
 

NANN-AP Council Quick Facts Sheet: Member-at-Large 

Purpose/Time Commitment Responsibilities Qualifications 
Purpose:  
Participates in collaboration with elected Council 
members in the general management of the affairs 
of NANN-AP. 
 
Length of Term: 

• Two-year term with the option to reapply to 
serve a second term for a maximum of two 
terms.  

• A newly elected Council member’s term begins 
at the conclusion of the Annual Conference in 
the year they are elected. 

• Newly elected Council members will have full 
voting rights after the Annual Conference 
meeting has been completed. 
 

• The newly elected Council member is 
expected to attend the Council meeting at the 
Annual Conference during the year of their 
election at their own expense. One night hotel 
stay will be compensated. 

 
Hours per Month:  
A minimum of five to ten hours per month, special 
projects may require more time.  
 
Meetings per Year: 

• Twice per year meetings (virtual and/or in-
person meeting)  

• NANN Annual Conference  

• Additional time as required  
 
Annual Conference: 
During their two years of service, NANN will 
reimburse Members-at-Large for certain Annual 
Conference attendance expenses up to $2,200. 

• Performs duties incident to the position of 
Council member, which may include overseeing 
programs and chairing projects as assigned by 
the NANN-AP Council or Chair.   

• Participate in quarterly virtual meetings and 
required face-to-face meetings, and other 
meetings and/or Annual Conference calls as 
needed. 

• Serves as Council liaison to NANN-AP 
committee(s) and task forces at the 
appointment of the Council Chair.   

o Ensures that the committee’s actions are 
consistent with NANN-AP’s mission and 
strategic plan and acts as the committee’s 
advocate to the NANN-AP Council.  

o Communicates relevant Council decisions 
to the committee or task force.  

• Participates in NANN-AP Council new member 
orientation, if newly elected or re-elected.   

• Performs other duties as may be assigned by 
the NANN-AP Council.  

 

• Must be a member in good standing in 
NANN-AP.   

• Must be an APRN.   

• Must present a documented history of 
leadership in NANN, NANN-AP, or 
Advances in Neonatal Care, as evidenced 
by active participation at the local, chapter, 
or national level, as an officer or as a 
member of the board, a council, a 
committee, task force, or organizational 
liaison. Activities with other professional 
associations may be included but NANN 
participation will be weighted.  

• Must be currently involved in advanced 
neonatal nursing care (through clinical 
practice, education, research, 
management, industry, or consulting). If 
elected, Council members involved in job 
transitions will be allowed a 120-day grace 
period to resume working in neonatal 
nursing. 

• Restriction: Council members shall not 
serve in any other NANN volunteer role at 
the same time—including service as a 
chapter officer—unless expressly stated in 
the NANN Bylaws or is a Board or Council 
designated position. This does not apply to 
Board liaison roles. Exceptions can be 
made by the NANN-AP Council Chair upon 
the approval of the NANN-AP Council. 
Service on a task force may be made upon 
approval by the designated leadership 
body. 

• Must have the ability to meet the 
obligations and time commitments of this 
position, to attend regularly scheduled 
meetings, conference calls, and to 
regularly check and respond to electronic 
messages.    

• As a candidate, you will be expected to 
discuss your competency in nursing, 
leadership, and strategic planning.    




