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CANDIDATE’S STATEMENT 
 
Carla Brown (Virginia)  
Date of admission to practice: 2000 
Your present position: Partner 
Size of your firm: 6 attorneys 
Year you became a NELA member: 2008 
Name of NELA Affiliate(s): Metropolitan Washington Employment 
Lawyers Association, Virginia Employment Lawyers 
Association 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 90% 
 
“Aim for the Stars, at worst you land in the clouds.” 

~ partial hybrid of the quotes you know 
 
If you know exactly how to reach your goals, you are aiming too low. 
That is what makes up a vision. NELA has to have a core view that 
drives its mission, to have the flexibility to pivot to address the 
threats that attack all of its members today in this climate, but to anticipate even in great climates how 
will we flourish and survive. How to pivot to take the roads we planned for already. We are at the start 
of a new civil rights movement and we can be the leaders of that. 
 
We have to continue to try to know what the members think those threats are—information is absolute 
power. NELA must have peripheral vision—to see the full scope in front of it, but to view those issues 
coming from the sides and back. Non-members who practice in other spaces can be brought in to tell 
NELA what they see too. (That might get them to join). Trends start in one area and translate over 
quickly. I have seen many organizations trying to chart their future and growth only by asking 
THEMSELVES, instead of others (outsiders) what is needed and then only adhering to what they want. 
That is not true growth. I am so proud to be associated with an organization that is brave enough to 
question everything at every level, but retains the wisdom to know what got it to this point. 
 
Learning what is needed in an organization is such a daunting task, but we cannot be afraid to have 
difficult questions about where NELA is and who it becomes in the future—is forced arbitration the key 
to the future of workers’ rights, are there other key focuses today? We have to ask ourselves and 
others. 
 
It seems to me, we gained so much ground on so many issues, but the defense/employers did in 
response. We had Zubulake vs. UBS, then the defense bar put their heads together, used that to get 
our client’s Facebook pages, text messages, cell phones, computers, etc., then to try to get even our 
own. Only we can be the think tank to globally fight this back in a meaningful way. Some circuits are 
prone to related issues, some treat them first. We must, must be sharing this information in a 
meaningful way. This is just one issue. We have to work together on a national scale—any meaningful 

 



action requires this and ONLY NELA can do this. ONLY NELA can encourage this. ONLY NELA has 
been doing this. 
 
We have to stay paranoid on issues that affect us and never rest, but that takes teamwork and 
knowledge about what is coming, where the trends lie, and forcing people to care about issues 
BEFORE they face them. Quite possibly, we can kill these negative pieces of the practice before they 
can gain a food source and traction in certain places. 
 
And, to do this, we have to be watching who is practicing in our space and find a way to bring them in 
before they make bad law. 
 
Then, we have to question everything and make the right decisions, whether the decision is stay the 
course or turn the sails. 


