Networking events  
· Resume reviews and career help sessions  
· Student study sessions  
 
Curated Activities (17a-17c)  
Curated activities are carefully chosen and thoughtfully planned and presented to meet the needs of unique member segments. 
 
Examples of curated activities for unique member segments could include, but are not limited to:  
For student members:  
· Exam preparation sessions  
· Resume preparation/interview skills  for faculty members:  
· Teaching/learning strategies  
· Clinical simulation to build clinical competence  for members in clinical practice:  
· Programs focused on clinical practice  
· Programs focused on specific patient populations (ambulatory care, burn care, trauma, etc.)  
For retired members:  
· Programs offering advice on transitioning into retirement  
· Mentoring programs  
For all members:  
· Service/philanthropic events that address relevant social/health issues  
· Self-care/mindfulness strategies  
· Leadership programs  
 
Collaborative Activities (18a-18c)  
Examples of chapter collaborations include, but are not limited to:  
· Chapter-chapter collaborations or consortia events/co-presented webinars  
· Co-hosted events with student nurse organizations  
· Collaborations with non-chapter-affiliated practice settings*  
· Co-hosted events with other nursing or health-focused organizations/events in the community  
· Collaborated on a community service activity  
· Partnered with clinical specialty nursing association to co-host workshop, event, or webinar  
 
*Collaborations with chapter-affiliated practice settings could be included if the connection went beyond the departments/individuals already involved in the chapter structure and membership. 
 
Use of Virtual Technology (19a-19c)  
Uses of virtual technology for a chapter activity could include, but is not limited to:  
· Virtual inductions  
· Programs delivered via webinar  
· Live streaming events  
· Member attendance and participation in chapter business meetings via conference call or video conference links  
· Hosting social media chats  
· Posting recordings of events on chapter websites on The Circle  • 	Virtual service events  
 
Supporting Attendance at Sigma Events (20a-20c)  
A Sigma event is defined as any event or academy hosted by a Sigma region or by Sigma headquarters.  Financial support may include paying full or partial event registrations and travel fees.  
 
Examples of how a sponsored member may share lessons learned with the rest of the chapter membership include, but are not limited to:  
· Writing an article describing their experience and highlighting session content for a chapter newsletter  
· Starting a discussion on the chapter website on The Circle to allow members to ask questions  
· Speaking at a chapter event to summarize key findings  
· Conducting an interview-style webcast to hear what the sponsored member learned at the event 
 
Community Service (21a-21d)  
Community service is defined as unpaid work done by the chapter that benefits others—often within the chapter’s local community.  
 
These activities should be planned and coordinated by the chapter with the chapter making efforts to recruit members to participate as a group. Service by individual chapter members is not to be counted or considered.  
 
Examples of community service activities include, but are not limited to:  
· Volunteering at a clinic or shelter  
· Assisting with first aid tents at community events  
· Conducting blood pressure screenings  
· Participating in charity walks  
· Participating in back-to-school supply donation drives  
· Running food drives or supporting food pantries  
 
Chapter Awards (22a-22b)  
Chapter awards may recognize excellence in nursing scholarship, research, education, patient care, service, etc. Awards may be recognition-based only and do not need to include monetary support or prizes.  
 
Grants and Monetary Support (23a-23c)  
Examples of grants and monetary support may include, but are not limited to:  
· Research grants  
· Membership subsidies 
· Travel grants  
· Scholarships  
· Service projects  
 
Sigma Foundation Support (24a-24c)  
The Chapter Giving Club recognizes chapters that make an annual gift to the Sigma Foundation equal to US $1 per active member.* Gift amount is based on the number of active chapter members on record at the end of the previous fiscal year ending 30 June.  
 
*US $.40 per member for chapters in middle-income countries, and US $.20 per member for chapters in low-income countries. 
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