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CANDIDATE’S STATEMENT 
 
Karla Gilbride (Washington, DC)  
Date of admission to practice: 2008 
Your present position: Staff Attorney at Public Justice 
Size of your firm: 15 attorneys 
Year you became a NELA member: 2015 
Name of NELA Affiliate(s): Metropolitan Washington Employment 
Lawyers Association 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? At any given 
time between 20% and 50% of my professional legal work is 
devoted to representing employees (primarily in cases 
involving forced arbitration provisions, but also in a small 
number of wage and hour/misclassification cases on behalf of 
low-wage workers that do not involve arbitration issues). I 
would also describe my advocacy/policy work combatting 
forced arbitration as being in the interest of employees, given 
the extent to which these provisions, which are often presented 
as conditions of employment, interfere with workers’ 
substantive rights and their ability to band together to pursue 
those rights collectively. 
 
My name is Karla Gilbride, and over the ten years of my legal career, I’ve tried to use the law to 
empower historically disadvantaged groups, remedy systemic unfairness, and advance the public 
interest. I first did this work at Disability Rights Advocates in Berkeley, where I brought class actions on 
behalf of people with disabilities who were excluded from vital government programs like emergency 
planning. I then worked for Mehri & Skalet in Washington, DC, where I represented employees in 
discrimination and wage and hour cases and also continued my work on behalf of people with 
disabilities by bringing cases against developers who failed to design and construct accessible housing. 
 
Now, as a staff attorney at Public Justice, where I’ve been since 2014, I represent low-wage workers in 
cases of independent contractor misclassification, but most of my time is spent combatting forced 
arbitration provisions in employment and consumer contracts. I primarily litigate challenges to forced 
arbitration provisions at the trial and appellate level, and I also pursue legislative and regulatory 
advocacy on the topic and have worked closely with NELA and other organizations, including the 
American Association for Justice (AAJ), Americans for Financial Reform (AFR), and the National 
Consumer Law Center, in those advocacy efforts. 
 
Given the challenging and uncertain political climate we currently face, I think this is a particularly 
important time for public interest advocates to build coalitions and work together. If I am elected to 
serve on NELA’s Executive Board, I believe that my connection to multiple facets of the public interest 

 



legal community will enable me to strengthen NELA’s ties with other groups that have similar interests 
and policy priorities. In particular, as a totally blind person who has worked for many years in the 
disability rights and broader civil rights fields, I know many lawyers associated with the Impact Fund 
and Disability Rights Bar Association who are not members of NELA but could be. To start building 
more of a sense of solidarity between these likeminded groups, I would look for ways that NELA and 
other civil rights bar associations could complement each other’s efforts through jointly sponsored 
seminars and CLE presentations and perhaps in working together on amicus briefs, legislative 
initiatives, and other areas where our goals overlap. I have a similar desire for greater collaboration with 
other groups around the issue of forced arbitration, which is a policy priority we share with AAJ, AFR, 
and others. 
 
In addition to my contacts and ability to facilitate stronger coalitions between NELA and other groups, I 
also have substantial nonprofit leadership experience that I think would allow me to hit the ground 
running as a member of NELA’s Board. Between college and law school I trained as an environmental 
organizer with a program called Green Corps, where I learned how to create and run grassroots 
campaigns. I also served for four years on the Board of Directors of the Bay Area Outreach and 
Recreation Program, an organization that provides adaptive sports and outdoor recreation activities for 
people with disabilities. And after moving to Washington, DC I started a similar nonprofit called the 
Metro Washington Association of Blind Athletes to make more sports and recreation opportunities 
available to blind and visually impaired youth and adults in the DC area, as well as those who are losing 
their vision later in life. 
 
Obviously NELA has a longer history (and considerably greater resources) than these local nonprofits. 
Still, my experiences in grassroots organizing and in building a mission-driven nonprofit from the 
ground up have taught me that both attention to detail and unwavering focus on the big-picture mission 
are essential to making an organization of any size work. 
 
I am particularly eager to give back to NELA by joining the Board because NELA’s commitment to 
diversity and inclusion, which is not just lip service but something I have felt that the organization’s 
leadership takes extremely seriously, has made me feel welcome and valued at all the NELA events 
I’ve attended. I also feel motivated to step forward now because NELA’s mission of protecting the rights 
of workers is more important than it has ever been. 
 
I hope you will give me the chance to serve you as a member of the Board. I promise to take the 
responsibility seriously and to do my best for all of you and for the working people we all represent. 


