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CANDIDATE’S STATEMENT 
 
Linda M. Correia (Washington, DC)  
Date of admission to practice: 1991 
Your present position: Member, Correia & Puth, PLLC 
Size of your firm: 6 attorneys 
Year you became a NELA member: 1996 
Name of NELA Affiliate(s): Metropolitan Washington Employment 
Lawyers Association 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 100% 
 
I would like to help NELA continue and expand its role as the “go to” 
voice for employees in the workplace, to advance access to justice, 
nondiscriminatory and progressive workplace practices, and to 
enhance worker opportunities to earn a living with dignity and without 
fear of discrimination or reprisal. I am particularly motivated to 
advance NELA’s advocacy on the Hill, and to oppose the Trump 
agenda in every way that we can. NELA’s leadership will be essential in the coming months and years 
to educate and support our members and the public (and therefore our jurors, legislators and judges) 
about the need for fair workplace protections in our country, and I would like to be part of that effort. 
Remember that through our advocacy, NELA members and other civil rights leaders beat back the 
worst of the recent proposed changes to the Federal Rules of Civil Procedure. We will have more 
successes. I have been a civil rights lawyer for 25 years and I have been a member of NELA and our 
Affiliate, the Metropolitan Washington Employment Lawyers Association (MWELA), since approximately 
1997. I have served on the MWELA Board since 2000, and served as its president for three years, from 
2004-2007. I value the insights and strategies that NELA members have passed on to me over the 
years and I very much would like to continue the tradition of keeping NELA vibrant and active, to recruit 
new members to our practice and provide to them the best tools we can, whether better laws or 
litigation and trial strategies through seminars and workshops, to continue to advocate for employees. 

 


