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CANDIDATE’S STATEMENT 
 
Jeffrey Neil Young (Maine)  
Date of admission to practice: 1982 
Your present position: Shareholder 
Size of your firm: 8 attorneys 
Year you became a NELA member: 1997 
Name of NELA Affiliate(s): Maine NELA 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 100% 
 
I am at the stage in my career when I would like to give back to 
NELA, the organization that I most credit for any success that I 
have had professionally. 
 
I spent the first ten years of my professional life working 
exclusively as a labor attorney, but after I relocated with my wife 
from DC to Maine there wasn’t enough work for a full-time union 
practice. The firm I joined did a lot of workers’ compensation 
work, and with the passage of the ADA it was a natural fit to start handling disability discrimination 
cases. My partner and I successfully handled one of the first large ADA cases here in Maine, but I 
quickly realized I didn’t know my *** from my elbow. 
 
So I packed my bag and flew to Monterey, California where I attended my first (and the 7th annual) 
NELA Convention. You never forget your first NELA conference. No one else from Maine was there 
and I didn’t know anyone when I arrived, but I made a number of friends at the meeting. The Colorado 
delegation included Diane King and Barry Roseman (a fellow refugee from Cleveland) who remain 
important colleagues. But mostly I learned legal strategies and that I could always ask a fellow NELA 
member for help any time I needed advice. 
 
And help they did. The next year just prior to the NELA Convention in New Orleans I had my first two 
employment discrimination trials—and won them both, including a $650,000 punitive damages award. 
For that I am forever grateful to Harvey Schwartz, who had spoken in Monterey about how to win 
punitive damages awards and took my panicked phone call in the middle of trial to walk me through 
Kolstad, which had just been issued. 
 
At another NELA conference I attended a panel “Focus Groups On A Shoestring,” perhaps the most 
helpful practical talk I ever have attended at any conference. The speakers taught me how to do a 
focus group on the cheap for under $1000 (plus the initial cost of video equipment). I’ve used the 
lessons from that workshop to develop trial themes to win numerous trials. 
 

 



I’ve been the Vice-President of the Maine NELA (MELA) chapter for 10+ years and am active in state 
legislative efforts (I helped rewrite Mane’s disability discrimination law) and in writing amicus briefs for 
fellow MELA members. By my count I’ve attended 11 NELA Annual Conventions, a handful of 
seminars, and have presented on a number of occasions. 
 
But enough about the past. In terms of the future and what I have to offer NELA based on my 20 years 
of membership and work as a board member and fundraiser in numerous other disability and worker 
advocacy groups: 
 
First, NELA needs to strengthen its ties with organized labor. Sometimes employment lawyers seem to 
regard labor as an adversary, not an ally. But unions and employment attorneys have much in 
common—fighting to increase the minimum wage, adopting paid sick and family leave laws, preserving 
and protecting the right to engage in collective action. Notably, none of the current Board members 
appear to be members of or active in labor’s counterpart to NELA, the AFL-CIO Lawyers’ Coordinating 
Committee (LCC). I have been active in the LCC for over 30 years. 
 
Second, I think NELA needs try to improve participation among attorneys from smaller states like my 
own. Most of the Board members come from large states and metropolitan areas. Attorneys from 
smaller states are noticeably absent when Paul Tobias calls the Roll Call of the States, and we have 
something to offer. 
 
Third, NELA should undertake an initiative to enhance protections against sexual harassment in the 
workplace. As evidenced by the #MeToo movement and the recent extensive discussion on the NELA 
Exchange, current laws do not adequately protect women. This could include increasing the damages 
caps, toughening Title VII to eliminate the one free grope that many courts permit, and extending the 
statute of limitations because of the reluctance of women to come forward. 
 
Fourth, I’d like to see NELA start a scholarship program for people of color and individuals with 
disabilities to attend law school. The cost of law school is exorbitant and many capable individuals who 
would like to practice on our side of the street graduate with so much debt that they feel they cannot 
afford public service work. Scholarships could be funded perhaps through cy pres awards. 
 
Thanks for considering my candidacy. In solidarity. 


