
Senior Leader
Peer-2-Peer

Quarterly

Call November 4, 2025

Calls occur the 1st Tuesday* of every 3 
months


11 CST/12 EST/9 PST




@ncsby OU-NCSBY@ouhsc.edu

*Calls may be rescheduled to accommodate holidays. 

@ncsby

Register Today!

Focus and Goals 
of the Peer-2-Peer 

Call

Promoting Open 
Communication
Fostering Collaboration
Sharing Best Practices
Driving Positive Change

Structure of the 
Quarterly Call

The call is structured to maximize 
engagement and value for 
participants.
Each call will highlight a different 
topic related to the role of leadership 
in serving youth with problematic 
sexual behavior. 
Participants are asked to bring 
knowledge, experiences, and 
questions to each call. 

Sharing Insights, Driving Impact

With an emphasis on collaboration, empathy, and mutual support, the forum provides a space for senior 
leaders to share insights, learn from one another, and drive meaningful, positive change—ultimately 

increasing their collective impact in the communities they serve.

Advancing Leadership, Strengthening Communities
The Senior Leader Peer-2-Peer PSB Quarterly Call brings senior leaders together to connect, share, and 

strengthen networks while advancing effective programs that serve youth with PSB and their caregivers. 
Designed to foster collaboration and spark inspiration, the call empowers leaders to support each other’s work in 

building safer, stronger communities for youth.

"Leveraging Your Uniqueness for Success” is a 
dynamic session that sparks self-leadership and 

personal agency. It guides participants to discover, own, 
and use their distinct value proposition. Aligned with the 

Senior Leader Peer to Peer Quarterly Call Series, it 
launches the program on a solid foundation. It gives 

employees the mindset they need to boost the impact of 
their learning. Participants leave clear on how their 

unique perspectives and talents drive authentic 
influence, deeper engagement, and lasting growth for 

themselves and the teams they are apart of.





Dr. Stephanie M Kirkland
partners with organizations to support 
employee and leader development, helping 
leaders at all levels develop their unique 
self leadership for sustainable impact. She 
blends neuroscience, organizational 
leadership, and her proprietary work on 
identity-centered leadership. With her 
guidance, organizations see more authentic 
leadership, stronger teams, and real 
cultural transformation. 


www.identitydynamics.net

https://oklahoma.zoom.us/meeting/register/Cu3dBtysT6WMUd9u3XUCMw
https://www.identitydynamics.net/

