
Corporate Partners Receive:

Visibility among an impressive membership of strategically positioned government decision 
makers. 
Get to know Black senior public officials from more than 350 different jurisdictions in 36 states. 
Access a current membership of more than 2,500 public officials. 
Access a nationwide professional labor force for senior management and executive recruitment. 
Take advantage of unique opportunities to showcase products and services used by local 
governments. 
Receive national and regional exposure at quarterly and annual meetings. 
Interact with other corporate members and explore strategic private-public opportunities. 

NFBPA Receives:

1.	 Enhanced public-private cooperation to develop solutions to the challenges many communities 
face.

2.	 Opportunities for learning and sharing of "best practices" focused on strengthening public 
management effectiveness.

3.	 Access to timely information about the latest innovations in products and services from the 
corporate community. 

4.	 Development of resources to carry out the NFBPA mission.
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A brief background on over three decades of infuence.

The National Forum for Black Public Administrators (NFBPA) is the most progressive organization 
dedicated to the advancement of black public leadership in local and state governments. An 
independent, nonpartisan, 501(c)(3) nonprofit organization founded in 1983, NFBPA has established 
a national reputation for designing and implementing quality leadership development initiatives of 
unparalleled success. Its approximate 2,500 members can be found managing public programs and 
agencies in more than 350 jurisdictions nationwide. Thirty-eight chapters support the growth of the 
organization at the local level. 

For more information contact: 
The National Office of NFBPA 

455 Massachusetts Ave. NW #363
Washington, DC 20001 

202-408-9300 ext. 101 |  844-236-6154 (Fax)
www.nfbpa.org

To increase the number of 
African Americans appointed 
to executive positions in 
municipal, county and state 
governments. 

To enhance the managerial 
capacity of African American 
administrators in public service 
agencies.

To groom younger, emerging 
Black administrators for the 
challenges of public service 
executive roles and careers in 
the years ahead. 

From its inception, the mission of the NFBPA has been three-fold: 
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PROFESSIONAL 
DISCIPLINES

MEMBER DECISION 
MAKERS' BUDGET 
CONTROL

A NATIONAL 
ORGANIZATION

MEMBER DECISION
MAKERS' EMPLOYMENTVALUED QUALITIES

A few of the professional disciplines NFBPA members are in:
Enrolled with regional and state members:

As a professional membership organization NFBPA is: 

•	 Executive Leadership  
& General Administration 

•	 Finance & Budget 
•	 Economic Development 
•	 Public Safety 
•	 Education, Health & Human Services
•	 Public Works & Utilities

•	 Planning, Land Use & Community 
Development/Housing

•	 Information Technology Less than $10 Million 

$1Million to $10 Million

$10 Million to $50 Million

$50 Million to $100 Million

$100 Million to $500 Million

$500 Million to $1 Billion 

Over $1 Billion

Federal Government 

Academic / Non-Profit 

Other 

Local Government

State Government 

1.	 Serving as a magnet organization linking 
public, private and academic institutions 
in support of innovation and professional 
development among African Americans 
choosing public service careers;

2.	 Identifying and grooming younger, 
emerging African American administrators 
and providing relevant exposure to the 
challenges and rewards of public service 
careers;

3.	 Conducting research on selected 
social and economic issues endemic to 
African Americans and other historically 
underutilized groups;

4.	 Sponsoring and conducting national and 
regional forums for the discussion of timely 
issues and topical concerns that directly 
impact public management and the needs 
and concerns of the African American 
community;

5.	 Developing and maintaining a national 
information bank on the nation’s growing 
African American non-elective public 
administrative leadership; and

6.	 Promoting, strengthening and expanding 
the roles of African Americans in all aspects 
of public administration.


