
B r o w n i n g  S c h o o l  D i s t r i c t
S u p e r i n t e n d e n t  P o s i t i o n  P r o f i l e

This search is being conducted by:

Montana School Boards Association

Application package must be complete and accurate.  Failure to do so may constitute denial of employment consideration. In order to 
be fully considered, application materials must be packaged in a single PDF and electronically submitted by the application deadline.

D e v e l o p  t h e  f u l l  p o t e n t i a l  o f  e a c h  c h i l d  t h r o u g h  s c h o o l  b o a r d  l e a d e r s h i p .

I N V I T A T I O N  T O  A P P L Y

V I S I O N  S T A T E M E N T
Browning Public Schools works with all stakeholders - families, students, staff, trustees and community - to provide a 
high quality, culturally diverse education for all our children using guidance, teaching, and support through collaboration 
and communication.

©2024 MTSBAmtsba.org/currentsuptopenings lford@mtsba.org (406) 240-6686
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A b o u t  t h e  D i s t r i c t :
Welcome to Browning Public Schools – home of the Indians. Browning Schools is located in the heart of the 
Blackfeet Reservation, proudly educating 2,000 future leaders in grades Pre-Kindergarten through 12th. Our 
community continues to grow and thrive offering a variety of learning environments and opportunities for our 
students. BHS is located on tribal ancestral lands of the Blackfeet Tribe, also known as Aamskapii Piikani. 

District Mission Statement
Browning Public Schools works with “Kunnaattupii” all people – families, students, staff, trustees and commu-
nity – to provide a high-quality, culturally-responsive education for all our children using whole child guidance, 
teaching, and support through collaboration and communication, as we honor the unique identity of ALL.

District Vision Statement
Safety Matters
Browning Public Schools is a safe environment that teaches personal and community wellness and provides 
support and strategies for overcoming adversity. 
 
Culture Matters 
In Browning Public Schools, we are free to teach and learn successfully. We instill and develop respect and 
pride for self, family, school, community, our environment and all cultures through service to others.

Graduation Matter
We model hard work and personal accountability through humility and dedication – demonstrating that these 
values are the responsibility of all. 

Attendance Matters 
We cultivate and nurture strong partnerships with the community to build citizens who have a sense of place, 
respect for Mother Earth, and an understanding of the rights and responsibilities of, and to, all people in all 
communities.



T h e  S c h o o l  D i s t r i c t

3 ©2024 mtsba.org/currentsuptopenings lford@mtsba.org (406) 240-6686

A b o u t  t h e  D i s t r i c t :

Grades K-6 (self-contained classes): 30 students
Grades K-6: 961 students
Grades 7-8:  274 students
Grades 9-12: 581 students
TOTAL of 1,846 students in the District with 178 
teachers with various other staff/support members. 

DISTRICT SCHOOLS: 
Browning High School
Browning Middle School
Napi Elementary
Browning Elementary
Stamiksiitsiikin (Bullshoe) Elementary
Babb Elementary
Buffalo Hide Academy
Colony Schools

Students learn about the culture, heritage,
and language of the Blackfeet/Aamskapii Piikani.
 Indian Education for All, which can be inclusive
of all Indigenous cultures, heritages, and languages, 
can be taught through all content.

Culture Day and Field day are whole-school
activities held in the Fall and Spring. Community 
volunteers are invited to come in and assist with
cultural activities. Enhancement activities also
access community volunteers.

Browning Public Schools has adopted a Kindness 
Campaign.  Browning High School staff and
students support this by being kind to one another 
and being sincere.  Genuine acts of compassion, 
generosity, and service are the goal and are
modeled in school.

Responsive Scheduling takes place every Friday; 
it is not optional. All students must attend Friday; 
attendance is taken/monitored. Friday is comprised 
of four blocks (English, Math, Science, Social
Studies/History) and is designed to allow students 
who are passing their classes with a C or better
attend enrichment classes while students who have 
a D or lower attend intervention/tutoring for which-
ever core class he/she is failing.
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T h e  S c h o o l  D i s t r i c t

A b o u t  t h e  D i s t r i c t :
We encourage BHS students to become actively involved in a school activity outside of their regular academic 
schedule. Membership in school clubs is open to everyone. 

ACTIVITIES
BHS – Fall, Winter and Spring Sports, Band, Choir, Cross Country, Golf, Football, Fall Cheerleading, Volley-
ball, Boys’ and Girls’ Soccer, Boys’ and Girls’ Basketball, Boys’ and Girls’ Wrestling, Winter Cheerleading, 
Speech and Debate, Drama, Boys’ and Girls’ Tennis, Boys’ and Girls’ Track, Baseball and Softball.

BMS – Fall, Winter and Spring Sports, Band, Choir Cross Country, Football, Boys and Girls Basketball,
Volleyball, Boys and Girls Wrestling Golf, Track, Softball

BHS and BMS - Extra Curricular Activities - This list of clubs may change at any time based on student
participation/interest.

Student Council 
Pep Club
All School Sponsored Club
Native American Week
Red Ribbon Week
National Honor Society
Science Club
FCCLA

Library Book Club
Hiking Club
Art Club
FFA
Shop Club
Rodeo Club
Human Rights Club
Weightlifting Club

Rising Voices
Coding Club
Spirit of the Buffalo Club
AVID/Chess Club
Sewing Club
Gardening Club
Pikanii Cycling Club

mailto:avigeland%40mtsba.org?subject=
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Lifesty le
Browning, incorporated in 1919, is located at an elevation of 4,375 feet in the foothills of the Rocky Mountains 
in Northwestern Montana. The town is 13 miles east of what the Blackfeet call Miistakis, the “Backbone of the 
World.”

Browning is the largest community on the Blackfeet Indian Reservation. The 1.5-million acre Reservation
includes most of Glacier County and is home to about 8,600 members of the Blackfeet Nation, the largest 
tribe in Montana. The Town of Browning is the hub of the Blackfeet Reservation and the home of several tribal 
offices and businesses and is connected to the world by two major highways, U.S. 2 and U.S. 89. Major uses 
of the land include ranching and farming, with the principle crops being wheat, barley and hay. Browning is the 
last encampment of a proud and mighty people often referred to as “The Lords of the Great Plains”.

Browning and the outlying communities of Heart Butte, Babb, Blackfoot, East Glacier Park, Kiowa, Starr 
School, Seville, and St. Mary are well known for the limitless assortment of opportunities they offer to outdoor 
recreationalists. Hunting and fishing compete with golf, camping, hiking, rodeos, and two annual native
celebrations during the summer and fall seasons; snowmobiling, ice fishing, and cross-country skiing dominate 
the winter months. There are eight major lakes and 175 miles of fishing streams; Blackfeet Tribal permits are 
required on Reservation lands and local outfitter/guides are available.

Each summer, Browning hosts North American Indian Days—one of the largest gatherings of U.S. and
Canadian tribes. The celebration includes dancing, traditional games, a pow wow, Indian relay and rodeo. 

The Blackfeet Heritage Center and the Museum of the Plains Indian, along with many visitor-oriented
industries and businesses such as the Burlington Northern/Santa Fe Railroad, various tribal and Bureau offic-
es, Indian Agencies, and the Blackfeet Community Hospital provide the community with a wide array of
services. 

There are a number of campgrounds, motels, hotels, and restaurants along with plenty of recreational
opportunities within the Blackfeet Reservation and in nearby Glacier National Park. 
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General  Responsibi l i t ies
The Superintendent serves as the senior leader of the school district and is responsible for overseeing opera-
tions and developing a long-range strategic plan for growth and sustainability. As the leader of Browning Public 
Schools, this position is responsible for the development, supervision, and oversight of the school’s programs, 
operations and facilities.

The Superintendent must be a strong advocate for the District and work closely with all constituents as it re-
lates to continued funding to support academic success.

The Superintendent must be able to develop a clear vision for the District which supports excellence in educa-
tion and instruction.

The Superintendent is expected to develop positive relationships with parents, school board members and the 
community. The Superintendent is expected to cultivate a strong team environment with staff by developing a 
clear purpose, a strong culture, and a collaborative environment that builds morale and promotes productivity 
and communication.

©2024 mtsba.org/currentsuptopenings lford@mtsba.org (406) 240-6686



A p p l i c a t i o n  R e q u i r e m e n t s
Job Title: Superintendent of Browning Schools

Salary Range: $125,000-$150,000 (based on experience and qualifications) & additional benefit package
	 Salary	and	term	of	contract	will	be	dependent	on	experience,	education	and	fit	for	the	District.

Closing Date: March 22, 2024 at 4:00 pm, MST

Minimum Qualifications
 •  Master’s degree or better in school administration or information demonstrating ability to obtain such a certificate;
 AND
 • Valid Montana Administrator’s certification with appropriate administrative endorsements upon hire; AND
 • Minimum of five years’ experience in school administration.

Preferred Qualifications
 • Experience as a school district superintendent.
 • Experience working with Montana special education laws, policies and regulations.

Knowledge, Skills and Abilities
 • Ability to build and maintain effective professional relationships with staff, students, parents/guardians, and the
  public.
 • Ability to establish a clear vision for the District and be recognized as an instructional leader.
 • Ability to effectively lead with integrity and inspire a collaborative team oriented environment focused on the
  education and support of our children.
 • Ability to maintain a high standard of excellence as it relates to your role as Superintendent.
 • Ability to effectively communicate the state of the District to a variety of constituents.
 • Ability to engage with and respond to questions from staff, students, parents/guardians and the public.
 • Ability to further community engagement.
 • Exceptional listening skills with the ability to facilitate and collaborate with others.
 • Ability to direct staff to achieve standards of excellence, monitor progress and evaluate performance.
 • Ability to manage politics, adapt to change and lead by example while keeping the vision of the District as priority.
 • Ability to apply knowledge of current research and theory in specific field.
 • Ability to maintain staff and student confidentiality.
 • Ability to maintain regular and acceptable attendance levels.
 • Ability to work effectively with people from a variety of culturally diverse backgrounds.
 • Skill in organization to provide effective administration.
 • Proficient with the use of computers and other technology.

The following application materials must be submitted to be considered:
1. Completed MTSBA application form (mtsba.org) and signed release. Click here to access forms
2. Letter of application.
3. Resume.
4. A minimum of three (3) letters of professional reference.
5. Copy of Montana Class III Administrative Certificate showing Superintendent endorsement or information
 demonstrating ability to obtain such a certificate. Go to www.opi.mt.gov and click on Educator Licensure tab
 or information on in-state certification.
6. Copy of college transcripts.
7. Supplemental Questions: The Board of Trustees will consider the form, content, and style of your responses.
 Please limit response to each question to two hundred and fifty (250) words or less.

• Our budget reflects the priorities of the District and of the school community. Please share your ideas and experience in 
developing a school district budget that allows for staff and public involvement. Describe how you would articulate the 
priorities reflected in that budget to the school community. 

• One of the key roles that any Superintendent plays is that of an academic and educational leader. Please explain how 
your background and experience as an educational leader will move the students of this district to an even higher level 
of achievement? 

• Please describe your leadership style when it comes to supervising employees and delegating responsibilities.

Submit completed PDF application packet ELECTRONICALLY to: Lindsay Ford (see contact information below):
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