
 
 

Colorado Convention Center (CCC) 

Code of Conduct 

CCC Code of Conduct provides general guidelines regarding the CCC’s expectations of contractor employee conduct 
while working on CCC property. CCC is continually committed to conducting all company and municipal business with 
the utmost integrity and according to the highest ethical standards. All employee contractors are required to comply 
with these policies by respecting the principles and observing the conduct described. The CCC is the final authority on 
the interpretation of this Code of Conduct and on all decisions relating to violations of the Code. Any violation of any 
rules contained herein, as determined by the CCC, may result in violators being immediately removed, trespassed 
and/or face possible criminal prosecution. 

1. CCC Identification: All employees and contractors are required to wear CCC or security issued identification 
badge on their outermost garment at all times while working at the CCC facility. Upon request and as a 
requirement to be issued a CCC ID, all employees and contractors working with a CCC facility must carry on their 
persons a current and valid government issued photo identification (i.e. driver’s license) at all times. 

2. Access to Work Areas: The appropriate route to and from the work area is through the Welton Street Security 
entrance. 

3. Inspections: ALL persons, bags, briefcases, backpacks, coolers, Authority lockers, vehicles, and other containers 
are subject to inspection at any time. 

4. Unauthorized Vehicles: Unauthorized vehicles are prohibited from parking anywhere on CCC property. 
Specifically in the loading dock area. 

5. Violence: Fighting, physical violence, attempted physical violence, intimidation, creating a disturbance, 
horseplay, disorderly conduct or the use of abusive language toward any employee or visitor is strictly 
prohibited. No threats, pressure or coercion may be used by any person where the object is to influence any of 
the Authority’s customers, users, licensees, exhibitors, clients, contractors, suppliers or attendees to use any 
particular vendors, products, services or goods. 

6. Harassment: The CCC is committed to providing a work environment that is free for harassment in any form, 
including sexual harassment. 

7. Theft: Theft, attempted theft, misappropriation of property or the aiding / abetting of such acts is strictly 
prohibited. 

8. Drug and Alcohol Free Workplace Policy: ASM Global is committed to maintaining a work environment free of 
drug and alcohol abuse. For the health and safety of every employee, the use, consumption, possession, 
distribution, dispensation or sale of illegal drugs or drug paraphernalia, the abuse of legally prescribed drugs and 
the unauthorized use or possession of alcohol or inhalants on ASM Global premises or while on ASM Global 
business elsewhere is strictly prohibited. 

9. Signs, Banners and Handouts: The posting or placement of any notices, signs, placards, banners, 
announcements or distribution of any material or periodicals is prohibited. 

10. No Smoking: ASM Global fully supports the desire for a smoke‐free workplace. Permitted areas may vary 
depending on location and lease agreements. 
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