
 

<<SCROLL TO VIEW ALL POSTED OPPORTUNITIES>> 
 
EMPLOYMENT OPPORTUNITY WITH COLUMBIA UNIVERSITY 
POSTING DATE: 9/17/21 
 
Job Title 
Assistant or Associate Professor 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
New York, NY 

 
Company Name + Description 
Teachers College, Columbia University  

 
Position Description 
The Department of Human Development invites applications for Assistant or Associate Professor in Applied Statistics 
in the Measurement, Evaluation, and Statistics program at Teachers College, Columbia University. We seek 
applicants with research interests in any area of applied statistics, but preference will be given to those who can 
conduct research on statistical methods and/or applications in the fields of Education and/or Psychology. 

 
Essential Job Functions 
Develop and maintain an active program of research in statistics. Teach courses in the core program, such as 
Applied Regression. Manage students in the Master of Science program in Statistics as well as Doctoral students in 
Measurement, Evaluation, and Statistics and other departmental programs (Cognitive Science, Learning Analytics, 
Developmental Psychology). 

 
Qualifications Preferred (years of experience, education level etc.) 
An earned doctorate in a field such as Statistics, Psychometrics, Quantitative Psychology, Biostatistics, or another 
closely related area. Potential to establish a robust program of research, or having an established program, and 
evidence of teaching experience. The search committee is especially interested in candidates who, through their 
research, teaching, and/or service, will contribute to the diversity and excellence of the academic community. 
Scholars from all backgrounds and perspectives with a commitment to diversity and inclusion are encouraged to 
apply. 

 
How to Apply 
https://employment.tc.columbia.edu/cw/en-us/job/509009/assistant-or-associate-tenuretracktenure-professor-applied-
statistics-program 

 
 
EMPLOYMENT OPPORTUNITY WITH THE HONG KONG EXAMINATIONS AND 
ASSESSMENT AUTHORITY  
POSTING DATE: 9/16/21 
 
Job Title 
Director - Examinations, Assessment and Research 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
Hong Kong 

 
Company Name + Description 
Hong Kong Examinations and Assessment Authority, is an independent statutory body. The major function of the 
HKEAA is to administer public examinations in Hong Kong 
 
 
 

https://www.tc.columbia.edu/
https://employment.tc.columbia.edu/cw/en-us/job/509009/assistant-or-associate-tenuretracktenure-professor-applied-statistics-program
https://employment.tc.columbia.edu/cw/en-us/job/509009/assistant-or-associate-tenuretracktenure-professor-applied-statistics-program
https://www.hkeaa.edu.hk/en/
https://www.hkeaa.edu.hk/en/


 
Position Description 
The scope of responsibility extends to administrating significant numbers of international and professional 
examinations. At the HKEAA, our team of well trained, experienced and professional staff is committed to conducting 
high-quality examinations and assessments and providing related services. The vision and mission of the Authority is 
to be a world-renowned and well-trusted examination and assessment services provider that meets educational and 
societal needs by providing valid, reliable and equitable examinations and a range of assessment services in a 
professional, innovative, efficient and effective manner. The HKEAA is governed by an Authority Council, comprising 
a chairman and 16 members. Currently, there are around 350 full time employees. In addition, more than 10,000 
education professionals are employed on a part time basis to assist with large scale examinations. 

 
Essential Job Functions 
The primary roles of the Director – Examinations, Assessment and Research is to take leadership of the 
Examinations, Assessment and Research directorate by formulating strategies and policies governing research 
initiatives, the promotion of assessment for learning, analytics in support of the standards of the HKDSE, the 
improvement and smooth operation of the Territory-wide System Assessment project, providing high-level support for 
the other examination / assessment services, exploring partnership / collaboration opportunities with external parties, 
including identification of business opportunities to drive revenue and research projects to gain international visibility / 
recognition for the Authority, and ensuring smooth operations of the divisions under the directorate. 

 
Qualifications Preferred (years of experience, education level etc.) 
Doctoral degree, preferably in educational assessment / psychometrics / statistics; At least 15 years' working 
experience, of which ten years preferably in a leadership role managing professional teams of multiple disciplines. 
Experience in public sector or tertiary institution is preferable; Strong business acumen with strong experience in 
business development and operation of international and professional examinations; Rich experience in leading and 
managing research projects and / or developing and delivering educational assessment services, with at least five 
years in a project leader role; Experience in bidding, managing and accounting for publicly funded research / survey 
projects would be an advantage; Proven ability to provide effective leadership and to manage change in a politically 
sensitive environment; Profound knowledge of operating international and professional examinations, and 
educational assessment; Knowledge of research concepts and methods, statistical tools and methodologies as well 
as global trends of educational assessment / measurement; Well-developed interpersonal skills and the ability to 
communicate and inter-relate effectively in a multiple stakeholder environment; Excellent communication skills in 
written and oral English as well as Chinese (Cantonese & Putonghua); Excellent organisational, planning, and 
analytical skills with strong initiative in business development; Excellent report-writing and presentation skills. 

 
How to Apply 
hkeaa-dear@asianetconsultants.com 

 
 
EMPLOYMENT OPPORTUNITY WITH MIAMI-DADE COUNTY PUBLIC SCHOOLS 
POSTING DATE: 9/16/21 
 
Job Title 
Assistant Professor  

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Coral Gables, Florida 

 
Company Name + Description 
UNIVERSITY OF MIAMI SCHOOL OF EDUCATION AND HUMAN DEVELOPMENT DEPARTMENT OF 
EDUCATIONAL AND PSYCHOLOGICAL STUDIES  

 
Position Description 
The Department of Educational and Psychological Studies, University of Miami (UM) School of Education and Human 
Development (SEHD), is searching for a new faculty member who specializes in quantitative methods related to 
social sciences and education. The position will be appointed within the Research, Measurement, and Evaluation 
(RME) graduate program. This open rank position will be filled based on finding the best available candidate with the 
greatest potential for continuing long-term scholarship in the field of educational statistics and measurement. The 
area of expertise is open; however, we are especially interested in recruiting individuals whose scholarly interests and 
work fit within one or more of the following areas: 

a. Advanced statistical methods, such as Categorical data analysis, Hierarchical Linear Modeling, Longitudinal 
Data Analysis, Bayesian analysis, and Structural Equation Modeling. 

b. Educational measurement, such as Item Response Theory, Computer Adaptive Testing, and Cognitive 
Diagnostic Modeling. 

c. Large-scale data analytics, such as Social Network Analysis, Deep Learning, and Educational Data Mining. 
This individual’s work should have the potential for obtaining extramural research funding that can support the 
development of a chain of inquiry as well as doctoral students who would, in their own turn, enter the academy as 

mailto:hkeaa-dear@asianetconsultants.com
https://www3.dadeschools.net/home


experts in educational statistics and measurement. In addition to an outstanding scholarship, successful candidate 
should commit to an excellence of teaching with an aptitude for effectively communicating and presenting complex 
statistical or measurement concepts. With campuses spread throughout the Miami-Dade County metropolitan area, 
an area that is known as the Gateway to the Americas, the University of Miami has been on a steady upward 
trajectory in achievements and reputational rankings. Composed of three Departments, the mission of the School is 
to produce knowledge and prepare the next generation of leaders, researchers, and agents of change and well-being 
in education and the community. The Department of Educational and Psychological Studies house undergraduate 
and graduate programs. The Research, Measurement, and Evaluation (RME) graduate program has consistently 
been ranked among the top programs in educational evaluation and research by Academic Analytics whose faculty 
productivity index looks at publications, placement, extramural funding, and other objective indicators of faculty 
output. For further information please visit http://www.education.miami.edu. The requirements for this position include 
a doctorate in educational measurement and/or statistics or a closely related field. Individuals applying for this 
position are expected to have potential for or an established track record in (a) scholarly research and publication, (b) 
graduate-level teaching, (c) mentoring of doctoral students, (d) extramural funding and (e) professional service that 
are in keeping with the rank for which they are being considered as per University of Miami policies for hiring of 
tenured or tenure-track faculty. NOTE: Only the Board of Trustees can confer tenure. The position’s duties include 
the implementation of a substantive long-term chain of inquiry in educational statistics and measurement; teaching 
undergraduate and graduate students; mentoring of doctoral students including chairing and serving on doctoral 
committees; service to department, school, university and external professional organizations; and extramural funding 
to support research. Other duties and responsibilities are as outlined in the Faculty Manual. An applicant for this 
position should submit a signed letter of application, curriculum vitae, up to three samples of scholarly writing, and the 
names and complete contact information for three references. The search committee will solicit recommendations 
from references as it reviews applications.  

 
Essential Job Functions 
(a) Advanced statistical methods, such as Categorical data analysis, Hierarchical Linear Modeling, Longitudinal Data 
Analysis, Bayesian analysis, and Structural Equation Modeling. (b) Educational measurement, such as Item 
Response Theory, Computer Adaptive Testing, and Cognitive Diagnostic Modeling. (c) Large-scale data analytics, 
such as Social Network Analysis, Deep Learning, and Educational Data Mining. This individual’s work should have 
the potential for obtaining extramural research funding that can support the development of a chain of inquiry as well 
as doctoral students who would, in their own turn, enter the academy as experts in educational statistics and 
measurement. In addition to an outstanding scholarship, successful candidate should commit to an excellence of 
teaching with an aptitude for effectively communicating and presenting complex statistical or measurement concepts.  

 
Qualifications Preferred (years of experience, education level etc.) 
The requirements for this position include a doctorate in educational measurement and/or statistics or a closely 
related field. Individuals applying for this position are expected to have potential for or an established track record in 
(a) scholarly research and publication, (b) graduate-level teaching, (c) mentoring of doctoral students, (d) extramural 
funding and (e) professional service that are in keeping with the rank for which they are being considered as per 
University of Miami policies for hiring of tenured or tenure-track faculty. NOTE: Only the Board of Trustees can confer 
tenure.  

 
How to Apply 
Applications should be submitted electronically via https://umiami.wd1.myworkdayjobs.com/UMFaculty/job/Coral-
Gables-FL/Asst-Professor---School-of-Education---Human-Development_R100050656-1 

 
 
EMPLOYMENT OPPORTUNITY WITH MIAMI-DADE COUNTY PUBLIC SCHOOLS 
POSTING DATE: 9/14/21 
 
Job Title 
Adm. Director, Assessment, Research & Data Analysis 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Miami, Florida 

 
Company Name + Description 
Miami-Dade County Public Schools (M-DCPS) is the fourth largest public school district in the nation, comprised of 
392 schools, 345,000 students, and over 40,000 employees. It consists of elementary, middle and senior high 
schools; vocational/adult and community education centers; satellite schools; magnet schools; and various special 
schools and centers. Located at the southern end of the Florida peninsula, the school district stretches over 2,000 
square miles of diverse and vibrant communities ranging from rural and suburban to urban cities and municipalities. A 
truly global community, district students speak 56 different languages and represent 160 countries. 

 
Position Description 
OCCUPATIONAL SUMMARY Directs the development, implementation, and maintenance of diverse technological 
systems and statistical analysis pertaining to District objectives including planning, assessment, and continuous 

http://www.education.miami.edu/
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schools improvement. Directs the planning, development, coordination, and implementation of district, state and 
national assessment/testing programs.  

 
Essential Job Functions 
EXAMPLES OF DUTIES 

1. Directs the personnel function and activities of the divisions of Data Quality Management, Student 
Assessment and Educational Testing, Research Services and Program Evaluation. 

2. Assists in the development of policies, methods, and procedures and enforces same within sphere of 
authority. 

3. Directs the compilation of, submits and administers budget and funds for instructional services under control 
of this position. 

4. Recommends procedures to ensure economy, efficiency, and quality of instructional programs and services. 
5. Supports the district's efforts relative to the implementation of Florida's System of School Improvement and 

Accountability (Rule 6A1.09981) by assisting in the identification of "critically low performing" schools and 
interpreting analysis and reports relative to the state indicators and criteria in order to identify areas in need 
of improvement. 

6. Directs the design, planning, and implementation of all district, state, national and international standardized 
testing in the district and supervises the analysis, interpretation, and reporting of test results. 

7. Provides verbal and written information concerning all assessment/testing programs to administrative and 
instructional personnel, parents, civic and professional groups, and community agencies. Supervises staff in 
the development of the Superintendent's report to the School Board on status of student achievement. 

8. Directs the development and implementation of district policies and practices for test preparation, test 
administration and test security standards. 

9. Directs the district's initiatives regarding the development and use of performance-based, alternative 
practices for the assessment of instruction. 

10. Directs the creation and implementation of systems for collecting, analyzing, and reporting data to parents, 
schools, regions, and other district offices in compliance with state laws and district procedures. 

11. Directs the creation and implementation of systems to produce district documents such as the Statistical 
Highlights. 

12. Analyzes and interprets school and student test results and communicates the findings to district and region 
administrators, school-level personnel, and parents. 

13. Directs the creation and implementation of systems to provide the district, regions, and schools with 
data/information relative to the district's strategic goals objective and strategies. 

14. Serves as a liaison between the district, region office, and schools and the Florida Department of Education 
on all issues related to the implementation of state and national legislation regarding assessment and 
accountability. Represents the district on various state committees that establish policy and programs 
related to new legislation. 

15. Serves as the District Primary Accountability Coordinator and DJJ Accountability Coordinator for Miami-
Dade County Public Schools as required under State Board of Education Rule 6A-1.09981(7)(b), Florida 
Administrative Code (F.A.C.), and Rule 6A-1.099812(6)(b), F.A.C. 

16. Performs other duties related to general administrative responsibilities of the position. 

 
Qualifications Preferred (years of experience, education level etc.) 
Physical Requirements: This is work which requires the following physical activities: bending, stooping, twisting, 
reaching, sitting, standing, walking, pushing, pulling, lifting, finger dexterity, grasping, talking, hearing and visual 
acuity. The work is performed indoors.  
MINIMUM QUALIFICATION REQUIREMENTS : 

1. Master's degree in mathematics, research, measurement, computer science, statistics or related field.  
2. Minimum of seven (7) years of administrative experience with increasing responsibilities. 
3. Experience in or knowledge of a large school system is desired. 
4. Evidence of ability to work effectively with diverse groups of people. 
5. Ability to communicate effectively in both oral and written form. 

 
How to Apply 
Please use the following link to apply and submit required documents for this position: 
http://jobs.dadeschools.net/Apply.asp  
APPLICATION DEADLINE is Thursday, September 23, 2021 at 4:00 p.m.  
Please attach a RESUME, COVER LETTER and TWO PROFESSIONAL LETTERS OF RECOMMENDATION 
(signed and dated within one year) to your online profile. If there are any questions, please contact Mr. Jorge Rubio at 
305.995.7247. 

 
 
EMPLOYMENT OPPORTUNITY WITH THE UNIVERSITY OF COLORADO-BOULDER 
POSTING DATE: 9/1/21 
 
Job Title 
Tenure Track Faculty, Quantitative Methods 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full 

http://jobs.dadeschools.net/Apply.asp
https://www.colorado.edu/


 
Location (city, state) 
Boulder, CO 

 
Company Name + Description 
School of Education, University of Colorado Boulder. The mission of the CU Boulder School of Education is grounded 
in a lived commitment to democracy, diversity, equity, and justice. We teach and conduct research to make a positive 
difference with and in schools and communities. The work of our faculty, researchers, staff, and students leads to 
evidence-based policy and practice. We aim for our graduates to be engaged and informed educators, researchers, 
policymakers, and community leaders. We offer cutting-edge, engaging teacher preparation, innovative 
undergraduate programs, and Colorado's top-ranked graduate education in: Curriculum & Instruction, Educational 
Foundations, Policy & Practice, Educational Equity, Bilingualism and Biliteracy, Learning Sciences & Human 
Development, and Research & Evaluation Methodology. 

 
Position Description 
The School of Education at the University of Colorado Boulder seeks applicants for a Tenure-Track Faculty position 
in Research & Evaluation Methodology (REM) beginning in Fall 2022. Preference will be given to individuals who are 
currently advanced Assistant Professors or early Associate Professors. The University of Colorado Boulder is 
committed to building a culturally diverse community of faculty, staff, and students dedicated to contributing to an 
inclusive campus environment. We are an Equal Opportunity employer, including veterans and individuals with 
disabilities.  

 
Essential Job Functions 
We are searching for a colleague with deep knowledge of quantitative research methods and statistics in education 
and the application of these methods in educational policy. Requirements for this position include an earned 
doctorate and depth and breadth of expertise in statistical methods. This colleague will join our internationally 
recognized faculty whose commitments to equity and social justice are reflected in our contributions to research, 
policy, and practice. Qualified applicants will have an active program of research, a strong publication record, and 
documented success in obtaining external funding. Their work will demonstrate a thoughtful and compelling 
progression of scholarship using applied statistics in education. We seek applicants whose work addresses 
educational inequities in areas including (but not limited to) race, ethnicity, socioeconomic status, culture, gender, 
and/or sexuality. We welcome applicants with substantive knowledge in a wide range of areas in public education and 
educational policy including early childhood, K-12, or higher education. We also welcome applicants whose primary 
contributions to scholarship in education and educational policy are methodological in nature. This position requires 
evidence of strong teaching and mentoring. Qualified applicants must be prepared to teach graduate courses in 
quantitative methods including introductory statistics, applied regression, experimental/quasi-experimental design and 
research methods, and multilevel modeling, among other quantitative methods courses. Further, they will be 
expected to contribute to the REM doctoral program and mentor doctoral students. Like all CU School of Education 
faculty, they will be expected to engage in outreach and leadership to the school, campus, local, and larger 
communities.  

 
Qualifications Preferred (years of experience, education level etc.) 
What we require: Earned Ph.D.; Program of research in quantitative methods in education/quantitative research in 
educational policy; Expertise in statistical methods including experimental/quasi-experimental design and research 
methods; Strong evidence of teaching and mentoring at the graduate level. What we would like you to have: 
Evidence of a strong program of research and publication in quantitative educational policy; Evidence of success in 
obtaining external funding to support educational research. Preference will be given to individuals who are currently 
advanced Assistant Professors or early Associate Professors.  

 
How to Apply 
To apply, please submit the following materials at CU Boulder Jobs (https://jobs.colorado.edu/jobs/JobDetail/Tenure-
Track-Faculty-Research-Evaluation-Methodology/32854): 1) A succinct Cover Letter describing your program of 
research, specifying your areas of expertise and knowledge both in terms of educational policy and in terms of 
quantitative research methods, and how your approach to teaching aligns with the School of Education’s commitment 
to democracy, diversity, equity and justice; 2) Curriculum Vita; 3) A Professional Publication; 4) Past Course 
Evaluations. Optional materials: Any other supplemental materials you would like to include. During the application 
process you will need to enter contact information for three references who will be contacted to provide letters of 
recommendation and additional materials, if needed, as the search progresses. We will begin reviewing applications 
on October 1, 2021; Applications will be accepted until the position is filled. As part of the University of Colorado 
Boulder’s deep commitment to equity, diversity, and inclusion, the campus has implemented a reference check pilot 
program with respect to final candidates for tenured faculty appointments. The reference check pilot program 
(https://www.colorado.edu/hr/hiring/faculty/faculty-reference-check-pilot-program) is intended to allow CU Boulder to 
collect and review information about a candidate's conduct at their previous institutions, specifically conduct related to 
sexual misconduct, harassment, and/or discrimination – before making hiring decisions. All final candidates for 
tenured faculty appointments are required to complete an Authorization to Release Information.  

 
 
EMPLOYMENT OPPORTUNITY WITH THE UNIVERSITY OF VIRGINIA 
POSTING DATE: 9/1/21 
 
Job Title 
Post Doctoral Research Associate 
 

https://jobs.colorado.edu/jobs/JobDetail/Tenure-Track-Faculty-Research-Evaluation-Methodology/32854
https://jobs.colorado.edu/jobs/JobDetail/Tenure-Track-Faculty-Research-Evaluation-Methodology/32854
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https://www.virginia.edu/


 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
Virtual/Charlottesville, VA 

 
Company Name + Description 
University of Virginia 

 
Position Description 
The Post-doctoral Research Associate will support (and, in some cases, help lead) a host of research activities 
related to developing a new vertically scaled early literacy screener to be used by the Commonwealth of Virginia to 
identify students in early grades who need reading supports. Specific activities will include (but are not necessarily 
limited to): (1) data collection and cleaning, (2) conducting item analyses rooted in classical test theory, (3) fitting 
factor analytic models to examine factor structure, (4) fitting item response theory (IRT) models to calibrate and score 
new items, and (5) performing linking and equating tasks necessary to the development of a vertical scale. As the 
project progresses, the Research Associate will also examine and accrue validity evidence to support the intended 
use of the measure as an early literacy screener. 

 
Essential Job Functions 
The incumbent will present research findings at professional conferences and in scholarly journals, as well as work 
on academic publishing with the Principal Investigator and other Research Associates and Faculty. They will have the 
opportunity to attend research meetings and workshops within the University and externally as appropriate, and 
participate in the research speaker series. The scholar will also receive mentoring on ways to improve teaching and 
mentoring skills, the preparation of grant proposals, and responsible research practices. Incumbents may attend as 
time permits regularly scheduled research-related activities at the University of Virginia in the areas of research 
methods, policy analysis, and early literacy.  

 
Qualifications Preferred (years of experience, education level etc.) 
An earned doctorate in quantitative methods, psychometrics/measurement, or quantitative psychology with an 
interest in developing or further developing research strength in the area of academic and operational psychometrics. 
Outstanding interpersonal, verbal, and written communication skills are essential. 

 
How to Apply 
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Post-Doctoral-Research-
Associate_R0027744 

 
 
EMPLOYMENT OPPORTUNITY WITH NEW MERIDIAN CORPORATION 
POSTING DATE: 8/31/21 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Austin, TX preferred; Remote OK 

 
Company Name + Description 
New Meridian is a non-profit, assessment design and development organization. We provide states with technical 
expertise and the highest quality, research-validated test content that is uniquely focused on critical thinking, 
reasoning, and communication skills — the capabilities all students will need to thrive in the future. Our mission is to 
advance the quality of public education for all students by designing assessments that focus on the skills that matter. 
Founded with the goal of enabling all states to be able to afford high quality assessments, New Meridian has created 
new assessment models and products to achieve that goal and continues to innovate to enable states to develop 
21st century assessment systems that provide timely and actionable data that can drive improvements in the 
instructional core. Our team is marked by our willingness to go the extra mile for our customers, our operational 
excellence, our deep expertise in assessments, and our enjoyment of and ability to solve complex problems.  

 
Position Description 
New Meridian Corporation, located in Austin, TX seeks outstanding candidates to fill a Psychometrician position. This 
position, reporting to the Manager of Psychometrics and Research Services will support New Meridian’s assessment 
design, psychometric, research, and statistical programming activities to further the goals of New Meridian to develop 
and market a portfolio of innovative customized assessment offerings. Candidates interested in this position will have 

https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Post-Doctoral-Research-Associate_R0027744
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a strong working knowledge of and interest in K-12 education, a collaborative working style, and expertise in 
psychometrics, data analysis and programming, data file management and cleaning, and applied research methods. 

 
Essential Job Functions 
PSYCHOMETRICS & ASSESSEMENT DESIGN: 

• Develops and/or reviews specification documents for all psychometric phases of the asset development 
cycle. 

• Performs analyses, replications, and/or quality reviews of psychometric analyses in calibration, equating & 
scaling, item and test analyses, test construction activities, and analyses for technical reports. 

• Evaluates item pools for suitability for various assessment designs and advises internal staff on asset 
development needs. 

• Generates technical documentation and white papers suitable as contract deliverables. 

• Works with all common IRT models, including 1-, 2-, and 3-PL, Generalized Partial Credit, and Graded 
Response; MIRT and CDM/DCM a plus. 

• Provides psychometric consultation to the Business Development team in support of new assessment 
solution designs. 

• Adheres to the principles of the Standards for Educational and Psychological Testing. 
RESEARCH: 

• Supports ongoing research efforts by developing/manipulating data sets and developing/modifying analysis 
code. 

• Supports relationships with research partners by developing and/or contributing to requirements for data 
files and specifications. 

• Supports the New Meridian research agenda by managing, collecting, and organizing journal articles, 
reports, and other documents, and by preparing, manipulating, and analyzing data for various research 
projects, conference presentations, and papers for publication.  

PROGRAMMING & STATISTICAL ANALYSIS: 

• Prepares and/or performs in-depth quality checks on data sets and analysis code for a variety of 
psychometric and/or research analyses. 

• Prepares metadata and statistical summaries of item banks. 

• Performs analyses and creates tables and/or performs quality checks for use in publications including white 
papers, technical manuals, marketing collateral, and customer stories.  

PROJECT MANAGEMENT & COMMUNICATION: 

• Works collaboratively with internal team and partners and follows established protocols to fulfill tasks 
accurately and on time. 

• Skilled in building and documenting internal psychometric procedures, document organization, naming 
conventions, etc. 

• Strong oral and written communication skills to both internal and external clients. 

 
Qualifications Preferred (years of experience, education level etc.) 

• Ph.D. in Educational Measurement, Psychometrics, Research Methodology, or a related field 

• At least three years of operational experience developing and implementing practical solutions to applied 
educational assessment problems and working as a Research Scientist/Psychometrician on large-scale 
educational testing programs 

• Experience with computer software packages commonly used in psychometric work and research (e.g., 
SAS, R, WINSTEPS, IRTPRO, MPLUS, MS Excel) 

• Demonstrated professional achievement through presentations at professional conferences and/or 
publications in professional journals or equivalent 

• Preferred location for this position is Austin, Texas. Telecommuting may be considered for candidates with 
proven experience working remotely. 

• Travel to meetings and conferences as needed (less than 25%)  
 
New Meridian Corporation is an equal opportunity employer and encourages individuals of all backgrounds and 
identities to apply. We are excited to receive applications from persons in occupations or positions where they are 
under-represented, particularly from individuals connected to underserved communities. We feel we are strengthened 
by diverse perspectives.  

 
How to Apply 
Apply online by navigating to https://newmeridiancorp.org/careers/ and selecting the "Psychometrician" link.  

 
 
EMPLOYMENT OPPORTUNITY WITH NEW MERIDIAN CORPORATION 
POSTING DATE: 8/31/21 
 
Job Title 
Associate Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 

https://newmeridiancorp.org/careers/
https://newmeridiancorp.org/


Location (city, state) 
Austin, TX preferred; Remote OK 

 
Company Name + Description 
New Meridian is a non-profit, assessment design and development organization. We believe assessments should 
focus on skills that matter: critical thinking, deep understanding, and the ability to communicate ideas effectively. 
Developing these skills prepares students to adapt and thrive in a complex world. At New Meridian, we create high-
quality assessments that measure these skills to ensure all students have access to valuable educational 
experiences. Our mission is to advance the quality of public education for all students by designing assessments that 
focus on the skills that matter. New Meridian offers an innovative approach to customizing state assessments utilizing 
its shared bank of high-quality assessment content. This allows for states to configure their assessments to meet 
their custom needs cost-effectively. Our team is marked by our willingness to go the extra mile for our customers, our 
operational distinction, our extensive expertise in assessments, and our enjoyment of and ability to solve complex 
problems. We are pioneers of excellence! 

 
Position Description 
SUMMARY: We are seeking a candidate that enjoys solving challenging assessment problems through collaborative 
engagement with high-performance teams. You are knowledgeable of the technical phases of an operational asset 
development process (e.g., development of specifications, sampling designs, item and test analyses, forms 
construction, calibration, equating and scaling, reliability and validity analyses, etc.). You also have outstanding 
programming skills and enjoy conducting research to support a comprehensive research agenda aimed at analyzing 
the validity inferences of assessments. It would be a plus if you also have an interest in performing psychometric 
analyses for complex assessment designs (e.g., computer adaptive testing models, innovative item types, and 
automated scoring). 

 
Essential Job Functions 
Psychometrics and Assessment Design: 

• Adheres to the principles of the Standards for Educational and Psychological Testing. 

• Develops and/or reviews specification documents for all psychometric phases of the asset development 
cycle. 

• Performs analyses, replications, and/or quality reviews of psychometric analyses in calibration, equating and 
scaling, item and test analyses, test construction activities, and analyses for technical reports. 

• Evaluates item pools for suitability for various assessment designs and advises internal staff on asset 
development needs. 

• Generates technical documentation and white papers suitable as contract deliverables. 

• Works with all common IRT models, including 1-, 2-, and 3-PL, Generalized Partial Credit, and Graded 
Response; MIRT and CDM/DCM a plus.  

Research: 

• Supports relationships with research partners by developing and/or contributing to requirements for data 
files and specifications. 

• Supports the New Meridian research agenda by managing, collecting, and organizing journal articles, 
reports, and other documents, and by preparing, manipulating, and analyzing data for various research 
projects, conference presentations, and papers for publication. 

Programming and Statistical Analysis: 

• Prepares and/or performs in-depth quality checks on data sets and analysis code for a variety of 
psychometric and/or research analyses. 

• Performs analyses and creates tables and/or performs quality checks for use in publications including white 
papers and technical manuals. 

Project Management and Communication: 

• Works collaboratively with internal team and partners and follows established protocols to fulfill tasks 
accurately and on time. 

• Skilled in building and documenting internal psychometric procedures, document organization, naming 
conventions, etc. 

• Strong oral and written communication skills. 

 
Qualifications Preferred (years of experience, education level etc.) 

• Ph.D. or all but dissertation (ABD) in Educational Measurement, Psychometrics, Research Methodology, or 
a related field. 

• Experience with computer software packages commonly used in psychometric work and research (e.g., 
SAS, R, WINSTEPS, IRTPRO, MPLUS, MS Excel). 

• Preferred location for this position is Austin, Texas. Telecommuting may be considered. 

• Travel to meetings and conferences as needed (less than 25%) 
 
New Meridian Corporation is an equal opportunity employer and encourages individuals of all backgrounds and 
identities to apply. We are excited to receive applications from persons in occupations or positions where they are 
under-represented, particularly from individuals connected to underserved communities. We feel we are strengthened 
by diverse perspectives.  

 
How to Apply 
Apply online by navigating to https://newmeridiancorp.org/careers/ and selecting the "Associate Psychometrician" 
link.  

 
 

https://newmeridiancorp.org/careers/


 
EMPLOYMENT OPPORTUNITY WITH THE UNIVERSITY OF VIRGINIA 
POSTING DATE: 8/31/21 
 
Job Title 
Post Doctoral Research Associate 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
Virtual/Charlottesville, VA 

 
Company Name + Description 
University of Virginia 

 
Position Description 
The Phonological Awareness Literacy Screener (PALS) (pals.virginia.edu) at the Center for Advanced Study of 
Teaching and Learning (CASTL) is seeking a Postdoctoral Research Associate. The Phonological Awareness 
Literacy Screener (PALS) is the state-provided screening tool for the Virginia Early Intervention Reading Initiative 
(EIRI). EIRI allocates funds to help participating school divisions identify children in need of additional instruction and 
to provide early intervention services. As part of a 20-year long partnership, PALS works directly with VDOE to 
provide data about literacy development across the state. PALS also works with teachers and school/division 
administrators around data use, reporting, and professional development. Starting in the 2021 school year, the PALS 
team will be piloting new forms to update the assessment. Specifically, the Postdoctoral Research Associate will 
engage in both academic and operational measurement/latent variable modeling work related to developing a 
vertically scaled measure of early literacy and accruing validity evidence to support the measure’s intended use. The 
Post-doctoral Research Associate will support (and, in some cases, help lead) a host of research activities related to 
developing a new vertically scaled early literacy screener to be used by the Commonwealth of Virginia to identify 
students in early grades who need reading supports. Specific activities will include (but are not necessarily limited to): 
(1) data collection and cleaning, (2) conducting item analyses rooted in classical test theory, (3) fitting factor analytic 
models to examine factor structure, (4) fitting item response theory (IRT) models to calibrate and score new items, 
and (5) performing linking and equating tasks necessary to the development of a vertical scale. As the project 
progresses, the Research Associate will also examine and accrue validity evidence to support the intended use of the 
measure as an early literacy screener. 

 
Essential Job Functions 
The incumbent will present research findings at professional conferences and in scholarly journals, as well as work 
on academic publishing with the Principal Investigator and other Research Associates and Faculty. They will have the 
opportunity to attend research meetings and workshops within the University and externally as appropriate, and 
participate in the research speaker series. The scholar will also receive mentoring on ways to improve teaching and 
mentoring skills, the preparation of grant proposals, and responsible research practices. Incumbents may attend as 
time permits regularly scheduled research-related activities at the University of Virginia in the areas of research 
methods, policy analysis, and early literacy.  

 
Qualifications Preferred (years of experience, education level etc.) 
An earned doctorate in quantitative methods, psychometrics/measurement, or quantitative psychology with an 
interest in developing or further developing research strength in the area of academic and operational psychometrics. 
Outstanding interpersonal, verbal, and written communication skills are essential. 

 
How to Apply 
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Post-Doctoral-Research-
Associate_R0027744 

 
 
EMPLOYMENT OPPORTUNITY WITH THE AMERICAN BOARD OF 
ANESTHESIOLOGY 
POSTING DATE: 8/31/21 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 
 

https://pals.virginia.edu/
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Post-Doctoral-Research-Associate_R0027744
https://uva.wd1.myworkdayjobs.com/en-US/UVAJobs/job/Charlottesville-VA/Post-Doctoral-Research-Associate_R0027744
https://theaba.org/
https://theaba.org/


 
Location (city, state) 
Raleigh, NC (onsite) 

 
Company Name + Description 
We are a medical specialty certifying board serving anesthesiologists. Since 1938, we have been administering 
certification exams and today we take an innovative approach to continuing certification and learning. We foster 
practice standards that instill confidence and trust that board-certified anesthesiologists have the knowledge and 
skills to provide high-quality patient care. We are dedicated to elevating expertise in an evolving profession. Our 
mission is to advance the highest standards of the practice of anesthesiology. We work together with physician 
anesthesiologists to ensure they provide the best care possible for every patient, every day. The ABA’s award-
winning workplace is recognized nationally as a great place to work. Our high focus on organizational culture cares 
and respects for each employee as an individual with a commitment to providing an inclusive, diverse, and equitable 
work environment for all. We offer above market compensation, benefits, professional growth and development 
opportunities. 

 
Position Description 
This position is responsible for all psychometric activities related to the accurate and timely scoring and reporting of 
American Board of Anesthesiology (ABA) examinations and assessments. This position requires strong analytical 
and organizational skills, in-depth knowledge of ABA policies and procedures, extreme accuracy and strict attention 
to detail, and strong written and oral communication skills. This position is also responsible for data management, 
statistical inquiries, report generation, and research activities related to the development of the ABA programs and 
other initiatives, including but not limited to test development, security, resident tracking, and program performance. 
This position requires working with multiple other departments within the ABA as well as working with external 
partners. This position also works closely with the test development department to ensure that examinations are built 
with high validity, reliability, and defensibility and supports the research activities of the Research Committee.  

 
Essential Job Functions 

1. Psychometrics: 

• Performs all scoring, reporting, documentation and psychometric activities for ABA examinations 
and assessments. 

• Conducts standard setting studies. 

• Conducts item writing workshop 

• Responds to score verification requests. 

• Provides expertise in the examination and assessment development and psychometric activities in 
general. 

• Performs other psychometric services as needed to ensure the success of ABA examinations and 
assessments. 

2. Research: 

• Conducts research activities of the ABA Research Committee by identifying data needs, performing 
analysis and writing up publications. 

• Assists work for Foundation for Anesthesia Education and Research (FAER)/ABA Research in 
Education Grant program. 

• Contributes to the writing of board meeting agenda items. 

• Monitors messages from research opt-out list and research email box. 
3. Data Reporting: 

• Supports the internal and external data reporting needs of the Board. 

• Responds to external data requests. 
4. Other duties as assigned  

 
Qualifications Preferred (years of experience, education level etc.) 
Education: 

• Ph.D. in psychometrics, educational measurement, educational psychology or other closely related 
quantitative field.  

Skills: 

• Facility with psychometric methods and their applications, particularly item response theory (IRT), multi-facet 
Rasch modeling, equating, and scaling. 

• Well-versed in advanced research methodologies and statistical procedures. 

• Working knowledge of R, Python and/or SAS. 

• Knowledge of IRT software, equating software, and other key psychometric packages is highly desirable. 

• Experience with qualitative research methods and their applications is highly desirable. 

• Experience using SQL to query relational database is a plus. 

• Ability to set priorities and meet deadlines. 

• Demonstrate a commitment to service and continually exhibit a customer service culture. 

• Demonstrate dependability for own actions and their consequences, and for the performance of functions 
and duties of the ABA. 

• Excellent written and oral communication skills, excellent interpersonal skills, including the ability to work 
closely and successfully with individuals from a variety of professional and educational background. 

Experience: 

• Minimum of two years of experience in a state or national testing program, preferably in the medical 
education field. 

• Record of publishing in peer-reviewed academic journals is highly desirable. 

• Project management experience highly desirable. 



• Knowledge of or experience with American Board of Medical Specialties (ABMS) and the Accreditation 
Council for Graduate Medical Education (ACGME) a plus.  

Special Requirements: 

• Ability to lift up to 10 pounds on occasion. 

• Ability to sit for extended periods of time. 

• This position is based at the ABA headquarters in Raleigh, North Carolina (not remote).  

 
How to Apply 
https://theaba.org/careers.html  

 
 
EMPLOYMENT OPPORTUNITY WITH HumRRO 
POSTING DATE: 8/19/21 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Monterey, CA 

 
Company Name + Description 
Human Resources Research Organization (HumRRO), a nonprofit organization, consults with and conducts research 
and analysis for a wide range of federal agencies, commercial businesses, professional associations, state and local 
government and agencies within the national security community. We are an industry leader in developing high-
stakes operational assessments used for both hiring and promotion, and leadership evaluation. We have a rich 
history of conducting research regarding educational achievement and accountability, supporting human capital 
initiatives and credentialing programs, conducting personnel research and policy analysis, and conducting survey 
research. Our corporate headquarters is located in Alexandria, Virginia. 

 
Position Description 
We seek an experienced psychometrician who is a United States citizen to participate in various research studies and 
projects and serve as a member of a small, close-knit research team. The position requires superior knowledge of 
psychometric measurement for computer adaptive testing, including item response theory, test equating, scaling, and 
differential item functioning; experience in manipulating, merging, and cleaning large data files through user-written or 
user-modified computer programs in SAS, Fortran, and R; expertise in test construction and validation, applied 
research design, methodology and statistics; ability to ensure technical quality and meet deadlines; strong 
organizational skills and teamwork skills; and excellent written and oral communication skills. Applicants need to be 
willing to conduct the full range of activities described here, working independently. 

 
Essential Job Functions 
Responsibilities include but are not limited to: Designing and implementing research and analysis plans; Conducting 
IRT item analyses using 3 PL models, test scaling and equating, standard setting, and reliability and validity studies 
for large-scale computer adaptive testing programs; Developing and using psychometric tools to critically evaluate the 
accuracy of results and decisions made during the operational scoring of tests; Developing computer programs using 
Fortran, SAS, SPSS and/or R to manipulate and merge large data files; Collecting and analyzing data gathered 
through various means (e.g., focus groups, surveys, extant databases); Working collaboratively with colleagues, 
managers, and clients and be a strong supporter of effective teamwork; Writing technical reports; Orally presenting 
project findings to audiences with varying degrees of psychometric knowledge; Developing inventive methods that 
respond to client needs. This individual will report to a Program Manager and Project Director. Work location is 
Monterey, California. If applicants meet all criteria, telework outside this location may be accommodated, but work 
hours must be compatible with Pacific time zone. 

 
Qualifications Preferred (years of experience, education level etc.) 
EDUCATION REQUIREMENTS Doctorate in educational measurement or quantitative psychology required. 
EXPERIENCE REQUIRED Minimum of 6 years of post-doctoral experience as psychometrician (planning, directing, 
conducting research) Experience in large-scale educational measurement for computer adaptive tests. Demonstrated 
ability to problem-solve, multi-task, and prioritize in operational work. Strong written communication skills and 
attention to detail. Strong interpersonal and communication skills to establish and maintain effective relationships with 
team members and clients. Passion for quality, service, and performance. 

 
How to Apply 
https://humrro.applicantpool.com/jobs/519859.html 

 
 
 

https://theaba.org/careers.html
https://www.humrro.org/corpsite/
https://humrro.applicantpool.com/jobs/519859.html


 
EMPLOYMENT OPPORTUNITY WITH HumRRO 
POSTING DATE: 8/19/21 
 
Job Title 
Senior Staff Scientist 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Louisville, KY 

 
Company Name + Description 
Human Resources Research Organization (HumRRO) is a nationally recognized, non-profit applied research and 
consulting organization, established in 1951 and headquartered in Alexandria, VA with offices in Louisville, KY; 
Minneapolis, MN; and Monterey, CA. We provide our clients with customized solutions for complex business, HR, 
educational, and organizational challenges. Our areas of expertise include personnel selection and promotion, 
classification, education research and evaluation, human capital management, measurement and analytics, talent 
development, leadership development and evaluation, employment research, policy analysis, modeling and 
simulation, survey research, and professional credentialing. Our employees enjoy a highly collaborative and 
supportive environment that fosters innovation, ethical practice, and outstanding customer service. HumRRO offers 
its employees competitive salaries, outstanding health care and retirement benefits, flexible work options, annual 
professional development support, and an enriching environment in which to focus or diversify their talents and 
contribute to the benefit of our clients, society, and science. 

 
Position Description 
The Senior Staff Scientist role is an integral component of HumRRO's operational framework. Work may include: 
Directing the execution of moderate to large scale research projects, including managing the work of junior 
researchers and ensuring compliance with quality, timeliness, and budgetary requirements; Designing and 
implementing research and analysis plans; Developing various assessments, including cognitive and non-cognitive 
measures (i.e., job knowledge tests, situational judgment tests, personality assessments and logic-based reasoning 
measures, physical abilities tests); Collecting and analyzing data and interpreting results; Writing technical reports 
and orally presenting project findings; Leading the development of proposals to secure new contracts Mentoring and 
developing junior researchers;  

 
Essential Job Functions 
The position is for an experienced psychometrician. The position requires a deep understanding of psychometric 
measurement, including item response theory, equating, and differential item functioning; experience manipulating, 
merging, and cleaning data files through user-written syntax in SAS or R; a strong foundation in applied research 
design, assessment development, validation, and statistics (using SAS, R or SPSS); a successful track record of 
directing and managing projects and leading project teams; the ability to ensure technical quality, timeliness, and 
adherence to budget; and excellent written and oral communication, organizational and teamwork skills. Candidates 
should be willing to work on a variety of types of tasks and projects and possess a desire to learn and develop 
inventive methods that respond to client needs. This position is located in Louisville, KY but employment in our 
Alexandria, VA and Minneapolis, MN offices will also be considered. 

 
Qualifications Preferred (years of experience, education level etc.) 
Doctoral degree in in educational measurement, industrial/organizational psychology, quantitative psychology, or a 
closely related discipline preferred Eight to ten years of highly related experience preferred Experience working on 
large-scale State assessments preferred Demonstrated ability to communicate orally and in writing at all levels of an 
organization Demonstrated ability to work independently and as a member or leader of a team Willingness and 
interest to work on a variety of projects and tasks Demonstrated ability to plan, prioritize, and manage own work and 
the work of others Desire to learn and develop inventive methods that respond to client needs Demonstrated 
commitment to meeting high standards for product and service quality  

 
How to Apply 
https://humrro.applicantpool.com/jobs/622212.html 

 
 
EMPLOYMENT OPPORTUNITY WITH GEORGIA STATE UNIVERSITY 
POSTING DATE: 8/11/21 
 
Job Title 
Assistant Professor of Quantitative Research 

 
FLSA Status (exempt, non-exempt) 
(exempt, non-exempt) 
 

https://www.humrro.org/corpsite/
https://humrro.applicantpool.com/jobs/622212.html
https://education.gsu.edu/eps/


 
Position Status (full, part-time) 
Full 

 
Location (city, state) 
Atlanta, GA. 

 
Company Name + Description 
The Department of Educational Policy Studies at Georgia State University invites applications for the tenure-track 
position of Assistant Professor starting August 2022. Candidates must have an earned doctorate with an emphasis 
on quantitative methodology and evidence of previous application of these methods to relevant issues in education. 
Georgia State University is an urban public research I institution in Atlanta, the leading cultural and economic center 
of the Southeast. The Department of Educational Policy Studies, located in the College of Education and Human 
Development, offers graduate degrees and certificates. The department has a strong reputation for excellent 
teaching, outstanding research and scholarly productivity, and a diverse student body. Twenty tenured/tenure-track 
faculty and clinical faculty in the department contribute to Georgia State University's ranking as the second-best 
undergraduate teaching university by U.S. News & World Rep01t magazine in 2018. Faculty and students collaborate 
with the Alonzo A. Crim Center for Urban Educational Excellence, the Urban Studies Institute at Georgia State 
University, the Urban Child Study Center, and the Center for Evaluation and Research Services, among other 
centers. The department houses The Principals Center, which is a collaborative effort to provide cutting edge 
professional development for school leaders. Faculty expertise spans research methodologies, critical approaches to 
educational theory and practice, technology in leadership, and socio-cultural investigations across a wide spectrum of 
disciplinary and inter-disciplinary fields of study.  

 
Position Description 
Assistant Professor of Quantitative Research (Log # 23-002) 

 
Essential Job Functions 
The position entails teaching and mentoring PhD, EdD, and Masters students from the College of Education in 
graduate level courses. Presence on campus for face-to-face teaching and mentoring of students is an essential 
function of the position. The modality, location and day/time of classes is at the sole discretion of the department. The 
successful applicant will be expected to maintain an on-going program of research and publication, seek external 
support for research when appropriate, advise and mentor graduate students, serve on graduate student thesis and 
dissertation committees, work with diverse student populations, provide service to the university and profession, and 
communicate effectively with educational partners. Preferred qualifications include teaching experience at a college 
or university and a record of publication. Candidates who have not yet earned their doctoral degree may be 
considered but evidence of an impending successful degree conferral in Spring 2022 will be required.  

 
Qualifications Preferred (years of experience, education level etc.) 
The successful applicant will have an earned doctorate with an emphasis on Quantitative Research Methods in 
Education. Expertise in one or more of the following areas is preferred: Big data analytics, QuantCrit, Mixed methods, 
and Latent variable modeling. The successful applicant will be able to teach (in multiple modalities) graduate level 
courses on quantitative methods.  

 
How to Apply 
Applications/Nominations: Applicants should send a letter of interest, a curriculum vita, teaching philosophy (1 page), 
a statement of research goals (1 page), and a transcript of highest degree earned. Candidates selected for interviews 
will also submit three letters of recommendation from individuals within the field of interest. Application materials 
should be emailed as a single PDF file to: Ms. Kimberly Jovett Moore at kmoore@gsu.edu with "Quantitative 
Research Application" in the subject line. Find more information about the Department of Educational Policy Studies 
on the Department website (http://eps.education.gsu.edu/). Preference will be given to applications and supporting 
documents received by September 1, 2021, but the position will remain open until a suitable candidate is selected. 
Expected start date is August 2022. Please be advised that, should you be recommended for the position, the 
University System of Georgia Board of Regents policy requires the completion of a background check as a prior 
condition of employment. Georgia State University is an equal opportunity employer and does not discriminate 
against applicants due to race, ethnicity, gender, veteran status, or on the basis of disability or any other federal, 
state or local protected class. 

 
 
EMPLOYMENT OPPORTUNITY WITH DUOLINGO 
POSTING DATE: 8/5/21 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Pittsburgh, PA 

mailto:kmoore@gsu.edu
http://eps.education.gsu.edu/
https://www.duolingo.com/


 
Company Name + Description 
Duolingo - Duolingo is the most popular language-learning application in the world, with over 500 million users and 
over half a billion exercises completed daily. Beyond our core learning product, we have also entered into literacy 
with Duolingo ABC and English proficiency testing with the Duolingo English Test. We are passionate about 
educating our users, making fact-based decisions, and finding innovative solutions to complex problems. We offer 
meaningful work, limitless learning opportunities, and collaboration with world-class minds. Come brighten your life 
and over half a billion more! 

 
Position Description 
Duolingo is looking for a recent graduate with expertise in psychometrics, with the desire and ability to support 
psychometric foundational and operational research, and operational excellence for the Duolingo English Test. You 
will join Duolingo’s growing research team and contribute to agile, ongoing development of the Duolingo English Test, 
supporting our efforts to advance Duolingo’s mission through science. 

 
Essential Job Functions 
What You’ll Do... Interact with hardworking researchers, engineers, and designers to bring psychometric operational 
excellence principles to life for research assessment instruments Help develop psychometric methodology for a high 
quality assessment, such as quality control processes to monitor test item and score integrity and conducting studies 
related to the validity of test scores Share research findings with partners through blogs, technical reports, conference 
presentations (AERA/NCME, IACAT, etc.), and peer-reviewed journals (Journal of Educational Measurement, 
Language Testing, Psychometrika, etc.) 

 
Qualifications Preferred (years of experience, education level etc.) 
What we’re looking for… PhD in psychometrics, statistics, educational measurement, or a related field graduating in 
2021 to Fall 2022 Research expertise and publication record in the field of psychometrics/educational measurement 
commensurate with the seniority Outstanding interpersonal communication and organizational skills Evidence of 
innovation in psychometric research/analysis Excellent skills in open-source data science tools, such as R and 
Python Ability to relocate to Pittsburgh, PA  

 
How to Apply 
https://boards.greenhouse.io/duolingo/jobs/5418590002?gh_src=2adb23412us 

 
 
EMPLOYMENT OPPORTUNITY WITH SUCCESS ACADEMY CHARTER SCHOOLS 
POSTING DATE: 8/2/21 
 
Job Title 
Assessment Specialist 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
New York City 

 
Company Name + Description 
Success Academy Charter Schools 

 
Position Description 
Success Academy Charter Schools (SA) currently serves more than 21,000 scholars from the New York City area 
across 46 elementary, middle, and high schools. In addition to utilizing practice examinations tied to externally 
developed assessments (e.g., AP, SAT, Regents) as well as commercial benchmark assessments (e.g., Fountas & 
Pinnell, Roots), SA currently develops many summative, interim, and formative assessments and associated learning 
activities in-house as part of its Education Institute. The annual volume of assessments comprises several thousand 
assessments if all of the different assessment formats (e.g., interim, benchmark, formative, summative) across school 
types and content areas are taken into consideration. Role Description SA is seeking an Assessment Specialist to 
advance our innovative design and implementation work around learning and assessment activities grounded in 
sophisticated models of critical reasoning in the K-12 space outlined above. This position will report to the Lead of the 
Instructional Data team. Responsibilities fall into two complementary areas: (1) assessment design and (2) 
instructional support.  

 
Essential Job Functions 
Assessment design activities include developing scalable approaches for putting best practices around principled 
assessment design (PAD) into practice in close collaboration with the content design teams in the Education Institute. 
This involves training content teams in PAD processes; developing a reporting architecture grounded in performance 
level descriptors (PLDs); developing standardized design templates and tagging architectures for item, task, and 
activity families; developing standardized blueprints for assessment forms that balance multiple sets of design 
constraints; developing strategies for piloting new items / tasks / activities before use on operational forms; translating 
methodological research from the learning sciences and related disciplines into PAD principles that teams can use in 

https://boards.greenhouse.io/duolingo/jobs/5418590002?gh_src=2adb23412us
https://www.successacademies.org/


operational practice; supporting the evaluation of external learning and assessment systems; and contributing to a 
theory of action and connected programmatic strategic initiatives. [60% of time] Instructional support activities include 
collaborating with content design, data engineering, and adult learning teams to design dashboard-driven data 
visualization approaches and associated professional development processes for end users; developing strategies 
for maximizing instructionally-relevant formative feedback whenever appropriate; designing specialized studies and 
scaled data-collection procedures that help content teams better understand the reasons for variations in 
performance given current classroom practice; collaborating with data scientists to analyze the resulting data from 
associated data-collection efforts to develop plans for the refinement of assessment and learning activities. [30% of 
time] Dedicated time is available on a weekly basis for professional development, which may include taking online 
courses, studying peer-reviewed research, or engaging with other professionals in the field through appropriate 
networks and conferences. [10% of time] 

 
Qualifications Preferred (years of experience, education level etc.) 
Required Master’s degree in educational assessment, design science, learning sciences, educational psychology, or 
a related field At least 4 years of experience designing and applying PAD approaches in operational settings such as 
a large-scale publisher, an assessment organization, a school district, a state, or a start-up organization At least 2 
years of experience leading independent work projects with operational implementations and/or interdisciplinary 
subteams working on operational implementations of modern PAD processes Effective oral and written 
communication skills, including the ability to translate principles and practices in the specialized literature to 
nonspecialists Experience managing multiple priorities and deadlines in coordination with project management 
teams, including adapting in response to changes in work priorities and processes Strong attention to detail A 
mindset that embodies adaptability, problem-solving, strategic thinking and continuous improvement Passion for 
enabling high quality assessment, teaching, and learning for all students Strong work ethic Preferred Doctoral degree 
in in educational assessment, design science, learning sciences, educational psychology, or a related field Extensive 
experience working on a large-scale operational assessment program (e.g., state large-scale or district-level 
assessments)  

 
How to Apply 
https://successacademies.wd1.myworkdayjobs.com/en-US/Success_Academy_Careers/job/Success-Academy-
Charter-Schools/Assessment-Specialist---K12-Learning-and-
Assessment_R0009612?_ga=2.70679056.1816844693.1627912532-1211964394.1598900397 

 
 
EMPLOYMENT OPPORTUNITY WITH THE UNIVERSITY OF CALIFORNIA SANTA 
CRUZ 
POSTING DATE: 7/30/21 
 
Job Title 
Education Measurement Innovation Advocate 

 
FLSA Status (exempt, non-exempt) 
n/a 

 
Position Status (full, part-time) 
full time 

 
Location (city, state) 
Santa Clara, CA 

 
Company Name + Description 
University of California Santa Cruz Initial Review Date (IRD) UC Santa Cruz staff jobs are posted until filled. 
Application materials submitted by 11:59 pm on the IRD will be routed to the hiring unit for consideration. NOTE: 
Materials submitted after the IRD will be forwarded only at the request of the hiring unit. Submit your materials before 
the IRD to ensure consideration by the hiring unit. Initial Review Date (IRD): 08-11-2021 Dept Marketing Statement 
The Smarter Balanced Assessment Consortium (SBAC) is a public agency supported by 15 members (13 states, one 
territory and the Bureau of Indian Education). Through the work of thousands of educators, Smarter Balanced created 
an online assessment system aligned to the Common Core State Standards (CCSS), as well as tools for educators to 
improve teaching and learning. Smarter Balanced is housed at the University of California Santa Cruz (UCSC) Silicon 
Valley Extension. Our work is guided by the belief that a high-quality assessment system can provide information and 
tools for teachers and schools to improve instruction and help students succeed — regardless of disability, language, 
or subgroup. We involve experienced educators, researchers, state and local policymakers, and community groups 
working together in a transparent and consensus-driven process. Smarter Balanced staff have a profound 
commitment to UCSC's Principles of Community including embracing diversity, equity and inclusion. UCSC Extension 
provides professional training that reflects the academic rigor of the University of California and the hands-on, roll-up-
your-shirtsleeves practicality of Silicon Valley culture. Developed with guidance from key industry leaders and 
academic experts, our certificate programs match the economic demand of your industry, from engineering to 
business, education to bioscience. The University of California reviews and approves UCSC Extension courses and 
programs for academic content, merit and instructor qualifications. Many of our courses may be applied toward 
degree programs, or may be eligible for professional certificates and licenses. 

 
Position Description 
Serves as a source of innovation in psychometrics and data analysis that helps to creatively solve complex problems, 
provide additional value to stakeholders and advance the field of large-scale assessment in support of equity in 

https://successacademies.wd1.myworkdayjobs.com/en-US/Success_Academy_Careers/job/Success-Academy-Charter-Schools/Assessment-Specialist---K12-Learning-and-Assessment_R0009612?_ga=2.70679056.1816844693.1627912532-1211964394.1598900397
https://successacademies.wd1.myworkdayjobs.com/en-US/Success_Academy_Careers/job/Success-Academy-Charter-Schools/Assessment-Specialist---K12-Learning-and-Assessment_R0009612?_ga=2.70679056.1816844693.1627912532-1211964394.1598900397
https://successacademies.wd1.myworkdayjobs.com/en-US/Success_Academy_Careers/job/Success-Academy-Charter-Schools/Assessment-Specialist---K12-Learning-and-Assessment_R0009612?_ga=2.70679056.1816844693.1627912532-1211964394.1598900397
https://www.ucsc.edu/
https://www.ucsc.edu/


education. Responsible for directing the data analysis and psychometric unit, and the staff and activities related to 
data analysis, data cleaning, and psychometrics. Establishes operational objectives and work plans, and delegates 
assignments to subordinate managers and staff. Objectives should be aligned to the Smarter Balanced strategic plan, 
vetted and reviewed by senior staff, stakeholders, and technical experts to determine priority and likely degree of 
success and priority. Responsible for preparing and managing the budget for the team. Directs the development of 
data systems that support operational procedures and ad-hoc inquiries. Manages the agenda and objectives for the 
bi-annual Technical Advisory Committee meeting and prepares on-going presentations for Consortium stakeholders 
and national organizations. Pay, Benefits, & Work Schedule Salary Information: $130,000 - $170,000 / Annually. 
Salary commensurate with skills, qualifications and experience. No. of Positions: 1 Benefits Level Eligibility: Full 
benefits Schedule Information: Full-time 100% weekly 40 hours weekly Mon-Fri Day Shift Employee Classification: 
Career Appointment Job End Date: None Work Location: Remote Union Representation: None Job Code 
Classification: 006083 (ACAD PRG MGR 1) 

 
Essential Job Functions 
Job Duties  

• 50% - Strategic planning and innovation Focusing on equity, identifies, plans and implements projects for 
large-scale assessment to support the organization's decision-making, problem-solving, strategic planning, 
policy review and large-scale assessment. Maintains and enhances a robust research agenda based on 
strategic objectives of the Consortium and are aligned to elaborated theories of action that are endorsed by 
technical experts. Serves as the Consortium expert that provides educational measurement leadership to 
state educational agencies, education advocacy groups, and national education organizations. Liaises 
between state education advocacy groups and national education organizations regarding psychometrics 
and data analysis. Responsible for providing comprehensive leadership and support for the Technical 
Advisory Committee including planning and overseeing proactive agenda for meetings that address critical 
Consortium policy and needs and align to strategic objectives.  

• 50% - Leadership, supervision, and operations Ensures research work products meet the requirements of 
other teams within Smarter Balanced, Technical Advisors, state departments of education, and other 
stakeholders. Provides day-to-day direction, supervision, and managerial oversight of the psychometric and 
data analysis staff. Engages in advanced data compilation, report development and archiving activities in 
support of Consortium research goals. Responsible for planning and administering the budget for 
psychometrics and data analysis unit. Provides leadership to the organization regarding innovation in 
assessments that better support teaching and learning. Provides leadership and consulting to staff, 
members and external partners regarding how to resolve complex problems using strategies that are based 
in best practices in assessment. 

 
Qualifications Preferred (years of experience, education level etc.) 
Required Qualifications: 

• Ph.D. in psychometric measurement or related area. 

• Thorough knowledge of large-scale educational assessment. 

• Thorough knowledge of protocols, procedures and industry best practices, including APA's standards 
regarding fairness in testing. 

• Advanced experience developing and administering budgets and monitoring project budgets and 
expenditures. 

• Advanced ability to plan and interpret psychometric and other advanced statistical analyses. 

• Understanding of industry practices regarding enterprise level data processing and storage. 

• Strong written communication skills. 

• Demonstrates excellent ability to communicate complex and technical information in a clear and concise 
manner to non-technical audiences for high visibility presentations at national conferences and other similar 
settings. 

• Advanced management and leadership skills to support a team that engages in complex, technical and time-
sensitive work while maintaining a positive work environment. 

• Advanced collaboration skills working with multiple teams that have diverse needs. 

• Experience using psychometric computer applications, statistical analysis computer applications and other 
compiled programming languages. 

• Experience ensuring that organizational policies, practices, services, and behaviors support and promote 
diversity among staff. Special Conditions 

• Selected candidate will be required to pass a pre-employment criminal history background check. 

• Must be able to work remotely from a home office and be able to fulfill requirements of the UCSC 
telecommuting agreement. 

• Ability to work long periods of time at a computer with or without accommodation. 

• Ability to occasionally work nights, weekends and/or holidays. 

• Ability to travel when required. Safety Statement All UCSC employees must know and follow job safety 
procedures, attend required health and safety training, proactively promote safety at work, and promptly 
report actual and potential accidents and injuries. 

 
How to Apply 
Attach your resume and cover letter when applying for this job opening. Do not attach any documents to 'My 
Activities'. Visit our for detailed instructions on our applicant process. EEO/AA The University of California is an Equal 
Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age, or protected 
veteran status. UC Santa Cruz is committed to excellence through diversity and strives to establish a climate that 
welcomes, celebrates, and promotes respect for the contributions of all students and employees. APPLICANTS ARE 
REQUIRED TO USE THE UCSC ON-LINE PROCESS View full job description and access on-line application: 
https://apptrkr.com/2402060 To ensure review of application materials by the hiring unit, they must be submitted on or 

https://apptrkr.com/2402060


before the initial review date (IRD) via the Staff Employment Opportunities web site; https://jobs.ucsc.edu. A 
computer is available at the UC Santa Cruz Staff Human Resources Office located at Scotts Valley Center. The 
Scotts Valley Center is located at 100 Enterprise Way, Suite E100, Scotts Valley, CA 95066. To learn more or to 
request disability accommodations, call 831-459-2009. Hearing impaired are encouraged to use the California Relay 
Service at 800-735-2922. UC Santa Cruz is an Equal Opportunity Employer. The University of California is an Equal 
Opportunity/Affirmative Action Employer. All qualified applicants will receive consideration for employment without 
regard to race, color, religion, sex, sexual orientation, gender identity, national origin, disability, age, or protected 
veteran status. UC Santa Cruz is committed to excellence through diversity and strives to establish a climate that 
welcomes, celebrates, and promotes respect for the contributions of all students and employees. 

 
 
EMPLOYMENT OPPORTUNITY WITH HumRRO 
POSTING DATE: 7/28/21 
 
Job Title 
Senior Staff Scientist 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Louisville, KY 

 
Company Name + Description 
HumRRO is a nationally recognized, non-profit applied research and consulting organization, established in 1951 and 
headquartered in Alexandria, VA with offices in Louisville, KY; Minneapolis, MN; and Monterey, CA. We provide our 
clients with customized solutions for complex business, HR, educational, and organizational challenges. Our areas of 
expertise include personnel selection and promotion, classification, education research and evaluation, human capital 
management, measurement and analytics, talent development, leadership development and evaluation, employment 
research, policy analysis, modeling and simulation, survey research, and professional credentialing. Our employees 
enjoy a highly collaborative and supportive environment that fosters innovation, ethical practice, and outstanding 
customer service. HumRRO offers its employees competitive salaries, outstanding health care and retirement 
benefits, flexible work options, annual professional development support, and an enriching environment in which to 
focus or diversify their talents and contribute to the benefit of our clients, society, and science. 

 
Position Description 
The Senior Staff Scientist role is an integral component of HumRRO's operational framework. Work may include: 
Directing the execution of moderate to large scale research projects, including managing the work of junior 
researchers and ensuring compliance with quality, timeliness, and budgetary requirements; Designing and 
implementing research and analysis plans; Developing various assessments, including cognitive and non-cognitive 
measures (i.e., job knowledge tests, situational judgment tests, personality assessments and logic-based reasoning 
measures, physical abilities tests); Collecting and analyzing data and interpreting results; Writing technical reports 
and orally presenting project findings; Leading the development of proposals to secure new contracts Mentoring and 
developing junior researchers; The position is for an experienced psychometrician. The position requires a deep 
understanding of psychometric measurement, including item response theory, equating, and differential item 
functioning; experience manipulating, merging, and cleaning data files through user-written syntax in SAS or R; a 
strong foundation in applied research design, assessment development, validation, and statistics (using SAS, R or 
SPSS); a successful track record of directing and managing projects and leading project teams; the ability to ensure 
technical quality, timeliness, and adherence to budget; and excellent written and oral communication, organizational 
and teamwork skills. Candidates should be willing to work on a variety of types of tasks and projects and possess a 
desire to learn and develop inventive methods that respond to client needs. This position is located in Louisville, KY 
but employment in our Alexandria, VA and Minneapolis, MN offices will also be considered. Requirements and 
Qualifications Doctoral degree in in educational measurement, industrial/organizational psychology, quantitative 
psychology, or a closely related discipline preferred Eight to ten years of highly related experience preferred 
Experience working on large-scale State assessments preferred Demonstrated ability to communicate orally and in 
writing at all levels of an organization Demonstrated ability to work independently and as a member or leader of a 
team Willingness and interest to work on a variety of projects and tasks Demonstrated ability to plan, prioritize, and 
manage own work and the work of others Desire to learn and develop inventive methods that respond to client needs 
Demonstrated commitment to meeting high standards for product and service quality All qualified applications will 
receive consideration without regard to race, color, religion, sex, national origin, age, gender, gender identity, marital 
status, sexual orientation, veteran status, medical condition, or disability. EEO/AA Employer/Vet/Disabled. 

 
Essential Job Functions 
The Senior Staff Scientist role is an integral component of HumRRO's operational framework. Work may include:  

• Directing the execution of moderate to large scale research projects, including managing the work of junior 
researchers and ensuring compliance with quality, timeliness, and budgetary requirements 

• Designing and implementing research and analysis plans 

• Developing various assessments, including cognitive and non-cognitive measures (i.e., job knowledge tests, 
situational judgment tests, personality assessments and logic-based reasoning measures, physical abilities 
tests) 

https://jobs.ucsc.edu/
https://www.humrro.org/corpsite/


• Collecting and analyzing data and interpreting results 

• Writing technical reports and orally presenting project findings 

• Leading the development of proposals to secure new contract 

• Mentoring and developing junior researchers 
The position is for an experienced psychometrician. The position requires a deep understanding of psychometric 
measurement, including item response theory, equating, and differential item functioning; experience manipulating, 
merging, and cleaning data files through user-written syntax in SAS or R; a strong foundation in applied research 
design, assessment development, validation, and statistics (using SAS, R or SPSS); a successful track record of 
directing and managing projects and leading project teams; the ability to ensure technical quality, timeliness, and 
adherence to budget; and excellent written and oral communication, organizational and teamwork skills. Candidates 
should be willing to work on a variety of types of tasks and projects and possess a desire to learn and develop 
inventive methods that respond to client needs. 

 
Qualifications Preferred (years of experience, education level etc.) 
Eight to ten years of highly related experience preferred Experience working on large-scale State assessments 
preferred 

 
How to Apply 
https://humrro.applicantpool.com/jobs/622212.html 

 
 
EMPLOYMENT OPPORTUNITY WITH MIAMI-DADE COUNTY PUBLIC SCHOOLS 
POSTING DATE: 7/28/21 
 
Job Title 
Administrative Director, Assessment, Data Analysis 

 
FLSA Status (exempt, non-exempt) 
non-exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Miami, Florida 

 
Company Name + Description 
Miami-Dade County Public Schools 

 
Position Description 
OCCUPATIONAL SUMMARY Directs the development, implementation, and maintenance of diverse technological 
systems and statistical analysis pertaining to District objectives including planning, assessment, and continuous 
schools improvement. Directs the planning, development, coordination, and implementation of district, state and 
national assessment/testing programs. 

 
Essential Job Functions 
JOB TASK/RESPONSIBILITIES 

1. Directs the personnel function and activities of the divisions of Data Quality Management, Student 
Assessment and Educational Testing, Research Services and Program Evaluation. 

2. Assists in the development of policies, methods, and procedures and enforces same within sphere of 
authority. 

3. Directs the compilation of, submits and administers budget and funds for instructional services under control 
of this position. 

4. Recommends procedures to ensure economy, efficiency, and quality of instructional programs and services. 
5. Supports the district's efforts relative to the implementation of Florida's System of School Improvement and 

Accountability (Rule 6A1.09981) by assisting in the identification of "critically low performing" schools and 
interpreting analysis and reports relative to the state indicators and criteria in order to identify areas in need 
of improvement. 

6. Directs the design, planning, and implementation of all district, state, national and international standardized 
testing in the district and supervises the analysis, interpretation, and reporting of test results. 

7. Provides verbal and written information concerning all assessment/testing programs to administrative and 
instructional personnel, parents, civic and professional groups, and community agencies. Supervises staff in 
the development of the Superintendent's report to the School Board on status of student achievement.  

8. Directs the development and implementation of district policies and practices for test preparation, test 
administration and test security standards. 

9. Directs the district's initiatives regarding the development and use of performance-based, alternative 
practices for the assessment of instruction. 

10. Directs the creation and implementation of systems for collecting, analyzing, and reporting data to parents, 
schools, regions, and other district offices in compliance with state laws and district procedures. 

11. Directs the creation and implementation of systems to produce district documents such as the Statistical 
Highlights. 

12. Analyzes and interprets school and student test results and communicates the findings to district and region 
administrators, school-level personnel, and parents. 

https://humrro.applicantpool.com/jobs/622212.html
https://www3.dadeschools.net/home


13. Directs the creation and implementation of systems to provide the district, regions, and schools with 
data/information relative to the district's strategic goals objective and strategies. 

14. Serves as a liaison between the district, region office, and schools and the Florida Department of Education 
on all issues related to the implementation of state and national legislation regarding assessment and 
accountability. Represents the district on various state committees that establish policy and programs 
related to new legislation. 

15. Serves as the District Primary Accountability Coordinator and DJJ Accountability Coordinator for Miami-
Dade County Public Schools as required under State Board of Education Rule 6A-1.09981(7)(b), Florida 
Administrative Code (F.A.C.), and Rule 6A-1.099812(6)(b), F.A.C., 

16. Performs other duties related to general administrative responsibilities of the position.  

 
Qualifications Preferred (years of experience, education level etc.) 
MS + 7 years experience 

 
How to Apply 
Please use the following link to apply and submit required documents for this position: 
http://jobs.dadeschools.net/Apply.asp  

 

 
 

http://jobs.dadeschools.net/Apply.asp

