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Board Meeting Agenda Monday, April 29, 2019 @ 5:00 p.m.
Voting Board Members			          Non-Voting Board Members
	President: Jeri Brandt
	Leadership Succession Committee Members: Linda Hardy, Jayme Peterson

	President-Elect/Governance: Open
	Newsletter/Publicity: Ashley Kennedy

	Secretary: Sue Gabriel
	Research: Nikki Eisenmann

	Treasurer: Jodi Jenkins
	Awards/Recognition: Heidi Little

	Vice-Presidents: Patty Bollinger Bryan; Union- Krystal Davis
	Webmaster: Ashley Kennedy

	Faculty Counselors: Union: Amy Golter; Bryan: Angela McCown; & NWU Becke Voight
	Membership Involvement: Julie Skrabal

	Leadership Succession: Jackie Weise 
	



	Leadership
President’s Report
	Induction ceremony plans –Bryan plans to do a solo fall induction (approved). Fall meeting: plan to discuss an induction committee Great GAPFON Challenge—need 2 people to work on this, Jeri to help. Officer Handbook: Krystal will post on Google Docs

	Counselors: Amy, Angela, Becke
	Total number of inductees: will come from counselors

	Secretary Report Sue G.
	Minutes from April 29, 2019

	Treasurer’s Report:  Jodi J.
	Jodi Jenkins, RN, BSN, CMSRN will supply

	Governance Report
	Jeri

	Leadership Succession Report
	May election via Survey Monkey 

	Collaborate: Knowledge
Program Committee with SCC
	Educational Offering June 24th: Ann from The Running Company will be the speaker at NWU Student Union, with a Mexican Buffett!

	Catalyze: Research Report: 
	Note: this is an important part of the Chapter Key Award: How to generated interest. Discussion tabled

	Community/Service/
Sustainability
	Will plan for this at our September meeting for 2019-2020

	Awards/Recognition
	Please email Heidi with names of conference presentations or presentations to community groups. We have two applicants for scholarships

	Eligibility of Membership
	Reminder about joining as a community member

	Membership Involvement
	Do we need a survey? 

	Connect: Webmaster Updates
	Ashley Kennedy reported she has improved the Circle site.

	Connect: Newsletter/Publicity: 
	Ashley 

	
	



[bookmark: _GoBack]


Treasurer’s Report for April 29, 2019


The following principles were established as a guide for those working to address the identified GAPFON strategies.  Due May 31st – do not need to address all of these 
Education
· Educate nurses and midwives to implement evidence-based interventions across all settings to improve care and outcomes.  All schools in our chapter do this, and we participate with NNA at the Celebrate Nursing Research Day.
· Continue to expand nursing curriculum to support the maximization of the scope of nursing practice to meet country-wide and global challenges. Union has their international mission and Bryan and NWU have rural nursing clinical requirements 
· Develop basic education programs that are oriented toward changing healthcare needs, are visionary for the future, and take global health issues and policies into consideration. Courses about global health would meet this criterion
· Provide mechanisms to keep basic nursing and midwifery curricula updated and applicable to changing populations and service models. 
· Teach nursing and midwifery students to understand the expectations of clients with ever-increasing access to healthcare information. 
· Promote postgraduate education for nurses and midwives. 
Leadership
· Encourage inter- and intra-regional collaboration and regional meetings to discuss issues and ensure a cohesive approach to achieve global health. 
· Promote public awareness campaigns regarding the role of nurses and midwives in healthcare. 
· Encourage nurses and midwives to model healthy lifestyles. 
· Encourage nurses and midwives to identify themselves as such when serving in public roles and when making public statements. 
· Establish and participate in intersectoral collaboration to strengthen health systems and improve population health outcomes. 
· Position nurses and midwives to demonstrate their leadership and care- coordination skills within a multidisciplinary health team. 
· Combine innovation with evidence to lead in education, practice, collaboration, and technology.
· Equip nurses and midwives in all countries with leadership skills that begin in their basic nursing education. 
· Develop and mentor the next generation of leaders.
· Cultivate and position leaders at all levels. 
· Disseminate evidence of positive outcomes and cost-benefit of nursing and midwifery interventions. 
· Increase number of nurses and midwives in elected government positions.  
Policy/Regulation
· Partner with key strategic organizations to influence health policy at national, regional, and global levels. 
· Develop and participate in national planning initiatives involving multiple stakeholders, e.g., disaster preparation and response. 
· Learn from other countries’ successes that involve nurses and midwives in regulatory and public health leadership within regions and globally. 
· Participate in and influence health policy and the global health agenda.
· Influence evidence-based policy and legislation based on socioeconomic impact, knowledge translation, patient and public involvement, and advocacy to reduce inequalities in health. 
· Promote advancement and election of nurses and midwives to decision- making positions in healthcare organizations and governmental and nongovernmental organizations (NGOs).
Practice
· Promote socialization of the family unit as a core for support, nurturing, and caretaking within the health continuum. 
· Promote quality nursing and midwifery practice and education, including the development and promotion of community initiatives, social justice, and human rights. 
· Promote quality nursing and midwifery practice in collaboration with, and informed by, patient and public involvement. 
· Foster collaboration and sharing of opportunities to improve practice.
· Promote regional cooperation to ensure a collective voice in expanding nursing and midwifery practice. 
· Encourage more nursing and midwifery involvement in the development of e-health initiatives. 
· Conduct ongoing assessments of nursing and midwifery interventions. 
· Create collaborative networks of and among nurses, midwives, and organizations to focus on health issues and improve practice and standards. 
Research
· Replicate and disseminate studies that impact nursing and midwifery practice at regional levels to increase knowledge.  
· Utilize evidence-based data to develop integrated regional plans that improve health at all levels—e.g., infrastructure, programs, health information systems, political commitment.      
· Develop research studies to provide evidence for practice implications for health issues, e.g., mental health.
· Mentor next generation of nurse and midwifery researchers/scientists.             
· Utilize evidence to inform health policy in relation to the priority health issues.              
· Strengthen nursing and midwifery’s impact on health policy and healthcare management through evidence.
Workforce
· Campaign for a healthy and sustainable nursing and midwifery workforce. 
· Ensure an adequate, competent workforce (numbers, skill mix, and education) that can deliver the right standard of nursing and midwifery care and that meet the demands of each country and region.
· Strengthen workforce to promote capacity building and quality nursing and midwifery practice.
· Create nurse-led interprofessional healthcare teams.  
· Next Board meeting is scheduled for April 29, 2019: This will be an educational offering

Respectfully Submitted,

Jeri Brandt (took minutes for April 29) Thank you Jeri
Sue Gabriel (May)




	January 28, 2019
	5:00
	Board Meeting
	Union Classroom

	February 25
	5:00
	Board Meeting
	Union Classroom

	March 25
	5:00
	Board Meeting & Induction
	Union: Heartland Hall

	April 22
	5:00
	NNA/MIG/SIGMA Celebrate Nursing Poster Presentations
	Bryan College of Health Sciences

	April 29
	5:00
	Board Meeting
	Union Classroom

	May 20
	5:00
	Board Meeting
	Union Classroom

	June 24
	5:00
	Board Meeting
Installation of new officers and Educational Presentation
	Officer induction
dinner meeting


Calendar of Meeting Dates for 2019
Important Dates:
******Annual Report opens May 1, 2019

******Report due from Chairs May 31, 2019

******All checks submitted to Treasurer by June 15, 2019 so they can be cashed and account holding submitted for annual report.

******Annual Report due June 30, 2019
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