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2018 EXECUTIVE BOARD ELECTION 

 
 

CANDIDATE’S STATEMENT 
 
Elizabeth A. Rodgers (Massachusetts)  
Date of admission to practice: 1977 
Your present position: Counsel, member of Gordon Law 
Group, LLP 
Size of your firm: 4 attorneys 
Year you became a NELA member: 1996 
Name of NELA Affiliate(s): Massachusetts Employment 
Lawyers Association 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 100% 
 
There has never been a more important time for you to cast your 
vote for the Executive Board of NELA, and to get more involved 
at whatever level you can offer. I hope you will consider a vote for 
me. 
 
It has been a great honor to be on this Board since 2013 and I hope to serve for a final term, to bring 
three decades of experience to the NELA Executive Board, to help NELA grow its membership and 
resources during this key transition under exciting new leadership, and to help address the crisis in our 
profession and our country. 
 
In the areas in which I practice the most, sexual harassment, race discrimination, and pay equity, I have 
been inspired by a rash of repeated six and seven figure verdicts—in my own practice, that of my firm, 
in five MELA firms, and in reports from close NELA colleagues from MWELA, Maine, and Oregon’s 
OELA. NELA affiliates should be sharing and culling these reports for common and replicable themes. I 
would like to bring my expertise as an experienced program planner, to have NELA be part of gathering 
and spreading the lessons to other juries and the public nationwide. I have served on two NELA Annual 
Convention Committees, Chaired the MELA Program Committee for five years, and served on two NE 
Regional Convention committees; I have presented over 40 times at local bar associations, and/or at 
six NELA Conventions and NELA seminars in six states. I would like NELA to continue to be innovative 
and agenda setting. I am currently exploring: How can juries become more active bystanders to stand 
up to and remedy injustice? What is the impact of the MeToo or Black Lives Matter or women’s 
marches on our practices? How do you do jury voir dire to maximize results when you have a clear 
violation of important rules of fair treatment? How can we use what we know about the brain’s proven 
response to certain “fast” vs. “slow” thinking in decision making and influencing opposing attorneys and 
employers? What happens when an employer fails to warn other employees of known risks? I would 
hope to help us be a professional organization which better helps each member survive and thrive. 
 
Secondly, I am running again because this is a time for transitional expertise to share with our 
wonderful new Executive Director who is taking over after 27 years of exceptional stability under 

 



Director Teri Chaw. I am active on the Fundraising and Membership committees at NELA, and with our 
new leadership I helped us meet and surpass our goals last year. I hope to help grow our donor base 
and financial security in the next three years to allow us to grow in impact, voice, and diversity, and 
greatly strengthen our communications, legislative, and judicial work among our members. We also 
have to raise money to pay our terrific staff what they deserve. I am acutely aware that local affiliates 
need fundraising help as well. I have served five years on this NELA Executive Board, 20+years as a 
NELA member. I am the former President of MELA (2005-2007) and vice president of MELA (2001-
2004). 
 
Thirdly, and most importantly, along with serving our members as a professional association, I would 
like to help NELA lead in this time of extraordinary crisis in the judicial, legislative, and executive 
branches affecting employment lawyers and our clients every day. The Trump Administration and 
Congress have targeted and attacked the people we represent, and the laws we uphold, and help write. 
I would like help to inspire our membership to take action, and to combat the attacks on the basic civil 
rights. I would like to help reclaim and multiply NELA’s impact on employee rights legislation and public 
policy and to defend our democracy, our courts, and the very principles of fairness, equity, and justice. 


