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From the President

Diane Sterchi

According to current NSH Bylaws, my duties as President are as 

follows: 

“The President shall be the principle executive officer and shall in 

general supervise and control all business and affairs of this Society; 

preside over and prepare agendas for all meetings of the members and the Board; serve as 

alternate Speaker of the House, be an ex-officio member, without vote, of all committees except 

Nominations-Election and Judicial. The President shall, with Board approval, appoint the 

chairperson of all appointed standing committees and Society representatives. The President, 

together with the Society Secretary, shall, or may designate an appropriate individual to, sign all 

legal instruments which the Board has authorized to be executed. The President shall submit an 

annual report to the Board and the House. The President shall, or may designate an appropriate 

individual to, present all honors and awards. The President shall perform all duties incident to 

the office and other duties as may be designated by the Board”.  

Keeping within the President’s duties and the promises stated on my nomination form, my 

objectives and goals for the Society have been a work in progress. The first year of 

my presidency has been a wonderful learning experience for me. As we know from our bylaws, 

the President shall perform all duties incident to the office and other duties as may be 

designated by the Board. I am fortunate to have a great group of volunteers who are working 

hard on every component of NSH. So, I am not working alone.   

I have been very busy working with the Board of Directors, the Executive Director and staff, 

and Committee and Task Force Chairs. I sat in on all committee teleconference meetings, and 

committee chairs-only teleconferences. This is giving me a good understanding of the goals the 

committees set within the strategic plan, and how well they are currently structured. (See each 

committee report) 
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From the President

Diane Sterchi

I commissioned each board member and committee chair to work on 

succession planning by identifying and mentoring a member who 

would be willing to learn and eventually fill their role. This is

important as it ensures continuity and keeps the Society’s annual 

strategic objectives and operations plans moving forward during 

election years as governance for the Board and chairs may change. It also ensures that the Society

has volunteers who are prepared and able to serve in leadership roles. 

I have worked very closely with our three primary task force chairs and Executive Director: 

1. Governance Review: This task force’s charge is to review our governance to ensure that it is not 

outdated, that it meets our future needs, and to create and provide leadership programs to prepare 

future leaders of the NSH. 

2. Policies & Procedures: Last year as chair of this task force, I reviewed all past and current P&Ps. 

We discovered that they were not applicable for NSH’s current needs. I appointed Clare Thornton as 

the Chair to work with the Executive Director, NSH legal counsel, and her task force, to determine 

the policies needed for today’s association. You may find her update in the Region I report. 

3. NSH Digital Pathology Certificate of Completion: I worked in conjunction with the Quality 

Committee, to follow up on the suggestion of providing a course through NSH in digital pathology. 

The course curriculum is completed and ready for recording. This will be available to NSH members

early in January at the latest. The certificate program will belong to NSH, but has been worked on in 

collaboration with the Digital Pathology Association.  

The Board, Chairs, and the office staff have been an integral part of the above task forces. 

They are ensuring that policies are sound, that the Society is reviewing and discussing 

governance needs to serve us for the next 40+ years, and that we are meeting the profession’s 

educational needs.  

NSH ANNUAL REPORT | 2



From the President

Diane Sterchi

In order to better serve our members and the NSH Board, I attended a 

symposium for association presidents and executive directors. The 

program provided hands-on training and guidance on how to cultivate 

my leadership skills as they relate to serving as the NSH President. 

In addition to the above duties, I am focusing on: 

Strengthening our relationship/partnership with the American Society for Clinical 

Pathology (ASCP) by my introduction of our Executive Director to the ASCP Board 

of Certification Executive Director, the ASCP Executive Director, and the ASCP 

lobbying team, creating a healthy rapport  

Meeting with Digital Pathology Association Executive Director and President to 

discuss collaborations with NSH 

Continued oversight of finances with our Treasurer and Executive Director monthly, 

and with the Board quarterly 

Continuing my Board fiduciary responsibilities, including working with legal 

counsel on Board direction 

Remaining a partner with College of American Pathologists (CAP) in the 

Histotechnology Quality Improvement Program (HQIP)

Expanding knowledge based materials/teleconferences/certificate of completion 

courses

Having mentoring sessions with past presidents 

Providing online structured leadership seminars

The Board, Chairs, Executive Director and office staff, and our representatives have worked 

extremely hard to provide more educational opportunities, making NSH the #1 source for

histotechnology education. They are working towards the future of NSH for current and future 

members, by restructuring committee participation, governance, and continuing to work hard 

for the organization. 
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From the Executive 
Director
Sharon Kneebone

It hardly seems possible that another year has flown by, and that my 

colleagues and I are deep in preparation for the 43rd Annual 

Symposium/Convention to be held in Orlando, FL, as I write another 

annual report. It has been a pleasure to serve another year as the NSH Executive Director. Over the 

past 12 months we have continued to focus on two areas: Society operations, and improving our 

membership value through new program development. Since last year’s report, we have launched 

the Antibody Database in The Block, launched learn.nsh.org (our online, on-demand learning 

center), and HistoTalks – NSH Podcasts. In addition, reading the committee reports will provide 

some insight to the type of work we do year-round to support our committees and provide value to 

our members. I am particularly excited about new online education modules for Digital Pathology, 

QIHC Prep, and HT/HTL Prep, launching in late 2017 and early 2018.

One of our priorities for 2017 was finalizing and documenting our financial internal controls. Please 

take a moment to read the Treasurer’s report for information on our positive financial 

transformation over the past 12 months. The Society has taken the appropriate steps towards a 

financially sound future. 

At last year’s Annual Symposium/Convention, the Board of Directors approved a budget that 

included moving from a traditional brick and mortar office to a virtual office configuration. Upon 

returning from Long Beach, I began working on a plan with my staff and our vendors to 

implement the transition. The intent of the move to virtual is to re-purpose the savings to member 

programs and Society infrastructure investment. In 2016, I made as many cuts to the operational 

budget as possible without affecting member service. We are now operating with a staff of four 

(down from a high of seven in 2015). Our office move was completed on July 31. As I write, all 

our processes and systems are working according to plan. The feedback received to date, is that 

members and customers are receiving the same seamless service as when we were in our 

Columbia, MD office.
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From the Executive 
Director
Sharon Kneebone

In July, I attended the Health Professionals Network (HPN) Association 

Summit. The purpose of the meeting was to provide a rapid-fire 

brainstorming session, tackling all the issues facing associations of 

non-physician health professionals – looking at the big trends affecting how we do business and 

can adapt. Topics included: membership as a product, apathy inside and outside of our respective

organizations, limitations to volunteerism, work-life balance of new professionals, regulatory 

reform, licensing board consolidation, advocacy on a federal level, generational differences, 

governance for the future, and an organization’s willingness to adapt. To say it was an intense 24 

hours would be an understatement. HPN will publish the proceedings from the meeting which will 

be the foundation for its September meeting. The proceedings will be shared with the Board and 

the Strategic Planning Task Force. Attending the meeting allowed me to better understand the 

challenges and needs of non-physician health professionals and the societies that serve them. The 

external pressures on our allied societies and the NSH are great, especially with the uncertainty of 

how health care will be structured in the U.S. in the future. The data obtained from the report will 

be used to help shape scenarios which will be used in NSH’s strategic planning activities on site at 

this year’s Annual Symposium/Convention.

As shared in the President’s report, I will be attending the American Society of Clinical 

Pathologists meeting. I have been tasked by the Board of Directors with building a stronger 

alliance with the ASCP government relations staff, and the ASCP Board of Certification. The 

President’s goal remains to establish a healthy rapport and working relationship with ASCP while 

Lena Spencer remains our appointee to the ASCP BOC. She does a wonderful job representing 

histology, and I encourage you to review her annual report for updates on the work being done.

I am looking forward to another exciting year. As with last year, the 2018 budget is based on 

planned activity and the Society’s strategic plan goals. To gain an understanding of how we select 

those goals and activities please take a moment to review the Vice President’s report which 

highlights our strategic planning process. This planning process feeds into the budget process and 

includes input from our committee chairs, the Board, staff, and the Budget & Finance Committee. 

The coordinated strategic planning and budgeting process allows the Board to make strategic 

decisions on what to fund, cut, or postpone to a later date.
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From the Vice President

Hector Hernandez

As Vice President, it is my responsibility to work with the President, 

Executive Director, and the Strategic Planning Task Force, to develop 

the strategic plan and ensure that we are working towards the goals that 

the Society has set. 

I am pleased to report that this past year we have made great progress towards accomplishing 

the objectives set in 2016. This year we have developed additional material for The Block, 

including the Antibody Database, and new resources from the Hard Tissue and Quality 

Committees. We have also worked on our goal of providing additional opportunities for online 

education, with the launch of learn.nsh.org. 

As we move into 2018, we will continue to develop additional resources, focusing on the 

creation of career tools, to educate aspiring histotechs about the possibilities in the field, and 

promote certification. We will also be concentrating our efforts on building the infrastructure 

to support all the resources that our committees have developed these last two years. That 

means investing in an upgraded website, which will make it easier for members to access the 

services they need, and make our content, and our organization, more visible to prospective 

members. This coming year we will also be working towards positioning the Society for 

growth, by devoting resources to industry and marketing research, which will allow us to better 

understand the needs of the histology professional. 

In addition to my role on the Strategic Planning Task Force, I have worked this year as an 

active member of the NSH Board of Directors, attending all conference calls and meetings, and 

participating in the decision-making process. Though I have transitioned this year from Region 

VI Director to Vice President, I also have remained active within Region VI, attending state 

meetings, including the Texas Society for Histotechnology meeting in Austin this past May. 
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From the Immediate Past 
President

Beth Sheppard

As Immediate Past President, this year I have served in the advisory capacity to ensure a 

smooth transition of the new President into her position. At the end of my term, all documents 

were transferred, and I have been able to progress into my new role on the Board of Directors. 

I have continued to remain active in many other aspects of NSH as well, including serving as a 

member of the Budget & Finance Committee and the Financial Oversight Task Force (FOTF). 

I was also honored to be a part of the faculty for the 2017 IHC Molecular Webinar Series,

which NSH hosted this past July. 

I have also continued my position as advisor on the CAP HistoQip Committee, providing 

feedback to NSH as appropriate, including promoting areas where we can collaborate to 

improve the quality of histopathology laboratories. As Legislative Liaison, I will continue 

through the next year to provide support and information that pertains to any legislation 

affecting the health care field, particularly that which pertains to Histotechnology.  
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From the Secretary 

Loretta Sayles

My first year on the Board has been one of learning. It is a privilege and a pleasure to work 

with the group of dedicated individuals on our Board of Directors as well as the Executive 

Director and staff. As Secretary, I am responsible for the minutes of the Board meetings, 

attending all conference calls and being active in the decision making process.   

In addition to my duties as Secretary, I am serving on the Policy and Procedure Task Force and 

as the Board Liaison for the Membership Committee. I am very passionate about both of these 

roles, because they will strengthen our overall organization.   

I presented at the Annual Symposium/Convention in Long Beach, in 2016 and will be 

presenting two workshops at the Orlando Symposium as well. I also was able to attend the 

Texas State Meeting this year, and presented a workshop. 

  

2018 will be an exciting year for NSH as we continue to grow and provide additional 

educational opportunities to our members.   
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From the 
  
House of Delegates 
Joanna Barton 

As indicated in the NSH Bylaws, it is the 

responsibility of the Speaker of the House, in 

conjunction with the committee chair or committee members, to fill vacancies in elected 

committees, should they arise during an officer’s term. This year there were two such vacancies 

that needed to be filled. After the House of Delegates Meeting this past September, the Speaker of 

the House, along with the Judicial Committee Chair, Dot Kuebler, appointed Jerry Santiago to 

fulfill the remainder of Loretta Sayles’ term on the Judicial Committee, expiring in 2017. In 

November, the Speaker received the resignation of the Nominations-Election Committee Chair, 

Paul Billings. John Shelley was appointed as the Committee Chair by the Speaker with approval 

of the Nominations-Election Committee to fill this vacancy for the remainder of the 

2016 – 2018 term. 

The rest of this year has been spent preparing for the 2017 House of Delegates meeting, which

will take place on September 20th in Orlando, FL. To ensure delegates were properly informed, 

motions and HOD FAQ’s resources were developed and were available on The Block, prior to the 

House session this year. The goal of these resources was to help delegates gain a better 

understanding of motions, as well as the HOD process. These resources may be used on their own 

or with the previously recorded HOD Orientation and Training webinars, also available on The 

Block. 

It’s our goal to continue to provide information and updates regarding activities of the HOD to 

help members stay informed, which is why this year, we have been submitting updates about 

important deadlines in the e-newsletter, NSH In Action. We would like to continue to help 

members be more comfortable with the House of Delegates process. The opportunity to represent 

your constituents by serving as a delegate is an excellent way to be more involved in the Society. 

Volunteering during the House of Delegates to serve as a Teller, the Doorman, or Time Keeper is 

an excellent way to learn about the House of Delegates process prior to being a seated delegate. 

NSH ANNUAL REPORT | 9

Jennifer Harvey 



From the Treasurer

Michael LaFriniere

My main focus as your incoming Treasurer in 2016 was to implement a 

robust financial oversight process as well as to demonstrate financial 

transparency for the Society. I felt these two items were of high 

importance as well as a strong value to the NSH and to the membership. 

I am delighted to report our financial team has demonstrated success in 

reaching this goal and that our financial position continues to greatly improve. 

Highlights of Our Finances: 

The 2016 financial close out was exceptional, at a positive $163,125.00, and was only budgeted 

to be just shy of breaking even point. For calendar year 2017 currently, we are on target and 

expected to meet our budget surplus of approximately $59,000. 

Our Work as a Financial Team: 

I believe our positive financial position has been achieved not only by robust oversight and 

complete transparency, but by all of us working together through many tireless hours. The time 

investment included the Board of Directors, The Budget & Finance Committee, and our office 

team. Volunteer leadership, along with our professional staff, orchestrated many programs, 

which include our treasury position, that now has the appropriate tools to perform checks and 

balances to include live banking programs which allow us to closely monitor, and query all our 

financials accounts for the Society. Additionally, this was strongly attributed to having an 

outstanding cohesive working relationship with our Executive Director who has performed most 

extraordinarily with assistance, ideas, suggestions as well as implementation processes regarding 

the financial assistance to my position. This usually involved several contacts daily/weekly and a 

quarterly face to face.   
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From the Treasurer

Michael LaFriniere

It is noteworthy to highlight the many significant processes we worked 

on together this past year. The Executive Director and I both reviewed 

and approved each and every expense NSH pays. In 2016, we paved 

the way for accomplishing online access to all NSH’s banking and 

investment processes to enhance timeliness of accounts payable and 

eliminate the old fashion check process through the postal mail service. These processes also 

enhanced the documented trail of expenditures and the approval authorization process. The two 

of us worked cohesively, updating the AP/Revenue stream reporting processes, as well as many 

hours working with balancing the annual budgeting processes with our Budget & Finance 

Committee Chair, Mary Abbuhl. We updated the NSH Accounting of Internal Controls Processes 

to assure that appropriate checks and balances are in place and are being followed. 

   

Our Investments: 

Throughout the year, I had several discussions with the President, Executive Director and the 

Board, and worked on understanding our strategy towards our investments. At this time, these 

collaborative decisions have resulted in positive options for the NSH. The NSH is moving 

forward to create a funding process to establish three sets of financial buckets for short, 

intermediate, and long term needs for the Society. I consistently keep our Board of Directors 

informed on our investment decisions, our broker’s advice, our investment portfolio, and 

included any concerns I may have. Our investments currently total over 1.1 million. Our long 

term reserves are invested in a significant “safe” environment and are in line with our Investment 

Policy Statement. To date, the long-term reserves are averaging a total rate of return of 4.5%. 

Our investment income moving forward is expected to bring in approximately $34,000 annually. 

This not only covers the interest cost on our line of credit, but will allow for additional 

investment opportunities. Over the past 12-18 months, this income was only able to cover our 

interest on the line of credit. The Executive Director and I consistently work together to seek 

strategic opportunities to minimize our Society’s cost. One of the extraordinary cost savings we 

stumbled on during 2017; we reached out to accountants for advice and found out that a simple 

maneuver of change in strategies for how we handle our excess operation cash flow, saved 

substantial interest cost on our line of credit for 2017. 
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From the Treasurer

Michael LaFriniere

Additional Treasurers’ Duties: 

Throughout the year, the Treasurer approves payroll for the Society 

twice a month. Additionally, the Treasurer serves as a member of a 

Financial Oversite Task Force. The Task Force is a collaborative body, 

bringing together a small team (usually 3-4 people) to independently review financial matters as 

requested by the President or Board of Directors. Currently this team consists of the Budget & 

Finance Chair, Mary Abbuhl, Past President, Beth Sheppard and the Treasurer. 

Credit Line: 

It is important for the Society to maintain a significant credit line given the size and upfront cost 

of our Annual Symposium/Convention. However, another goal the Board of Directors has 

unanimously agreed upon is to reduce past reliance on maintaining a high balance, and has 

agreed it must be reduced. We have made great strides during the past year, and we are working 

diligently to reduce our credit line balance. In the past 12 months, our balance has been reduced 

from a balance of over $700,000 to under $600,000. We have a set plan for continued reduction 

during 2017. 

Closing Remarks: 

I am pleased to report that our continued financial improvement over the past 18 months is 

attributed to our team; a cohesive Board, our office staff, and all of our volunteer participants, 

who contribute many tireless hours to provide the most relevant benefits and value to our 

membership that included the ability of our leadership to work openly and frankly with one 

another. This past year demonstrated our Society can work through some tough situations that 

were highly critical for financial success, as well as set new parameters while maintaining the 

high quality our membership expects.   
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From the Treasurer

Michael LaFriniere

2016 Financial Dash Board: 

                                  Actual              Budget 

Income:                     1,768,806          1,766,055 

Expenses                   1,605,681          1,756,270 

Net Bottom Line        + 163,125 

2016 Total assets:       1,479,801 

UHY LLP Certified Public Accountants was engaged by the Board of Directors to independently 

audit our finances during May and June. The results were not completed during the preparation 

of this report. Pending, UHY’s completion, I will report the audit results in addendum at 

the Annual Symposium/Convention in September. 
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REGION I
R e g i o n  D i r e c t o r :  C l a r e  T h o r n t o n  
N o r t h  E a s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

In 2017, Region I finalized dissolving Region I Histotechnologists, Inc. 
Many years ago, the state presidents that comprised Region I decided to 
incorporate the region. The rationale behind this was to be able to 
provide seed money to the host state for the Region I Symposium, a 
yearly symposium that rotated around to each state society within the 
region. In 2011, the state presidents that made up Region I were all 
entirely new, and rather unfamiliar with the operations of Region I 
Histotechnologists, Inc. Since the founding members had long ago 
ceased to be involved, and no other region had ever incorporated, over 
the past few years the state presidents felt it best to dissolve the 
incorporation, and continue to simply work together to put on the annual 
Region I Symposium. The incorporation, which was founded in 
Connecticut, has been officially dissolved as of the writing of this annual 
report, and the funds in the Region I account have been distributed 
evenly among the state societies in Region I. 

During my time as Region I Director, I have fielded many questions 
about the incorporation of Region I, as many members didn’t know the 
incorporation existed, and some members mistakenly believed that 
Region I (as NSH recognizes it) was being dissolved. I have sent an 
email to the state presidents, asking them to reassure their members that 
the dissolving of the incorporation in no way affects Region I as 
recognized by NSH, and will in fact make it easier for the state society 
officers to operate in the future. The Region I Symposium will continue 
to take place, as long as the hosting society feels they can accomplish it. 
In 2017, the Region I Symposium will take place in Portland, Maine, and 
is being hosted by the Maine Society for Histotechnology. 
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REGION I
R E G I O N  U P D A T E S

The MA, CT, NY, and VT/NH Societies continue to hold state meetings 
each year, although the NY Society had to cancel their 2017 meeting due 
to difficulties scheduling speakers. The RI Society has not been active, 
although I have not received word that it is defunct, and the ME Society 
is at risk of going defunct unless some active members step forward to 
take the reins. 

As Region I Director, I was also asked to chair the Policy & 
Procedure Task Force. This year we are presenting several new and 
revised policies to the House of Delegates for their consideration. The 
Task Force, along with the NSH Executive Director, office staff, and 
NSH legal counsel, have worked hard on these new policies that will 
help NSH operate more efficiently and give clear guidelines for members 
and NSH volunteers. A webinar will be produced prior to the House of 
Delegates to introduce these policies to the delegates and give them time 
to read and thoughtfully consider their importance. 

In the upcoming year, Region I hopes to continue to hold the annual 
Region I Symposium, along with state meetings within each state 
society. At the Region I Symposium in ME this fall, I will be addressing 
the need for leadership within the ME Society and hopefully see it 
become more active again. I will assist other state societies with their 
leadership if needed.   

As Policy & Procedure Task Force Chair, the Task Force will continue to 
review the policies and procedures that have been passed by the House of 
Delegates over the years, and properly separate policy from procedures 
and bylaws. Once that is accomplished, procedures will be addressed so 
they will not be part of policy or bylaw, but in their proper place. 
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REGION II
R e g i o n  D i r e c t o r :  M i c h e l l e  H a r t  
M i d - A t l a n t i c  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

N S H  A N N U A L  R E P O R T   |  2 1  

As a first time Region II Director, I have, since taking office, acted 
as liaison between NSH and the Region II state presidents, 
reporting NSH news and events to my Region, and updating the 
general NSH membership on Region II activities through regular 
submissions to NSH In Action. I have also been working towards 
making Region II a more active region, by facilitating discussions 
between Region II presidents and the Board of Directors regarding 
a Region II meeting. 

This year, in addition to my role as Region II representative on the 
Board of Directors, I have maintained my position as a member of 
the NSH Education Committee, developing the June 2017 Journal 
Quiz questions for NSH’s Journal of Histotechnology. 

During my upcoming year as Region II Director, my goal is to 
assist the Region II state presidents and members, in hosting a 
fantastic Region II meeting in May/June of 2018, where I hope to 
present a HT/HTL workshop. I will also continue to communicate 
with Region II state presidents, members, and future students in 
HT/HTL programs within Region II, and maintain a positive 
presence for NSH by promoting our mission…..”To empower the 
profession of Histotechnology through collaboration, education 
and innovation.” 



REGION III
R e g i o n  D i r e c t o r :   S u e  C l a r k  
S o u t h e r n  E a s t  C o a s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

This year I worked with the state societies in Region III to try to give 
their members and meeting attendees a better understanding of the 
resources available to them through NSH. I was able to personally 
attend the North Carolina Society for Histotechnology and the Georgia 
Society for Histotechnology meetings. Both meetings were well 
attended and provided some excellent workshops as well as some great 
networking. There was even a little down time to enjoy the areas 
where the meetings were held. 

The Mississippi Society had their meeting July 15th, 2017. They 
had three workshops and support from several vendors. After their 
business meeting, the networking continued with a Friday night social, 
as well as dinner and fun at Painting with a Twist. I am sorry to report 
that the South Carolina Society, SCSH, will not have a meeting this 
year. They are having a difficult time recruiting people to be involved, 
so they have decided to go inactive for now. Florida is in high gear 
preparing for the 43rd NSH Symposium/Convention, which will be 
held in Orlando this September, however they have still made time to 
plan for their 2018 state meeting, which will be held at the 
Renaissance Tampa International Plaza, May 17-20th, 2018. 

North Carolina, this year in the fall, will be opening two new histology 
schools, Vance Granville Community College in Henderson and 
Alamance Community College in Burlington. They are in need of 
instructors, and Vance Granville is looking for a Program Director, if 
anyone is interested in helping these schools get off the ground. Feel 
free to contact me at suedotmr@gmail.com for more information on 
these opportunities.  N S H  A N N U A L  R E P O R T   | 2 2   



REGION IV
R e g i o n  D i r e c t o r :  J e a n  M i t c h e l l  
N o r t h e r n  M i d - W e s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

As I complete my 3rd and final term as Region IV Director, I am 
looking forward to the next year, while embracing the great strides
NSH has taken during my last five years. I have been fortunate 
enough during this time, to participate in many aspects of 
governance, in addition to my Region Director role, including 
serving on the Public Relations Committee and the Strategic 
Planning Task Force, and acting as NSH representative to the Joint 
Commission’s Laboratory Professional and Technical Advisory 
Committee (PTAC). In 2015, I became Chair of the Governance 
Review Task Force which was established under the 
recommendation of the BOD, to study and review NSH governance 
practices and to investigate current governance practices of other 
institutions.   

This year, as Chair of this Task Force, I have continued to facilitate 
discussion regarding the future of NSH Governance. The Task 
Force will be submitting recommendations for consideration by the 
2017 House of Delegates at the upcoming Symposium/Convention 
in September, in Orlando, Florida. A round-table discussion will 
also be held in Orlando to share Task Force goals and receive 
feedback from members on the NSH governance structure. 

Meanwhile, this past year in my role as Region IV Director, I have 
been able to attend five of the six, Region IV State Symposiums, 
including Indiana, Kentucky, Ohio, Wisconsin, and Illinois, where I 
womanned the NSH booth, promoting the benefits of NSH 
membership.  
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REGION IV
R e g i o n  D i r e c t o r :  J e a n  M i t c h e l l  
N o r t h e r n  M i d - W e s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

There has been great communication and feedback from the Region 
IV state presidents, as well as the members of these organizations, 
this past year and I hope that that will continue as I complete my final 
term as Region Director this coming year.  

In sum, the role of Region IV Director continues to be an active 
challenge for me, as I balance the needs of the Region, the BOD, the 
HOD, and the many task forces and committees on which I serve. 
However, I have, and will in my final year continue to, maintain a 
strong presence on the NSH Board of Directors, and work to 
represent the needs of Region IV. As the 2018 election approaches I 
will be working to find candidates willing to take over this 
responsibility, and I plan to do my best to support my Region IV 
successor and ensure a smooth transition for both the Board and 
the region.  
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REGION V
R e g i o n  D i r e c t o r :  J u d i  S t a s k o  
C e n t r a l  U n i t e d  S t a t e s

R E G I O N  U P D A T E S
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In September 2016, I attended the 42nd Annual NSH 
Symposium/Convention in Long Beach, CA, where I participated in 
the Region Directors/Presidents Meeting, 1st Time Attendees 
Reception, Board of Directors (BOD) Training and Planning, Awards 
Ceremony and Celebration, Region V Membership Meeting, Budget 
and Finance Committee Meeting, BOD Meeting, General Membership 
Meeting, House of Delegates(HOD) and post HOD BOD Meeting. 

This year, I have also had the privilege of attending and presenting at 
the 2017 Tri-State Spring Symposium hosted by Iowa and Minnesota. 
There, I worked with Region IV Director, Jean Mitchell to promote 
NSH membership. I also presented at the Nebraska Histology Society 
Meeting and plan on attending the Missouri State Meeting this 
October. I have been working closely with the Missouri Society this 
year, as we are preparing to host next year’s NSH 
Symposium/Convention in St. Louis, in September of 2018. As 
always, I have continually communicated with all of the Region V 
state presidents, addressing their concerns and gathering information 
to report to the NSH membership through NSH In Action updates. Be 
on the lookout for more of these updates in the coming year as 
Region V gears up for the 44th Annual S/C! 

This year I have also served as a member of the NSH Governance 
Review Task Force, which will be having its second round-table 
discussion at the Orlando S/C in September, to get feedback from the 
membership regarding its findings on governance.  



REGION VI
R e g i o n  D i r e c t o r :   D o n n a  W i l l i s  
S o u t h  M i d -  W e s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

This past year has been very interesting, learning the operations of 
NSH, in my first term as Region VI Director. There is definitely more 
going on behind the scenes than I ever anticipated. I have enjoyed 
working with the Board while in Long Beach and on all of the 
conference calls since then. Having a voice for my Region in the 
operations of NSH is a privilege. We as a team have accomplished a 
lot this year, so be sure to read the rest of the Annual Report for 
updates from my fellow Board members, and attend the Membership 
Meeting on site at the S/C. 

Since Region VI does not have a collective Region Meeting, I 
attended the Texas State Meeting as my region meeting this year. I 
look forward to attending more meetings in the upcoming year. 

This year I have also acted as the Board liaison to the Education 
Committee. This committee is organized very well and is working on 
a lot of great things to improve educational opportunities for our NSH 
members.   

Hope to see you all in Orlando!  
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REGION VII
R e g i o n  D i r e c t o r :   J a n e  P a r r  
S o u t h  W e s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

In September 2016, I attended the 42nd Annual NSH 
Symposium/Convention in Long Beach, CA, the very same 
location where I attended my first Symposium years ago! This 
time around, I am involved in many more activities, attending 
and participating in the Region Directors/Presidents Meeting, 
1st Time Attendees Reception, Board of Directors (BOD) 
Training and Planning, Awards Ceremony and Celebration, 
Region VII Membership Meeting, Budget and Finance 
Committee Meeting, BOD Meeting, General Membership 
Meeting, House of Delegates (HOD) and post HOD BOD 
Meeting. 

This year, I have also had the privilege of attending the Spring 
2017 State Symposium for Colorado, which was held in the fun 
city of Loveland, CO, and I plan on attending the Arizona State 
Meeting in November. At these meetings, I continue to actively 
promote NSH and all of the benefits our Society provides. I 
have also continually communicated with State Presidents 
within Region VII to address concerns, and gather information 
to report to the NSH membership, which I have routinely 
submitted to NSH In Action. 
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REGION VII
R e g i o n  D i r e c t o r :   J a n e  P a r r  
S o u t h  W e s t  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

This year I have also served as a member of the NSH 
Governance Review Task Force. The Task Force, chaired by 
fellow Region Director, Jean Mitchell, was established in 
December 2015 under the recommendation of the BOD, to 
study and review NSH governance practices and to investigate 
the practices of other institutions. After spending this year 
conducting such review, we are prepared to present our 
findings at the 2017 NSH Annual Symposium/Convention, and 
will be holding a round-table discussion with the membership, 
so that we can receive feedback on the current governance 
structure. 

In in the coming year, I plan to continue supporting my region 
and active state societies, in furthering NSH's goal of providing 
our members with continuing education, resources and 
connections, with integrity and confidence in the NSH Society 
and our members. 
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REGION VIII
R e g i o n  D i r e c t o r :  J e r e m y  J o h n s t o n  
P a c i f i c  U n i t e d  S t a t e s

R E G I O N  U P D A T E S

2016 was a big year for Region VIII, as the Annual 
Symposium/Convention was held in beautiful Long Beach, 
California! As the host city's Region Director, I worked alongside 
the California Histology Society, to prepare a memorable 
Convention, participating in the First Timer’s Reception as 
the emcee, attending several on-site meetings, and presenting a 
workshop titled IHC/Histology Resources – Forms, Spreadsheets, & 
Tools For Everyday Use. 

In 2017, the California Histology Society followed up with a robust 
offering of speakers at their state meeting held in San Jose, 
California, located in the heart of Silicon Valley. In 2018, CSH 
plans to offer its members even more great content, with their 
annual meeting, to be held in Anaheim, CA (May 6-8th). If 
interested, you can contact State President, Kathy Hardy 
(kathy.hardy@sbcglobal.net), and become a member, as I have, so 
you can get involved. 

Meanwhile, in Washington, the Washington State Histology Society 
is in a transition, spending the year rebuilding and re-branding. They 
have appointed a completely new Board that is approaching things 
with a fresh vision and drive for the Society. Anyone within 
Washington State who wants to participate should reach out to 
WSHS President, Kenneth Hart (kenhart@mac.com) to find out 
how you can get involved! They are looking at creating a new logo 
and are actively updating both their Facebook page and their 
website. N S H  A N N U A L  R E P O R T   |  2 9  



REGION VIII 
R E G I O N  U P D A T E S

They are currently vetting several artistic companies to help with 
this re-branding. If you have an interest in either of these, I’m 
sure they’d love your input! 

I have also been able to participate in various speaking 
engagements in Washington, spreading the word about 
Histotechnology by assisting in the Clover Park Technical 
College (CPTC) Histology Program Interview Day, and the 
Whatcom Community College (Bellingham, WA) Clinical 
Procedures Course. I was also able to collaborate with Region 
VI, presenting two workshops at the Texas Society of 
Histotechnology Meeting.  

On the national level, I have been serving on various committees 
including the Quality Committee, HistoQip Grading Committee, 
and the IHC Committee, where I assisted in the creation of the 
Antibody Database, a resource for efficiently optimizing 
biomarker assays. I also presented on NSH’s new series, 
HistoTalks, with a podcast, Proficiency Testing in the Anatomic 
Pathology Laboratory. 

In the coming year I look forward to once again participating in 
state and NSH events, and exploring additional opportunities, 
including work with the CPTC International Medical Student 
Program in Washington State, and the Strategic Planning Task 
Force with NSH.   
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REGION IX
R e g i o n  D i r e c t o r :  V e r n  H u r s t  
C a n a d a

R E G I O N  U P D A T E S

Over the past year as Region IX Director, I attended the S/C in 
Long Beach, participated in all the Board of Directors 
meetings, teleconferences and email discussions, and 
maintained my active role as a member of the Policies & 
Procedures Task Force, and Board liaison for the Health and 
Safety Committee. 

We in Region IX are excited to announce a new editor and a 
fresh look for our quarterly newsletter, The Cutting Edge, 
which we will continue to publish to our website,  
nshregionix.org.   

Our focus for the upcoming year is member retention and 
recruitment. Over the past several months we have been 
actively negotiating partnerships for online education 
initiatives and collaborative efforts, which will focus on issues 
that pertain specifically to Canadian labs, legislation, 
accreditation requirements and the challenges faced by these 
issues. As we continue to develop Canadian-specific histology 
education, we will need volunteers to aid in our efforts.  If you 
are interested please let me know. 

I would like to remind any Region IX members who are 
attending the S/C this year in Orlando, to attend the Region IX 
meeting, Saturday, September 16th, from 4:35 PM -5:30 PM. 
Hope to see you there! 
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Awards Committee

Liz Chlipala

In 2015-2016, the Awards Committee worked to completely overhaul 

the NSH Awards Program, redefining criteria and updating the 

evaluation process, with the goal of creating a program that better 

served the needs of the membership. Overall, the changes made in the 

last two years resulted in great success, and the Committee has spent 

2017 building on, and fine tuning, the changes made, to poise the 

program for future growth. 

For example, this year the Committee was able to secure three additional sponsorships, which 

allowed for the reinstatement of the Leonard Noble Professional Scholarship, the Dezna Sheehan 

Memorial Scholarship, and the Biocare Medical Excellence in Patient Care Award, which were 

not offered in 2016. 

The total number of applications received this year however, was down slightly, with 67 this year, 

as opposed to 70 in 2016. This is due, in part, to changes in eligibility. While reviewing 

applications for 2016, the Committee noticed that individuals were applying to multiple 

scholarships, often submitting the same letters of recommendation for each scholarship. In order to 

distribute scholarships to a wider range of applicants, it was decided that applicants must choose 

one scholarship to apply for. Though this resulted in an overall decrease in applications, the 

number of unique applications was significantly higher.  

The number of student scholarship submissions was also down this year, with 15, as opposed to 

last year’s 24, however, this is due to the overall decrease in student membership, which was a 

result of the student dues increase in November.  
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Awards Committee

Liz Chlipala

Another change made this year, was the decision to notify award 

winners prior to the awards banquet. In previous years, the Committee 

would not notify winners until the awards were announced during the 

banquet, as the Committee felt the element of surprise was essential to 

the atmosphere of the event. Over the past few years however, the 

Committee has noticed that many recipients are not present at the 

banquet to receive their award, and miss out on this opportunity to be recognized, simply because 

they are not aware they have won.  

To remedy this, this year the Committee sent an email notice to recipients, simply notifying them 

that they had won an award, not specifying which award. This allowed recipients to make

arrangements to attend the banquet, while still maintaining some element of surprise. 

In 2018, the Committee plans to expand on the criteria changes made in 2017, to address eligibility 

of candidates applying for the same award they have won previously, with the goal of widening the 

pool of contestants, to avoid awarding scholarships to the same individuals each year. To offset the 

decline in repeat candidates, the committee also plans to focus its awards marketing efforts on 

making the general membership more aware of the benefits the Awards Program provides. The 

Committee also plans to collaborate with task forces geared towards increasing student 

membership, to make sure students are aware of scholarships as a potential benefit of membership. 

   

On that note, we encourage everyone to apply for awards and scholarships in the coming year. 

Nominations will open once again in February, so be on the lookout for further information about 

the opportunities available, and be sure to attend this year’s Awards Ceremony and Celebration at 

the 43rd Annual Symposium/Convention, September 17th, in Orlando, FL.  
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Budget & Finance 
Committee
Mary Faith Abbuhl

This year, overall, expenses were managed extremely well. The 

Budget & Finance Committee and Executive Director were able to 

work closely with our accounting firm, to make sure the budget 

was managed in real-time. In addition, the Financial Oversight 

Task Force, which includes the Committee Chair, the Treasurer, 

and the Past President, was appointed to continue to review and 

research specific financial matters. This consistent  

oversight by the Committee, and management by the Executive Director, meant expenses were 

continually adjusted as necessary. The Committee reviewed Financial Variance and Financial 

Statements each month, and reported the information to the Board of Directors on a quarterly basis. 

One such review that was presented and approved by the Board this year, was a clearly documented 

Symposium Travel Reimbursement Limit for BOD and Committee Chair Travel. The Task Force 

also developed a formalized Budget Timeline, which will be used each year so that the budgeting 

process and presentation to the Board is completed prior to the Annual Symposium/Convention. 

In keeping with the developed timeline, the budgeting process is currently underway for 2018. The 

2018 proposed budget will be presented to the BOD prior to the 2017 S/C in Orlando, and it will be 

approved by the BOD during the 2017 S/C. 

In the 2018 budget, through the consistent review of revenue and expenses, the Committee 

identified two areas of revenue concern this year: 1) projected increases in membership and 2) 

The Journal of Histotechnology (JOH). The Committee endorsed the BOD’s decision to form a 

Task Force to conduct a strategic review of the Journal. Based upon the Committee’s continual 

budget review, the Committee recommended to the BOD to temporarily suspend implementation of 

new programs and invest in needed infrastructure, such as the NSH website and membership 

marketing. These will be NSH’s primary focus moving into 2018. 
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Bylaws Committee

Konnie Zeitner

The Bylaws Committee, with input from the Speaker of the House of 

Delegates, the NSH Executive Director, and the Chair of the 

Governance Review Task Force, has spent the year again reviewing the 

bylaws. Bylaws are the written rules, in fact the legal document, by 

which the NSH is governed. Adherence to the bylaws helps ensure the 

fairness of decisions for the running of the Society and provides 

members with information they need to understand how the 

organization functions. 

We began by initially proposing a number of revisions in an effort to have the bylaws provide 

concise direction to members without reading like a procedure. We also looked at term limits, who 

should own policy, HOD or BOD, and Article VIII, Section 2 which says (I’m paraphrasing) that 

the Board is subject to the membership, which we knew would need wording assistance from the 

NSH attorney. Upon review by the Parliamentarian, who put it into perspective, it became obvious 

that many of the changes that we were considering could only take place after the Governance 

Review Task Force presents the HOD 2017 with their findings as a framework for generative 

discussion. If the House can make an interim commitment to a direction, the Bylaws Committee 

can then proceed with the revisions we have been discussing this year and have amendments ready 

to present to HOD 2018. 

After generally scrapping our proposed revisions, discussed above, we decided that the House 

Rules, which have been in place for many years, should be updated for clarity and to better 

conform to Robert's Rules of Order Newly Revised (RONR). To aid the delegates to the 2017 

House in understanding the proposed revisions to the House Rules prior to receiving their delegate 

package, a Power Point presentation has been created, which is available to view in The Block. 

This will allow the delegates to review the proposed Rules revisions, and bring to the attention of 

the Bylaws Committee, any content they believe will be controversial, so that we can ensure that 

the rationale is effective in conveying the intent of the House Rules revisions. 
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Convention Committee

Jenny Bull

The Convention Committee includes many layers. In January, after the 

abstract submission deadline for the upcoming Annual 

Symposium/Convention, a division of the Committee known as the 

Program Team, reviews all submitted abstracts. The Program Team is comprised of 

representatives from various committees, the Equipment Coordinator, and the Convention Chair, 

with the goal of representing all areas of the profession within the group. Once each individual 

has reviewed all abstracts, the team comes together to review and select abstracts for the 

Convention workshop program. The review must cover input from surveys and upcoming topics 

relevant to the professional organization, with the overall goal of creating a well-rounded 

program. The Program Team also reviews speaker PowerPoints and helps in the selection of the 

First Time Presenter. 

Once the program has been determined, it is the job of the rest of the Committee to coordinate the 

on-site portion of the Symposium/Convention. The Convention Committee is comprised of:  

• Committee Chair 

• Equipment Coordinator: Responsible for coordinating supplies and equipment for wet               

  workshops 

• Exhibits Coordinator: Responsible for greeting vendors and organizing the vendor auction 

• Operations Coordinator: Responsible for workshop ambassadors and ensuring attendance is       

  recorded for CEU’s 

• Career Day Coordinator: Responsible for recruiting high school students and presenting a 

  hands-on, educational, Career Day event, on Monday of the Convention 

• Registration Coordinator: Responsible for assisting with the registration desk and acting as a     

  liaison between registration and the Workroom

• Posters Coordinator: Responsible for coordinating the poster presentations, judging, and awards 

  during the S/C 
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Convention Committee

Jenny Bull

Additional outreach is performed by encouraging the current and next year’s Local Host Team 

through their roles. They are under the Convention Committee umbrella, as they prepare for 

hosting in their state. Convention Committee Coordinators plan year-round for their roles in the 

Workroom during the Symposium/Convention. The NSH Office does the initial greeting of 

volunteers, but the coordinators in the workroom will orchestrate tasks on-site. 

This year, the NSH office team has implemented a series of Podcasts to generate interest and 

excitement in workshop registrations. With the assistance of the office, Program Team members 

each interviewed various speakers presenting new or interesting topics. Each Podcast was 10 

minutes and covered the main objectives of the workshop. This has been a successful addition to 

the program and has given a little insight into the speakers and their workshops, as members 

navigate which of the many available workshop topics they would like to register for. 

The Convention Committee is a dynamic and evolving committee. Each year, following the 

Convention, the team meets to discuss success and areas for improvement. We take feedback 

from members, volunteers, vendors and convention center staff to make changes, in an effort to 

continue to support a top-notch program. Feedback and suggestions are always welcome and 

given ample consideration after convention and throughout the year. We look forward to seeing 

everyone at this year’s convention in Orlando! 

The Convention Committee dedicates time throughout the year, as needed, to ensure all 

preparations are made and in place to ensure a smooth and successful Convention. Coordinators 

rotate positions so the roles of the Workroom will perpetuate over time, and no one person stays 

in a role permanently.
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Credentials Committee

Debbie Wood

Duties prior to the HOD meeting included: 

• Preparing the first call letters for delegates and alternates to be emailed to state society     

  presidents, committee chairs and region directors. 

• Send reminder notices for final call of delegates and alternates. 

• Confirm receipt of delegate names and membership of all listed delegates and alternates. 

• Verify with the NSH office, that all submitted names are members in good standing. 

• Notify state presidents, region directors or committee chairs to submit another name if any

  of the submitted names were not eligible to sit as a delegate/alternate in the HOD. 

• Prepare identification cards and sign in sheets for credentialing and the HOD. 

In the coming year, the Credentials Committee would like to assist state presidents in 

recruiting delegates by drafting an announcement they could present at their annual state 

meeting. The announcement would explain the requirements, process, importance of being 

a delegate, and benefits of being involved in the Society. This is in hopes of inspiring 

higher levels of participation at the HOD. 

The Credentials Committee also plans to collaborate with the Education Committee, to 

create an educational booklet, covering the basics of NSH, that program directors can 

include in their curriculum, to target individuals entering the field of Histotechnology. The 

draft title will be Beginners Guide to NSH: Student & Young Professionals. The booklet 

would include the NSH organizational chart (executive office, committees, constituent 

societies and regions), membership rights and responsibilities and how they can contribute 

to the Society.  

The Credentials Committee had one major project this year: 

coordinate the process of credentialing members for the annual 

meeting of the House of Delegates of the National Society for 

Histotechnology on September 20, 2017 at 7:00 PM in Orlando, FL. 
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Education Committee

Traci DeGeer

HT/HTL Training Courses-  The HT/HTL training course material 

has been compiled by committee members, Sara Britton and Jamie Pert, 

and transferred to the NSH office. It is being formatted into digestible 

modules. The material will be reviewed by the Education Committee and a faculty will be 

assembled to deliver the material. This material will then be packaged by the NSH office and 

placed on learn.nsh.org. 

Career Resources- The Education Committee has begun developing career resources for 

NSH’s new career newsletter. Resources include articles on topics such as resume writing, 

cover letters, and salary negotiation, as well as a new podcast series, Histology Careers-Job 

Seeking in the Lab, set to launch this fall, in which committee member, Karen Bordenet, 

interviews lab managers about the types of labs they run, and the skills they look for in the 

candidates they hire. 

Digital Pathology Certificate: A Digital Pathology Work Group was established following the 

2016 Symposium/Convention. The purpose of this group is to establish a certificate program for 

Digital Pathology. An outline of course material was established by the group. Once the outline 

was completed the workgroup reviewed the proposed courses to begin assembling course 

material. A faculty was assembled to put together course material. The course material is now 

completed and presenters to deliver the material are being recruited. The Digital Pathology 

Certificate is being presented to the DPA for their input. 

Tricks of the Trade Video Project:  The Education Committee proposed a video project to be 

composed of short, “tricks of the trade” videos, which could reside on The Block. A 

subcommittee has been formed to choose topics for these videos and to begin the work of 

developing the videos.   

New Projects
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Education Committee

Traci DeGeer

Many of the Education Committee’s projects continue from year to year 

as curation projects after the initial kickoff and establishment. 

Image Bank: The Image Bank was established in 2016. This is a 

continuing project owned by the members of the Education Committee. Committee members 

sign up to help curate these images. 

HT/HTL Simulator Questions for MediaLab: The HT/HTL Simulator with MediaLab was 

launched in 2016. The Education Committee is responsible for the creation of additional 

questions to be added to the Simulator each year to ensure it remains up to date. 

HT/HTL Simulator for MediaLab: The Education Committee has taken on the responsibility 

of answering questions about the material uploaded to the Simulator. There have been instances 

where questions need to be edited and this is a new task owned by members of the Education 

Committee. 

Journal of Histotechnology Tests: Members of the Education Committee are responsible for 

the selection of an article from each issue of the Journal of Histotechnology, to read and create a 

short test for the Journal. This test can be used by the membership to earn contact hours at no 

cost. 

NSH In Action Image Quick Quizzes: Members of the Education Committee are responsible 

for the selection of an image, and creating 3-4 questions to go with the image, for NSH In 

Action Quick Quizzes. The Quick Quizzes for this image may be answered by the membership 

for contact hours at no cost. 

Continuing Projects
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Hard Tissue Committee

Sarah Mack

This year, The Hard Tissue Committee (HTC) successfully completed the Hard Tissue 

Troubleshooting Guide on Grossing, Decalcification and Fixation. This guide is published 

and available to members on The Block, in the Resource Library. The HTC has also begun 

work on our next troubleshooting guide: Troubleshooting Guide on Tissue Processing 

Schedules and Embedding Methods for Hard Tissue. When this is complete, we will begin 

work on a third guide, The Hard Tissue Troubleshooting Guide: Staining Methods for 

Hard Tissue. 

The Committee is also in the process of making technique videos for methods used in the 

Hard Tissue field, to be shared with members via The Block. 
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Health and Safety 
Committee
Angela McNabola

The Health and Safety Committee provides members with pertinent 

information, educational materials, and resources, related to all aspects 

of health and safety within the laboratory. We accomplish this by 

routinely updating the H&S folder in the resource library on The Block, 

which houses all of the information once part of the Health and Safety  

Packet, as well as guidelines and checklists, webinars, safety snippets, and state and region meeting 

presentations. 

This year we updated and added introductions to many of the available documents, allowing users 

to look quickly to determine if the topic contains the contents they are searching for. Some of these 

include the Fire Safety Checklist, Bloodborne Pathogen Program Checklist, and The Histology 

Laboratory Safety Audit, all formerly in the H&S packet. The Committee also added three Safety 

Snippets, Electrical and Equipment Safety, Specifics for Satellite Accumulation Areas, and 

Guidelines on the changes to the Hazardous Waste Generator Rule (40 CFR 262).  

In addition, we hope to collaborate with OSHA (the Occupational Safety and Health 

Administration), to continue the OSHA Ergonomic Alliance Project, championed by previous 

The Committee also has several ongoing projects. This year we have continued to work on 

developing resource materials for laboratories that are considering the CAP 15189 accreditation. 

As defined by CAP, attaining this accreditation “will help you reduce risk, optimize performance, 

lower costs, and provide your customers with proof of an integrated quality management system 

throughout all parts of your organization that interact with the medical laboratory”. Currently a 

voluntary process in the United States, the focus is risk assessment, understanding vulnerabilities 

and applying effective measures. The H&S Committee has reached out to several institutions that 

have already achieved certification. Later this year, members of the Committee will participate in 

a conference call with CAP, specifically with one of the chapter authors in the new Quality 

Management in Anatomic Pathology book, published this year. It is the hope that they will 

provide expertise on how to best facilitate the information and further educate our members, while 

sharing the experiences of other organizations.
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Health and Safety 
Committee Continued
Angela McNabola

H&S Committee Chair, Maureen Doran. As we all know, ergonomics is 

a main safety consideration in the histology profession. Despite delays 

with the government for part of the year, due to the change in leadership 

in our country, the relationship continues with OSHA with the hopes of 

moving forward in 2017-2018. In the meantime, the project has moved 

forward with information gathering from experts in the field.  

The Committee will also be working on developing a series of safety infographics, the first of 

which will be released this fall. The infographics will be available in electronic format only, for 

members to use as a training resource. Topics will include chemicals, ergonomics, and GHS 

labeling. Last year at the NSH Annual Symposium/Convention in California, one of our members, 

Katelin Tellechea, did a fabulous poster on Pregnancy in the Histology Laboratory. Since then, a 

podcast interview and Safety Snippet of the poster have been posted on The Block. That poster is 

being revised to create a user-friendly version, which we also plan to release this fall.  

As we continue to move forward with the above projects, the Committee is always looking for new 

ideas for the upcoming year, and we encourage those ideas to be submitted to us. Anyone 

interested in health and safety is encouraged to earn their Safety Certificate, provided by NSH 

upon completion of 9.0 credit hours. This can be accomplished by attending NSH approved 

webinars and workshops within one calendar year. Check out the list of eligible safety workshops 

at this year’s Symposium/Convention in Orlando, and be on the lookout for a new webinar in 

November, Emergency Management Preparedness for your Organization.

The Committee is in the beginning stages of putting together some information helping our 

members become educated on “active shooter” situations. Unfortunately, this has become a 

reality of today’s world, regardless of our institution or profession. We hope to put together 

some of the “do's” and “don’ts” so that members can heighten their awareness and plan for the 

unthinkable. We also have plans to develop a health survey to gather data from histologists, 

however due to monetary constraints and logistics of conducting a survey obtaining an 

individual’s health information, this project is on hold for future consideration. 
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Bonnie Whitaker

The webinar series took place July 17-21, and was also very successful. There were 18 

laboratory subscriptions, and 40 individual subscriptions, to at least one of the five offerings 

during the week. We provided an educational opportunity for everyone, without the time and 

expense of travel, which was very well received. Approximately 95% of the survey 

respondents indicated that they found the information provided by the webinars to be 

beneficial, and the speakers received great ratings. 

This year the IHC Committee has also been working on finalizing plans for a QIHC Prep 

Course. We look forward to soon offering this recorded course as an aid to those preparing to 

take the QIHC exam. We hope to have the content all recorded by the end of September, and 

ready for use soon afterwards, as many of our members have expressed interest in obtaining 

their QIHC, and we feel that this course will provide the help that is needed. 

In addition, this coming year, we hope to have writers providing submissions for an IHC 

Blog, which will be part of The Block, to provide our members with information on IHC and 

molecular topics. Other potentially exciting projects will be finalized in the coming weeks 

and months, as we seek ways to provide knowledge and collaborative opportunities to all of 

the NSH membership. If you see a need that the Committee could help to fill, please don’t 

hesitate to make suggestions to anyone on the IHC Committee, or to the NSH staff. 

This year the IHC Committee was able to plan two IHC themed 

learning opportunities, a two-day, hands-on, training forum and a 

week-long, IHC webinar series. Our IHC Forum, which was held in 

St. Louis, May 12-13, 2017, completely sold out, and was extremely 

well received, with 100% of the attendees responding to the post- 

forum survey, expressing satisfaction, with 78% VERY satisfied.  
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Judicial Committee

Dot Kuebler

The Judicial Committee serves to receive complaints from 

members, investigate those issues, and prepare resolutions relating 

to non-compliance with the Code of Ethics, the Bylaws, or Articles 

of Incorporation, or other detrimental act toward the Society, of a 

member, officer, or Constituent Society. It is not the scope, or 

function, of the Judicial Committee to pursue theoretical issues, or 

to prepare resolutions as political statements or edicts.   

To date, no issues have been presented to the Committee for investigation or reconciliation during 

the 2016-2017 year. 

Committee member names were submitted to the Credentials Committee as possible alternate 

delegates to represent the Judicial Committee in the 2017 House of Delegates. 

In the coming year, the Judicial Committee will strive to serve the membership through active 

and timely consideration of issues deemed appropriate for judicial consideration. 

The Judicial Committee will serve as a resource for other committees and the Board of Directors 

on issues of compliance and/or detrimental acts toward the Society.
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Membership Committee
Jerry Santiago, Committee Chair 

Sharon Kneebone, Executive Director

The National Society for Histotechnology is driven by the continuous 

involvement of our membership base, and the opportunities that this 

Society has to offer to its members and prospective members. It is the 

Mission of the NSH to empower the profession of histotechnology 

through collaboration, education, and innovation. The NSH 

Membership Committee supports the member value as a key sounding board and support system to 

the operations of membership recruitment, retention, and engagement. 

This year the Committee helped staff solicit and obtain membership testimonials on how the NSH 

has made a difference in their lives. The testimonials are currently used in our membership 

recruitment and retention marketing so that members and prospects may hear from their peers on 

the positive impact the NSH has made on their careers. NSH has focused its efforts over the past 

18 months on creating and adding to member value. We are beginning to see the pay-off in terms 

of improving member retention. In 2016, we had more new and returning members than we did in 

2015 and 2014. 
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NSH finished 2016 with 3,089 members, and an overall retention rate 

of 77.9%. The retention rate for paid members was 80.54%, a 7.65% 

improvement over the 2015 paid member retention rate. As 

demonstrated in the chart below, our paid membership retention rate 

continues to improve. As of writing this report, our 2017 paid 

membership retention is 82.43%. We expect this number to improve through the end of the year. 

Improving membership retention is the first step towards growing the NSH membership.  As of 

the end of 2016, over 40% of members have belonged to the NSH for ten or more years. Many are 

nearing retirement. It will be important to position the Society as an attractive and valuable option 

to younger histotechs to grow and sustain their histotechnology careers. The chart below illustrates 

the sharp decline in membership between 2013 and 2015. We have significantly slowed 

membership erosion, but will now need to focus on investing in the tools to understand why new 

members stay with NSH and effectively sharing that value proposition with more new members 

annually.

Jerry Santiago, Committee Chair 

Sharon Kneebone, Executive Director
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Sharon Kneebone, Executive Director 
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Nominations-Election 
Committee

John Shelley 

The Nominations-Election Committee is starting plans for a leadership training program, 

which will help provide a pipeline of qualified individuals to take on leadership roles in the 

organization to ensure the Society’s longevity. During our committee meetings, we 

brainstormed qualities one should possess to be considered for the leadership program and 

came up with a plan to be deliberate in looking for individuals who possess these qualities at 

the upcoming 2017 NSH Annual Symposium/Convention. In the coming year, we will 

continue to work on how the leadership program will be developed and implemented. 

The Committee will also be getting ready for the upcoming elections that will be taking 

place in 2018. We will have information at the NSH booth at the 2017 S/C about the 

requirements and description of function for each elected position, for anyone who is 

interested in running. We will begin accepting nominations in January 2018 and the voting 

will occur in April/May.   
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Public Relations Committee

Monty Hyten

This past year I have had the pleasure of transitioning from my previous 

role as NSH Treasurer, to my new position as Public Relations 

Committee Chair. As chair, it is my job to work with my committee, and 

the NSH office, to plan, coordinate and host, events that raise awareness 

about the histology profession, and promote NSH as the leading Society 

within our profession.  

This year, the Committee kicked off its work with the celebration of 

Histotechnology Professionals Day, on March 10th. HPD was started 

in 2011 as a day to celebrate the contributions made by histologists, 

and has grown since then, to become recognized by many state and 

local governments, largely as a result of efforts made by NSH 

members. This year the PR Committee aided in this celebration with 

the sale of Histotechnology Professionals Day T-Shirts, and engaged 

both members and non-members in activities such as a histology quiz, 

a free webinar, and the Art of the Stain Contest, an annual contest in 

which histologists submit their favorite stain. This year, the Art of the

Stain Contest received 105 submissions. The winner of the contest, by an overwhelming majority, 

was NSH member, Yongfu Wang, with his Alcin Blue Hemotoxylin stain, which will be used in the 

HPD logo in 2018. 

The other major event sponsored by the Public Relations Committee is the First Timer’s Reception, 

a gathering of first time attendees to the NSH Annual Symposium/Convention, which takes place 

the first night of the Convention, and will be held this year, in Orlando, FL, on September 15th, at 

7:30 PM. The goal of the reception is to greet newcomers and make them feel welcome, introducing 

them to NSH, and its leadership, to ensure they have a familiar face to turn to during the week. 
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Public Relations Committee Continued

Monty Hyten

This year the committee has planned a dessert reception, and a fun ice breaker game, to help 

the attendees mingle, and learn a little bit about the Board of Directors and the committee 

chairs. The attendees will also have the opportunity to win prizes, generously donated by the 

NSH state societies. 

On site at the S/C, the PR Committee will be working as Convention Ambassadors, greeting 

attendees throughout the week, and ensuring they are able to locate their workshops, and find 

their way around. The Committee will assist in staffing the NSH booth in the exhibit hall. Be 

sure to look for the PR Committee, who will be wearing Florida themed visors, if you plan on 

attending the convention! I would also like to take this opportunity to personally thank my 

committee members: Jean Mitchell, Christie Gowan, Jennifer Harvey, Lisa Jackson, and Pam 

Barker, for helping me make this year such a success. I look forward to working with you 

ladies again next year!   
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Quality Management  
Committee
Kathleen Dwyer

The Quality Management Committee (QMC) kicked off 2017 with 

their first team meeting, February 7, 2017. Since then, the Committee 

has been meeting regularly to discuss their projects for this year. 

Workload Survey: 

Last year, the Committee sent a preliminary Workload Survey to the membership to 

determine lab capacities in grossing, embedding, and microtomy productivity. The goal of 

the survey was to determine evidence based workload standards, that can be recommended 

from the NSH QMC. There was a high rate of response to the many and varied questions 

included in that survey. This year, the Committee has reviewed the responses, and 

developed more targeted questions, to send to a specific group of laboratories. These will be 

distributed in the coming year. 

Resources on The Block: 

The QMC has numerous quality resources on The Block, available to members. This year, 

the Committee has been reviewing these resources, identifying areas for update, and 

additional resources that would be beneficial to the membership.  

CAP Checklist Crosswalk: 

There are three goals for this project.  First, is to review the 2016 CAP checklist and 

determine the current resources that the QMC has and any resources that need to be revised 

or developed for a laboratory preparing for a CAP inspection. The second, is to review the 

annual CAP changes and provide details on these changes to members. Third, is to provide a 

living crosswalk to the NSH membership, which will be updated as CAP annually updates 

the checklist.  
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Veterinary, Industry, 
Research Committee
David Krull

Building Scientific Resources 

Immunohistochemisty assays continue to be a critical component in 

both clinical and research labs. Many of the IHC assays that are 

developed in research labs using animal models, often become 

translational methods for human clinical trials or diagnostics. A considerable amount of 

resources are required for selecting and screening antibodies for IHC assays. Many labs are 

interested in the same antibodies, so a centralized antibody database of tested antibodies would 

increase the efficiency of antibody selection for NSH members. That was the rationale behind 

the creation of the Antibody Database, which NSH added to The Block this past year. This 

database includes several important details for protocol development and optimization such as 

vendor, catalog number, species cross reactivity and images. VIR Committee provided the 

template for this database with a few initial entrees to get things started, and we have partnered 

with the IHC Committee for the continued growth and development of this resource. This 

database is currently available to NSH members on The Block, under the learning tab. 

Sharing Innovative Science 

There is an increasing level of complexity of molecular assays that are available for use in 

histology labs. It is important that the NSH membership is aware of these technological 

advances and is a leader in innovative science. With that objective in mind, I volunteered to 

present a webinar for the recent IHC Webinar Series. The webinar “An Automated Approach to 

Multiplex Fluorescent, In Situ Hybridization for mRNA Detection” described a 4-color 

fluorescent method for detecting mRNA transcripts in formalin fixed, paraffin processed tissue, 

in the context of drug development. This webinar will be presented in poster form at the 2017 

NSH Annual Symposium/Convention in Orlando. 
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Veterinary, Industry, 
Research Committee
David Krull

Developing Talent and Future Leaders 

The committees should be incubators that provide a safe environment for developing talent 

and future leaders. Committee calls are held throughout the year and opportunities are 

presented for committee members to volunteer on projects that add value to the VIR focus 

area. One of the important ways that members can add value is through presenting webinars 

and/or workshops at the NSH S/C. As a member of the Program Team, I’m interested in 

finding and supporting VIR related topics and presenters. There is a pool of new talent that 

has recently become involved in VIR related histotechnology. I have been mentoring three of 

these individuals and each will be first-time workshop presenters at the 2017 NSH S/C in 

Orlando. For the continued growth and longevity of NSH, it is important for each member to 

mentor at least one individual and encourage their involvement in NSH activities.  

Building on Our Success 

In the coming year, the VIR Committee will continue to focus on the areas above, building 

resources, sharing innovation, and developing new talent. New activities to watch for include 

a VIR Webinar Series and a best practice guidance document for standardizing pre-analytic 

conditions for mRNA and phospho-protein detection. 
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ASCP BOC 

Lena Spencer

Mission: To be the gold standard in global certification for all laboratory professionals 

Vision: Providing excellence in certification of laboratory professionals on behalf of patients 

worldwide. 

The NSH is one of six participating Societies that have a seat on the ASCP Board of 

Governors of the Board of Certification. The Board of Governors includes organizations 

defined as sponsoring, participating, and collaborating, professional partners. While numbers 

of representatives to the BOC may vary, all organizations share the common goal of 

supporting the BOC mission, vision, and values. 

New BOC Website 

ASCP and the BOC are working to create a new website with a launch date of late this year. 

Currently the BOC website is grouped together by type of item (all eligibilities are in one 

place, all reading lists, etc.). The new website will be organized by category of exam so that 

all HT/HTL items (reading list, content outline, documentation forms, etc.) will all be found 

in the same place. This will make it easier for applicants to find what they need. 

Transition Credentials 

The BOC passed a motion allowing for someone to transition their ASCPi credential to an 

ASCP credential. How and when this will be implemented is still in progress by the BOC. 

This will only be for people who are working in the US; they will need to have a valid ASCPi 

credential and they will need to meet a current US eligibility route for that same category. 

This is necessary because employers and institutions are making assumptions about ASCPi 

certification. Some organizations will hire someone with ASCPi certification and then require 

them to take the ASCP exam. This is unnecessary because the exams may be exactly the 

same. NAACLS and the state of Tennessee look at ASCP and ASCPi credentials the same. 
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Lena Spencer

New Exams Currently in Development by the BOC                                                       

The Medical Laboratory Assistant (MLA) exam has been available 

since July 1, 2016, and there have been just over 125 applicants. There are 6 NAACLS 

approved programs and also many structured programs. Also, the Molecular Biology Exam 

Committee is working on the creation of a Specialist in Molecular Biology (SMB) Exam. The 

BOC approved eligibilities in September of 2016 and the goal is for the first exam

administration of the SMB to be available January 1, 2018. 

  

In addition, there is a new Cytometry certification that will replace the BOC’s Qualification in 

Cytometry (QCYM). This new exam is a collaboration between the International Clinical 

Cytometry Society (ICCS), the International Society for Advancement of Cytometry (ISAC), 

and the ASCP BOC. It was agreed that the new exam will contain both research and clinical 

questions, and the certification will be available October 1, 2017, with applications being 

accepted as of July 1. Eligibility routes for both US and International applicants were 

approved. Anyone who currently has the ICCE certification of CCY or the ASCP BOC 

QCYM qualification will be transitioned to the new credential. 

Review Current Eligibility Requirements for QIHC 

The Histotechnology Committee reviewed the QIHC eligibility requirements that will go into 

effect October 1, 2017. The areas of experience were revised for Immunohistochemistry and 

Quality Assurance, as noted below: 

"Laboratory Operations" was added to the "Routine Histology" section. 

“Preparations” was removed from "Immunohistochemical and/or Immunofluorescence 

Preparations" 

"Staining techniques" became “Performance of staining techniques” 

"Quality Assurance" became “Quality Control and Assurance” 

"Quality Control" was replaced with "Instrumentation under Quality Control and Assurance" 

“Interpretation of normal staining patterns” was added under "Quality Control and Assurance" 
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Experience Updates 

The Committee recognized the need for additional information to be provided to supervisors 

signing off on work experience documentation that accompanies the HT, HTL, and QIHC 

applications. The Committee has created Guidelines for Evaluating Experience of a Candidate 

to be added to this documentation to assist supervisors in determining appropriate extent of 

experience required that would constitute acceptable competency in each tested category. The 

new guidelines will be posted on the NSH and ASCP BOC websites. 

I would like to thank the NSH for the opportunity to serve the Society as the representative to 

ASCP BOC for another three years.   
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