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EMPLOYMENT OPPORTUNITY WITH UNIVERSITY OF OREGON 
POSTING DATE: 8/20/19 
 
Job Title 
Assoc Professor, Measurement & Assessment Methodol 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Eugene, OR 

 
Company Name + Description 
University of Oregon, College of Education 

 
Position Description 
The Department of Educational Methodology, Policy, and Leadership (EMPL), in the University of Oregon’s College 
of Education (COE), announces the opening of a tenure-line faculty position affiliated with both Behavioral Research 
and Teaching, a research unit within the college, and the data science initiative of the University of Oregon. The ideal 
candidate will have scholarly expertise in one or more of the following areas: (a) development and use of 
measurement systems supporting effective educational practices or policies, including classroom-based and/or 
accountability systems; (b) data-based decision making using a variety of data analytic techniques; and (c) data 
science and computational approaches to educational research, including an emphasis on large-scale data 
visualizations, machine learning, predictive modeling frameworks, and data mining. We are especially interested in a 
scholar with a record of extramural funding whose research is complementary to our strengths at the intersection of 
measurement with predictive analytics, data mining, and the use of data science tools to ensure that relevant and 
credible sources of big data lead to valid decisions and inferences in applied educational and social settings. The 
appointment begins September 16, 2020. For full position description and application information, please visit our 
website. EO/AA/Veterans/Disability institution committed to cultural diversity.  

 
Essential Job Functions 
Other responsibilities include conducting an active, externally-funded research program; teaching graduate and 
undergraduate courses; advising and mentoring graduate students; and contributing to university governance in a 
manner consistent with the needs of a major research university. For questions about this position, please contact 
Gerald Tindal (Professor, Ed. Methodology, Policy, & Leadership Dept. Head, Search Committee Chair) at 
geraldt@uoregon.edu. 

 
Qualifications Preferred (years of experience, education level etc.) 
Minimum Requirements * An earned doctorate from disciplines such as educational psychology, psychology, special 
education, or other social sciences with an educational focus; * Background and training/experience in measurement 
and quantitative research methods as applied in education; * Evidence of conducting, administering, and sustaining a 
significant program of externally-funded research; * Consistent record of scholarly productivity and excellence in 
publishing in peer-reviewed journals; * Experience in doctoral training and advising of graduate students; * Record of 
teaching in graduate degree programs; * Professional portfolio of work and scholarship integrating themes of equity, 
diversity, and inclusion. See https://blogs.uoregon.edu/gradschoolprodev/diversity-initiatives/ 

 
How to Apply 
http://careers.uoregon.edu/cw/en-us/job/524125/associate-professor-measurement-and-assessment-methodology-in-
quantitative-research 
 
 
 
 
 
 
 
 
 
 
 
 

https://education.uoregon.edu/
mailto:geraldt@uoregon.edu
https://blogs.uoregon.edu/gradschoolprodev/diversity-initiatives/
http://careers.uoregon.edu/cw/en-us/job/524125/associate-professor-measurement-and-assessment-methodology-in-quantitative-research
http://careers.uoregon.edu/cw/en-us/job/524125/associate-professor-measurement-and-assessment-methodology-in-quantitative-research


 
 
EMPLOYMENT OPPORTUNITY WITH COUNCIL FOR AID TO EDUCATION 
POSTING DATE: 8/22/19 
 
Job Title 
Measurement Scientist  

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
New York, New York 

 
Company Name + Description 
Council For Aid to Education 

 
Position Description 
The Measurement Scientist at Council For Aid to Education (cae.org) oversees psychometrics for test operations and 
test development teams. 

 
Essential Job Functions 
• Psychometric oversight of critical thinking performance tasks, including performing periodic equating, maintaining 
and expanding the item bank, and examining score drift and differential item functioning of individual tasks • 
Psychometric oversight of item development projects, especially in the job analysis and blueprint phases, to help 
develop valid and reliable tests and ensure an appropriate linking designs between forms • Analysis of tests 
developed on contract, including item-level statistics, test-level statistics, model-fit information, differential item and 
test functioning analyses, and vertical and horizontal equating where appropriate • Participation in critical thinking 
performance task scoring, including scorer training and calibration for some tasks • Design and execution of research 
projects involving critical thinking performance tasks, including grant proposals, data collection, data analysis, report 
writing, and dissemination of results • Communicate and disseminate results with clients and internal staff • Provide 
other test development, test administration, and research services as needed  

 
Qualifications Preferred (years of experience, education level etc.) 
• 2 – 5 years’ experience preferred, but recent PhD graduates will be considered • PhD in Psychometrics, 
Measurement & Evaluation, or related field • Experience in R and SPSS • Strong Microsoft Office skills • Strong 
written and verbal communication skills • Enjoys working in a team environment  

 
How to Apply 
Please send resume and cover letter to hr@cae.org 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.cae.org/
mailto:hr@cae.org


 
 
EMPLOYMENT OPPORTUNITY WITH UNIVERSITY OF WISCONSIN-MADISON 
POSTING DATE: 8/26/19 
 
Job Title 
ASSISTANT/ASSOCIATE PROFESSOR OF EDUC PSYCH 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Madison, WI USA 

 
Company Name + Description 
University of Wisconsin, Madison. The Quantitative Methods program is housed in the Department of Educational 
Psychology (http://edpsych.education.wisc.edu), along with programs in Human Development, Learning Sciences, 
and School Psychology. The Department of Educational Psychology has consistently been ranked among the top 
programs in Educational Psychology, and the School of Education is ranked as the #1 public school of education in 
the nation according to U.S. News & World Report. Madison, Wisconsin is frequently rated as one of the most livable 
cities in the United States. The department and university provide a stimulating, inclusive, and supportive 
environment for research, teaching, and programmatic funding with a strong value on collaborative and 
interdisciplinary research. The Quantitative Methods Program has close ties with several research centers and 
departments both within the School of Education and across campus. Faculty in the Program teach methodological 
service courses to graduate/undergraduate students from various departments, as well as courses designed for 
students within the Quantitative Methods Program. Emphasis in the Program is placed on the scientific study of 
methodology used in education and the social sciences as opposed to strict applications. Consistent with the 
department mission, the Program also seeks to extend scholarship to underrepresented groups through mentorship 
of graduate students, consultation, and classroom teaching. UW-Madison is an affirmative action/equal employment 
employer and we encourage women, minorities, veterans, and people with disabilities to apply 

 
Position Description 
The Department of Educational Psychology at the University of Wisconsin, Madison is seeking to hire a faculty 
member in the area of quantitative methods at the assistant or associate professor level. The position is a 9-month 
tenure-track or tenured faculty position beginning August 2020. We are most interested in applicants with a research 
focus on methodological issues related to experimental or quasi-experimental design, causal inference, or meta-
analysis. Applicants pursuing other emerging areas of quantitative methodology relevant to education and the social 
sciences are also encouraged to apply. The successful candidate will actively participate in the research, teaching, 
service, and training programs of the Department of Educational Psychology. For additional additional details on the 
position please visit: https://jobs.hr.wisc.edu/en-us/job/502161  

 
Essential Job Functions 
Primary Responsibilities include: 1. Maintaining a coherent and productive program of research published in high-
quality journals. 2. Seeking and securing external funding to support research and/or training grants. 3. Supervising 
graduate student research and providing high quality academic advising and mentoring. 4. Teaching graduate and/or 
undergraduate courses (2:2 load), and contributing to program development. 5. Demonstrating appropriate levels of 
service to the department and university as well as to the profession.  

 
Qualifications Preferred (years of experience, education level etc.) 
PhD in education, psychology, statistics or a related field required. Candidates at the Associate level must provide 
evidence of success in teaching, student mentoring, and research productivity. Evidence of prior external funding or 
the potential for securing external funding is desirable for all candidates. 

 
How to Apply 
Applications must be received through UW-Madison's online application system. To ensure consideration, 
applications must be received by October 15, 2019. Candidates should submit a curriculum vitae, a letter of 
application summarizing research and teaching interests, 2-3 representative publications, and contact information for 
three individuals willing to provide letters of reference. References will be contacted at the time of application with 
instructions for uploading their letters. For additional details on the position or to apply, please visit: 
https://jobs.hr.wisc.edu/en-us/job/502161 
 
 
 
 
 
 
 
 

http://edpsych.education.wisc.edu/
http://edpsych.education.wisc.edu/
https://jobs.hr.wisc.edu/en-us/job/502161
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EMPLOYMENT OPPORTUNITY WITH RIVERSIDE INSIGHTS 
POSTING DATE: 9/25/19 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
non-exempt 

 
Position Status (full, part-time) 
full time 

 
Location (city, state) 
Itasca, IL  

 
Company Name + Description 
Riverside Insights 

 
Position Description 
JOB SUMMARY At Riverside Insights, we are a growth-focused business that is on a mission to provide insights that 
elevate the potential of 1 Billion lives by 2030. Elevating potential is what we do, and research-based assessments 
and technology is how we do it. We are a purpose-fueled, values-driven company looking for an experienced 
Psychometrician to join our talented and growing team. The ideal candidate will help apply leading edge 
psychometric thinking and techniques to projects involving the development of various clinical and educational 
assessment instruments and products across our portfolio. WHAT WE’RE LOOKING FOR: An experienced 
Psychometrician who can • Manage large data files, apply psychometrician analyses such as calibration, scaling, 
linking, equating, norming, etc. and various statistical analyses • Design and implement appropriate procedures for 
presenting technical characteristics of tests, and evaluate the extent to which product development activities will 
result in sound, valid, and reliable assessment products • Plan and select appropriate statistical and psychometric 
methodologies involved in the accurate scoring, analysis, and reporting of assessment programs, and initiate 
discussions within and across teams when psychometric/measurement risks are identified JOB DETAILS Industry: 
Educational and Clinical Assessments Reports to: Senior Director, Research and Measurement Services Date: 
September 2019 Location: Itasca, IL KEY RESPONSIBILITIES · Works with the Senior Director of Research and 
Measurement Services and Principal Psychometrician project leads to implement psychometric and statistical 
analyses that examine the psychometric characteristics of tests • Works within a team to ensure that procedures for 
meeting test development standards are included in project specifications • Responds to questions from team 
members and other internal staff, as well as project staff, regarding the technical characteristics of current tests or 
those under development • Uses written communication skills to describe proposed or recently completed work; use 
spoken communication skills to present work results to internal teams as well as customers • Maintains professional 
relationships as a representative or advisor to external advisory or policy boards and councils, research 
organizations, educational institutions and educators · Creates program codes and run simulations upon various 
situation EXPERIENCE AND BACKGROUND · 3+ years of experience in a testing-related industry · A Doctorate (or 
ABD) in psychometrics, educational measurement, or a related field · A Master’s Degree in a related field with 
extensive experience in educational measurement and psychometrics or related industry will be considered · 
Experience in test development to prepare project specifications, anticipate implementation problems, and completion 
of test-development projects · Experience with IRT calibration/linking tools (e.g., Winsteps, Parscale, Bilog, etc.)from 
Rasch to 3-PL IRT model including polytomous models · Years of experienced in clinical assessment is preferred 

 
Essential Job Functions 
KEY RESPONSIBILITIES · Works with the Senior Director of Research and Measurement Services and Principal 
Psychometrician project leads to implement psychometric and statistical analyses that examine the psychometric 
characteristics of tests • Works within a team to ensure that procedures for meeting test development standards are 
included in project specifications • Responds to questions from team members and other internal staff, as well as 
project staff, regarding the technical characteristics of current tests or those under development • Uses written 
communication skills to describe proposed or recently completed work; use spoken communication skills to present 
work results to internal teams as well as customers • Maintains professional relationships as a representative or 
advisor to external advisory or policy boards and councils, research organizations, educational institutions and 
educators · Creates program codes and run simulations upon various situation 

 
Qualifications Preferred (years of experience, education level etc.) 
EXPERIENCE AND BACKGROUND · 3+ years of experience in a testing-related industry · A Doctorate (or ABD) in 
psychometrics, educational measurement, or a related field · A Master’s Degree in a related field with extensive 
experience in educational measurement and psychometrics or related industry will be considered · Experience in test 
development to prepare project specifications, anticipate implementation problems, and completion of test-
development projects · Experience with IRT calibration/linking tools (e.g., Winsteps, Parscale, Bilog, etc.)from Rasch 
to 3-PL IRT model including polytomous models · Years of experienced in clinical assessment is preferred 

 
How to Apply 
https://www.indeed.com/job/psychometrician-a9d31ddeed64d620 
 

https://www.riversideinsights.com/
https://www.indeed.com/job/psychometrician-a9d31ddeed64d620


 
EMPLOYMENT OPPORTUNITY WITH MOODY’S 
POSTING DATE: 10/3/19 
 
Job Title 
Assistant Psychometrician (Exam Analyst) 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Toronto, Ontario  

 
Company Name + Description 
Moody's is an essential component of the global capital markets, providing credit ratings, research, tools and analysis 
that contribute to transparent and integrated financial markets. Moody's Corporation (NYSE: MCO) is the parent 
company of Moody's Investors Service, which provides credit ratings and research covering debt instruments and 
securities, and Moody's Analytics, which offers leading-edge software, advisory services and research for credit and 
economic analysis and financial risk management. The Corporation, which reported revenue of $4.4 billion in 2018, 
employs approximately 13,100 people worldwide and maintains a presence in 42 countries. Further information is 
available at www.moodys.com. Moody’s Analytics provides financial intelligence and analytical tools supporting our 
clients’ growth, efficiency and risk management objectives. The combination of our unparalleled expertise in risk, 
expansive information resources, and innovative application of technology, helps today’s business leaders confidently 
navigate an evolving marketplace. The Moody’s Analytics Learning Solutions Division in Canada operates as the 
Canadian Securities Institute, the leading provider in Canada of financial learning and financial credentials. The Exam 
Design and Measurement (EDM) department is responsible for the design and development of the licensing, 
certificate and designation summative examinations for programs under the Canadian Securities Institute banner with 
Moody’s Analytics. EDM works closely with partner departments in this development, and with internal and external 
subject matter experts and consultants to build fair and valid examinations that deliver reliable examination results. 

 
Position Description 
Job Description The Assistant Psychometrician (Exam Analyst’s) core responsibilities include providing psychometric 
analysis, reporting and improvement strategies for examination performance. The Exam Analyst oversees current 
examination data storage and evaluation systems (item banking software), including its continuous operation and 
improvements, by providing leading technical support and expertise. This role is integral to the successful execution 
and deployment of EDM’s accountabilities, and EDM’s role in the organization’s relationship with regulators, clients 
and candidates. The incumbent provides consistent, accurate and reliable examination data within secure systems, 
which strengthens our relationship with internal and external stakeholders. The role requires a high level of diligence 
and attention to detail to ensure the accuracy of scoring, examination decisions and continuous improvement. 

 
Essential Job Functions 
The Exam Analyst: Is accountable for the accuracy of the candidate grading system and ensures the accurate 
computing, delivery and verifications of candidate grades within and between reporting systems as required. Provides 
support and recommendations across the organization for reporting of candidate results individually and in aggregate. 
Works closely with the Associate Director and EDM colleagues to provide expert and clear statistical reporting and 
analysis on examination and item performance with recommendations for continuous improvement. This 
responsibility (and others) requires strong communication skills (both written and oral). Works closely with the Exam 
Specialists to monitor exam and item performance and implement processes and other improvements to achieve 
EDM’s assessment goals. Provides technical support and training for current and new technologies related to EDM’s 
mandate by delivering proactive consultation for software and database support both internally and externally with 
service providers. This includes testing platforms, test and item management systems and hardware support. 
Proactively recommends continuous technical improvements and provides strategic input and recommendations on 
new technologies and testing options. Is proactive in identifying and implementing opportunities for improvement 
across areas of responsibilities. Maintains sound records in current time, and in archive to meet procedural and 
security standards 

 
Qualifications Preferred (years of experience, education level etc.) 
Qualifications Post-secondary education with emphasis on statistics/mathematics or psychometrics. A minimum of 
three years’ work experience in a test development environment. Experience designing and conducting psychometric 
analyses utilizing common statistical software packages (e.g. SAS, SPSS, R, ITEMAN) in support of testing 
programs. Intermediate level proficiency with Microsoft Excel in performing data entry, creating and utilizing formulas, 
efficiently organizing data and information and analyzing and displaying data is required. Excellent written and oral 
communication skills in English with the ability to communicate well across all hierarchical levels of an organization. 
Demonstrated commitment to taking initiative and producing a high level of quality work. Able to work toward and 
meet deadlines. Able to adapt easily in a fast-paced, changing environment to meet the needs of internal and 
external colleagues and clients. Highly motivated and solution- and results-oriented individual with a drive for 
excellence and continuous improvement. 

 
How to Apply 
https://careers.moodys.com/jobs/16978BR-assistant-psychometrician-toronto/ 

http://www.moodys.com/
http://www.moodys.com/
https://careers.moodys.com/jobs/16978BR-assistant-psychometrician-toronto/


 
EMPLOYMENT OPPORTUNITY WITH COGNIA  
POSTING DATE: 10/10/19 
 
Job Title 
Senior Director, Innovation Lab 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Alpharetta, GA 

 
Company Name + Description 
Cognia 

 
Position Description 
The Senior Director Innovation Lab ensures the realization of Cognia’s™ vision for education and continuous 
improvement. The primary role of the Senior Director Innovation Lab is to manage the ideation process which 
includes but is not limited to environment scanning, problem identification, researching, and conceptualizing new 
products and services and documenting solutions. The Senior Director Innovation Lab collaborates with the Chief 
Architect to ensure concept papers and other formal communications are thoroughly developed to socialize the Lab’s 
products/services to the K-12 marketplace.  

 
Essential Job Functions 
Ÿ Collaborate with the Chief Architect to achieve the strategic priorities for Cognia and the Innovation Lab. Ÿ Manage 
the ideation, research and refinement of solutions – collaborating with the Chief Architect and other subject matter 
experts internal and external to the organization. Ÿ Maintain a repository of educational research literature associated 
with the ideation process. Ÿ Take initiative and propose new products/solutions based on research and/or evidence-
based practices. Ÿ Interact regularly with the Research Department and present and understand statistical analyses 
of data. Ÿ Serve, along with Innovation Lab, as a subject matter expert for product and solution development. Ÿ 
Identify and develop innovative resources, products and processes. Ÿ Adhere to project plans, development tasks, 
timelines, and communications. Ÿ Provide regular and frequent work/project status updates to the Chief Architect. Ÿ 
Provide exceptional and collaborative leadership and support to team members. Ÿ Assist with and support the 
management of the Lab’s staff and projects associated with the Innovation Lab. Ÿ Fulfill roles and responsibilities on 
assigned interdivisional team projects. Ÿ Perform duties and fulfill responsibilities that may, from time to time, include 
related or unrelated tasks.  

 
Qualifications Preferred (years of experience, education level etc.) 
Education & Experience: Ÿ Master’s Degree in educational research or educational leadership (or applicable 
discipline) is required; PhD in related discipline or EdD preferred Ÿ Five to eight years of combined K-12 classroom 
teaching and educational leadership experience, including demonstrated experience improving educational 
processes within K-12 environments, is required Ÿ Five years of educational industry experience - including proven 
experience conducting, writing about and/or publishing in the field of K-12 educational research is required - along 
with demonstrated literacy in the field Ÿ Understanding of and experience in assessing K-12 educational institutions’ 
needs, and effectiveness is required Anticipated Travel (may include local, national, and/or international travel): Ÿ 
Occasional travel (10%-20%)  

 
How to Apply 
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ebbb9e9f-4b7c-4d22-9984-
b930aaf04fa6&ccId=19000101_000001&type=MP&lang=en_US&selectedMenuKey=CareerCenter 
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EMPLOYMENT OPPORTUNITY WITH IMBELLUS 
POSTING DATE: 10/18/19 
 
Job Title 
Psychometrician  

 
FLSA Status (exempt, non-exempt) 
non-exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Los Angeles or Remote 

 
Company Name + Description 
Imbellus- We are looking for exceptional people who share our mission: to reinvent how we measure human 
potential. At Imbellus, we build technology-enabled assessments that evaluate how people think instead of what they 
know. We believe our society must prioritize developing minds that do what computers cannot. By changing 
assessments, we reorient the education system and employers to measure what matters. We love this challenge. 
We're an interdisciplinary team of learning scientists, game developers, artists, AI/ML engineers, and data scientists, 
looking for others who want to tackle this difficult problem. We know that what has worked for decades in other 
contexts, might not work in ours, so we don’t default to expertise. Instead we test every assumption with logic, each 
idea with reasoning, and all conclusions with “prove it.” We choose learning over ego so that our product and our 
people become the best. Our name comes from the Latin word “Imbellis,” a breed of Betta fish. Betta fish don’t swim 
in schools. Welcome to our fish tank. 

 
Position Description 
We’re looking for a Psychometrician We are creating online simulation-based assessments that provide information 
about cognitive attributes. Our scores represent how a person solves problems in a simulated interactive 
environment. Observed examinee actions are theoretically mapped to assessed skills, which are used in 
measurement models. We need an analyst who can work with quantitative assessment and survey data to support 
psychometric modeling to build and iterate on our scoring pipeline and modeling efforts. We are looking for a 
candidate who has a strong foundation in statistics and/or measurement who can contribute to analytic plan/design, 
address meaningful research questions with appropriate data, produce regular reports, and communicate findings 
with people of different backgrounds.  

 
Essential Job Functions 
What you’ll be doing at Imbellus: Collaborate with psychometrics team on design and execution of studies and 
models Clean and structure scored telemetry and survey data Run data visualization and statistical analysis Format 
charts, tables and text for presentations and reports Document different study and model input/output Create and 
maintain reporting timelines and templates Collaborate and innovate with measurement team on analytic design 
Support the creation and evaluation of test scores and subscores 

 
Qualifications Preferred (years of experience, education level etc.) 
What you’ll need to succeed at Imbellus: Masters in Statistics, Quantitative Psychology or a related quantitative field 
Knowledge in experimental design, linear statistical models, generalized linear models, and text mining Knowledge of 
assessment and measurement, including but not limited to test administration, classical test theory, item analysis, 
item response theory, creating norms, and test equating 2+ years experience using R, experience with other 
programming language (e.g., Python, SQL) is a plus 2+ years of experience with both structured and unstructured 
data sets 2+ years of experience in both quantitative and qualitative research preferred 2+ years of operational 
testing experience preferred  

 
How to Apply 
https://www.imbellus.com/#/careers-4263292002 
 
 

https://www.imbellus.com/#/careers-4263292002
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