Chester-Joplin-Inverness
Superintendent Position Profile

Through a shared commitment, the mission of Chester-Joplin-Inverness School District is to help all
students reach their full potential and to promote learning as a life-long process.
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Develop the full potential of each child through school board leadership.

Application package must be complete and accurate. Failure to do so may constitute denial of employment consideration. In order to
be fully considered, application materials must be packaged in a single PDF and electronically submitted by the application deadline.
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The School District

About the District:
Chester-Joplin-Inverness School District is located in Chester, Montana. The District consists of a high school and
elementary district serving grades K–12 with a total enrollment count of approximately 250 students. In addition
to the school located in Chester, CJI operates two Hutterite Colony Schools - Sage Creek Colony and Cool
Springs Colony.

Our core values of respect, excellence, acceptance, compassion and honor provide our students with
exceptional and unique opportunities that promote success in their life choices.
CJI Schools Mission Statement
Through a shared commitment, the mission of Chester-Joplin-Inverness School District is to help all students reach
their full potential and to promote learning as a life-long process.
At Chester-Joplin-Inverness School, 47% of students scored at or above the proficient level for math, and 57%
scored at or above that level for reading.
The student population is made up of 50% female students and 50% male students. The school enrolls 33% eco
nomically disadvantaged students. There are twenty-three full-time teachers which includes a full time school
counselor.
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The School District

Goals of the CJI Public School District
Goal Area 1: Student Excellence
Statement of Intended Outcome, Five years: We have successfully enhanced the educational and other offerings for our
students to provide the best possible opportunities for our students to excel in their education and in their life direction.

Goal Area 3: Community
Statement of Intended Outcome, Five years:
Through our community engagement efforts,
we have successfully united the communities of Chester, Joplin and Inverness and as
a result our students are reaping the bene2 Year Strategic Objectives:
fits and our three communities are working
• We will enhance the opportunities for students using inno- together for the betterment of our students.
vative methodologies.
• We will enhance and utilize programs to collect and share 1-2 Year Strategic Objectives:
data with students to improve each student’s perspective
• We will increase opportunities to bring
and success.
in community engagement.
• We will bridge the gap between
Goal Area 2: Staff
public schools and non-public/private
Statement of Intended Outcome, Five Years: We have recruitschools.
ed and retained staff that are motivated about working in our
• We will enhance the opportunities
school, being a part of the exceptional programs and opporfor honoring and celebrating our
tunities that we have for our students, and living in our comstudents, staff, and members of the
munities. Our staff share in our vision and our values and are
communities we serve.
enthusiastic about where we are going as a District and how
we are going to get there.
Strategic Objectives:
• We will enhance our team approach to educational
structures and initiatives.
• We will enhance and provide opportunities and
incentives for our staff to continually improve in their
careers and to grow professionally.
• We will improve and increase our staff housing opportunities.
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The Community

Lifestyle
CJI Public Schools serve the rural Montana communities
of Chester, Joplin and Inverness in beautiful north central
Montana where agriculture meets Montana’s great quality
of life and where recreation is abundant with hunting, fishing,
hiking and boating.
Chester, which is in north central Montana, Liberty County,
and is known as the Heart of the Hi-Line has a population
of about 1,000 people and boasts numerous businesses
including grocery stores, lumber yard, grain elevators,
hardware store, auto repair, gas stations, restaurants,
banks, and motels. Chester is the county seat of Liberty
County and is 90 miles north of Great Falls, 114 miles east
of East Glacier, 60 miles west of Havre, and 50 miles from
the Canadian border. Most of the county is characterized by
rolling prairies. The Marias River breaks up the terrain. Tiber
Dam lies 13 miles south and six miles west of Chester. In the
northwestern part of the county is the Sweetgrass Hills.
Joplin’s approximate population is 300. Some of Joplin’s
businesses include an auto repair shop, real estate agency,
and insurance agency. Right in the center of the Joplin’s
business area is the beautiful Joplin Memorial Park, with
a comfortable, safe, place for bicycles traveling Hwy 2 to
overnight.
Inverness has a population of about 56 and is a quiet
little town offering exceptional food and hospitality at the
Inverness Supper Club.
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The Opportunity and Expectations

General Responsibilities
The Superintendent serves as the senior leader of a school district and is responsible for overseeing operations and
following a long-range strategic plan for growth and sustainability. As the leader of CJI Public Schools, this position is
responsible for the development, supervision, and oversight of the school program, operations and facilities.
The Superintendent must be a strong advocate for the District and work closely with all constituents as it relates to contin-ued funding to support academic success. The successful candidate is community-minded, willing to be an active partic-ipant in school and community activities and can speak as a voice for the school district in the communities of Chester,
Joplin and Inverness.
The Superintendent recognizes cross-cultural differences and is able to bring cohesiveness to the district.
The Superintendent must be a visionary leader and change agent able to move the school district forward.
The Superintendent is expected to cultivate a strong team environment with staff by developing a clear purpose, a
strong culture, and a collaborative environment that builds morale and promotes productivity and communication.

Application package must be complete and accurate. Failure to do so may constitute denial of employment consideration. In order to
be fully considered, application materials must be packaged in a single PDF and electronically submitted by the application deadline.
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Application Requirements
Job Title:

Superintendent of Chester-Joplin-Inverness Public Schools

Salary Range:

$95,000 - $105,000 DOE. Includes district housing, employer paid life/long term disability insurance
and health insurance contribution.

Closing Date:

February 17, 2022, 4:00 pm

Minimum Qualifications
• Master’s degree
• Valid Montana Administrator’s certification with appropriate administrative endorsements upon hire; AND
• Minimum of three years’ experience in school administration.
• Fingerprint background clearance
Preferred Qualifications
• Experience as a school district superintendent.
• Experience working with Montana education laws, policies and regulations.
Knowledge, Skills and Abilities
• Ability to build and maintain effective professional relationships with staff, students, parents/guardians, and the
public.
• Ability to establish a clear vision for the District and be recognized as an instructional leader.
• Ability to effectively lead with integrity and inspire a collaborative team oriented environment focused on the
education and support of our children.
• Ability to maintain a high standard of excellence as it relates to your role as Superintendent.
• Ability to effectively communicate the state of the District to a variety of constituents.
• Ability to engage with and respond to questions from staff, students, parents/guardians and the public.
• Ability to further community engagement.
• Exceptional listening skills with the ability to facilitate and collaborate with others.
• Ability to direct staff to achieve standards of excellence, monitor progress and evaluate performance.
• Ability to manage politics, adapt to change and lead by example while keeping the vision of the District as priority.
• Ability to apply knowledge of current research and theory in specific field.
• Ability to maintain staff and student confidentiality.
• Ability to maintain regular and acceptable attendance levels.
• Ability to work effectively with people from a variety of culturally diverse backgrounds.
• Skill in organization to provide effective administration.
• Proficient with the use of computers and other technology.
The following application materials must be submitted to be considered:
1. Completed MTSBA application form (mtsba.org) and signed release. Click here to access forms
2. Letter of application.
3. Resume.
4. A minimum of three (3) letters of professional reference.
5. Copy of Montana Class III Administrative Certificate showing Superintendent endorsement or information demonstrating ability to obtain such a certificate. Go to www.opi.mt.gov and click on Educator Licensure tab for information on
in-state certification.
6. Copy of college transcripts.
7. Supplemental Questions: Please limit response to each question to two hundred and fifty (250) words or less.
• The community has a diverse population with a broad span of interest in local education efforts. How would you
reach out to the different constituencies, both within the school system and throughout the community, to help
everyone focus upon quality education and higher student achievement?
• Describe your leadership style and approach to problem solving.
• One of the key roles that any Superintendent plays is that of an academic and educational leader. Please explain
how your background and experience as an educational leader will move the students of this district to an even
higher level of achievement?
Submit completed PDF application packet ELECTRONICALLY to: Karla Smerker (see contact information below).
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