
Candidate Name: Brad McMillen 
 
Candidate Statement: 
Greetings! My name is Brad McMillen, and I’m honored to be 
considered to serve on the NCME Board of Directors. I’ve 
been a member since 2013 and served on the planning 
committee for the inaugural NCME Classroom Assessment 
Conference in 2017. 
 
I have worked in accountability and assessment at the state 
and district levels for the past 25 years, most recently as the 
Assistant Superintendent for Data, Research, and 
Accountability for the Wake County (NC) Public School 
System since 2014. In that role, I oversee the district’s 

assessment and accountability program for our 198 schools and help school and district staff 
interpret and use assessment data to drive organizational decision-making and school 
improvement planning. 
 
My educational background includes a BA in Psychology from the University of Wisconsin, 
followed by a Masters and PhD in Education from the School of Education at the University of 
North Carolina at Chapel Hill. Following graduate school, I spent six years in the Division of 
Accountability Services at the NC Department of Public Instruction working on various research 
projects involving testing and accountability data and helping to develop the state’s first 
accountability framework for alternative schools under the No Child Left Behind Act. 
 
My other professional activities include a three-year term as Vice President for Division H 
(Research, Evaluation, & Assessment in Schools) of the American Educational Research 
Association, as well as other leadership positions with the NC Association for Research in 
Education and the Directors of Research and Evaluation. I have also served as the NC Local 
Education Agency (LEA) representative to the U.S. Department of Education’s National Forum 
on Education Statistics since 2014 and the LEA representative on North Carolina’s ESSA 
Technical Advisory Committee since 2009. 
 
If elected to the NCME Board of Directors my focus will be on enhancing the membership 
experience, specifically for early career professionals and graduate students, and increasing 
NCME’s professional learning and engagement opportunities for members beyond the annual 
meeting. Recruiting and retaining a diverse group of new professionals into NCME will create a 
pipeline of future leaders for the organization, support NCME’s long-term fiscal health, and 
ensure NCME maintains its status as an influential leader in the evolving policy environment 
around educational assessment and accountability. Also, since our members are not all able to 
attend the annual meeting each year, creating more opportunities to stay engaged throughout 
the year via professional learning and volunteer opportunities will help both current and potential 
members see greater value in their continued association with NCME. I would also draw on my 
school district experience to help NCME focus on how it can help support better assessment 
literacy among teachers and school administrators. 
 
I appreciate your consideration of my candidacy and the great work you all do as NCME 
members to push the field of educational measurement forward. 
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