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CANDIDATE’S STATEMENT 
 
Kati Neff (Ohio)  
Date of admission to practice: 2007 
Your present position: Partner 
Size of your firm: 13 attorneys 
Year you became a NELA member: 2007 
Name of NELA Affiliate(s): Ohio Employment Lawyers 
Association, Cincinnati Employment Lawyers Association 
What percentage of your professional legal work is devoted to 
the representation of employees and/or their interests? 100% 
 
On November 14, 2016, six days after this country voted to 
elect Donald Trump, NELA President Alicia Haynes addressed 
NELA members reminding them of the work that we do to 
advance employee rights, and reaffirming NELA’s mission to advance equality and justice in the 
American workplace. At the time I received Alicia’s email, I, like many others, felt devastated, defeated, 
like I no longer belonged in this country. I spent the days following the election looking into the faces of 
the men and women I passed on the street, wondering if they had done this, if they had supported the 
divisive candidate whose campaign advanced bigotry, misogyny and racism. Alicia’s email gave me 
hope. 
 
Last year I participated in and graduated from CALL. CALL is the Cincinnati Academy of Leadership for 
Lawyers, which is a program with monthly sessions taking place over a six month period. Our CALL 
class consisted of 10 men and 14 women who have been practicing between 7 and 15 years. The 
CALL members ranged in age from late 20’s to late 40’s. In addition to diverse ages and law practices, 
our CALL group had a diverse racial background. In our first CALL session, which took place in 
February of last year, at the National Underground Railroad Freedom Center, we took a test on 
privilege and discussed our privilege scores. We watched vignettes from the show “What Would You 
Do?” on explicit bias. The current administration and the election came up quite a bit. Because of our 
diversity, the discussions were rich and impactful. In a later session, we tested our implicit biases and 
discussed how those could impact our work as lawyers. Again, our diverse backgrounds contributed to 
the meaningfulness of our discussions. As a part of CALL, we were tasked with creating a service 
project. The project we selected resulted in creating a self-help center at the Hamilton County 
Courthouse. The Help Center assists people who are representing themselves with legal resources so 
more people can utilize the courts. We prepared materials for the Help Center to distribute to pro-se 
litigants. The Help Center opened this fall and has been hugely successful. I have also volunteered at 
the Center, working with the new Director to create a training manual for future law student externs and 
attorney volunteers. Through CALL, I learned about the importance of exploring who you are, the 
positive and the negative, to help evaluate what kind of impact you can have on others. 
 

 



I am passionate about the work that we do as advocates for employee rights. Both of my parents lost 
their jobs after working nearly three decades for their employers. My father lost his the year before I 
began law school; my mother, during my second year of law school. I witnessed the devastation that 
the loss of a job had on these loyal, hardworking people. I used my parents’ experiences to choose my 
career path and have dedicated my career to helping those who find themselves in similar situations. I 
hear their stories every day when I meet with clients. I see the same devastation, lost confidence, and 
worry in those I represent. I try to listen to them, empathize with them, and do whatever I can to put 
them in a better situation than they were in before they walked into our office. This, I believe, is my 
most important contribution to my local community. 
 
I would like to take the passion that I have for representing working people and impact a broader 
community. I believe serving on NELA’s Executive Board will allow me to do that. As an Executive 
Board member, I would focus on continuing NELA’s efforts in educating the public about their 
employment rights. I would also like to grow diversity in NELA’s membership. I witnessed the benefits 
diversity had on our CALL class in both informing our discussions as well as developing the strategic 
focus of our service project. 
 
Thank you for considering me for this prestigious position. I would be honored to serve as an Executive 
Board member. 


