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Upcoming Events
Morning MAP Meetings

Wednesday, February 5th 
Increasing Revenue with Business Development Techniques and Digital Marketing
On Parade Diner - 7:45 AM -- 10:00 AM 

Wednesday, February 26th

Tips on Structuring Work-flow and Managing Expectations During Critical Season
Roundtable discussions on maximizing productivity for the remaining Tax Season
On Parade Diner - 7:45 AM -- 10:00 AM

Evening Chapter Meetings
Thursday, February 6th

Depreciation Under TCJA - Federal & NYS Rules and Best Practices 
Matthew Rappaport and Joe Stackhouse
The Mansion at Oyster Bay - 5:30 PM -- 8:30 PM

Wednesday, March 4th

Special Tax Season Informational Topics with Questions and Answers
The Mansion at Oyster Bay - 5:30 PM -- 8:30 PM

Special Meeting
Tuesday, February 4th

Revenue Recognition Standards
Full day (8 Accounting CPE) program with the renowned Renee Rampulla, CPA, CGMA

Crest Hollow Country Club
8:30 a.m. - 4:30 p.m

Please check go.nccpap.org for more information on the course & registration.

Save the date for our A&A Series and Annual Ethics Meeting
All programs are 4 hour morning sessions at The Mansion at Oyster Bay

Tuesday - May 19th

A&A Update Part 1: Accounting Issues for 2020

Tuesday - June 9th

A&A Update Part 2: Auditing Issues and SSARS 2020

Tuesday - June 23rd

Annual Ethics Meeting

Tuesday- July 21st

A&A Update Part 3: Non Profit and Pension Audit Update

To register for any of our meetings visit go.nccpap.org
Future meetings will be planned based on constantly revolving issues and will be announced

Dates and times are subject to change

go.nccpap.org
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I wanted to be among the first to wish each and every one of you a Happy New Year, and a 
smooth Tax Season. Just like Tax Season, we sometimes get delayed, meaning I am likely not 
the first to express good wishes!

Although, as editor, I may not be the first, I know all of our Officers, Board members, and staff 
join me in wishing you the very best for the Year and Tax Season ahead.

Many ask me what is involved in being our Chapter managing editor. I recently had this conversation with our 
Symposium Chair, Robert Goldfarb. I told him, that truthfully my job is one of the easiest.

This Newsletter is an amazing collaboration with the help of many dedicated people. Our Co-Editors and 
Advisors Robert Goldfarb, Carol Markman and Nannette Watts make sure that every article is properly drafted, 
reviewed and edited. Our Executive Administrator, Kathy Casey, ensures that all of the meetings and special 
notices are included.  This Newsletter could never be completed without the very special talents and expertise of 
Michael Casey as our Graphic Design Director.

Our Chapter Newsletter includes regular articles and updates from Robert Brown, and Andrea Parness, as our 
Chapter and Educational Foundation Presidents. We are always proud to have informational articles from our 
tax experts, computer advisors, and so many more talented members.

This edition is truly special as we mark a new beginning with a regular column by the chairs of our newest 
committee, the Next-Gen Committee.  Please be sure to read the articles furnished by James Hall and Matthew 
Taus, who in a short time have made this a meaningful and vibrant Committee of NCCPAP.

We are also featuring in this edition Elaine Yue as one of our newest Board Members. Elaine has become a 
voice and an active member. We are fortunate to have other newly admitted Board Members and we will be 
featuring each of them in future newsletters.

I am fortunate to have so many individuals to work together to make this the special Newsletter that we strive to 
publish.

There is one component missing… We need more articles from our members; we want to hear from YOU.  We 
also want to enhance our News In the NCCPAP Family, so please share milestones and occasions with our 
Good and Welfare Chair, Steve Sternlieb at steve@ssternliebcpa.com.

With the help of more of our readers, we can truly be the Newsletter that continues to expand our chapter.
Once again, I wish smooth sailing ahead to each of you, with good health to you and your families, as we look 
forward to a tax season where we remain “Member Helping Member."

Gary Sanders, CPA is President of the firm Gary Sanders CPA PC in North Bellmore. Gary has served as Past 
President of the Nassau/Suffolk Chapter and as President of the Educational Foundation. He currently serves 
as the managing editor of our Chapter Newsletter.

Greetings from the Editor
By Gary Sanders

mailto:steve%40ssternliebcpa.com?subject=
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Objectives
To provide members with a thorough understanding of the provisions of the SECURE Act and 
to examine the fundamental shift in Estate Planning for IRAs following the passage of the Act.

Registration
3 CPE/TAX 

3 IRS-CE G1U2N-T-00207-20-I
Members Cost: On or before Friday, Jan. 24th - $125; After Friday, Jan. 24th - $150
Non-Members: On or before Friday, Jan. 24th - $150; After Friday, Jan. 24th - $175

To Register Please Visit: http://go.nccpap.org/nschapter/home

Location
Crest Hollow Country Club, 8325 Jericho Turnpike, Woodbury, NY  11797

Registration: 4:30 PM
Dinner: 5:00 PM - 6:00 PM

Program: 6:00 PM - 8:30 PM

THE SECURE ACT
Understanding the New Landscape of IRA Planning

Wednesday, January 29th, 2020

The Educational Foundation 
of the Nassau Suffolk Chapter of NCCPAP  

is proud to announce a special seminar by:
Neil D. Katz

Managing Partner, Katz Chwat, P.C. Attorneys at Law

To register for any of our
meetings, please visit go.nccpap.org
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On December 19th, 2019, the Senate passed the Setting Every Community Up for Retirement 
Enhancement Act (the “SECURE Act”) as found in the Further Consolidated Appropriations 
Act, 2020. The Senate’s version of the bill, which was previously passed by the House in the 
spring of 2019, only contains minor changes. 

Generally, the SECURE Act aims to simplify the administrative burden on the retirement 
system as well as increase access and opportunities for individuals to save for retirement. 

Some specific highlights of the SECURE Act include: unrelated employers may now join in the same plan, 
commonly referred to as a Multiple Employer Plan; the age at which required minimum distributions (“RMD”) 
must be taken has increased to 72 years old; the repeal of the maximum age for Traditional IRA contributions; 
consolidated filings for Forms 5500 for similar types of plans are now permitted; penalty-free withdrawals 
from retirement plans for individuals in case of birth of child or adoption are permitted; and Qualified Cash or 
Deferred Arrangements must allow long-term employees working more than 500 but less than 1,000 hours per 
year to participate.

In the pre SECURE Act world, Traditional and Roth IRAs are currently used together to provide tax-advantaged 
savings for individuals. These retirement tools enable an individual to contribute on a pre or post-tax basis to a 
retirement savings account in which contributed funds can be invested and grow without additional tax on gains 
within the IRA. Furthermore, upon the death of the account holder, the IRA when inherited by the designated 
beneficiary can be stretched out over the beneficiary’s lifetime. This is an especially powerful tool as it enables 
the preservation of tax-advantaged funds for the next generation. 

However, the passage of the SECURE Act significantly alters the usefulness of these retirement tools when 
planning to maximize wealth for future generations. This is due to the modification of RMD rules for designated 
beneficiaries.  Specifically, the SECURE Act requires that the entire interest be distributed to a designated 
beneficiary within 10 years after the death of the account owner, whether or not distributions of the account 
owner’s interests have begun. An exception exists for eligible designated beneficiaries that generally allows 
distributions over the life or life expectancy of the eligible beneficiary beginning in the year following the year 
of the account owner’s death. Eligible designated beneficiaries include (1) surviving spouses, (2) children who 
have not reached the age of majority, and (3) disabled and chronically ill beneficiaries. Surviving spouses can 
still elect to delay distributions until the end of the year that the employee (or IRA owner) would have attained 
age 70 ½ (or age 72, as appropriate). 

Lastly, under the old rules, after reaching age 70 1/2, you can make qualified charitable contributions of up to 
$100,000 per year directly from your IRA(s). These contributions are called qualified charitable distributions 
(hereinafter “QCD”). Effective for QCDs made in a tax year beginning after 2019, the $100,000 QCD limit for 
that year is reduced by the aggregate amount of deductions allowed for prior tax years.
As such, the SECURE Act will not affect individual IRA account holders who intend to use their retirement savings 
during their lifetime, nor will it affect their spouses who intend on doing the same. It will, however, have a major 
impact on the ability to pass wealth held in retirement accounts to future generations. 

Neil Katz will be presenting “The SECURE Act: Understanding the New Landscape of IRA planning” on January 
29th. Please see additional information in this newsletter and register before it is sold out.

NCCPAP – SECURE ACT UPDATE
By Neil Katz

Neil D. Katz is the Managing Partner of Katz Chwat, P.C. A respected member of the legal profession, he is 
responsible for the administration of the firm’s overall practice. In addition, he serves as lead attorney for all tax 
matters, corporate and tax planning and business sales and acquisitions. He also lends his assistance in many 
sophisticated estate planning matters. Neil specializes in federal and state income tax issues, as well as in 
matters relating to corporate, partnership, estate and gift taxation.
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What Did I Miss At the 
2019 Long Island Tax Professional Symposium?!

By Robert L. Goldfarb, CPA Chair

The fact that you are reading this review would lead me to believe that you 
did NOT miss much, if anything, at all. That’s because you were THERE and 
went to the seminars. I am very happy to say, thanks to you and the 624 other 
participants who attended our 17th annual Symposium, attendance was 
actually UP 5% from last year which was also an up year. In addition to the 625 
participants we hosted over 110 incredibly intelligent, thought-provoking and 
knowledgeable discussion leaders as well as over 100 vendors representing 

more than 40 exhibitors. 

On behalf of the Executive Committee of the LITPS I wish to thank you for your confidence by 
attending and receiving the professional knowledge which is absolutely second to NONE. The 
members of the Executive Committee work to make the symposium better and somewhat 
different each year. They volunteer their time, effort and expertise to bring you the best possible 
event. We work 13 months each year to make the event as great as YOU TELL US IT IS! Yes, 13 
months; we start working on the next year’s symposium before the current year’s symposium 
even begins. It is totally, and completely, because of the members of the Executive Committee 
and the massive efforts of Kathy Casey and Michael Casey, as well as those of the staff at Crest 
Hollow Country Club, that we are able to provide you with such an incredible event. 

We know that even though you participated in the Symposium, it was not possible for you to 
attend every session. Because of that, we have, again, arranged to have every session recorded 
(with the exception of IRS sessions which the IRS does not allow us to record). As a participant 
in the Symposium you have access to the recordings by going to the GO.NCCPAP.ORG app. We 
also made recordings on CD’s which are also available to you for the asking. All of the recordings 
are available WITHOUT ANY ADDITIONAL COST TO YOU! We hope you will take advantage of this 
truly free offer. 

As indicated above, we work year ‘round to make the Symposium the best event that it can be. 
We love to hear from you as to how to make the event even better. If you know of any Discussion 
Leader that you would like us to invite to speak or if you know of a particular topic that would 
be of interest to the participants, PLEASE LET US KNOW. We take all of your suggestions, 
comments and complaints VERY SERIOUSLY. I have read EVERY SINGLE evaluation that was 
completed. Yes, there were THOUSANDS of them but we tabulated them and I read EVERY 
COMMENT ON EVERY FORM. 

Again, I would like to thank you for all you have done to make this event such a great success. 
Please send me any comments or suggestions that you may have to LITS@LITPS.org or call us at 
516-997-9500. 

mailto:LITS%40LITPS.org?subject=
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NCCPAP in 2019
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Each quarter when I sit down to write this article, I start by re-reading the entire newsletter 
from the prior year and I find that we as NCCPAP members have stayed true to our goals and 
commitment to maintaining and growing as a support system for each other and to others 
we come in contact with throughout the year.  I am grateful to our wonderful community and 
happy to highlight how it has impacted me, my firm, our chapter and our entire organization.

Last year after attending the symposium I committed to implementing my “Tax Symposium Takeaways” into 
my 90 Day Action Plans, and was able to bring great value to my current client base.  I remember going into 
tax season expecting to lose many clients as “they would no longer need to work with a tax professional as the 
law and forms were simplified”.  I did lose one individual tax client but because I was able to show the value of 
working with a knowledgeable CPA and focusing more on “family matters” I have added many other mid-year 
and year-end engagements to our calendar.  

This past November I attended three weeks of back-to-back conferences, each with a slightly different focus. 
What I found was that I took my NCCPAP community on the road with me.  I reconnected with professionals 
who I had met in 2018 at these same conferences. After a warm greeting and hug, we would catch up on 
how their year had been. Their feedback and comments were so consistent “I put that recommendation for 
the [professional contact, software product, process, etc.] into action and it worked.”  I was merely treating 
those new “professional friends” as we NCCPAP members treat each other.  It seems that such is not common 
behavior at these conferences.  Our members know that the networking and sharing of ideas is one of the main 
benefits of attending our meetings.

We can thank our lawmakers for keeping us on our toes with new pronouncements and legislation.  Our 
Education Committee is currently working to create seminars to support us so we enter tax season 2020 with 
confidence.  Of course, we also have our discussion group and our newly updated website to go to for assistance 
on specific issues and questions as they arise. 

It is our nature to share important information.  We are working with our NCCPAP National Education Committee 
and board members to offer our timely SECURE Act seminar to all NCCPAP members and extending to other 
accounting professionals via live stream who had  not even heard of us yet.The other evening I attended a 
holiday party. The first question I was asked by another CPA (managing partner of a New Jersey Firm of 12) at 
my table was, “Are you gearing up for tax season”.  I complained that I had wanted to, but instead, had spent 
three hours on a video chat with my professional group members working out the logistics to stream a special 
presentation on the SECURE Act.  He showed no sympathy, only excitement that at last he had found a solution 
to his problem - how to educate himself and his staff on the new law.  NCCPAP strikes again!

As we head into tax season I urge you to follow and share our social media posts which will highlight upcoming 
Next-Gen group meet-ups (open to our under 40 year old members), MAP presentations and chapter and 
special seminars.  I also urge you to open and read the pertinent informational emails that Sandy Zinman, our 
NCCPAP National Tax Chair sends out to us. And I encourage you to reach out to your NCCPAP colleagues for 
their assistance.

Andrea Parness, CPA is owner of A Parness Company CPA, a niche market CPA firm based in Belle Harbor, 
Queens, NY. Her firm offers cloud accounting software conversions, integrations, support, virtual CFO services, 
business coaching and advisory services, accounting firm support and medical office consulting, and tax 
minimization planning. Andrea@AParnessCPA.com https://aparnesscpa.com (718)-318-2677

Education Foundation President’s Message
By Andrea Parness

mailto:Andrea%40AParnessCPA.com?subject=
https://aparnesscpa.com
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Once again, another Long Island Tax Professionals’ Symposium has come and 
gone, and it was truly better than ever, once again. Thank you to our committee, 
speakers, sponsors, all the people at Crest Hollow Country Club, and, of course, 
our attendees. Don’t forget to register early for next year.

If you were fortunate enough to attend our December MAP meeting, our annual, 
“Gearing Up For Tax Season,” so many great ideas were shared by all of you 
who attended. Personally, the ideas shared each year, help me tweak my 

practice and processes. Thank you to our MAP chairs, Brian Gordon and Rick Punturo, and our 
esteemed panel, Craig Wild, Samuel Azus, and Larry Bloom.

As seems to always be the case, we did not escape the year without new legislation, so on 
January 29, 2020, Neil Katz will be speaking for us at Crest Hollow Country Club on the SECURE 
Act, which changes the landscape on both distribution and estate planning. As he always 
does, Neil Katz will not only focus on the legislation, but the planning pitfalls and opportunities. 
PLEASE REGISTER EARLY, as this program is likely to sell out. 

On February 4, 2020, we have tentatively scheduled a full day program on the new Revenue 
Recognition Standards, with Renee Rampulla, CPA, CGMA. The course content is unmatched 
and is vital for all firms issuing financial statements.

Hopefully, tax season will be a respite from all of the continuing education!

Wishing you all a smooth tax season!

Robert N. Brown, CPA, CGMA is the owner of Robert N. Brown, C.P.A., in Jericho, NY. He has spent more than 
35 years in public practice serving small to middle market companies, and individuals in the areas of tax 
preparation, tax planning, tax controversy, estate planning, multi-state taxation, tax representation,  financial 
statement preparation and management advisory services. He is a frequent lecturer to accountants and other 
professionals on tax, accounting and management matters. 

Message from the  Nassau/Suffolk Chapter President
By Robert Brown
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N/S Chapter Next-Gen Committee

Committee Members

December 3rd Kick-Off Event

The mission of this committee is to recruit, educate and refine the latest generation of CPAs to public 
practice in small to medium size firms, and to provide these professionals with the education, direction and 
support necessary to ensure a high value contribution to the organization, its firms and practitioners.

Our vision is a NCCPAP Nassau/Suffolk Chapter with a steady rise in membership and participation from 
a younger demographic, consisting of bright, energetic and motivated CPAs represented on the board 
and in subcommittees, providing value to the organization and their firms with education in business 
communication, client relations and practice management, with an underlying objective of succession for 
the organization and its firms and practitioners alike.

On December 3rd, 2019 we hosted a special "kick off event" at Iavarone Italian Kitchen. We'd like to thank 
all those that were in attendance and we hope to see you again at future events!

Committee Chair
James E. Hall, CPA

Committee Vice-Chair
Matthew Taus, CPA, CFP
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Guidelines for growth through successful collaboration of seasoned veterans with young accountants:
Many practitioners have created successful practices over the past 25-50 years. They continue to grow through 
client referral relationships or mergers and acquisitions. This provides a stable, successful career opportunity 
for young professionals as the older practitioners look to retire and turn over their practices to younger partners. 
Despite solicitation through recruiters and colleges, and perks such as casual dress and work from home 
opportunities, older practitioners are having extreme difficulty in finding and retaining younger staff to continue 
their practice. With such great opportunity, why is this a challenge? Like any working relationship, the key is 
communication and effort from both sides. Here are some key behaviors both older and younger practitioners 
need to instill to grow successfully together.

Older Professionals: Encourage growth. Empower younger staff to grow their careers through attending 
educational seminars and networking events. Allow the time and cover the cost to show you are willing to 
make the investment in them. Emphasize the importance of developing relationships with other professionals 
and bringing in new business. When they do bring in a new client, keep them engaged in the work and offer 
financial incentive. Be open to change. At the current rate of change and innovation, “this is just how we do 
things” has no place. Be open to new ideas, methods, and insights young staff can offer. You probably should 
not be constantly changing, as structure and systems are important, but at least always be open to suggestions 
for improvement and growth. Provide challenging work and responsibility. Yes, someone has to prepare bank 
reconciliations and input W-2 forms, but this should not be all your younger staff are doing. Provide them with 
research projects, bring them in on tax planning meetings, and let them take responsibility for simple client 
tasks. This provides a sense of importance and excitement for their job. Show appreciation. Meals during tax 
season, firm happy hours, sponsored charity events, and office challenges are all ways of letting your younger 
staff know you appreciate the work they do. Can’t think of anything? Don’t be afraid to ask what is important to 
them or what they would like to see.

Younger Professionals: Learn from Experience. You may have more stamina, but they have been successfully 
running a business longer than you have been alive. You must respect and soak up the technical knowledge, 
soft skills interacting with clients, and finer points of running the practice successfully older practitioners 
bring to the table. Assist with technology. Secure portals, cloud storage, video conferencing, remote login, and 
accounting software upgrades are a lot easier for younger professionals who grew up with it to get a handle on 
than the older generation. Your help will be greatly needed in this area. Take Charge. You have a question, but 
did you attempt to find the answer? If your workload is light, did you ask if there is anything you can help with? 
Older practitioners have exponentially more client responsibilities and will appreciate you taking the initiative or 
giving reminders.

In conclusion, successful partnerships between older and younger professionals is a two-way street rooted in 
sound communication and mutual respect. Providing a balance of challenging and rewarding projects and social 
events will help retain young professionals. Being transparent and honest with long-term goals and strengths of 
both the older and younger generations will see all flourish and be more successful for it.

Matthew Taus, CPA/PFS, CFP® Graduated Hofstra University in 2008 with a BBA with specialization in Accounting. He 
began his career performing audits of large multinational companies transitioning to financial and tax planning for a 
diversified group of mid-size businesses and individuals focusing on advising high wealth clients in the areas of trust, 
estate and gift tax planning, real estate professional planning, international tax matters, and income tax strategies. 
Matthew is an active board member of the National Conference of CPA Practitioners, member of the American Institute 
of Certified Public Accountants, Estate Planning Council, New York State Society of CPA's, Financial Planning Association, 
and regularly speaks and writes on tax matters for organizations and publications including Practical Tax Strategies 
Magazine, Long Island Based Magazine, and the Nassau County Bar Association.

James  Hall, CPA began his career in 2006, working on small business accounting and tax clients for his father Peter, a 
sole practitioner and long time NCCPAP member.  After earning a Masters of Science degree in Taxation from SUNY Old 
Westbury, James received his CPA license in January 2014 and partnered with Peter in the newly formed Hall CPA Group, 
LLP. Immediately James got to work, installing systems and processes, implementing technology, and rapidly building 
a strong online presence. From the driver’s seat, James leveraged new relationships for an abundance of referrals, 
streamlined work output and elevated services to existing clients. As a result, his firm's value has nearly tripled over the six 
short years, reaching a milestone in 2019 while providing a fruitful succession path for a 40+ year veteran. James is an 
active  member of the National Conference of CPA Practitioners, the New York State Society of CPAs, and an alumni of the 
Goldman Sachs 10,000 Small Businesses Initiative.   

The Generational Merger
By Matt Taus & James Hall



NASSAU/SUFFOLK CHAPTER                                                                                                                                                       PAGE  12

Dear NCCPAP Colleagues, 

My name is Elaine Yue and I am a sole practitioner with an office in Great Neck, NY. I came 
to the USA in 2009 from China, with an IT background. I started my accounting studies 
at Queens College in 2010 and, at the same time, gave birth to my triplets. I started my 
practice in the tax season of 2015, when I gave birth to my fourth child. In my spare time 
between work and taking care of my children, I love running and I am a marathon runner now. 
Competing in a triathlon is my dream, so I wish that one day I will be able to finish it like our 
board member Robert Goldfarb did and keeps doing. 

December 19, 2019 is a special day for me - I officially became a US citizen, and from then on, I have been 
qualified to vote like all other US citizens. I am so proud to be part of this great country, which provides 
opportunities to people who work hard and with American dreams in their minds. 

2020 will be an exciting new year with new challenges for me. I have become the President of the Chinese 
American Society of CPAs starting January 1, 2020. This two year leadership position will help me grow to the 
next higher level. The Chinese American Society of CPAs is a non-profit organization formed in 1987. The majority 
of its members are Chinese American CPA practitioners (small firms) located at Queens, Manhattan & Long 
Island. Its website is https://cascpa.org.

I am so lucky and proud that I am part of NCCPAP. I discovered NCCPAP on April 23, 2018, at a MAP 
meeting that was jointly hosted by NYSSCPA & NCCPAP. Michael Rubinstein introduced NCCPAP to me at the 
meeting and I joined NCCPAP as soon as I came back from that MAP meeting. I can still recall my first email 
communication with Larry Bloom on April 23, 2018: Dear Yanlin; I handed in your business card to our office. 
They will put you on the email list. I will have Andrea Parness; the chapter President reach out to you personally. 
You, as a practitioner with a growing practice, will benefit from being involved with NCCPAP. Our organization's 
focus is on helping each other grow our respective practices. All the members are a resource for each other. 
We are always looking for new leaders for our organization. I believe you will benefit from being involved with 
NCCPAP, and in turn, NCCPA P will benefit from your involvement" After about two years of participation in 
NCCPAP, I genuinely feel what Larry emailed me two years ago. 

I am very thankful to NCCPAP. It is an organization for CPA practitioners, and it is very inclusive, it doesn't matter 
where you come from or what native language you speak, only that you are a CPA. NCCPAP will treat you as 
one of its children. I feel so comfortable and always happy when I come to the MAP meetings and other CPE 
seminars. Colleagues are friendly and with smiles on their faces are always willing to offer their help. I am also 
thankful to our Chapter Presidents, Andrea Parness and Robert Brown, to have me on the Board and offer me 
so many opportunities to work with other Board members. 

At the NCCPAP 40th year celebration dinner in October, 2019, I met many national level board members and 
other NCCPAP members. Everyone is very nice and have made long time contributions to NCCPAP. They help a 
lot of colleagues and all members’ contributions make NCCPAP an amazing organization. This past November 
2019 was the first time I joined the tax symposium. It was an enjoyable experience and there were so many 
good sessions for members to choose from. Three full days symposium filled in with a ton of information and 
opportunities to meet many colleagues. The tax symposium committee contributed tons of time to make it the 
best tax symposium to all CPAs. 

I will try my best to get involved in NCCPAP events and take my responsibility as a Board member to contribute 
back to NCCPAP in the future. 

Happy Holidays to all NCCPAP colleagues. 

A Chinese American CPA Practitioner's Growth in NCCPAP
By Elaine Yue

Elaine Yanlin Yue, CPA founded YYL CPA P.C., located in Great Neck,in 2015. She specializes in small - medium size 
businesses and high net worth individuals' accounting, taxation & financial planning. Elaine is a member of the American 
Institute of Certified Public Accountants (AICPA) and New York State Society of CPA's(NYSSCPA), National Association of 
Tax Professionals (NATP),  board member of National Conference of CPA Practitioners (NCCPAP),  and a board member of 
the Chinese American Society of CPAs (CASCPA) .

https://cascpa.org
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Our December 20th MAP meeting focused on best practices for surviving tax season 2020.  Here are the 
highlights of our round table discussion led by the panel of Larry Bloom, Craig Wild, Rick Punturo, Sam Azus:

Make Charitable Contributions from IRA - Taxpayers taking required minimum distributions from their IRA may 
make charitable contributions up to $100,000 directly from their IRA.  If their financial institution provides them 
with a checkbook for that purpose, the checks must only be used to make charitable contributions.  The Forms 
1099-R that financial institutions are preparing may appear to be incorrect but the 1099-R must contain the full 
amount of the distribution as the gross distribution in Box 1 and in box 2a.  It is up to the taxpayer to indicate 
the reduced amount in box 4d on Form 1040 and write in QCD to indicate that the taxpayer made a Qualified 
Charitable Distribution with part of the gross distribution.

Avoiding Tax on Disposition of Appreciated Stock 
• Donate appreciated stock to get charitable deduction for the fair market value of stock.  The appreciated 

gain is not taxed.
• Gift appreciated stock to the younger generation, who may be in zero bracket for capital gains.

Depreciation vs. Sec. 199A – Remember the 20% 199A deduction is a permanent deduction, while depreciation 
elections are discretionary and are a timing difference.

Sec. 199A on K-1’s – If the Sec. 199A information reported on the K-1 is not correct, an amended K-1 must be 
provided to taxpayer and filed with the IRS.  If the K-1 does not include the required 199A information, there is 
no 199A deduction, per IRS Regulations.

Qualified Opportunity Zones – Investing in QOZ funds within 180 days of sale, will help taxpayers save tax on 
capital gain.

Employees
• IRS has issued a new W-4.
• Employers must have a completed I-9 for every employee.
• NYS & NYC require annual sexual harassment prevention training.

Wages – States are looking for individuals that travel into their state to work, if even for a few days.  If not 
reported correctly initially, the statute may expire and the credit for taxes paid to other states is lost on taxpayer’s 
resident state return.  Also, the payroll allocation should be reported on the state corporate tax returns.

Solar Credit – Salesmen are pushing the solar credit, but it may not be usable on their tax return. 

Additional Work – If scope of work changes, call client immediately.  Communication is key.

Client Communication – Use Zoom or WebEx to video chat with clients.

Computer Security
• Use dual authentication to log into programs.
• Microsoft security updates will only apply to Windows 10.  All other versions of Windows need to be replaced.

Partnership Basis – Partnership basis is now required to be reported on each partner’s Schedule K-1.

Summary submitted by: Andrea Parness, CPA, andrea@aparnesscpa.com (718) 318-2677
and Ruth Sattig Betz CPA ruth@rsbetzcpa.com (516) 249-1919

Gearing Up for Tax Season
MAP Meeting Takeaways

mailto:andrea%40aparnesscpa.com?subject=
mailto:ruth%40rsbetzcpa.com?subject=
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New York State recently made applying for an Offer in Compromise easier. If your clients owe 
back taxes to the State, an Offer in Compromise (OIC) may allow them to settle their debt for 
less than the amount owed if they qualify. Previously, taxpayers could only apply by mail, but 
starting October 2019, the State now allows certain taxpayers to take advantage of its online 
application process. 

Qualifying for an OIC

The OIC program applies to:
• Individuals and businesses discharged from bankruptcy

• Individuals and businesses that are insolvent 
• Individuals (not businesses) for whom paying the debt in full would cause undue economic hardship.

Generally, undue economic hardship occurs when the taxpayer is unable to pay reasonable basic living 
expenses, which are limited to expenses that provide for the health, welfare, and production of income for 
the taxpayer and his or her family. They do not include costs related to maintaining an affluent lifestyle, such 
as private school, voluntary retirement contributions and the like. The State uses the IRS Collection Financial 
Standards to help determine allowable basic living expenses. 

The State will consider the taxpayer’s unique circumstances in determining his or her ability to pay. Note that 
taxpayers must have filed all required New York State tax returns in order to qualify for an OIC.

Applying for an OIC online

While anyone can apply by mail, the online application process is only available if:
• The taxpayer is an individual,
• The taxpayer’s debt is for personal income tax only,
• The taxpayer does not have an open formal protest for any of his or her liabilities,
• The taxpayer does not have an open bankruptcy, and
• The total amount owed the department is $10,000 or less.

The online application includes the same information captured by Forms DTF-4.1 and DTF-5. While taxpayers 
may upload supporting documentation with their application, DTF-5 supporting documentation is not required to 
complete the application, but may be requested later if needed.

Proof required

Since the State is settling for less than the full amount due, the Offer in Compromise process is thorough and 
often document intensive. The taxpayer’s offered amount must represent what the State could reasonably 
collect on the debt in a reasonable period of time (“Reasonable Collection Potential”), including from anticipated 
future income. As a result, taxpayers will be asked for proof regarding their assets, liabilities, monthly income, 
and monthly expenses. 

For more information on New York State Offers in Compromise, visit the Department of Taxation and Finance 
website.

If your client has a tax problem, an experienced tax attorney can help you assess whether your client will qualify 
for an OIC, present a strong case to the State tax department for settlement, and advise regarding other options 
in the event your client does not qualify.

Karen Tenenbaum, Esq., LL.M. (Tax), CPA is Founder and Managing Partner of Tenenbaum Law, P.C. 
(www.litaxattorney.com), a tax law firm in Melville, N.Y., which focuses its practice on the resolution of IRS and 
New York State tax controversies. Karen can be reached at ktenenbaum@litaxattorney.com and at 
631-465-5000.

New York State Launches Online Applications 
for an Offer in Compromise

By Karen Tenenbaum

mailto:www.litaxattorney.com?subject=
mailto:ktenenbaum%40litaxattorney.com?subject=
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This article originally appeared in the December 2019 TaxStringer and is reprinted with 
permission from the New York State Society of Certified Public Accountants.

This article is a summary of a case involving statutory residency recently decided by an 
Administrative Law Judge (ALJ) in the matter of Nelson Obus. 

There are two ways an individual can be a resident for NYS tax purposes:

1. You can be domiciled in NYS. In simple terms, this is your primary residence.
2. You can be a Statutory Resident if you:
 a. Maintain a permanent place of abode in New York, and 
 b. Spend more than 183 days in New York. Any part of a day counts as a day.
To be clear, you do not have to use the place of abode. The day count of more than 183 days means days in NYS 
– not days at the abode.

What does it mean to maintain a permanent place of abode?
A permanent place of abode is a residence that is suitable for year-round use, meaning it must have heat for 
winter use, and it generally must have cooking facilities. According to NYS regulations, an unheated cabin that is 
only suitable to be used for vacations does not qualify.

The term “maintaining a permanent place of abode” means to do whatever is necessary to continue your use of 
the residence. This can be as basic as paying the mortgage or rent.

The case of Mr. Obus involves only Statutory Residency. He is domiciled in New Jersey and  he works in NYC 
therefore spent more than 183 days per year in NYC. 

Mr. Obus owns a residence in northern New York State, about 200 miles from NYC with five bedrooms and three 
bathrooms. It also has a small attached apartment which has a year-round tenant who pays $200 per month. 
Mr. Obus used this residence for vacations, spending no more than 21 days per year. He spent a short period of 
time there in the summer and again in the winter.

The state’s position was that Obus was a NYS statutory resident because he maintained a permanent place of 
abode in NYS and he spent more than 183 days in NYS.  It does not matter that almost all of these days were in 
NYC, more than 200 miles from his residence.  

The taxpayer had three arguments. The first was that the house was maintained for the tenant.    The judge 
rejected that because the small apartment that was rented in the Obus house did not encumber the main 
residence which was maintained for Mr. Obus and was always available. whenever he would want to use it. 
The second argument was that this was a vacation home only. Again, this argument was rejected. It is a five 
bedroom home that is suitable for year-round use.  It is not an unheated cabin.

This case resulted in Mr. Obus being treated as a resident of both New Jersey and NYS. As a result, his intangible 
income (interest, dividends, capital gains) is taxed by both states. Intangible income has no source, therefore no 
resident credit. Representatives for Mr. Obus argued that this type of double taxation is unconstitutional. This 
argument has previously been rejected by the Court of Appeals.

There is certainly a question of fairness or equity in a case like this. The resulting liability for this audit with 
interest and penalty was about $1 million. There are numerous taxpayers forced to pay similar amounts due to 
these statutory residency laws. It is not likely that NYS would change these laws and give up this type of revenue.

Brian Gordon, CPA is President of State Tax Audit Representation, Inc.  His business is to help people with NYS 
Sales Tax audits, Residency Tax audits and other tax problems. Previously, and for many years Brian was an 
executive in the NYS Tax Department where he was involved in many high value tax audits.  Brian is co-chair of 
the NCCPAP MAP Committee.  He is a frequent speaker and writer on state tax audit issues.

NYS Statutory Residency – The Obus Case
By Brian Gordon
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Windows 7 Support Ends January 14, 2020
By Jim Dipelesi

PCs with Windows 7 will still work, but will become more vulnerable to security issues and 
viruses since they will no longer receive Microsoft software or security updates.  We strongly 
recommend you upgrade to new PCs running Windows 10 or if you purchased medium to high 
end systems less than 3-4 years ago you upgrade the system to Windows 10.  Contact your IT 
provider for assistance with determining your needs going forward. 

 
What does end of support mean for me?
After January 14, 2020, if your PC is running Windows 7, it will no longer receive security updates. Therefore, 
it's important that you upgrade to a current operating system such as Windows 10, which can provide the latest 
security updates to help keep you and your data safer. Microsoft customer service will no longer be available 
to provide Windows 7 technical support. Related services for Windows 7 will also be discontinued over time. 
For example, certain applications and games including Internet Backgammon and Internet Checkers as well as 
Electronic Program Guide for Windows Media Center are scheduled to be discontinued in January 2020.

What should I do?
For most Windows 7 users, moving to a new device with Windows 10 will be the recommended path forward. 
Today's PCs are faster, lightweight yet powerful, and more secure, with an average price that's considerably less 
than that of the average PC eight years ago. Your IT provider can help you choose a new PC in just a few easy 
steps.

Can I upgrade my existing PC to Windows 10?
To take advantage of the latest hardware capabilities, we recommend moving to a new PC with Windows 10. 
As an alternative, compatible Windows 7 PCs can be upgraded by purchasing and installing a full version of 
the software.  For relatively new systems you possibly purchased them with Windows 10 using the downgrade 
option for Windows 7 and you may be able to upgrade to Windows 10 for a free upgrade.  Contact your IT 
provider for further assistance.

ADDITIONAL NOTE: Server 2008r2 is also being discontinued on January 14th and needs to be upgraded to 
Server 2012 or above to receive updates!

Jim Dipelesi is President of JRD Technical Associates Inc. est 1979
JRD Tech. is a Complete Technology, and Managed IT Services Specialist for small to medium sized companies.
Jimd@jrdtech.com
631-269-5440

mailto:Jimd%40jrdtech.com?subject=
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What is the LINDA Fund?
The LINDA Fund actually stands for the Long Island tax professional symposium NCCPAP 
Development Appeal Fund. The Fund was started by Karen Giunta and Bob Goldfarb in memory 
of their spouses, John and Linda, respectively. Recently Susan Gallo has also been recognized 
as someone who has played an instrumental part in the development and enhancement of 
NCCPAP. With Bob & Karen’s initial and continued funding, and the support of an advisory 
committee, this Donor Advised Fund (DAF) has grown over the years. Through additional 
donations by them but, more importantly due to YOUR donations, the DAF has helped many, 
many people and organizations on Long Island. The DAF was organized with the mission of 
making donations to charities located on Long Island. 100% of ALL funds contributed are 
donated to Long Island charities. All administrative expenses are funded by Karen & Bob.

During the most recent years, the LINDA Fund has made generous donations to many local 
charities. Some of these charities include the following:

•	 The Leukemia & Lymphoma Society, Long Island Chapter
•	 Book Fairies
•	 Canine Companions For Independence, Long Island Chapter
•	 HorseAbility
•	 Interfaith Nutrition Network
•	 The Safe Center of Long Island
•	 United Cerebral Palsy Association of Nassau
•	 Literacy Nassau
•	 Special Olympics
•	 Holocaust Memorial & Tolerance Center of Long Island
•	 Long Island Alzheimer’s Foundation
•	 Birthday Wishes of Long Island

During the most recent Long Island Tax Professional Symposium, held at Crest Hollow Country 
Club in November, YOU donated in excess of $15,000 to the Linda Fund, including over $6,000 
toward sponsoring another Canine Companion puppy to assist a veteran with PTSD or a 
disabled individual to become more independent. I would like to thank all of you for your very 
generous donations, especially the following companies and individuals:

•	 Wild, Maney & Resnick LLP
•	 Capell Barnett Matalon & Schoenfeld LLP
•	 Frank Gallo 
•	 Karen Giunta
•	 Ruthanne Corazzini
•	 A. Parness Company CPA
•	 Susan Smalling
•	 QBO Hero LLC
•	 Leon D. Alpern & Company
•	 Dorothy Grella
•	 Kass & Monahan CPAs PC
•	 Ives & Sultan LLC
•	 Michael D. Rubinstein CPA PC
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Congratulations to: 
Matt Taus on becoming a partner at Wild Maney & Resnick, LLP.
Scott Sternlieb on receiving his BS in accounting from Queens College.

Our Good & Welfare Chairman is Stephen Sternlieb, CPA  steve@ssternliebcpa.com

News in the NCCPAP Family

The LINDA Fund is a charitable organization benefiting Long Island Charities 
In Memory of

John S. Giunta, Linda L. Goldfarb & Susan Gallo
You can support the LINDA Fund with donations of cash or checks
mailed to Long Island Community Foundation, 900 Walt Whitman
Road, Suite 205, Melville, NY 11747, or bring your donation directly
to any NCCPAP meeting.

P.O. Box 262 - Babylon, NY 11702
516.445.5800 - support@LindaFund.org

www.LindaFund.org
Co-Founders

Karen P. Giunta and Robert L. Goldfarb 
Advisory Board

Frank A. Gallo, CPA, Donald Ingram, CPA, Ross S. Kass, CPA, 
Andrea M. Parness, CPA,

Mark S. Rosman, CPA, Michael Rubinstein, CPA, Paula A. Sheppard, CPA

The	NCCPAP	offices	have	moved	to	a	new	location:	
185 Froehlich Farm Boulevard

Woodbury, NY 11797

We Have Moved

https://www.google.com/maps/place/185+Froehlich+Farm+Blvd,+Woodbury,+NY+11797/@40.801101,-73.480618,17z/data=!3m1!4b1!4m5!3m4!1s0x89c2821d5dc632cd:0x38bf2c18e115df53!8m2!3d40.801101!4d-73.4784293
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Andrea Parness, CPA  2017-19
Robert Brown, CPA  2015-17
Michael D. Rubinstein, CPA   2013-15
Gary Sanders, CPA  2011-13
Bruce Berkowitz, CPA 2009-11
Donald Ingram, CPA, CISA 2007-09
Barry Zalk, CPA 2005-07
Andrew L. Hult, CPA  2003-05
Anthony Finazzo, CPA, CFP, CVA *  2002-03
Michael Winnick, CPA  2001-02
Karen P. Giunta, CPA           2000-01
Stuart G. Lang, CPA  1999-00
Jerald l. Wank, CPA             1998-99
Jack Weisbrod, CPA *           1997-98
Arthur Libman, CPA  1996-97
Rhona Liptzin, CPA, PFS, CFP    1995-96
Alan I. Brooks, CPA 1994-95
Carol C. Markman, CPA            1993-94
Leon D. Alpern, CPA *               1992-93
Harold Ogulnick, CPA *      1991-92
Laurie Greenberg, CPA      1990-91
Steven Greenberg, CPA    1989-90
Robert Berkal, CPA*           1988-89
Irwin Rosenblatt, CPA *      1987-88
Carole Roble, CPA             1986-87
Raymond Jablons, CPA *   1985-86
Herbert Schoenfeld, CPA  1984-85
Peter Ciccone, CPA           1983-84
Bernard Rader, CPA         1982-83
Samuel Baum, CPA*         1981-82
Edwin J. Kliegman, CPA *     1979-81

PAST PRESIDENTS
Nassau/Suffolk Chapter of NCCPAP

OFFICERS
President - Robert Brown, CPA
Executive VP  - Nannette Watts, CPA
Vice President - Richard Finelli, CPA 
Secretary - Cindy Singer-Marra, CPA 
Treasurer - Mark Rosman, CPA

DIRECTORS
Samuel Azus, CPA
Richard Punturo, CPA
Jerome Casola, CPA
Paul Sadej, Jr., CPA
Yanlin Yue, CPA
Matthew Taus, CPA

Educational Foundation of 
Nassau/Suffolk Chapter of NCCPAP

OFFICERS
President - Andrea Parness, CPA 
Secretary - Frank Gallo, CPA 
Treasurer - Leilani Elias, CPA

DIRECTORS
Kenneth Hauptman, CPA 
Joanne Paniccia, CPA
Karen Giunta, CPA
Lawrence Israeloff, CPA
Larry Bloom, CPA
Varun Kathait, CPA 
Paula Sheppard, CPA
David Rothfeld, CPA
Stephen Sternlieb, CPA 
Stephen Weisberg, CPA

BOARD OF DIRECTORS

National Conference of CPA Practitioners 
Nassau/ Suffolk Chapter

Newsletter Committee

Managing Editor 
Gary Sanders

Graphic Design Production
Michael Casey

Co-Editors & Advisors
Carol Markman
Nannette Watts

LI Tax Professionals Symposium Chair 
and 

Newsletter Co-Editor
Robert Goldfarb

Executive Administrator
Kathy Casey

N/S Chapter President
Robert N.Brown

Educational Foundation President
Andrea Parness
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go.nccpap.org
Please Visit Our Website!

Find & Follow NCCPAP on
     
         -  instagram.com/NationalCPAS

   -  facebook.com/NCCPAP

   -  youtube.com/MediaNCCPAPns

   -  @NCCPAP #NCCPAP #LITPS
 
   -  linkedin.com/company/nccpap

	 	 	 -		flickr.com/photos/nccpap

go.nccpap.org
https://go.nccpap.org/home
https://go.nccpap.org/home
https://www.instagram.com/nationalCPAS/
https://www.facebook.com/nccpap
https://www.youtube.com/user/MediaNCCPAPns
https://twitter.com/nccpap
https://www.linkedin.com/company/nccpap
https://www.flickr.com/photos/nccpap


Disclaimer
We have not reviewed the accuracy or originality of the content as submitted by any author, 
which remains the sole responsibility of the author.

POLICY
THE FEES FOR MEMBER REGISTRATIONS ARE:

CHAPTER MEETING (2 CPE):  $65.00 WITH *PRE-REGISTRATION AND $80.00 REGULAR 
REGISTRATION, AND/OR AT THE DOOR REGISTRATION.

MAP MEETING:         $30.00 WITH *PRE-REGISTRATION AND $40.00 REGULAR 
REGISTRATION, AND AT THE DOOR $50.00 REGISTRATION.

THE FEES FOR NON-MEMBER REGISTRATIONS ARE:
CHAPTER MEETING (2 CPE):  $80.00 WITH *PRE-REGISTRATION AND $90.00 REGULAR 

REGISTRATION, AND/OR AT THE DOOR REGISTRATION.
MAP MEETING:         $40.00 WITH *PRE-REGISTRATION AND $50.00 REGULAR 

REGISTRATION, AND AT THE DOOR $50.00 REGISTRATION.
SEMINARS AND OTHER PROGRAMS: TBD

*PRE-REGISTRATION MEANS: A COMPLETED REGISTRATION FORM WITH PAYMENT AND 
POSTMARKED, FAXED OR E-MAILED TO THE N/S CHAPTER OFFICE THE FRIDAY 

PROCEEDING (Unless otherwise noted) THE CHAPTER MEETING, MAP MEETING AND/
OR SEMINAR THAT YOU ARE PLANNING TO ATTEND. 

CANCELLATION AND REFUND POLICY 
A PRE-PAID REGISTRANT WHO CANNOT ATTEND THE CHAPTER MEETING, MAP 

MEETING AND/OR SEMINAR WILL BE ISSUED A CREDIT FOR THE NEXT MEETING IF 
CANCELLATION NOTICE IS GIVEN TO N/S NCCPAP CHAPTER OFFICE BY THE DAY 

BEFORE THE CHAPTER MEETING, MAP MEETING AND/OR SEMINAR.
   

FOR SPONORSHIP OPPORTUNITIES PLEASE CONTACT KATHY CASEY AT  
KCASEY@NS-NCCPAP.ORG

The Nassau/Suffolk Chapter of NCCPAP
185 Froehlich Farm Blvd
Woodbury, New York 11797
Tel. (516)997-9500
Fax (516)997-5155

The Nassau Suffolk Chapter of NCCPAP

NEWSLETTER ADVERTISING
Advertising space is now available in our newsletter! 
The Nassau Suffolk Chapter Newsletter reaches over 
500 of our members who are decision makers in 
their respective companies. 

For	pricing	contact	Kathy	in	the	N/S	Chapter	office	
516-997-9500 x2


