
 

 

 

 

 

 

 

 

 

Join Us! 
On behalf of the National Employment Lawyers Association (NELA) and the Texas 
Employment Lawyers Association (TELA), we invite you to join us at the San Antonio 
Marriott Rivercenter on June 21–24 to “Be The Change.” The NELA Annual 
Convention is our time to come together and recommit ourselves to advancing 
employee rights and advocating for equality and justice in the American workplace. 
With each client, each case, and each fight for dignity at work, our shared passion for 
justice is amplified by the over 4,000 NELA and Affiliate members across the nation. 
We hope to see you in San Antonio to Be The Change that will build a stronger future 
for workers across the country. 

In many ways, Texas is a state whose politics are often even redder than they are 
nationally. Texas represents ground zero in the fight for civil rights for our clients and 
our communities. Currently, TELA and other Texas Affiliates are engaged in a battle 
against Senate Bill 6 (SB 6), the Texas Privacy Act (also known as the “Bathroom Bill”). 
SB 6 would require people in state government buildings and in public schools to use 
the bathroom that corresponds to the gender on their birth certificate. The bill would also 
prevent local communities from enacting measures that prohibit discrimination and 
promote inclusion in various public places, undermining protections such as San 
Antonio’s non-discrimination ordinance. Read “About Senate Bill 6: The Texas Privacy 
Act” for more information. 

NELA and TELA oppose SB 6 because it discriminates against individuals who are 
transgender, and produces significant economic harms to Texas businesses and their 
workers—including the banquet and housekeeping staff at the San Antonio Marriott 
Rivercenter who depend on the NELA Annual Convention and other events for their 
jobs. Tim Sullivan, General Manager of the San Antonio Marriott Rivercenter, stated to 
NELA that “Marriott joins with Texas travel and hospitality leaders to strongly oppose 
this discriminatory measure. At Marriott, we have worked hard to build an environment 
where every guest and employee feels welcome, safe, and respected when they enter 
one of our hotels. We support public policies that reflect these values of inclusion, and 
oppose misguided efforts that divide us and permit discrimination in any form.”  
 
NELA and TELA proudly join Texas businesses, the city of San Antonio, and Marriott 
Hotels in fighting against SB 6. The fate of SB 6 will be known by May 29, 2017. Should 
SB 6 pass both chambers of the Texas legislature and Governor Greg Abbott sign it, the 

https://www.sanantonio.gov/Portals/0/Files/NDO/ndo-fact-sheet.pdf
http://exchange.nela.org/nelaconvention/txsb6
http://exchange.nela.org/nelaconvention/txsb6
http://www.txbiz.org/2017/03/14/tab-sends-letter-senate-opposing-sb-6/


bill will become law on September 1, 2017. NELA and TELA stand ready to assist 
workers affected by the discriminatory law. In addition, during the NELA Annual 
Convention we will organize a protest against the law in solidarity with the city of San 
Antonio and all those in Texas who oppose the law. Allied advocacy groups, 
businesses, and other organizations will be invited to join us. 
 
NELA is often referred to as “the largest plaintiffs’ employment law firm on the planet.” 
Whether we are winning or losing, we are a community of lawyers dedicated to our 
mission of advancing employee rights and serving lawyers who advocate for equality 
and justice in the American workplace. Join us in June for what’s sure to be a great 
Convention, delicious food, and wonderful camaraderie. Until then, keep up the good 
fight—it’s particularly important now. We are surely stronger together in our mission 
than we are alone.     
 
 

         Sincerely, 
 
 
Alicia K. Haynes     Susan D. Motley 
President      President 
National Employment Lawyers Association Texas Employment Lawyers Association 
 
 
 

 
 


