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CANDIDATE’S STATEMENT 
 
John F. Beasley, Jr. (Georgia)  
Date of admission to practice: 1988 
Your present position: Attorney Manager/Owner JF Beasley LLC 
Size of your firm: 1 attorney 
Year you became a NELA member: 1995 
Name of NELA Affiliate(s): NELA-Georgia 
What percentage of your professional legal work is devoted to the 
representation of employees and/or their interests? 99% 
 
Alan Dershowitz has said that “[t]here is no perfect justice, just as there 
is no absolute in ethics. But there is perfect injustice, and we know it 
when we see it.” In 1994, I left a large multi-national law firm to devote 
my legal career to the practice of employment and civil rights law. I was 
fortunate beyond measure to have the privilege of associating with the 
Athens, Georgia law firm of Nelson & Hill and start what would become many years of work with some 
amazing attorneys, former NELA President Janet Hill being principal among them. Within several 
months I had joined NELA and attended my first National Convention in Waterville Valley, New 
Hampshire. From there my practice grew and I have devoted my energy to the representation of 
disenfranchised workers, individually, collectively and as a class. I have endeavored to bring cases that 
vindicate legal rights, push the boundaries of the law when necessary and prosecute the claims as if 
they were my own. I have filed cases on behalf of individual line workers, middle managers, executives, 
professors, police officers, public employees of all types and military service members. I have 
represented persons in every protected class and those for whom the law has marginalized, including 
persons of different sexual orientations, transgendered individuals, prisoners and undocumented 
workers. In all of this, I have had the unwavering support of NELA and its membership. 
 
It is the support of NELA that has compelled me to give back whenever and wherever possible. Over 
the years, I have worked for and held leadership positions in many organizations but none so singularly 
committed to the mission of justice for the American worker as NELA. That mission has been reaffirmed 
for me countless times at NELA Conventions and Affiliate meetings. One of those I remember 
particularly well. It was a conclave of aggressive, committed attorneys sharing Blue Mountain coffee 
and a Red Stripe or two as the morning sun shined on a little out of the way hotel near a beach in 
Negril, Jamaica. NELA’s founder, Paul Tobias, had been invited to talk to us about professionalism and 
civil rights advocacy. It was there that I witnessed a passion for just cause employment rights that was 
infectious. At that meeting, we all re-committed to the fight and to the professional development and 
support of employee-rights advocates who have had the courage to effect change. 
 
In the years following that meeting, I have tried to expand my professional commitment to worker rights 
by accepting speaking invitations to NELA Conventions, serving on NELA’s Amicus Committee in the 
early 2000s and working hard for our state Affiliate. Since those early meetings in Negril, I have had the 

 



opportunity to speak at numerous NELA-Georgia seminars, serve on its board for many years, serve as 
its president on two separate occasions, most recently in 2016, and publish on employee advocacy at 
all stages of litigation. For many years, I was the editor and principal author of a newsletter on 
employment law in Georgia that was published to our Affiliate members. I have also authored three 
amicus briefs, presented over 45 papers, given more than 25 lectures or presentations and published 
four articles, one book chapter and four chapter supplements for a treatise on employment law. I have 
held leadership positions in the ABA Labor & Employment Law Section’s Marketing Committee as well 
as its Employment Rights & Responsibilities Committee, serving as employee-side program, 
administrative and primary co-chair over the course of nine years. Finally, to our non-legal 
communities, I have tried to raise awareness of the concepts of justice for all workers and the roll of 
NELA and its Affiliates in that fight. 
 
Still, there is much work to be done and there is no time more important for the advancement of justice 
in America’s workplaces as now, in the shadow of an administration that is tipping the scales against 
the country’s workforce. As I continue to fight for employee rights and workplace justice in my legal 
practice, I also wish to continue my service to the legal community by becoming a member of the NELA 
Executive Board and supporting the best worker advocacy organization in the country. If nominated, I 
promise to bring to the Board years of dedication to employee rights and a commitment to justice that 
has been present since the first days of my civil rights work at Nelson & Hill and those first 
conspiratorial meetings on the beaches of Negril. 


