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EMPLOYMENT OPPORTUNITY WITH ACC 
POSTING DATE: 5/24/22 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 
Full-time, can be remote 

 
Location (city, state) 
Washington, DC 

 
Company Name + Description 
American College of Cardiology 

 
Position Description 
The Psychometrician is integral to the development, administration, analysis, and reporting of examinations for 
certificates and certifications offered as part of the American College of Cardiology. To accomplish this responsibility, 
the associate will design and deploy proven methodologies for the development of high-caliber, competency-based 
examinations as well as apply advanced psychometric statistical principles to conduct analyses related to question 
items and examinations. The success of this role is also highly dependent upon the associate’s strength in bringing 
knowledge and experience of essential industry standards to inform best-practices and effectively liaising with 
professional staff as well as with member leaders and editors to reveal meaningful insights to continue to drive quality 
professional certificates and certification programs. 

 
Essential Job Functions 
Major Duties and Responsibilities: Develop and hone quality examinations for certificates and certifications based on 
specific criteria as outlined in industry standards. Oversee survey validation studies for job analyses. Co/facilitate item 
writing orientation for new subject matter experts (SMEs). Calculate item writing needs per examination following 
competency-based guidelines and blueprints. Assist in the preparation for and operation of item review meetings for 
respective programs. Facilitate the development of performance examinations including the alignment of exam items 
to competency-based standards and blueprints to ensure comprehensive coverage of respective exam topics. 
Co/conduct quality checks of the examination within the operational delivery system. Determine and apply scoring 
approach for respective examinations. Produce and maintain psychometric standards related to examination 
reporting for external and internal stakeholders. Perform comprehensive analyses of items and examination forms. 
Co/conduct standard setting/passing score studies. Major Duties and Responsibilities: Develop and hone quality 
examinations for certificates and certifications based on specific criteria as outlined in industry standards. Oversee 
survey validation studies for job analyses. Co/facilitate item writing orientation for new subject matter experts (SMEs). 
Calculate item writing needs per examination following competency-based guidelines and blueprints. Assist in the 
preparation for and operation of item review meetings for respective programs. Facilitate the development of 
performance examinations including the alignment of exam items to competency-based standards and blueprints to 
ensure comprehensive coverage of respective exam topics. Co/conduct quality checks of the examination within the 
operational delivery system. Determine and apply scoring approach for respective examinations. Produce and 
maintain psychometric standards related to examination reporting for external and internal stakeholders. Perform 
comprehensive analyses of items and examination forms. Co/conduct standard setting/passing score studies. 
Produce comprehensive Technical Reports for respective examinations. Liaise with ACC staff and members to 
effectively communicate certificate and certification program updates. Collaborate with staff routinely for planning 
purposes, coordination and contribute to best-practice solutions. Create meeting summaries and generate project 
reports. Support the team in the implementation of the programs, priorities, and projects. Maintain ongoing 
communications to inform stakeholders of program aspects including delivering presentations to respective 
stakeholders. Document process and best practices Document psychometric processes and activities of ACC 
certificate and certification programs. Contribute to quality assurance and continuous quality/performance 
improvement. Provide recommendations on advancing operations within the department to gain efficiency. 

 
Qualifications Preferred (years of experience, education level etc.) 
Required Qualifications: Masters or PhD in a measurement-related field (e.g., Psychology, Quantitative 
Measurement, Statistics). 3+ years of experience in psychometric methods, measurement theory and principles, test 
design and development, selecting appropriate statistical methods, validation, item bias, and standard setting. At 
least 1 year of experience in the certificate and/or certification profession, including knowledge and best practice of 
certificate/certification standards and ethics. Strong verbal communication and interpersonal skills to lead discussions 
with members and staff, clearly articulating insights aligning with strategic roadmaps for certificate and certification 
programs. Project management skills to effectively oversee the psychometrics of multiple project assignments, 
timelines, deliverables, and milestones. Liaison skills to work in a collaborative environment with other measurement 
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professionals and support staff. Ability to travel both in support of job responsibilities and for professional 
development. 

 
How to Apply 
To learn more about why ACC has been recognized as one of Modern Healthcare's Best Places to Work in 
Healthcare please visit our site at: www.acc.org/jobs. 

 
 
 
 
 
EMPLOYMENT OPPORTUNITY WITH  NBME 
POSTING DATE: 5/24/22 
 
Job Title 
Psychometrician/Senior Psychometrician 

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 
full time 

 
Location (city, state) 
Philadelphia, PA 

 
Company Name + Description 
Diversity, Equity, and Inclusion Statement At NBME, we continue to innovate and improve how we fulfill the evolving 
needs of the health care community. This commitment starts and ends with the people at NBME. By recruiting and 
empowering talented individuals from various disciplines and backgrounds, which includes professionals with diverse 
life experiences, abilities, and perspectives, NBME can take a well-informed, robust approach to advancing medical 
education and assessment for years to come. We also continue to focus on ensuring that our DEI work is impactful 
and ingrained in everything we do, including with our staff, workplace culture, products and services, the Philadelphia 
community and the broader medical education landscape. About NBME: NBME offers a versatile selection of high-
quality assessments and educational services for students, professionals, educators, regulators and institutions 
dedicated to the evolving needs of medical education and health care. To ensure our assessments meet the highest 
standards of quality, stay relevant and align to the current curriculum in medical schools and training programs, we 
rely on a wide network of collaborators. These include the volunteers who help develop our exam questions, the 
committees and panels who represent various groups within the medical education community, external researchers 
and health profession organizations. We are committed to meeting the needs of educators and learners globally with 
assessment products and expert services such as NBME® Subject Examinations, Customized Assessment Services, 
Self-Assessments, the International Foundations of Medicine® Program and Item Writing Workshops. Together with 
the Federation of State Medical Boards, NBME develops and manages the United States Medical Licensing 
Examination®, which measures the ability to apply knowledge and skills that form the basis of safe and effective 
patient care. Our Competency-based Assessment unit is focused on new methods as well as the optimization of 
assessment in the workplace and education. As a result of leadership in ongoing research, innovative measurement 
practices and the exploration of forward-thinking assessment modalities and improvements, NBME advances 
assessment science. Our grant and funding opportunities further support this dedication to medical education and 
assessment science. We help develop the next generation of assessment professionals through our Summer 
Psychometric Internship Program. Through the Stemmler Fund, Strategic Educators Enhancement Fund and Latin 
America Grants Program, researchers and educators can continue to improve the assessment of health care 
professionals around the world. NBME views diversity, equity and inclusion (DEI) as foundational and enduring to our 
strategy and vision. We continue to focus on ensuring that our DEI work is impactful and ingrained in everything we 
do, including with our staff, culture, products and services, the Philadelphia community and the broader medical 
education landscape. Our commitment manifests in our hiring and staff development, recruitment for committees, 
grants programs, design and review of our assessments, and involvement in our local and national communities. 
Learn more about NBME at NBME.org. The NBME offers competitive salaries, excellent benefits, and a rewarding 
work environment. Excellent Benefits include: Healthcare, Dental, Prescription, and Vision plans; 401(k) w/match, 
Tuition Reimbursement Plan, Commuter Benefit: Public Transit or Parking options. Remote Friendly Workplace. 
COVID-19 Considerations: Being fully vaccinated against COVID-19 will be a condition of employment, subject to 
potential reasonable accommodations for legitimate medical or religious reasons which prevent such vaccination. 
Applicants who have received a conditional offer of employment will be requested to provide information about their 
COVID-19 vaccination status. NBME is an equal opportunity employer as defined by the EEOC. 

 
Position Description 
The NBME ®'s Psychometrics and Data Analysis (PADA) unit is seeking a Psychometrician/Senior Psychometrician 
to join their team. Interested candidates when applying should include a cover letter to indicate what position they are 
applying for and their interest in that role. This position is expected to make contributions in three primary areas: The 
Psychometrician must effectively collaborate with a variety of internal staff including data analysts, test developers, 
information technologists, and program managers. In addition, external facing communication and engagement with 
clients and subject matter experts from a wide range of medical and health care fields is also necessary. Operational 
examination programs at the NBME include the United States Medical Licensing Examination®, an extensive medical 
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school examination program that supports the assessment needs of US and international medical schools, and 
numerous client examinations primarily in support of medical specialties. The variety of assessment programs 
creates a wealth of data and opportunities for applied and theoretical research that can impact practice. This role has 
been designated as primarily remote which means it generally does not require onsite work more than an average of 
2-3 times per month and may require additional prescheduled onsite work. Employees will have the ability to select 
their primary work location (remote/on-site/hybrid) based on their preference. We're open to considering candidates in 
the following states: PA, NJ, DE and MD. 

 
Essential Job Functions 
Planning and execution of psychometric analyses, scoring, and score reporting for operational examination programs 
Applied research and development in support of modifications to examination designs, and analysis methods and 
procedures Contribute to the educational measurement community via professional presentations or publications 
related to independent and organizational research agendas. Evaluate existing procedures for improvement 
opportunities, identify new procedures to increase accuracy and efficiency of exam processing 

 
Qualifications Preferred (years of experience, education level etc.) 
Experience A minimum of 1 year of experience is required to be considered for Psychometrician. A minimum of 5 
years of experience is required for candidates to be considered for Senior Psychometrician. Education Doctorate 
degree in Educational/Psychological Measurement, Statistics, or a related field 

 
How to Apply 
https://nbme.applicantpro.com/jobs/2361560.html 

 
 
 
 
 
EMPLOYMENT OPPORTUNITY WITH  ExploreLearning 
POSTING DATE: 5/11/22 
 
Job Title 
Education Software Engineer 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Remote - Charlottesville, VA 

 
Company Name + Description 
ExploreLearning - We are ExploreLearning®, a Cambium Learning® Group company. At ExploreLearning, we 
believe all students can have success in math and science — and have fun along the way! We’re an innovative ed 
tech company, helping students to embrace their inner scientist and/or mathematician through adaptive, game-based 
instruction, all while increasing deeper learning of foundational STEM concepts in a way that is as fun as it is 
effective. Our products and services help teachers easily personalize and enliven instruction, while building the skills 
and confidence students need to succeed in these critical subject areas. We’re looking for individuals who share our 
commitment to solutions that truly make a difference in the lives of students. 

 
Position Description 
Job Overview: A pioneer in science and math education, ExploreLearning is continuing to lead the way in next 
generation learning technologies and tools for teachers and students. Our captivating supplemental K-12 science and 
math simulations engage all students in rigorous learning and inspire them to think deeply and creatively. Today, 
ExploreLearning serves millions of students in all 50 states. If you’re ready to create innovative learning technologies 
and interactive simulations like our flagship Gizmos, then please apply. We are seeking talented software developers 
to create innovative simulations to support a new generation of deeply engaging science, engineering, and math 
learning experiences for K-12 students and teachers. As a software developer, you will build new Gizmos and related 
products and create and improve systems for authoring, deploying, and reporting on these products. As a company, 
we reward innovative thinking and creativity; we work hard to make learning as engaging as the best game you’ve 
played or movie you’ve seen; we are driven by the shared purpose of bringing the most effective approaches for 
science and math learning to all K-12 students and teachers; we work in a lean and agile manner to do the user-
centered design and continuous improvement that helps us get quicker and better results. Why Work With Us? In 
addition to competitive salaries and generous benefits, ExploreLearning offers an exciting and dynamic working 
environment in which creativity, teamwork and professional growth are valued and rewarded. Our award-winning 
online programs bring engaging and effective instructional strategies to K-12 classrooms around the world. Over the 
course of the last 20+ years, we’ve received numerous awards from some of the worlds most respected education 
organizations, and were recently named one of the Best Places to Work in Virginia. Our office is based in historic 
downtown Charlottesville, Virginia, located approximately 100 miles southwest of Washington, D.C., and consistently 
rated one of America’s best places to live. The area offers a wide variety of business, cultural, historical, educational 
and sport-related attractions. To learn more about our organization and the exciting work we do, visit us online. An 
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Equal Opportunity Employer We are dedicated to fostering a culture that celebrates unique backgrounds, ideas, and 
experiences. All qualified applicants will receive consideration for employment without discrimination on the basis of 
race, color, religion, sex, gender, gender identity/expression, sexual orientation, national origin, protected veteran 
status, or disability. 

 
Essential Job Functions 
Job Responsibilities: - Write code including the underpinning mathematical models for interactive simulations - Work 
in sprints with a project leader and other developers - Suggest new technology ideas to project leaders and 
developers - Improve platform and deployment processes - Optimize applications for maximum speed and scalability 
- Participate in team discussions of software architecture and infrastructure - Provide tools to help researchers access 
their project data, outputting data in different formats - Build reusable code and libraries for future use - For the right 
applicant, job responsibilities may also include Inventing new ideas for new interactive simulations  

 
Qualifications Preferred (years of experience, education level etc.) 
Job Requirements: - Experience with application-level JavaScript, HTML5, and Canvas - Experience with JavaScript 
libraries that would help with development of interactive simulations and - relatedly support data visualization - 
Experience with mathematical modeling of physical systems - Experience integrating simulations with external 
systems (e.g. getter and setter methods) - Confidence and collaborative skills to work in an agile environment - A 
graduate degree in CS, EE, mathematics, or related field or equivalent work experience - 4+ years of experience 
working as a Software Developer - Have completed a software project with a team of developers and designers - 
Ability to work independently when necessary - Good verbal and written communication skills - Interest in creating 
superior educational software Preferred Qualifications include experience with: - Learning technologies like 
interactive simulations - Learning design and/or learning experience design - K-12 science or math teaching - 
Science and/or math disciplinary content - Track record of designing and building engaging learning technologies - 
Cloud-based data storage - Automated testing - Creating clean, usable, and beautiful user interfaces - Designing 
well-structured applications that communicate through extensible APIs - PlayCanvas WebGL game engine - Working 
on an agile team  

 
How to Apply 
https://cambiumlearning.wd1.myworkdayjobs.com/camb/job/Remote/Education-Software-Developer_REQ-1596 
 
 
EMPLOYMENT OPPORTUNITY WITH  MIT 
POSTING DATE: 5/11/22 
 
Job Title 
LEARNING SCIENTIST AND ASSESSMENT DESIGNER 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
Cambridge, MA 

 
Company Name + Description 
Comparative Media Studies/Writing-MIT Scheller Teacher Education Program prides itself in designing for and 
integrating high quality educational technology into K-12 classrooms. 

 
Position Description 
LEARNING SCIENTIST AND ASSESSMENT DESIGNER, Comparative Media Studies/Writing-MIT Scheller Teacher 
Education Program (MIT-STEP) (full time), to join our interdisciplinary team to design, implement, and research 
learning experiences valuing student voice and choice and teacher agency. We are looking for a creative thinker to 
join our team to design cutting-edge, playful, authentic to the learning experience assessments for high school 
project-based learning math curricula. Responsibilities include: Designing and testing assessments for project based 
learning math units; Working with a design collaborative to create summative and formative assessments; Building 
capacity for assessment design in the lab and beyond; Coordinating with partner schools and institutions; Adapting 
and creating research instruments; Leading and supporting studies using mixed methodology for design-based 
research; Publishing findings for scholarly and practitioner communities. The ideal candidate is comfortable 
navigating ambiguity and enjoys challenges wrestling with fuzzy and big problems in education. MIT-STEP prides 
itself in designing for and integrating high quality educational technology into K-12 classrooms. Job Requirements 
REQUIRED: earned doctorate in Learning Sciences, Instructional Design, Curriculum and Instruction, Assessment 
Design, Education, Cognitive Psychology or related area. Expertise in assessment design for example in designing 
and executing playful assessments for open ended projects. Expertise in mixed methods with a focus on design-
based research; experience working closely with teachers on design and development of formative and summative 
assessment; interest in advancing excellence and equity in education through improving classroom learning; 
excellent communication and technical skills; and ability to work independently and contribute to an interdisciplinary 
team. PREFERRED: at least five years’ assessment design experience, knowledge and experience with project 
based learning at the high school level; experience as an educator in formal or informal education with middle or high 
school youth, knowledge of and experience with high school math education; experience with data visualizations and 
data analytics; ability to work well on an ever evolving project. When safe, some U.S. travel is required. This is a 
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temporary, on-site , 12-month position with the possibility of renewal depending upon funding. LEARNING 
SCIENTIST AND ASSESSMENT DESIGNER, Comparative Media Studies/Writing-MIT Scheller Teacher Education 
Program (MIT-STEP) (full time), to join our interdisciplinary team to design, implement, and research learning 
experiences valuing student voice and choice and teacher agency. We are looking for a creative thinker to join our 
team to design cutting-edge, playful, authentic to the learning experience assessments for high school project-based 
learning math curricula. Responsibilities include: Designing and testing assessments for project based learning math 
units; Working with a design collaborative to create summative and formative assessments; Building capacity for 
assessment design in the lab and beyond; Coordinating with partner schools and institutions; Adapting and creating 
research instruments; Leading and supporting studies using mixed methodology for design-based research; 
Publishing findings for scholarly and practitioner communities. The ideal candidate is comfortable navigating 
ambiguity and enjoys challenges wrestling with fuzzy and big problems in education. MIT-STEP prides itself in 
designing for and integrating high quality educational technology into K-12 classrooms. Job Requirements 
REQUIRED: earned doctorate in Learning Sciences, Instructional Design, Curriculum and Instruction, Assessment 
Design, Education, Cognitive Psychology or related area. Expertise in assessment design for example in designing 
and executing playful assessments for open ended projects. Expertise in mixed methods with a focus on design-
based research; experience working closely with teachers on design and development of formative and summative 
assessment; interest in advancing excellence and equity in education through improving classroom learning; 
excellent communication and technical skills; and ability to work independently and contribute to an interdisciplinary 
team. PREFERRED: at least five years’ assessment design experience, knowledge and experience with project 
based learning at the high school level; experience as an educator in formal or informal education with middle or high 
school youth, knowledge of and experience with high school math education; experience with data visualizations and 
data analytics; ability to work well on an ever evolving project. When safe, some U.S. travel is required. This is a 
temporary, on-site , 12-month position with the possibility of renewal depending upon funding.  

 
Essential Job Functions 
LEARNING SCIENTIST AND ASSESSMENT DESIGNER, Comparative Media Studies/Writing-MIT Scheller Teacher 
Education Program (MIT-STEP) (full time), to join our interdisciplinary team to design, implement, and research 
learning experiences valuing student voice and choice and teacher agency. We are looking for a creative thinker to 
join our team to design cutting-edge, playful, authentic to the learning experience assessments for high school 
project-based learning math curricula. Responsibilities include: Designing and testing assessments for project based 
learning math units; Working with a design collaborative to create summative and formative assessments; Building 
capacity for assessment design in the lab and beyond; Coordinating with partner schools and institutions; Adapting 
and creating research instruments; Leading and supporting studies using mixed methodology for design-based 
research; Publishing findings for scholarly and practitioner communities. The ideal candidate is comfortable 
navigating ambiguity and enjoys challenges wrestling with fuzzy and big problems in education.  

 
Qualifications Preferred (years of experience, education level etc.) 
REQUIRED: earned doctorate in Learning Sciences, Instructional Design, Curriculum and Instruction, Assessment 
Design, Education, Cognitive Psychology or related area. Expertise in assessment design for example in designing 
and executing playful assessments for open ended projects. Expertise in mixed methods with a focus on design-
based research; experience working closely with teachers on design and development of formative and summative 
assessment; interest in advancing excellence and equity in education through improving classroom learning; 
excellent communication and technical skills; and ability to work independently and contribute to an interdisciplinary 
team. PREFERRED: at least five years’ assessment design experience, knowledge and experience with project 
based learning at the high school level; experience as an educator in formal or informal education with middle or high 
school youth, knowledge of and experience with high school math education; experience with data visualizations and 
data analytics; ability to work well on an ever evolving project.  

 
How to Apply 
https://careers.peopleclick.com/careerscp/client_mit/external/jobDetails/jobDetail.html?jobPostId=24019&localeCode
=en-us 
 
 
EMPLOYMENT OPPORTUNITY WITH  University of Alabama 
POSTING DATE: 5/9/22 
 
Job Title 
Clinical Assistant Professor of Quantitative Res 

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 
Full time 

 
Location (city, state) 
Tuscaloosa, AL 

 
Company Name + Description 
The University of Alabama 

 
Position Description 
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The Department of Educational Studies at the University of Alabama invites applications for a Clinical Assistant 
Professor of Quantitative Research. This is a nine-month, non-tenure earning position with a contract of two years. 
Renewal of this appointment is contingent upon satisfactory performance, departmental needs, and funding 
availability. We are seeking a scholar who possesses experience in teaching introductory statistics courses to 
undergraduate, master’s, and doctoral students. Those with teaching experience and expertise in educational 
statistics are encouraged to apply. The Department of Educational Studies houses a flourishing educational research 
program that offers a PhD in Educational Research and both Qualitative and Quantitative Research Graduate 
Certificates. The successful candidate will join an expert cadre of quantitative researchers with diverse expertise in 
statistics and measurement The Department of Educational Studies houses a flourishing educational research 
program that offers a PhD in Educational Research and both Qualitative and Quantitative Research Graduate 
Certificates. The successful candidate will join an expert cadre of quantitative researchers with diverse expertise in 
statistics and measurement. 

 
Essential Job Functions 
Responsibilities include: Teach a full load of 4 courses in both fall and spring semesters (4/4 load) Teach graduate 
and undergraduate courses in quantitative research; Participate in program and departmental initiatives when 
feasible based on teaching responsibilities. 

 
Qualifications Preferred (years of experience, education level etc.) 
Minimum Qualifications: Earned doctorate in educational research or a related field, with a specialization in 
quantitative methods; Demonstrated knowledge of statistics and quantitative research methods in education and/or 
the social sciences. Evidence of teaching experience/effectiveness in basic statistics courses; Knowledge of 
qualitative methods, particularly in the context of educational and/or social research survey courses; Ability to work 
with students and faculty in a variety of disciplines; Commitment to diversity, equity, and socially-just research and 
teaching practices. Minimum Qualifications: Earned doctorate in educational research or a related field, with a 
specialization in quantitative methods; Demonstrated knowledge of statistics and quantitative research methods in 
education and/or the social sciences. Evidence of teaching experience/effectiveness in basic statistics courses; 
Knowledge of qualitative methods, particularly in the context of educational and/or social research survey courses; 
Ability to work with students and faculty in a variety of disciplines; Commitment to diversity, equity, and socially-just 
research and teaching practices. See application website 

 
How to Apply 
https://facultyjobs.ua.edu/postings/50217 
 
 
 
 
 
 
 
 
 
 
EMPLOYMENT OPPORTUNITY WITH Durham University 
POSTING DATE: 5/9/22 
 
Job Title 
Postdoctoral Research Associate 

 
FLSA Status (exempt, non-exempt) 
Not applicable 

 
Position Status (full, part-time) 
part-time 

 
Location (city, state) 
Durham, United Kingdom 

 
Company Name + Description 
Durham University Durham University is one of the world's top universities with strengths across the Arts and 
Humanities, Sciences and Social Sciences. We are home to some of the most talented scholars and researchers 
from around the world who are tackling global issues and making a difference to people's lives. The University sits in 
a beautiful historic city where it shares ownership of a UNESCO World Heritage Site with Durham Cathedral, the 
greatest Romanesque building in Western Europe. A collegiate University, Durham recruits outstanding students from 
across the world and offers an unmatched wider student experience. Less than 3 hours north of London, and an hour 
and a half south of Edinburgh, County Durham is a region steeped in history and natural beauty. The Durham Dales, 
including the North Pennines Area of Outstanding Natural Beauty, are home to breathtaking scenery and attractions. 
Durham offers an excellent choice of city, suburban and rural residential locations. The University provides a range of 
benefits including pension and childcare benefits and the University’s Relocation Manager can assist with potential 
schooling requirements. Durham University seeks to promote and maintain an inclusive and supportive environment 
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for work and study that assists all members of our University community to reach their full potential. Diversity brings 
strength and we welcome applications from across the international, national and regional communities that we work 
with and serve. The Department The Department of Psychology at Durham University is an outstanding research 
environment, and the successful candidate will play a significant role in maintaining its reputation as a world-class 
department for conducting world leading research. Founded in 1952, the Department of Psychology is consistently 
ranked as one of the very best in the UK with an outstanding and growing reputation for excellence in research. We 
are currently ranked in the top 150 of Psychology Departments world-wide according to the QS World Rankings. The 
department is committed to creating and maintaining a research environment that spans the entire breadth of 
psychology. Currently the department’s research falls within three groupings: Cognitive Neuroscience, Developmental 
Science, and Quantitative Social Psychology. There is a vibrant research culture with a weekly departmental 
research seminar series. The department is extremely well-equipped for research, including facilities for fMRI, TMS, 
tDCS, EEG/ERP, VR, eye movement tracking, and biophysiological recording. The department benefits from full IT 
and mechanical research support from departmental technicians. The Department is proud to be a Silver Athena 
Swan Award holder, recognising our commitment to advancing women's careers in STEM and promoting 
equality/diversity. The successful candidate will join the vibrant Cognitive Neuroscience Research Group, as well as 
have the opportunity to join a host of exciting inter-disciplinary networks in the University such as those supporting 
early career researchers. The successful candidate will be a core member of the research group of Dr Kathleen 
Vancleef (www.kathleenvancleef.org) which conducts translational research studies in the field of neuropsychology. 
The research aims to better understand visual perception difficulties that people can experience after brain injury. We 
work closely with patients and clinicians to learn about their experiences and needs. With that knowledge and a 
thorough understanding of visual neuroscience, we develop tools for assessment and rehabilitation that aim to 
improve the life of patients with visual perception problems after a brain injury. We work with adult stroke survivors 
and children with Cerebral Visual Impairment. In our group, we value inclusivity, career development, integrity and 
sustainability. 

 
Position Description 
The Role Applications are invited for a Postdoctoral Research Associate in Psychology with a particular emphasis on 
diagnostic accuracy or psychometrics (reliability and validity). Stroke is a common and life-threatening condition. 
Almost 8 in 10 stroke survivors have visual perception problems such as difficulties with recognising objects or faces. 
These problems hinder stroke survivors in doing everyday tasks like driving, sending a text message, or meeting 
friends. The available screening tools for visual perception problems are time-consuming. Therefore, clinicians most 
often have to rely on what patients report and on their own observations. Unfortunately, 75% of patients with such 
problems are missed that way. A practical screening tool for visual perception problems is the first critical step to 
resolve the problem and we have developed such a tool. It has tasks such as naming pictures, recognising faces, and 
reading text. Our tool is the only one that is quick to administer, making it suitable for use in busy clinical settings, and 
that is based on recent insights in visual neuroscience. The aim of this 5-year project is to transform the prototype 
screening tool into a functional, comprehensive tool and identify the most appropriate rehabilitation methods for the 
conditions identified by the screening tool. The work is funded by an NIHR Advanced Fellowship awarded to Dr 
Kathleen Vancleef. The successful applicant will take up a central role in evaluating the reliability and diagnostic 
accuracy of our screening tool (Work Package 2). To achieve this, you will set-up a multicentre study with our 
partners in Durham and Oxford. This will include preparing an application for evaluation by an NHS Research Ethics 
Committee, complying with other governance requests, and designing Standard Operating Procedures. Across all 
sites, about 100 stroke survivors will be asked to complete the new screening tool (twice), a gold standard visual 
perception test, and tests for cognition (e.g. language, memory) and sensory vision. You will be responsible for data 
collection at our sites around Durham and be supported by one research assistant. Data collection at our sites near 
Oxford will be completed by two research assistants based at the University of Oxford. You will provide training for 
the research assistants, monitor data collection at all sites, take on relevant project management tasks, and 
supervise the team of 3 research assistants. The work will include 6-monthly visits to our partners in Oxford (Prof 
Nele Demeyere). Following data collection, you will be responsible for analysing the data for measures of test-retest 
reliability, sensitivity and specificity, convergent and discriminant validity. Finally, you will lead the preparation of 
manuscripts for submission to peer-reviewed journals. We highly value career development opportunities for early 
career researchers. You will have the opportunity to get involved in other aspects of the project such as patient and 
public involvement, impact activities, development of rehabilitation recommendations (Work Package 3), 
dissemination to other researchers (e.g. present at conferences), clinicians (e.g. develop training session and 
materials) and patients (e.g. engagement on social media and with local patients’ groups). You will also have the 
chance to set up your own research projects or work on developing transferable skills (e.g. management skills). A 
training budget is available for conference attendance and relevant courses. Responsibilities : To conduct individual 
and collaborative research projects under the direction of the Principal Investigator or Grant-holder. To set-up a 
diagnostic accuracy study in a clinical setting across multiple hospital sites and adhere to administrative 
requirements. To recruit stroke survivors in a timely manner and build a rapport with them To collect data from stroke 
survivors through neuropsychological tests, questionnaires, and review of medical notes. Data collection will likely 
take place at NHS sites, through home visits and via video calls. To be involved in supervision and training of 
students and research assistants, as appropriate. To plan and manage own research activity, research resources in 
collaboration with others and contribute to the planning of research projects. To take on the day-to-day management 
of the study and coordination across sites. To monitor study progress and ensure compliance with, and adherence to, 
the project plan and to identify, evaluate and rectify problems. To deal with problems that may affect the achievement 
of research objectives and deadlines by discussing with the Principal Investigator or Grant-holder and offering 
creative or innovative solutions. To contribute to fostering a collegial and respectful working environment which is 
inclusive and welcoming and where everyone is treated fairly with dignity and respect. To support the research 
group’s core values of inclusivity, career development, integrity and sustainability and act in line with the values. To 
adhere to the principles and good practice standards of Open Science through effective data management, open 
access, open data, reproducibility methods and analyses. To analyse data for measures of test-retest reliability, 
sensitivity and specificity, convergent and discriminant validity with high quality methods. To understand and convey 
material of a specialist or highly technical nature to the team or group of people through presentations and 
discussions that leads to the presentation of research papers in conferences and publications. To prepare and deliver 
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presentations on research outputs/activities to audiences which may include: research sponsors, academic and non-
academic audiences. To publish high quality outputs, including papers for submission to peer reviewed journals and 
papers for presentation at conferences and workshops under the direction of the Principal Investigator or Grant-
holder. To engage in wider citizenship to support the department and wider discipline. To engage in continuing 
professional development by participation in the undergraduate or postgraduate teaching programmes or by 
membership of departmental committees, etc. and by attending relevant training and development courses. To act a 
point of contact for internal and external partners To liaise with research colleagues and make internal and external 
contacts to develop knowledge and understanding to form relationships for future research collaboration. To work 
with the Principal Investigator or Grant-holder and other colleagues in the research group, as appropriate, to identify 
areas for research, develop new research methods and extend the research portfolio. This post is fixed term for 33 
months. The diagnostic accuracy study is time limited and will end on 31/03/2025. The post-holder is employed to 
work on research/a research project which will be led by another colleague. Whilst this means that the post-holder will 
not be carrying out independent research in his/her own right, the expectation is that they will contribute to the 
advancement of the project, through the development of their own research ideas/adaptation and development of 
research protocols. Successful applicants will, ideally, be in post by 1st July 2022.  

 
Essential Job Functions 
1.Qualifications A PhD (or be close to submission) 2. Experience Experience in conducting high quality academic 
research. Experience in conducting (standardised) behavioural assessments. Experience working with people with 
neurological disorders, either in a therapeutic, clinical or experimental context. Demonstrable involvement in 
supervision of students or junior team members. Experience in analysing behavioural data with up-to-date methods 
and a good understanding of used statistical techniques. 3. Skills Excellent logistical and planning skills, and the 
ability to prioritise effectively to meet deadline Demonstrable resourcefulness and initiative in dealing with unexpected 
situations. Established methods for organising their work in transparent and reproducible way that minimises errors. 
Demonstrable ability in managing and coordinating collaborative projects. Demonstrable ability to work cooperatively 
as part of a team, in a collegial, respectful and inclusive way through effective communication skills. Demonstrable 
ability to build rapport with participants or patients through excellent interpersonal skills. Demonstrable ability to write 
material of a quality commensurate with publication in highly-ranked journals. Demonstrable ability to communicate 
complex information to peers, within the wider professional community, to practitioners, and to the general public. 4. 
Other Prepared to work on-site and at several locations around Durham (University campus, hospitals, home visits, 
etc.) Prepared to travel within the UK for 6-monthly visits to Oxford and attendance at conferences and training 
courses. 

 
Qualifications Preferred (years of experience, education level etc.) 
5. Experience Experience with diagnostic accuracy studies or with evaluating psychometrics properties of behavioural 
tests such as reliability and validity. Experience with running clinical or translational studies in the National Health 
Service (UK) and establishing procedures to ensure adherence to administrative requirements. Experience with 
managing multi-centre studies. Experience in working with vulnerable or older populations, preferably with 
neurological conditions. Strong publication record in peer-reviewed journals, commensurate with stage of career. A 
track record of presenting research at conferences, symposia, or meetings, commensurate with stage of career. 
Demonstrable ability to develop research proposals and designs in collaboration with other academics. Previous 
activities that demonstrate a supportive attitude towards inclusivity, supporting junior people in their career 
development, integrity or sustainability. These activities can have taken place outside a research context. 6. Skills 
Good understanding of administrative requirements for research with NHS patients. Good understanding of the 
requirements to ensure high quality data in vision research and/or a diagnostic accuracy study. Demonstrable ability 
to plan and manage independent research. Demonstrable ability to plan and manage independent research. 
Demonstrable ability to coordinate team activities and supervise team members (remotely) Demonstrable ability to 
analyse data for diagnostic accuracy, reliability or validity. Ability to prepare and analyse data in R Demonstrable 
Open Science practices. Demonstrable ability to present research papers at national or international conferences and 
communicate complex information to specialists and within the wider academic community. 7. Other Driving licence 
Access to a car 

 
How to Apply 
https://durham.taleo.net/careersection/du_ext/jobdetail.ftl?job=22000396&tz=GMT%2B01%3A00&tzname=Europe%2
FLondon 

 
 
 
EMPLOYMENT OPPORTUNITY WITH WIDA 
POSTING DATE: 5/2/22 
 
Job Title 
WIDA Psychometrician (job number 257317 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Madison, WI 
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Company Name + Description 
WIDA, Wisconsin Center for Education Research, University of Wisconsin - Madison What is WIDA? For nearly 20 
years, WIDA has provided a trusted, comprehensive approach to supporting, teaching, and assessing multilingual 
learners. We are an educational services organization that advances language development and academic 
achievement for multilingual children in early childhood and grades K-12. In short, we provide educators around the 
world with high-quality language standards, assessments, professional learning, and research. We are proud to be a 
part of the Wisconsin Center for Education Research (WCER) within UW-Madison's nationally ranked School of 
Education. Visit https://wida.wisc.edu/about/careers and watch our Introduction to WIDA video to see why WIDA is an 
incredible place to work! The Psychometrician position is located within WIDA's Assessment Department and will 
report to the Lead Psychometrician. This position will be responsible for 1) supporting the psychometric operational 
and research activities associated with WIDA's language assessments, 2) supporting the monitoring and evaluating 
of operational psychometric projects and analyses conducted by vendors, and 3) supporting the authoring and review 
of research reports and psychometric deliverables. Working fully remote is an option for this position. Requests to 
work remotely would need to be reviewed based on the UW and School of Education (SoE) remote work policies and 
go through the SoE implementation process. To learn more about these policies, visit 
https://businessoffice.education.wisc.edu/human-resources/remote-work/. WIDA is committed to challenging linguistic 
discrimination, cultural biases, and racism in education. WIDA values linguistic and cultural diversity both as an end 
and a means for success in the field of education. As such, we strongly encourage applications from a diverse pool of 
candidates who champion social justice as a core value.  

 
Position Description 
The Psychometrician position is located within WIDA's Assessment Department and will report to the Lead 
Psychometrician. This position will be responsible for 1) supporting the psychometric operational and research 
activities associated with WIDA's language assessments, 2) supporting the monitoring and evaluating of operational 
psychometric projects and analyses conducted by vendors, and 3) supporting the authoring and review of research 
reports and psychometric deliverables. Working fully remote is an option for this position. Requests to work remotely 
would need to be reviewed based on the UW and School of Education (SoE) remote work policies and go through the 
SoE implementation process. To learn more about these policies, visit 
https://businessoffice.education.wisc.edu/human-resources/remote-work/. WIDA is committed to challenging linguistic 
discrimination, cultural biases, and racism in education. WIDA values linguistic and cultural diversity both as an end 
and a means for success in the field of education. As such, we strongly encourage applications from a diverse pool of 
candidates who champion social justice as a core value.  

 
Essential Job Functions 
RESPONSIBILITIES Designs, administers, and evaluates quantitative tests and instructional resources for the 
measurement of neuropsychological functioning within educational environments. 75% Analyzes, researches, and 
proposes solutions to current and future psychometric data and problems and communicates solutions with internal 
and/or external stakeholders to support the development of educational resources 10% Designs and implements 
psychometric tools to assess learner ability and/or enhance learning outcomes in collaboration with internal and 
external stakeholders and staff 10% Serves as a subject matter expert and disseminates technical psychometric 
concepts across various mediums, including non-technical audiences 5% Other quantitative technical activities as 
assigned. 

 
Qualifications Preferred (years of experience, education level etc.) 
Required Master's Degree Field of Educational Measurement or related field with an emphasis on psychometrics or 
quantitative methods. QUALIFICATIONS: * Minimum 1 year of training and experience in psychometrics theory 
research and statistics. Examples may include classical test theory, item response theory, scaling and equating, 
sampling, generalizability theory, linear modeling, or structural equation modeling. * Strong computer programming 
skills for data manipulation and statistical/psychometric analyses. Required computer skills include the ability to 
program in measurement and statistical software such as Winsteps, Bilog-MG, SAS, STATA, R, or other related 
software packages. * Computer programming skills such as Flexmirt or Python preferred. * Familiarity with multistage 
adaptive testing and graded response IRT models. * Ability to write technical and research reports. * Ability to work 
independently and collaboratively within a team. * Experience collaborating with external vendors or partners is 
preferred. * A value of promoting and fostering diversity, equity, and inclusion. * A willingness to engage in and 
deepen knowledge of WIDA's Social Justice value. 

 
How to Apply 
Go to https://jobs.hr.wisc.edu/en-us/job/513525/wida-psychometrician , click on the "Apply Now" button to start the 
application process. As part of the application process, you will be required to upload a cover letter addressed to 
Gary Cook, a current resume, and a list with the contact information of least three professional references. 

 
 
 
EMPLOYMENT OPPORTUNITY WITH WIDA 
POSTING DATE: 5/2/22 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 

https://wida.wisc.edu/about/careers
https://businessoffice.education.wisc.edu/human-resources/remote-work/
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full time 
 

Location (city, state) 
Madison, WI but remote work is an option 

 
Company Name + Description 
WIDA For nearly 20 years, WIDA has provided a trusted, comprehensive approach to supporting, teaching, and 
assessing multilingual learners. We are an educational services organization that advances language development 
and academic achievement for multilingual children in early childhood and grades K-12. In short, we provide 
educators around the world with high-quality language standards, assessments, professional learning, and research. 
We are proud to be a part of the Wisconsin Center for Education Research (WCER) within UW-Madison's nationally 
ranked School of Education.  

 
Position Description 
The Psychometrician position is located within WIDA's Assessment Department and will report to the Lead 
Psychometrician. This position will be responsible for 1) supporting the psychometric operational and research 
activities associated with WIDA's language assessments, 2) supporting the monitoring and evaluating of operational 
psychometric projects and analyses conducted by vendors, and 3) supporting the authoring and review of research 
reports and psychometric deliverables. More information including application requirements can be found at 
https://jobs.hr.wisc.edu/en-us/job/513525/wida-psychometrician  

 
Essential Job Functions 
Designs, administers, and evaluates quantitative tests and instructional resources for the measurement of 
neuropsychological functioning within educational environments. 75% Analyzes, researches, and proposes solutions 
to current and future psychometric data and problems and communicates solutions with internal and/or external 
stakeholders to support the development of educational resources 10% Designs and implements psychometric tools 
to assess learner ability and/or enhance learning outcomes in collaboration with internal and external stakeholders 
and staff 10% Serves as a subject matter expert and disseminates technical psychometric concepts across various 
mediums, including non-technical audiences 5% Other quantitative technical activities as assigned. 

 
Qualifications Preferred (years of experience, education level etc.) 
Education: Master's Degree Required - Field of Educational Measurement or related field with an emphasis on 
psychometrics or quantitative methods. Qualifications: * Minimum 1 year of training and experience in psychometrics 
theory research and statistics. Examples may include classical test theory, item response theory, scaling and 
equating, sampling, generalizability theory, linear modeling, or structural equation modeling. * Strong computer 
programming skills for data manipulation and statistical/psychometric analyses. Required computer skills include the 
ability to program in measurement and statistical software such as Winsteps, Bilog-MG, SAS, STATA, R, or other 
related software packages. * Computer programming skills such as Flexmirt or Python preferred. * Familiarity with 
multistage adaptive testing and graded response IRT models. * Ability to write technical and research reports. * Ability 
to work independently and collaboratively within a team. * Experience collaborating with external vendors or partners 
is preferred. * A value of promoting and fostering diversity, equity, and inclusion. * A willingness to engage in and 
deepen knowledge of WIDA's Social Justice value. 

 
How to Apply 
visit https://jobs.hr.wisc.edu/en-us/job/513525/wida-psychometrician and click Apply Now 
 
 
 
 
 
EMPLOYMENT OPPORTUNITY WITH Columbia University 
POSTING DATE: 4/28/22 
 
 
Job Title 
Assistant/Associate Professor - Learning Analytics 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
New York 

 
Company Name + Description 
Teachers College, Columbia University 

 
Position Description 
The Department of Human Development at Teachers College, Columbia University is seeking applications for a 
Visiting Professor (Assistant or Associate rank) for the Program in Learning Analytics. This is a one-year appointment 

https://jobs.hr.wisc.edu/en-us/job/513525/wida-psychometrician
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with the possibility of renewal. Primary responsibilities associated with the position include teaching four courses per 
year, plus M.A. student advisement. Advisement duties include advising on student data analysis projects, as well as 
managing internship placements. The position will be paid on the Assistant Professor or Associate Professor pay 
scale at a level commensurate with the successful candidate’s experience and background. Applicants must be 
authorized for employment in the U.S. on a full-time basis.To apply please submit a cover letter, a statement of your 
teaching philosophy, resume, sample syllabi, and evidence of teaching effectiveness (if available), and the contact 
information for three professional references. The review of applications will begin immediately and continue until the 
position is filled. Search Timetable: Review of applications will begin immediately and continue until the search is 
completed. Appointment begins September 2022. 

 
Essential Job Functions 
The Learning Analytics Program at Teachers College, Columbia University invites applicants for a Visiting Assistant 
or Visiting Associate Professor position in Learning Analytics/Educational Data Mining. This is an initial one-year 
appointment with the possibility of renewal. The program seeks to hire a faculty member who is actively engaged in 
the learning analytics and educational data mining communities and who has been active in development and use of 
learning analytics methods in research and/or practice settings. Primary responsibilities include teaching courses in 
the three-term (Fall, Spring, Summer A) core program sequence, advising Master’s degree students in the program, 
managing internship placements, and working with students on the development of their capstone projects. Additional 
responsibilities include advising masters students in the learning analytics degree program and those in the learning 
analytics track in the Cognitive Science Program. 

 
Qualifications Preferred (years of experience, education level etc.) 
Major qualifications include: a doctorate in a field relevant to learning analytics such as statistics, computer science, 
or the learning sciences, a track record of experience using learning analytics in research and/or practice settings, 
and experience teaching undergraduate or graduate students. Women, minorities, and persons with disabilities are 
encouraged to apply 

 
How to Apply 
https://employment.tc.columbia.edu/cw/en-us/job/509765/visiting-assistant-or-associate-professor-learning-analytics-
program 

 
 
 
EMPLOYMENT OPPORTUNITY WITH Columbia University 
POSTING DATE: 4/28/22 
 
 
Job Title 
Assistant/Associate Professor - Learning Analytics 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
New York 

 
Company Name + Description 
Teachers College, Columbia University  

 
Position Description 
The Department of Human Development at Teachers College, Columbia University is seeking applications for a 
Visiting Professor (Assistant or Associate rank) for the Program in Learning Analytics. This is a one-year appointment 
with the possibility of renewal. Primary responsibilities associated with the position include teaching four courses per 
year, plus M.A. student advisement. Advisement duties include advising on student data analysis projects, as well as 
managing internship placements.The Learning Analytics Program at Teachers College, Columbia University invites 
applicants for a Visiting Assistant or Visiting Associate Professor position in Learning Analytics/Educational Data 
Mining. This is an initial one-year appointment with the possibility of renewal. The program seeks to hire a faculty 
member who is actively engaged in the learning analytics and educational data mining communities and who has 
been active in development and use of learning analytics methods in research and/or practice settings. 

 
Essential Job Functions 
Primary responsibilities include teaching courses in the three-term (Fall, Spring, Summer A) core program sequence, 
advising Master’s degree students in the program, managing internship placements, and working with students on the 
development of their capstone projects. Additional responsibilities include advising masters students in the learning 
analytics degree program and those in the learning analytics track in the Cognitive Science Program. 

 
Qualifications Preferred (years of experience, education level etc.) 
Major qualifications include: a doctorate in a field relevant to learning analytics such as statistics, computer science, 
or the learning sciences, a track record of experience using learning analytics in research and/or practice settings, 

https://employment.tc.columbia.edu/cw/en-us/job/509765/visiting-assistant-or-associate-professor-learning-analytics-program
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and experience teaching undergraduate or graduate students. Women, minorities, and persons with disabilities are 
encouraged to apply 

 
How to Apply 
https://employment.tc.columbia.edu/cw/en-us/job/509765?lApplicationSubSourceID= 

 
 
EMPLOYMENT OPPORTUNITY WITH Amira Learning 
POSTING DATE: 4/21/22 
 
Job Title 
Psychometric Intern 

 
FLSA Status (exempt, non-exempt) 
Non-exempt 

 
Position Status (full, part-time) 
Full 

 
Location (city, state) 
Remote 

 
Company Name + Description 
Amira Learning Amira is the first intelligent reading assistant, able to listen to students read out loud, assess their 
mastery and deliver personalized tutoring. Amira is now at work helping hundreds of school districts accelerate 
student reading growth. Amira is a distributed team, led by edtech experts from Renaissance, the Gates Foundation 
and Illuminate. Amira’s investors include Google, Amazon, Owl, GSV and Rethink. Amira is partnered with HMH.  

 
Position Description 
Amira Learning is hosting a psychometric internship program for the Summer 2022 season with the potential to 
continue work on a contract basis throughout the school year. The goal of the psychometric internship program is to 
expose early career psychometricians to the unique questions relevant to early literacy assessment and AI tutoring 
while supporting innovation in development of the next generation early literacy assessment.  

 
Essential Job Functions 
You will work as part of an interdisciplinary development team of engineers, AI specialists, and data analysts, under 
the direction of Amira’s Chief Psychometrician. What You Will Do: Conduct psychometric analysis of assessment 
results using a flexible toolkit of models; Conduct norm adjustments to reflect current national trends and changes 
related to the COVID-19 pandemic; Help develop new measures of reading in line with the science of reading 
framework; Assist in creating and automating pipelines for item analysis.  

 
Qualifications Preferred (years of experience, education level etc.) 
Experience & Skills: Experience in analyzing the results from educational assessments. Understanding of item 
calibration, score equating, and item analysis using IRT methods. Ability to create scripts in Python and R and use 
familiar packages for data analysis and modeling. Basic Understanding of reading science. Good communication and 
technical writing skills. At least 2 years of study in a U.S. graduate program in educational statistics, educational 
measurement, or quantitative psychology. Preferred: strong interest in early literacy and reading assessment  

 
How to Apply 
Email cv and cover letter to leah.walker@amiralearning.com 
 
 
EMPLOYMENT OPPORTUNITY WITH ABOG 
POSTING DATE: 4/8/22 
 
Job Title 
Statistical Data Analyst 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Dallas, TX (Uptown) 

 
Company Name + Description 
American Board of Obstetrics and Gynecology (ABOG) 

 
Position Description 

https://employment.tc.columbia.edu/cw/en-us/job/509765?lApplicationSubSourceID=
https://www.amiralearning.com/
mailto:leah.walker@amiralearning.com
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The Statistical Data Analyst supports the Psychometrics and Research arm within the Assessment Department in 
cleaning and analyzing data around assessments and research. He/she is responsible for working collaboratively with 
ABOG staff to implement any assigned data analysis and reporting (via tables, graphs, and figures) under the 
guidance of the Senior Psychometrician, including analysis of data for patterns and trends. In addition, he/she would 
be responsible for assisting in the creation of documentation around processes and procedures. 

 
Essential Job Functions 
• Process and/or extract any data using SQL extracts for analysis around assessments and/or research, working 
collaboratively with the IT department if needed. • Recode fields, generate variables, and/or restructure data files, as 
appropriate. • Perform data cleaning, formatting, and data-checking operations. • Aggregate, clean, integrate, and 
analyze data from multiple data sources for patterns, associations, differences, and trends under the guidance of the 
Manager of Psychometrics and Research. • Prepare data files for internal and external stakeholders, as required, in 
appropriate formats. • Implement data analysis and data reporting (tables, graphs, figures) using descriptive and 
inferential statistics with interpretations/use under the guidance of the Manager of Psychometrics and Research. • 
Assist in creating documentation around procedures for assessments and research (exam technical reports, 
tables/graphs, spreadsheets, presentation slide decks, manuscripts, etc.). • Be able to communicate findings verbally 
and present findings, if needed. • Create, maintain, and adapt code files used for data extraction, cleaning, analysis 
cyclically. • Assist the Psychometrics and Research arm of the Assessment Department in improving processes, 
improving code, investigating root cause issues, designing solutions for high priority issues, and developing 
efficiencies. • Work collaboratively with all ABOG departments.  

 
Qualifications Preferred (years of experience, education level etc.) 
• BA/BS degree in Statistics, Educational Measurement, Quantitative Psychology, Mathematics, or related field 
required. Master’s degree preferred. • Strong understanding of concepts and methodologies around data 
management, descriptive and inferential statistics, and research design required • Understanding of basic 
psychometrics (test/item statistics, Classical Test Theory, scoring of tests) preferred • Minimum 3 years’ experience 
with data and statistical analysis • Must be proficient in SQL and Microsoft 365. Advanced proficiency specifically with 
Microsoft Excel (e.g., conditional logic, VLOOKUP, counting, summing, pivot tables, etc.) • Proficiency in R and/or 
SPSS required. Proficiency in RMarkdown, R Shiny, shinyapps.io is a plus  

 
How to Apply 
If interested: Please send your cover letter and resume/vita to Dr. Pooja Shivraj (pshivraj@abog.org) for 
consideration. If received by the NCME conference, an interview may be scheduled on-site. 

 
 
 
EMPLOYMENT OPPORTUNITY WITH Curriculum Associates 
POSTING DATE: 4/8/22 
 
Job Title 
Principal Research Scientist 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Remote 

 
Company Name + Description 
Curriculum Associates 

 
Position Description 
At Curriculum Associates, we believe a diverse team leads to diversity in thinking, making our products better for 
teachers and students. If you read this job description, feel energized by what you see here, and believe you could 
bring passion and commitment to the role, but you aren’t sure you meet every qualification, please apply! Above all, 
we are looking for the right person! Curriculum Associates is seeking a Principal Research Scientist to join our 
Diagnostic & Instruction Research team. In this role, you’ll manage a small team of researchers and lead the 
development and execution of rigorous research projects focused primarily on next generation digital assessment 
and instruction products, which are used by over 10 million students throughout the United States. You will apply an 
analytic mindset, technical skills, and a wide variety of statistical methodologies to process data from one of the 
richest education datasets in the country, and help answer pressing research questions related to how students 
interact with our adaptive learning products and how we can maximize the success of all students, including students 
who are likely to receive lower quality education. This role works closely with digital instruction experts, product 
engineers, and fellow researchers to conduct research that drives product improvement, and mentors early career 
researchers, provides input on the research roadmap, and helps develop innovative enhancements to our 
personalized learning system. This opportunity is right for you if: You are passionate about K–12 education and want 
to make a positive impact for students and teachers You are interested in doing research that leads to the 
development and improvement of personalized learning systems You want to manage both projects and people and 
serve as a mentor for early career research scientists You enjoy the challenge of successfully wrangling large, 
complex process data sets You can independently lead quantitative research efforts and communicate the results 
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clearly and succinctly to non-technical audiences You are a self-directed worker who will thrive in a remote working 
environment The impact you’ll have: You’ll contribute to every phase of the research process You will lead a dynamic 
team of researchers to answer pressing questions about future enhancements to personalized learning products 
You’ll draft documentation for internal and external audiences, including process documentation, analysis 
specifications, and reporting of results You will present research findings to diverse audiences, including instruction 
experts, internal stakeholder meetings, and professional conferences You’ll contribute to quality control processes to 
ensure the accuracy of data, analyses, and findings of research projects Who we’re looking for: Ph.D. in education 
research, psychometrics, or other quantitative social science discipline with at least 10 years of relevant work 
experience Demonstrated experience conceptualizing, designing, and leading education research and/or evaluation 
projects Demonstrated experience with hierarchical modeling, machine learning, dimensionality reduction techniques, 
cluster/profile analysis, feature engineering, or other complex statistical methods Deep knowledge of educational 
measurement principles, including familiarity with psychometric concepts such as measurement error, validity, 
reliability estimation, and IRT Advanced-level SAS and/or R programmer with experience manipulating large, 
complex databases from multiple sources Experience mentoring, or directly managing, early career researchers 
Excellent written and verbal communication skills Independent worker and collaborative colleague who team 
members value We’d also love to see, though not required: Demonstrated experience in digital learning, personalized 
learning, reading, and/or mathematics at the K–12 level Experience using SQL for querying from large, complex 
databases Location: Curriculum Associates is a socially responsible, rapidly growing educational company 
headquartered northwest of Boston, MA. This is a remote position which will work collaboratively with a team of other 
researchers, most of whom are also working remotely. May also be based out of our office in Greensboro, NC. Travel 
expectations: Less than 10% of total time. Travel for this position will likely include one semi-annual team meeting, 
one semi-annual technical advisory committee meeting, and travel to national conferences when proposals have 
been accepted. Compensation & benefits: Competitive salary with great benefits including health, dental, and vision 
insurance, employer contributed 401K. Please note: A cover letter is required for consideration.  

 
Essential Job Functions 
Curriculum Associates is seeking a Principal Research Scientist to join our Diagnostic & Instruction Research team. 
In this role, you’ll manage a small team of researchers and lead the development and execution of rigorous research 
projects focused primarily on next generation digital assessment and instruction products, which are used by over 10 
million students throughout the United States. You will apply an analytic mindset, technical skills, and a wide variety 
of statistical methodologies to process data from one of the richest education datasets in the country, and help 
answer pressing research questions related to how students interact with our adaptive learning products and how we 
can maximize the success of all students, including students who are likely to receive lower quality education. This 
role works closely with digital instruction experts, product engineers, and fellow researchers to conduct research that 
drives product improvement, and mentors early career researchers, provides input on the research roadmap, and 
helps develop innovative enhancements to our personalized learning system. This opportunity is right for you if: You 
are passionate about K–12 education and want to make a positive impact for students and teachers You are 
interested in doing research that leads to the development and improvement of personalized learning systems You 
want to manage both projects and people and serve as a mentor for early career research scientists You enjoy the 
challenge of successfully wrangling large, complex process data sets You can independently lead quantitative 
research efforts and communicate the results clearly and succinctly to non-technical audiences You are a self-
directed worker who will thrive in a remote working environment The impact you’ll have: You’ll contribute to every 
phase of the research process You will lead a dynamic team of researchers to answer pressing questions about 
future enhancements to personalized learning products You’ll draft documentation for internal and external 
audiences, including process documentation, analysis specifications, and reporting of results You will present 
research findings to diverse audiences, including instruction experts, internal stakeholder meetings, and professional 
conferences You’ll contribute to quality control processes to ensure the accuracy of data, analyses, and findings of 
research projects  

 
Qualifications Preferred (years of experience, education level etc.) 
Ph.D. in education research, psychometrics, or other quantitative social science discipline with at least 10 years of 
relevant work experience Demonstrated experience conceptualizing, designing, and leading education research 
and/or evaluation projects Demonstrated experience with hierarchical modeling, machine learning, dimensionality 
reduction techniques, cluster/profile analysis, feature engineering, or other complex statistical methods Deep 
knowledge of educational measurement principles, including familiarity with psychometric concepts such as 
measurement error, validity, reliability estimation, and IRT Advanced-level SAS and/or R programmer with experience 
manipulating large, complex databases from multiple sources Experience mentoring, or directly managing, early 
career researchers Excellent written and verbal communication skills Independent worker and collaborative colleague 
who team members value We’d also love to see, though not required: Demonstrated experience in digital learning, 
personalized learning, reading, and/or mathematics at the K–12 level Experience using SQL for querying from large, 
complex databases  

 
How to Apply 
https://app.jobvite.com/j?cj=o7jbjfwE&s=NCME 

 
 
 
EMPLOYMENT OPPORTUNITY WITH ABOG 
POSTING DATE: 4/4/22 
 
Job Title 
Director of Assessment Development and Delivery 

 

https://app.jobvite.com/j?cj=o7jbjfwE&s=NCME
https://www.abog.org/


FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
Dallas, TX (Uptown) 

 
Company Name + Description 
American Board of Obstetrics and Gynecology (ABOG): a non-profit organization that provides voluntary board 
certification for practicing obstetricians and gynecologists in the United States and Canada. 

 
Position Description 
Management and strategic leadership of assessment development and delivery within the Assessment Department, 
including oversight of certification development and delivery, collaboration with the Psychometrics and Research arm 
within the Assessment department, integration with other departments, and personnel manager for the staff involved 
in development and administration of assessments in the Assessment department. The position operationally reports 
to the Chief of Psychometrics and Research with oversight from the Assistant Executive Director of Assessment. 

 
Essential Job Functions 
Communication: o Develop a communication strategy for Assessment department including, but not limited to, 
bulletins, candidate newsletters, social media, email campaigns, and phone scripting. o Develop/maintain department 
standard operating procedures including process maps, standard assumptions/calculations, and FAQs. o Interface 
with external vendors for exam development, item banking, and exam delivery to ensure readiness to meet the needs 
of candidates and diplomates, in conjunction with the Manager of Research and Psychometrics. o Participate in 
working groups to ensure that all departments involved in assessment development and delivery understand the 
requirements and standards. o Communicate between departments to ensure that exams are properly scheduled. o 
Communicate between departments to ensure that all appropriate requirements are met for future examination 
technology. o Complete annual review and editing of Certification Bulletins. o Consistently improve the 
professionalism conveyed to candidates, diplomates, and stakeholders of the American Board of Obstetrics and 
Gynecology. Management: o Assist the Assistant Executive Director of Assessment and Chief of Psychometrics and 
Research with written and verbal correspondence as necessary, including general correspondence and telephone 
calls to communicate ABOG policies and procedures. o Interface with ABOG committees, ABOG Board of Directors, 
ABMS, and societies as necessary. o Organize and maintain all records related to examination delivery. Direct Exam 
Publisher and Exam Delivery Coordinator in collection and destruction of files. o Manage multiple and simultaneous 
qualifying and certifying examination processes in specialty and subspecialty certifications and focused practice 
examinations by directing, supervising, and defining the annual work efforts of the Assessment Department specific 
to development and delivery in collaboration with the Manager of Psychometrics and Research. o Direct all 
Assessment department staffing with guidance from the Chief of Psychometrics and Research to ensure appropriate 
staffing levels for all Assessment department activities. o Ensure all the staff responsible for assessment 
development and/or administration are fully trained in the duties of their positions and cross trained in other 
Assessment department positions, as appropriate. o Develop and maintain the succession plan for the department in 
collaboration with the Manager of Psychometrics and Research. o Monitor and direct the progress of item and case 
writing in collaboration with the Psychometrics and Research arm of the Assessment department. o Monitor and 
direct the progress of all examination delivery processes. o Mentor and direct Exam Publisher and Exam Delivery 
Coordinator in strategic initiatives for the Exam department. o Organize and maintain all files related to examination 
development, including images and video clips. o Direct staff of the Assessment team in copyrighting of the 
assessments in a timely manner. Operations: o Assist Assistant Executive Director of Assessments, Chief of 
Psychometrics and Research, and other Assessment department members with office operations as requested. o 
Work collaboratively with the Manager of Psychometrics and Research in all aspects of assessment development 
and delivery to ensure ABOG assessments are fair and yield valid interpretations. o Manage application processes 
for certifications, including support of and communication with candidates. o Schedule and manage exams 
development meetings, in coordination with Assistant Executive Director of Assessments and Chief of Psychometrics 
and Research. o Participate in the management of the OB GYN and subspecialty Certifying (oral) Examinations. o 
Work collaboratively with the Assistant Executive Director of Assessments, the Associate Executive Director of MOC, 
and the Executive Director to select, orient, develop, and manage groups of specialty and subspecialty volunteer 
subject matter experts (SMEs) and examiners for assessment development and delivery. o In collaboration with the 
Assistant Executive Director of Assessments, prepare materials for consideration by the Credentials Subcommittee, 
and present materials to the Subcommittee when Assistant Executive Director of Assessments is out of office. 

 
Qualifications Preferred (years of experience, education level etc.) 
o Master’s in Health Administration, Public Health, Business, Education or related field o Positive attitude and the 
perseverance and flexibility to get through high intensity situations with ease and a sense of humor o Exceptional 
interpersonal, time management, organizational, and communication (oral and written) skills o Strong analytical and 
statistical reporting skills o Demonstrated experience converting data trends into meaningful organizational 
objectives. o Ability to work independently o Ability to project a professional demeanor o Ability to compose letters 
and e-mails o Detail-oriented and accurate – spelling, grammar, proofreading o Possess an advanced working 
knowledge of Microsoft Office Suite – Word, Excel, PowerPoint including advanced Excel reporting o Must have a 
working knowledge of and experience with database management o Ability to be flexible as office needs change  

 
How to Apply 
If interested: Please send your cover letter and resume/vita to Dr. Pooja Shivraj (pshivraj@abog.org) for 
consideration. If received by the NCME conference, an interview may be scheduled on-site. 

 

mailto:pshivraj@abog.org


 
 
EMPLOYMENT OPPORTUNITY WITH IXL 
POSTING DATE: 4/4/22 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full 

 
Location (city, state) 
Remote 

 
Company Name + Description 
IXL Learning is a leading educational technology company on a big mission: creating innovative learning experiences 
that help all learners reach their full potential. IXL's comprehensive curriculum and insightful analytics help more than 
850,000 teachers deliver personalized instruction, and empower over 13 million students to achieve new learning 
milestones every day. 

 
Position Description 
IXL Learning, a leading edtech company with products used by 13 million students worldwide, is seeking a 
psychometrician to oversee the technical quality of IXL's specialized assessments. In this role, you'll collaborate with 
curriculum designers, research scientists, and product managers to create, maintain, and improve student 
assessments. Additionally, you'll play a key role in advancing IXL's assessment strategy, as well as conducting and 
publishing analyses to ensure fair, accurate, and equitable assessment experiences for all learners. 

 
Essential Job Functions 
- Develop and oversee modern, widely used, computer-adaptive tests for K–12 education, including universal 
screening and diagnostic assessments for math and ELA - Conduct classical and IRT analyses of test data, including 
item calibration, standard-setting, scoring, scaling, equating, score reporting, and quality assurance analyses - 
Perform reliability and validity analyses and collaborate with research scientists to document development processes 
and create technical reports - Collaborate with content experts to create and curate item pools - Work with product 
managers to design students' test-taking experience and user-facing reports - Communicate technical psychometric 
concepts to all stakeholders, including non-technical audiences 

 
Qualifications Preferred (years of experience, education level etc.) 
- Ph.D. in Education Measurement, Psychometrics, Quantitative Psychology, Statistics or a related field - 3+ years of 
active experience in new test development, computer-adaptive testing, item pool maintenance, standard-setting, 
equating, and validity studies - Excellent organizational skills, ability to prioritize, and decision-making skills - Can-do 
attitude with an openness to others' ideas - Willingness to innovate and find new, efficient solutions to complex 
problems - Excellent communication skills in written and spoken English - Ability to summarize complex technical 
information and communicate it to a variety of audiences - Fluency in computer/statistical programming (e.g., R, 
Python, SQL, etc.) - Familiarity with K–12 education is a plus - Knowledge of mobile and web technologies is a plus 

 
How to Apply 
https://grnh.se/a3b0f3f62us 

 
EMPLOYMENT OPPORTUNITY WITH NCBE 
POSTING DATE: 4/4/22 
 
Job Title 
Research/Psychometric Analyst 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Madison, WI (may work remotely) 

 
Company Name + Description 
The National Conference of Bar Examiners (NCBE) is a nonprofit organization that provides high-quality assessment 
products, services, and research for the benefit and protection of the public and the legal profession. We assist state 
courts and licensing authorities with fulfilling their responsibility to determine minimal competence for entry to the 
legal profession. Diversity, fairness, and inclusion are central to NCBE’s mission and to our vision for a competent, 
ethical, and diverse legal profession. NCBE provides an inclusive and family-friendly environment, flexible schedules, 

https://www.ixl.com/
https://grnh.se/a3b0f3f62us
https://www.ncbex.org/


remote work options, and competitive salary and benefits. NCBE’s headquarters is located in Madison, Wisconsin, a 
vibrant community with excellent municipal services and educational opportunities. 

 
Position Description 
The Research/Psychometric Analyst is responsible for maintaining databases, conducting statistical analyses, and 
scoring in support of NCBE testing and research activities including providing assistance to jurisdictions related to 
their examination programs. 

 
Essential Job Functions 
Specific responsibilities include: -Work with operational testing personnel to develop, maintain, and monitor the 
longitudinal databases in support of testing operations. -Develop, maintain, and monitor procedures to ensure that 
data are updated in a timely manner and new data are accurately integrated into existing databases. -Author or 
maintain technical documentations that comprehensively summarize details of databases and maintain linkages as 
variables evolve. -Assist with various scoring activities after exam administrations, including scaling of the written 
component of the UBE. -Author and assist with quality control of internal technical reports documenting test 
administrations and internal research projects. -Participate in research projects that include, but are not limited to, 
designing research studies, presenting research at local, regional and national conferences, and authoring articles for 
The Bar Examiner and peer-reviewed publications. -Participate in committees and present at meetings pertinent to 
NCBE’s mission. -Prepare documentation for internal and public descriptions of assessment and research activities. 

 
Qualifications Preferred (years of experience, education level etc.) 
Qualifications include: -Master's degree in statistics, measurement, or psychometrics preferred and/or bachelor’s 
degree with a minimum of 5 year’s relevant experience. -Experience in querying databases and conducting statistical 
analyses. -Expertise with developing and executing programs with statistical analysis software (SAS and/or SPSS). -
Operational responsibility for a testing or research program preferred. -Prior experience with survey creation, 
platforms, and analysis preferred. -Salary commensurate with years of experience and accomplishments. The 
Research/Psychometric Analyst may work remotely. 

 
How to Apply 
https://ncbe.bamboohr.com/jobs/view.php?id=35&source=aWQ9OA%3D%3D 
 
 
EMPLOYMENT OPPORTUNITY WITH ISC2 
POSTING DATE: 4/4/22 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full-time 

 
Location (city, state) 
Remote - US 

 
Company Name + Description 
(ISC)2 

 
Position Description 
(ISC)² ® is the world’s largest nonprofit membership association of certified cybersecurity professionals. We’re 
committed to helping our members learn, grow and thrive by providing world-class cybersecurity qualifications, 
professional development and engagement opportunities that inspire a safe and secure cyber world. With a 
membership more than 168,000 strong, we empower professionals who touch every aspect of information security. 
Position Summary The Psychometrician is responsible for the accuracy and validity of exams by analyzing data that 
is instrumental to measuring the performance of items and candidates on (ISC)² qualification examinations. The 
Psychometrician supports these efforts by contributing to exam form/pool construction; standard setting benchmarks; 
job task analysis; the planning and execution of item development workshops; supporting exam security 
investigations; enforcing program policies and procedures and complying with accreditation requirements for (ISC)² 
certification programs. 

 
Essential Job Functions 
Monitor, maintain and improve exam form/pool psychometric performance Monitor, maintain candidate performance 
(by certification) Support the maintenance and compliance with (ISC)² program psychometric-related policies and 
procedures Support construction, analysis and interpretation of (ISC)² program psychometric-related reports Support 
maintenance of current and correct psychometric information on all ISC2 internal and external facing communications 
assets Support planning, implementing, and executing exam development workshops in support of new credential 
creation, existing credentialing management and maintenance. Support information needs with accrediting agencies 
(ACE, ANSI, IAS) for yearly audits. Support on-going psychometric compliance with ISO 17024. Serve as workshop 
manager and facilitator for (ISC)² JTA and Standard Setting workshops. Direct testing vendors to perform analysis 
and quality control procedures for exam forms/pools. Support maintenance of departmental Exam Development, 
Exam Administration and Exam Security policies and procedures that are psychometrically related. Managing 

https://ncbe.bamboohr.com/jobs/view.php?id=35&source=aWQ9OA%3D%3D
https://www.isc2.org/


candidate comments and feedback regarding psychometrics. Support exam adaptation projects Support item bank 
administration, maintenance, and reporting. Oversee examination results reporting process. Ensure that all 
examinations are psychometrically sound and defensible. Miscellaneous duties as assigned.  

 
Qualifications Preferred (years of experience, education level etc.) 
A graduate degree from an accredited university in Psychometrics or related field is required. 5-7 years of operational 
psychometric experience is required. Operational experience with Classical Test Theory and Item Response Theory. 
Operational experience with fixed-form linear and Variable-length Computerized Adaptive Test (CAT). Familiarity with 
accreditation requirements as required by ISO 17024 Excellent interpersonal skills and experience to communicate 
with a highly diverse and international client base. Exceptional interpersonal, networking, and stakeholder 
management skills with emphasis on verbal communication and interfacing with a diverse array of people Strong 
computer and technical skills including MS Office Suite (Word, Excel, PowerPoint), internet, and web applications 
Experienced user of SPSS and R statistical software, including other statistical packages such as SAS and STATA 
Experienced user of WINSTEPS Experience within a global professional organization, collaborating with staff located 
in multiple time zones, and demonstrated awareness of diverse cultural and political environments 
Skills/Competencies: Ability to demonstrate and support the 5 Company Core Values: Integrity, Excellence, Unity, 
Accountability, Agility Ability to inspire trust and confidence with peers, clients and volunteers. Constituent retention, 
volunteer management and motivational skills to support the maintenance and development of certification products. 
Demonstrated skills in complex decision-making, problem-solving and planning. Strong analytical thinking, strategic 
and innovation skills Physical & Mental: Work normal business hours and extended hours when necessary, adjusting 
to various time zones Remain in a stationary position, often standing or sitting, for prolonged periods Regular use of 
office equipment such as a computer/laptop and monitor computer screens Dexterity of hands and fingers to operate 
a computer keyboard, mouse, and other computer components #LI-REMOTE Equal Employment Opportunity 
Statement All qualified applicants will receive consideration for employment without regard to race, color, religion, 
age, sex, national origin, disability status, genetics, protected veteran status, sexual orientation, gender identity or 
expression, or any other characteristic as protected by applicable law. Job candidates will not be obligated to disclose 
sealed or expunged records of conviction or arrest as part of the hiring process. 

 
How to Apply 
https://careers-isc2.icims.com/jobs/1287/psychometrician/job 
 
 
EMPLOYMENT OPPORTUNITY WITH CollegeBoard 
POSTING DATE: 4/4/22 
 
Job Title 
Associate Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Non-exempt 

 
Position Status (full, part-time) 
Full-Time 

 
Location (city, state) 
US - Remote OR New York, NY OR Newtown, PA 

 
Company Name + Description 
College Board We’re a mission-driven, not-for-profit organization that promotes excellence and equity in education. 
Our mission—to connect students to college success and opportunity—is at the heart of everything we do. We 
support students as they build the skills they’ll need in college and work to remove barriers that can stand in the way 
of higher education. 

 
Position Description 
The College Board, the national educational organization, is conducting a search for an Associate Psychometrician to 
join the Psychometrics department within our Learning, Evaluation and Research (LEvR) division. This position can 
be based be based remotely or in a hybrid arrangement from our New York, NY or Newtown, PA offices. Position 
Summary The Associate Psychometrician is responsible for supporting routine psychometric operational and 
research work for College Board Assessment Programs (Advanced Placement suite, ACCUPLACER, CLEP, and 
SAT Suite of Assessments). Psychometric support includes running pre-existing code to conduct routine analyses, 
interpreting results, and raising issues/making recommendations based on results. Analyses include procedures such 
as equating and scaling, item calibration, production of item and test analysis reports using both classical and item 
response theory models, creation and review of test documentation materials, supporting and/or facilitating standard 
setting, drafting papers and reports, and presenting findings to internal and external audiences. These tasks are 
carried out in collaboration with and under the supervision of more senior staff.  

 
Essential Job Functions 
Primary Responsibilities Operational Psychometrics Conduct routine operational psychometric work for College 
Board assessments as assigned, including but not limited to equating, linking, scaling, item and test analyses, DIF, 
and standard setting, using standard and customized psychometric analysis tools and statistical software packages. 
Contribute to the development and improvement of operational processes under the direction of more experienced 
staff. Conduct quality assurance and quality control procedures as requested to ensure the quality and accuracy of 
results. Contribute to the development of software programs, documentation, and implementation of statistical and 

https://careers-isc2.icims.com/jobs/1287/psychometrician/job
https://careers.collegeboard.org/


reporting systems under the guidance of more experienced staff. Contribute to technical reports for internal and 
external clients. Psychometric Research Conduct research consistent with the research agenda for the program 
and/or Psychometrics under the guidance/supervision of more experienced staff. Create and deliver presentations of 
their own research (or that they are a part of) to internal and external audiences. Have papers accepted to major 
measurement conferences (such as NCME) where they are first author and primary presenter at the conference. Be 
a named author in a professional publication in a peer-reviewed journal. Relationships Most professional working 
relationships are with colleagues within their unit of Psychometrics, playing a predominantly support role in those 
relationships. These relationships are collegial, productive and the person has the respect and appreciation of those 
they have collaborated with. 

 
Qualifications Preferred (years of experience, education level etc.) 
Qualifications Needed for the Role PhD in Psychometrics, Educational Research, Educational Measurement, or a 
related field Training in and familiarity with classical test theory, equating, item response theory, item and test 
analyses, DIF, standard setting and other psychometric analyses is required Demonstrated proficiency with SAS, as 
well as Python and/or R is required Preferred Skills and Attributes Demonstrated ability to design and conduct 
psychometric analyses, research studies and complex statistical analyses Proficiency with other statistical analysis 
tools, such as: BILOG, FLEXMirt, WINSTEPS, GENOVA, or PARSCALE Ability to work with new datasets and 
assessment data quickly and accurately. Ability to work in a collaborative environment that emphasizes quality, rigor, 
adaptability, and critical thinking Good organizational and time management skills Good oral and written 
communication skills including technical presentation, public speaking, interpersonal, and writing and editing skills. 
Detail oriented Strong problem-solving skills Excellent interpersonal skills 

 
How to Apply 
Please use this link to apply: https://collegeboard.wd1.myworkdayjobs.com/en-US/Careers/job/Remote---
USA/Associate-Psychometrician_REQ000557 

 
 
 
EMPLOYMENT OPPORTUNITY WITH COGNIA 
POSTING DATE: 3/25/22 
 
Job Title 
Psychometrician/Research Scientist 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Remote 

 
Company Name + Description 
Cognia Education is ever-evolving. And so are we. We seek passionate people from diverse backgrounds who are 
committed to helping improve the work of schools as a trusted partner in advancing learning. By joining the Cognia 
team, you will be immersed in a community of energetic and resourceful people dedicated to a common vision to 
impact and inspire education providers to advance and enable pathways of success for all learners. At Cognia we 
have developed a holistic approach to education that empowers schools to create real outcomes and optimize 
learning for students of all backgrounds, servicing more than 36,000 institutions, 5 million teachers, and 25 million 
students in 85 countries. When you join Cognia, you join a team of experts passionate about our mission and 
embracing our core values in everything we do. 

 
Position Description 
Intermediate level individual contributor in psychometrics, providing scientific and technical skills in measurement 
research and in the interpretation of results. Under the guidance of more senior staff, acts as a psychometric advisor 
both internal and external to the organization. Engages in applied research (e.g., standard setting, growth modeling, 
college and career readiness). Provides leadership to psychometric interns and associate psychometricians. 

 
Essential Job Functions 
PRINCIPAL ACTIVITIES: Performs and monitors statistical analyses required for data reporting and interpretation of 
results under general supervision. Assists in planning, coordinating and conducting statistical work for assigned area. 
Accountable for basic statistical design and analysis decisions. Assists in developing, designing and documenting 
technical and operational procedures and statistical guidelines for assigned area. Represents organization's position 
on technical issues to clients, external boards and panels, professional associations, and other agencies. Applies 
sufficient knowledge of statistical procedures, psychometric methods and statistical programming (e.g., SAS, SPSS, 
WINSTEPS, BILOG, MULTILOG, PARSCALE, C++, SPLUS, FORTRAN, FlexMIRT, R) to work independently on 
most aspects of statistical analysis work, while receiving instruction and guidance in other aspects. Maintains 
documentation and data files related to research analyses. Advising clients on basic technical issues. Interpreting 
operational and research-based results within the organization and with clients. Conducts and collaborates on 
research on behalf of clients under the guidance of more senior researchers. Makes presentations at national and 
international conferences and may present technical information to different audiences (e.g., client groups or 
technical advisory committees) with guidance from more senior researchers. Conducts research and special analyses 

https://collegeboard.wd1.myworkdayjobs.com/en-US/Careers/job/Remote---USA/Associate-Psychometrician_REQ000557
https://collegeboard.wd1.myworkdayjobs.com/en-US/Careers/job/Remote---USA/Associate-Psychometrician_REQ000557
https://www.cognia.org/


and contributes to the development of data interpretation materials and publications. Perform duties and fulfill 
responsibilities that may, from time to time, include related or unrelated tasks. 

 
Qualifications Preferred (years of experience, education level etc.) 
Education & Experience: Ph.D. in educational, statistics, measurement, psychometrics or an Ed.D. in educational 
measurement required 3+ years of relevant work experience required Competencies: Technical expertise – job 
related specialized knowledge and the proficient use of technology-based tools Accountability – takes personal 
responsibility for the quality and timeliness of work, and achieves results with little oversight Communication – strong 
verbal and written communication; listening Leadership – influencing or control in which a person enlists the 
participation of others and the resources to accomplish a goal Influencing others – influences others to be excited and 
committed to furthering objectives Problem Solving – resolves difficult or complicated challenges Creative & 
Innovative thinking – develops fresh ideas that provide solutions to all types of workplace challenges Anticipated 
Travel (may include local, national, and/or international travel): Occasional travel (10%-20%) 

 
How to Apply 
https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ebbb9e9f-4b7c-4d22-9984-
b930aaf04fa6&ccId=19000101_000001&type=MP&lang=en_US&selectedMenuKey=CareerCenter 

 
 
 
EMPLOYMENT OPPORTUNITY WITH MSUIR 
POSTING DATE: 3/25/22 
 
Job Title 
Data Scientist 

 
FLSA Status (exempt, non-exempt) 
exempt 

 
Position Status (full, part-time) 
full 

 
Location (city, state) 
East Lansing, MI 

 
Company Name + Description 
Michigan State University, Institutional Research 

 
Position Description 
Position Summary Michigan State University Institutional Research (IR) supports strategic planning initiatives, 
communicates key data to university leadership, and acts as a campus wide analytical resource. IR values individual 
and group differences and encourage applicants who will contribute to a culture of inclusion on campus. IR seeks a 
Data Scientist who is curious, creative, and can both see the big picture and work with attention to detail. The 
successful candidate will have strong interpersonal and communication skills to convey findings to a variety of 
audiences and positively influence university leadership. The Data Scientist will need to articulate complex issues to 
non-technical audience clearly and effectively. Daily activities may include development of data representations and 
visualizations, advising on predictive models and creating easy to understand reports and dashboards. Primary 
responsibilities include: • Analysis and decision support for university wide initiatives and projects • Fulfil ad hoc 
requests from president, provost, vice presidents and academic management • Consult with units or groups working 
through specialized data needs and analytics, working as a resource from the beginning to end of the project • 
Analyze, interpret, summarize, and present data and findings in a clear, comprehensive, and effective manner to all 
levels of the university community • Represent IR on university wide committees • Keep apprised of trends and 
conversations about higher education • Assist with university strategic planning initiatives • Conduct internal and 
external benchmarking analysis • Organize and prioritize a variety of projects in a timely manner, manage own work 
and priorities Candidate should have a strong background in predictive analytics, data modeling, and statistics. 
Additionally, requires the ability to function well in a team environment and form interdisciplinary teams as appropriate 
to pursue opportunities. This will be a 12-month, full-time (100% FTE), Academic Specialist – Research position. We 
offer the following: An Academic Specialist with 1 year fixed-term appointment with reappointment to additional fixed-
terms or appointment into the continuing system depending upon performance.  

 
Essential Job Functions 
Primary responsibilities include: • Analysis and decision support for university wide initiatives and projects • Fulfil ad 
hoc requests from president, provost, vice presidents and academic management • Consult with units or groups 
working through specialized data needs and analytics, working as a resource from the beginning to end of the project 
• Analyze, interpret, summarize, and present data and findings in a clear, comprehensive, and effective manner to all 
levels of the university community • Represent IR on university wide committees • Keep apprised of trends and 
conversations about higher education • Assist with university strategic planning initiatives • Conduct internal and 
external benchmarking analysis • Organize and prioritize a variety of projects in a timely manner, manage own work 
and priorities  

 
Qualifications Preferred (years of experience, education level etc.) 
Required Degree Doctorate -Statistics, computational science, a social science discipline, or related field Minimum 
Requirements • Doctorate degree in statistics, computational science, a social science discipline, or related field 

https://workforcenow.adp.com/mascsr/default/mdf/recruitment/recruitment.html?cid=ebbb9e9f-4b7c-4d22-9984-b930aaf04fa6&ccId=19000101_000001&type=MP&lang=en_US&selectedMenuKey=CareerCenter
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including other doctoral degrees with a strong quantitative emphasis; • a strong track record demonstrating success 
in collaborative research projects; • five or more years of experience in statistical consulting, research, data mining, 
data science, data management and analysis; • excellent communication skills including, presenting, editing, and 
writing as well as accuracy and attention to detail required; • or an equivalent combination of education and 
experience. Desired Qualifications • In depth knowledge of University administrative organization, policies, 
procedures, and practices for institutional research-oriented roles; • ability to use data retrieval and manipulation, and 
expertise in statistical tools such as SAS, SQL, STATA, R, D3, Python, and data visualization tools such as Tableau; 
• proven excellence in program management and project management; • experience building and leading teams 
across a wide variety of domains.  

 
How to Apply 
Navigate to https://careers.msu.edu/en-us/job/509748/specialist-researchfixed-term to find the applicant login page. 
Please submit a cover letter, CV and a sample of your work. 

 
 
EMPLOYMENT OPPORTUNITY WITH ABIM 
POSTING DATE: 3/25/22 
 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full Time 

 
Location (city, state) 
Philadelphia, PA 

 
Company Name + Description 
American Board of Internal Medicine 

 
Position Description 
The American Board of Internal Medicine (ABIM) is currently seeking a Psychometrician to join our team. In this role, 
the Psychometrician is responsible for leading the psychometric activities for examinations and facilitating 
improvements to psychometric methods, processes, and relevant issues in the evaluation of medical knowledge and 
education.  

 
Essential Job Functions 
Reporting to the Manager, Psychometric Operations, the Psychometrician has the following primary responsibilities: - 
Facilitate/perform item analysis, IRT calibrations, scoring, equating, standard setting, and validity and reliability 
studies for several certification examinations. - Develop, maintain, and/or improve operational psychometric 
processes - Collaborate with subject matter experts and exam developers in item development and review processes 
and exam design, development, and review processes. - Report examination results and related research to 
physician and non-physician audiences. - Provide oversight and support for assistants/data analysts in research 
projects and operational work. - Handle inquiries (by phone and in writing) related to examination scoring. - Conduct 
independent scholarly research and communicate results to the board and to the research community. - Collaborate 
on research and development projects within and across departments. - Advise on research, measurement, 
statistical, and systems issues. - Plan for projects by anticipating work and the required resources, and understand 
the importance of operational and project planning processes as it relates to the use of company’s fiscal and human 
resources. 

 
Qualifications Preferred (years of experience, education level etc.) 
The ideal candidate has a doctorate degree in educational/psychological measurement, statistics, or related field with 
three to five years of experience and has the ability to effectively use statistical analysis programs and IRT software 
including (but not limited to) SAS, R, and SPSS. In addition, experience in the principles and application of 
psychometrics including item response theory (i.e., item calibration, item evaluation, and IRT scoring), classical test 
theory, equating, and standard setting. To thrive in this role at ABIM, one must have excellent communication, 
organizational, planning and problem-solving skills.  

 
How to Apply 
At the American Board of Internal Medicine (ABIM), our team of unique and talented professionals, and the inspiring 
work they do, are essential to meeting the needs and expectations of ABIM’s diverse community of physicians. ABIM 
is like no other workplace, and we are proud of it. We are committed to recognizing the importance of our people by 
investing in their lives through ongoing learning opportunities and exceptional total compensation & benefit offerings. 
We look forward to learning more about your interest in joining our team. Apply online, or email your resume to 
careers@abim.org. EOE 

 
 
 

https://careers.msu.edu/en-us/job/509748/specialist-researchfixed-term
https://www.abim.org/
mailto:careers@abim.org


EMPLOYMENT OPPORTUNITY WITH IXL 
POSTING DATE: 3/25/22 
 
Job Title 
Psychometrician 

 
FLSA Status (exempt, non-exempt) 
Exempt 

 
Position Status (full, part-time) 
Full 

 
Location (city, state) 
San Mateo, CA 

 
Company Name + Description 
IXL Learning is a leading educational technology company on a big mission: creating innovative learning experiences 
that help all learners reach their full potential. IXL's comprehensive curriculum and insightful analytics help more than 
850,000 teachers deliver personalized instruction, and empower over 13 million students to achieve new learning 
milestones every day. At IXL, we value diversity in age, race, ethnicity, gender, sexual orientation, physical and 
mental ability, political and religious beliefs, and life experience, and we are proud to promote a work environment 
where everyone, from any background, can do their best work. IXL Learning is an Equal Opportunity Employer. 

 
Position Description 
IXL Learning, a leading edtech company with products used by 13 million students worldwide, is seeking a 
psychometrician to oversee the technical quality of IXL's specialized assessments. In this role, you'll collaborate with 
curriculum designers, research scientists, and product managers to create, maintain, and improve student 
assessments. Additionally, you'll play a key role in advancing IXL's assessment strategy, as well as conducting and 
publishing analyses to ensure fair, accurate, and equitable assessment experiences for all learners. 

 
Essential Job Functions 
- Develop and oversee modern, widely used, computer-adaptive tests for K–12 education, including universal 
screening and diagnostic assessments for math and ELA - Conduct classical and IRT analyses of test data, including 
item calibration, standard-setting, scoring, scaling, equating, score reporting, and quality assurance analyses - 
Perform reliability and validity analyses and collaborate with research scientists to document development processes 
and create technical reports - Collaborate with content experts to create and curate item pools - Work with product 
managers to design students' test-taking experience and user-facing reports - Communicate technical psychometric 
concepts to all stakeholders, including non-technical audiences 

 
Qualifications Preferred (years of experience, education level etc.) 
- Ph.D. in Education Measurement, Psychometrics, Quantitative Psychology, Statistics or a related field - 3+ years of 
active experience in new test development, computer-adaptive testing, item pool maintenance, standard-setting, 
equating, and validity studies - Excellent organizational skills, ability to prioritize, and decision-making skills - Can-do 
attitude with an openness to others' ideas - Willingness to innovate and find new, efficient solutions to complex 
problems - Excellent communication skills in written and spoken English - Ability to summarize complex technical 
information and communicate it to a variety of audiences - Fluency in computer/statistical programming (e.g., R, 
Python, SQL, etc.) - Familiarity with K–12 education is a plus - Knowledge of mobile and web technologies is a plus 

 
How to Apply 
https://grnh.se/2365a2af2us 

 
 

https://www.ixl.com/
https://grnh.se/2365a2af2us
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