
C o r v a l l i s  S c h o o l  D i s t r i c t  # 1 
S u p e r i n t e n d e n t  P o s i t i o n  P r o f i l e

This search is being conducted by:

Montana School Boards Association

mtsba.org/currentsuptopenings ksmerker@mtsba.org (406) 442-2180

Application packages must be complete and accurate.  Failure to do so may constitute denial of employment consideration.
In order to be fully considered, application materials must be submitted by the application deadline.

D e v e l o p  t h e  f u l l  p o t e n t i a l  o f  e a c h  c h i l d  t h r o u g h  s c h o o l  b o a r d  l e a d e r s h i p .

I N V I T A T I O N  T O  A P P L Y

C O R E  P U R P O S E
The core purpose of the Corvallis School District is to achieve excellence in educating
the whole child in a safe environment so that students are prepared to succeed in life

and become productive members of society.

http://mtsba.org/currentsuptopenings
mailto:ksmerker%40mtsba.org?subject=Kalispell%20Superintendent%20Position
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INTEGRITY
We value acting in a respectful, honest, trustworthy, 
responsible and professional manner at all times.

SENSE OF COMMUNITY
We value the community in which we live. We
believe that a strong sense of community is
important to the success of our students.

A CULTURE OF COLLABORATION
We value collaboration among students, staff,
parents and community members. We know that 
when we all work together, we can accomplish 
goals that could not be met otherwise.

STUDENTS FIRST
We value our students and believe that we can 
provide for the needs of each and every student 
attending our schools.

POSITIVE CLIMATE
We value a positive school environment and believe 
that our students, staff, parents and community 
benefit tremendously from a safe, welcoming and 
supportive environment.

OPEN-MINDEDNESS
We value a culture in which people are open-
minded, understand the value of diversity, and
do not judge others because of differences in
background or opinions.

C O R E  V A L U E S
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In 1867, the first public school in what was then 
Missoula County was opened and Corvallis officially 
became School District No.1, a designation it still 
carries on Ravalli County records.

Most residents agree that the Corvallis community, 
in many ways, is centered around and defined by its 
schools.

The Corvallis School District currently educates
approximately 1,400 students in kindergarten 
through 12th grade and is the second largest
school district in the county.

Corvallis has three schools:
• Corvallis Primary School with approx 460       

students
• Corvallis Middle School with 440 students
• Corvallis High School (shared campus with   

middle school) with 500 students attending. 

The Corvallis Schools have a well-deserved
reputation for excellence and progressive,
child-centered educational programs.

The U.S. Department of Education awarded
Corvallis Middle School recognition as a Blue
Ribbon School in 2002.
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About Corvallis
Corvallis was one of the first settlements in the valley. 
Some of the Bitterroot’s most fertile soils are located 
in the Corvallis area and the community has a long 
agricultural history, which continues to this day.

Corvallis is home to the Western Montana Agricultur-
al Research Experiment Station. Numerous historic 
farmhouses along the Eastside Highway and along 
back roads attest to the area’s history, as do many 
buildings in the town area of Corvallis. 

Corvallis is located in the “heart of the valley” between 
magnificent Bitterroot Mountains and the Sapphire 
Range south of Missoula. Nearby, Teller Wildlife
Refuge sprawls out along over four miles of the
Bitterroot River, comprising of farmland and river
bottom dedicated to the conservation of western
Montana’s finest native riparian habitat.

The Corvallis community is shaped by its
volunteer organizations. The Corvallis School District 
is governed by the elected volunteer Corvallis School 
Board. Through donations, the volunteer Corvallis 
Schools Foundation supports programs that enrich 
and enhance the academic programs of the school 
district. In 2007, anall-weather track, football field, 
soccer fields, and playground were completed on 
school district property through the fundraising efforts 
of community members who formed the Corvallis 
Community Events Center Foundation. The Corvallis 
Volunteer Fire Department offers first class service to 
Corvallis and recently constructed a new fire hall and 
meeting room along the Woodside Cut-Off Road.

The volunteer Corvallis Civic Club has spearheaded
a number of community improvement projects
in recent years. These include: community/school
tennis courts; a pedestrian/bike path between
Corvallis and Woodside; benches and tree plantings 
on Main Street; ‘Welcome to Corvallis’ signs; and 
a pedestrian bridge over the Corvallis Canal. The 
group, which meets monthly, is currently working
to extend pedestrian paths along Willow Creek Road. 
The American Legion Post 91 also meets each month 
in Corvallis.

http://mtsba.org/currentsuptopenings
mailto:ksmerker%40mtsba.org?subject=Kalispell%20Superintendent%20Position


T h e  O p p o r t u n i t y  a n d  E x p e c t a t i o n s

Montana School Boards Association

6 mtsba.org/currentsuptopenings ksmerker@mtsba.org (406) 442-2180

General  Responsibi l i t ies
The Superintendent serves as the senior leader of  a school
district and is responsible for overseeing operations and
developing a long-range strategic plan for growth and
sustainability. 

As the leader of Corvallis School District #1, this position is
responsible for the development, supervision, and oversight
of the school program, operations and facilities.

The Superintendent must be a strong advocate for the District 
and work closely with all constituents as it relates to continued 
funding to support academic success.

The Superintendent must be able to develop a clear vision for
the District which supports excellence in education and
instruction. 

The Superintendent is expected to develop positive relationships 
with parents, school board members and the community.

The Superintendent is expected to cultivate a strong team work 
environment with staff by developing a clear purpose, a strong 
culture, and a collaborative environment that builds morale and 
promotes productivity and communication. 
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A p p l i c a t i o n  R e q u i r e m e n t s
Job Title: Superintendent of Corvallis School District #1

Salary Range: $100,000 to $115,000 plus competitive benefits*
 Salary and term of contract will be dependent on experience, education and fit for the District.

Closing Date: Thursday February 6, 2020 at 4:00 pm, MST

Minimum Qualifications
• Master’s degree or better in school administration; AND
• Valid Montana Administrator’s certification with appropriate administrative endorsements upon hire; AND, 
• At least seven (7) years of successful teaching and/or administrative experience.

Preferred Qualifications
• Experience as a school district superintendent 
• Experience working with Montana special education laws, policies and regulations 

Knowledge, Skills and Abilities 
• Ability to build and maintain effective professional relationships with staff, students, parents/guardians, and the 

public. 
• Ability to establish a clear vision for the District and be recognized as an instructional leader.
• Ability to effectively lead with integrity and inspire a collaborative team orientated environment focused on the 

education and support of our children.
• Ability to maintain a high standard of excellence as it relates to your role as Superintendent.
• Ability to effectively communicate the state of the district to a variety of constituents.  Ability to engage with and 

respond to questions from staff, students, parents/guardians and the public. 
• Exception listening skills with the ability to facilitate and collaborate with others.
• Ability to direct staff to achieve standards of excellence, monitors progress and evaluates performance.
• Ability to manage politics, adapt to change and lead by example while keeping the vision of the district as priority.
• Ability to apply knowledge of current research and theory in specific field.  
• Ability to maintain staff and student confidentiality. 
• Ability to maintain regular and acceptable attendance levels. 
• Ability to work effectively with people from a variety of culturally diverse backgrounds. 
• Ability to follow directions and multi-task. 
• Skill in organization to provide effective administration. 
• Proficient with the use of computers and other technology. 

The following application material must be submitted to be considered:
1. Completed MTSBA application form (mtsba.org) and signed release. Click here to access forms
2. Letter of application.
3. Resume.
4. A minimum of three (3) letters of professional reference.
5. Copy of Montana Class III Administrative Certificate showing Superintendent endorsement or information demonstrat-

ing ability to obtain such a certificate.  Go to www.opi.mt.gov and click on Educator Licensure tab for information on 
in-state certification.

6. Copy of college transcripts.
7. Supplemental Questions: The Board of Trustees will consider the form, content, and style of your responses. Please 

limit response to each question to two hundred and fifty (250) words or less.
• Identify three qualities, which will characterize successful educators in the next decade and reflect on the           
 personal/professional attributes you bring to the superintendency which demonstrates those qualities.
• Please describe your leadership style when it comes to supervising employees and delegating responsibilities.  
• The community has a diverse population with a broad span of interest in local education efforts. How would you 
 reach out to the different constituencies, both within the school system and throughout the community, to help  
 everyone focus upon quality education and higher student achievement?  
• One of the key roles that any Superintendent plays is that of an academic and educational leader.  Please          
 provide examples of how you have performed as an educational leader to move students to an even higher level  
 of achievement?

Submit completed application packet ELECTRONICALLY to: Karla Smerker (see contact information below).
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