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2022-23 ELDRS Council 
Annual Meeting Elections Held on October 13, 2022 

By Christine Caswell, Caswell Law PLLC, Lansing 

The Elder Law & Disability Rights Section voted in new 

leadership for the 2022-23 Year. 

New Executive Committee 

• Chair, Angela M. Hentkowski, Steward & Sheridan PLC,

Ishpeming

• Chair-Elect, Maria Messina Wiersma, Chalgian & Tripp Law Offices PLLC, Southfield

• Secretary, Raymond A. Harris, Buhl, Little, Lynwood & Harris, PLC, East Lansing

• Treasurer, Susan Lucile Chalgian, Chalgian & Tripp Law Offices PLLC, East Lansing

• Immediate Past-Chair, Robert D. Mannor, Mannor Law Group, PLLC, Grand Blanc

Incoming Council Member (Partial Term) 

• Kimberly Ann Parks, Bassett Murray Law Group, PLLC, Ann Arbor

Renewed Council Member for First Term (Served partial term previously) 

• Charles S. Ofstein, DeMent & Marquardt PLC, Kalamazoo

Renewed Council Members for a Second Term 

• Shannon Kathleen DeWall, Law Office of Shannon DeWall PLLC, Livonia

• Catherine Hodge Jacobs, Warner Norcross+ Judd, Grand Rapids

• Erin Elizabeth Mortenson, The Law Office of Erin E. Mortenson, Livonia

• Amanda Necole Murray, Bassett Murray Law Group, PLLC, Ann Arbor

Outgoing Member 

• Christine Caswell, Caswell Law PLLC, Lansing

Save the Date 

• Spring Conference,

Kellogg Center, East

Lansing, March 31, 2023

• Fall Conference, Boyne

Mountain Resort,

October 18-20, 2023

mailto:christine@caswellpllc.com
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Disability Employment Update 
By Jill Babcock, Detroit 

October was National Disability Employment Awareness Month. Every year, during October, the 

US Department of Labor celebrates the contribution people with disabilities bring to workplaces 

across the nation. 

According to the Bureau of Labor Statistics, only 19.1% of people with a disability, translating to 

approximately 11,651,000 adults, were employed in 2021. This statistic is up from 2020 when 

only 17.9% of people with a disability were employedi.  Contrast these low percentages to the 

67.8% of people without a disability who were employed in 2021. 

Why the discrepancy? In an article published by the Rutgers School of Social Workii, the author 

cites two factors: discrimination, and employers’ unwillingness to hire people with disabilities. 

These factors do contribute to disparities, but the situation is much more complicated.  

First, there is always what I like to call “capacity bias,” the assumption that an applicant is not 

qualified because of their disability. This is ridiculous. There are about 26,000 attorneys in the 

US that self-disclose disabilities. An applicant may be unqualified for a given job, but disability is 

not a factor.  A medical note published by The Journal of Occupational Rehabilitationiii reports 

that early studies of Fortune 500 companies hiring people with intellectual disabilities were 

positive but most likely misleading. Whatever the reason for the contorted results, the authors 

developed their own questionnaires to attempt getting more realistic results. More than four-

fifths of respondents said that the top reasons their company was hesitant to hire people with 

disabilities were 1) the potential cost of accommodations, 2) lack of awareness of 

communicating with the person with the disability, and 3) fear of not being able to discipline or 

fire the person with the disability for poor performance. 

The “potential costs of accommodations” is a shallow argument. Most barrier-free and physical 

modifications to office-space benefit all employees. A Vox essay by disability rights activist Alice 

Wong,iv at the onset of the COVID-19 pandemic, wisely reminds readers that push button door 

openers, useful to avoid touching surfaces, started as a disability accommodation. Grab bars in 

bathrooms assist everyone, especially the elderly, not just people with disabilities. Ramps and 

wide hallways benefit people using pushcarts, strollers, and wheelie-bags. as well as 

wheelchairs. Able-bodied people make frequent use of closed captioning, transcripts, and 

accessible websites, all initially designed to support people with disabilities. And let’s not forget 

the telephone, invented by Alexander Graham Bell, which was originally developed to aid 

communication with people with auditory disabilities. As for the cost of accommodations, the 

Americans with Disabilities Actv only requires “reasonable accommodations” and exempts 

employers from “undue financial hardship.”  
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Employers that do not build adequate accessibility in the workplace discourage people with 

disabilities from applying for jobs. A lawsuit against the New York City Department of Education 

in 2021vi resulted in an accessible bathroom for a Bronx middle-school teacher who had 

compromised her safety, health, and comfort for eight years before winning her legal battle. 

This is common; my own employer disregarded my needs for four years by requiring me to use 

the one accessible restroom in our government building, a public restroom 10 floors below my 

office. 

Another significant reason people with disabilities do not work is inequities in pay. In a normal 

situation, a disabled employee earns about $.66 to the able-bodied employee’s dollarvii. And 

then there is also the issue of the subminimum wage program. Section 14(c) of the Fair Labor 

Standards Actviii allows an employer to receive a certificate from the Wages and Hour Division 

and pay employees with disabilities less than the national minimum wage. In many cases, this 

amounts to pennies for the same work employees without disabilities perform. Though the 

exemption is supposedly based on productivity, this is not always the case. 

There are numerous other reasons people with disabilities are underemployed, such as the 

systematic discrimination that results in people with disabilities lacking education and skills 

training, inadequate or dangerous transportation options, and the social stigma that can either 

come from employers or colleagues. Discrimination is palpable, disturbing, and widespread. 

The author of the Rutgers study was certainly correct about that, even if her analysis was 

limited.  

When we recognize National Disability Employment Awareness Month, we also should 

recognize the disparities of being an employee with a disability and being an employee without 

a disability. I challenge you, the reader, to vocally question your firm and clients’ reluctance, if it 

exists, to hire people with disabilities. 

 

Legislative Update 
By Todd Tennis, Capitol Services, Inc. 

Michigan Legislature Spends Latter Part of 2022 on Campaign Trail 

Something unprecedented has happened this year. Since July 1, the Michigan legislature has 

convened only twice. There are also rumors that they may only have a handful of session days 

between the November 8 election and the end of the year. This lack of legislative activity is 

truly unprecedented, and it has made for a very confusing close to the 2021-22 legislative 

session. 
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Even in election years, the Michigan House and Senate have traditionally spent September and 

part of October working in Lansing. This year, however, aside from two session days in 

September, focused on passage of a $1 billion economic development package, the Michigan 

legislature has designated the majority of scheduled session days as “no attendance, no 

voting.” This time has normally been used to “tee-up” legislation for action in the lame duck 

session (the portion of session occurring between the November election and the new session 

start on January 1). This year, however, there are significant questions on whether the lame 

duck session will happen at all; or how abbreviated it may be if it occurs. 

The main reason for this stems from numerous factors influencing the upcoming election. First, 

2022 is a redistricting year, meaning that every Michigan House and Michigan Senate seat has 

been redrawn. Moreover, these districts were redrawn for the first time by a non-partisan 

redistricting commission rather than the Michigan legislature itself. This has created a vast 

amount of uncertainty as to which party has an advantage going into the general election.  

Second, the prevailing partisan winds have changed several times in 2022 making election 

predictions even more confusing. Last spring, even though the new House and Senate districts 

were drawn in a way to make them much more competitive than the current districts that have 

a decidedly Republican lean, the conventional wisdom was that the GOP had a strong 

advantage going into the mid-term elections. The party in the White House traditionally faces a 

headwind in mid-term elections, and rising concerns about inflation and a possibly cooling 

economy were dragging down poll numbers for the Democratic Party. Then, the United States 

Supreme Court issued the Dobbs v Jackson Women’s Health Organization decision that 

overturned Roe v Wade. This decision had a massive impact on likely voter calculations as, for 

the first time in nearly 40 years, the abortion issue stopped favoring the Republican Party. 

Suddenly, the election was a horse race.  

Finally, Michigan currently has a split power arrangement in which the Republican Party 

controls the legislature, but we have a Democratic governor. Republican leaders in the 

Michigan House and Senate may have felt that their best bet in maintaining their majorities 

were twofold: keep their members working hard in their districts on reelection; and make sure 

the legislature did not provide too many opportunities for Gov. Whitmer to get free publicity. 

There were likely other factors as well, such as intra-party disagreements on the legislative 

agenda and a lack of pressing issues that required immediate action (especially after the budget 

was wrapped up relatively early this year). The result is that hundreds of pieces of legislation 

that many expected to move easily through the legislature this fall are now in danger of failing 

to move at all. 

For ELDRS, this includes bills seeking to enact permanent remote witnessing/notarization of 

legal documents, reform guardianship regulations, and enhanced penalties for financial abuse 
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of vulnerable adults. We expected these legislative packages to be much further along, but now 

it seems they will not be completed by the end of this session. On the other hand, it also gives 

more time to work on recently introduced legislation that would enact a uniform power of 

attorney act. All of these various legislative efforts will likely wait until next year where they will 

be reintroduced and debated by a Michigan legislature containing many new faces.  

 

Angela Hentkowski, Meet the New Chair 
By Amanda Murray, Bassett Murray Law Group, Ann Arbor 

1. Current position and how long have you been on council? Chair, 

I have been on Council since 2014. 

2. Where do you work? Steward & Sheridan, PLC in Ishpeming. 

3. If you weren’t an attorney, what job would you choose? Own a 

restaurant or bakery. 

4. What is your favorite TV show? The Wire. 

5. Where is the best place to eat in Michigan? Lagniappe in 

Marquette. 

6. What’s the most memorable thing a client has said to you or about you? My top 10, if not 20, most 

memorable things are not appropriate to publish in a newsletter. However, one thing that always 

sticks in my mind is a 93-year-old client. He would always tell me that I looked exactly like his 

granddaughter, also named Angela, and that I reminded him of her. Finally, one day, he showed me 

a picture, and she looked like my twin. I met with his son this week and he commented the same 

thing. 

7. What is your favorite place to visit? That’s a tough question. I would probably say when we visit my 

husband’s family downstate. My kids are beyond excited, and we get to relax as everyone helps us 

with the kids. 

8. What does a perfect summer day look like? At camp with friends and family, no bugs, margarita 

machine running, taco bar, and in the mid-80s. If it’s really a perfect day, then all kids would have 

slept in and wouldn’t fight with each other the entire day. 

9. What is a talent you possess that your colleagues may not know about? I went to culinary school 

and was a baker before law school, so I can make some fancy desserts. 

10. Best advice for an attorney starting in this practice area? Find an amazing mentor (thanks Jim 

Steward for being mine!), join both ELDRS and The Probate & Estate Planning Sections, and be 

active. 
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Back to Basics Webinar Series  
By Amanda Murray, Bassett Murray Law Group, Ann Arbor 

Our Back to Basics Webinar series continues as an exclusive benefit to ELDRS members. This 

benefit extends to your assistants and paralegals as well. For more information, contact 

Amanda Murray at amurray@bassettlaw.com. Unless otherwise noted, all webinars start at 

noon. Stay tuned to SBM Connect on how to register. 

• November 16 - Disability Rights 

 

Calendar of Events 
By Erma S. Yarbrough-Thomas, Neighborhood Legal Services Michigan Elder Law & Advocacy 

Center, Redford 

ELDRS – www.michbar.org/elderlaw (Note all meetings will be by zoom only) 

• November 12, 10 a.m. - ELDRS Council Meeting  

• December 3, 10 a.m. - ELDRS Council Meeting 

• January - No meeting 

• February 4, 10 a.m. - ELDRS Council Meeting 

• March 4, 10 a.m. - ELDRS Council Meeting 

• March 31, 8:30 am. – 4:30 p.m., ELDRS Spring Conference, Kellogg Center, East Lansing 

 

NAELA – www.naela.org 
• November 17 - Webinar Sessions spread over 3 different days: 

o Tuesday, November 1, 2022, 1 pm – 4 pm, EDT 

o Wednesday, November 9, 2022, 1 pm – 4 pm, EDT 

o Thursday, November 17, 2022, 1 pm – 4 pm, EDT 

ICLE/SBM – www.icle.org 

• December 6, Planning Techniques for the Taxable Estate, Livestream/on-demand 

available December 27 

• December 8, Estate Planning for Retirement Assets, Livestream/on-demand available 

December 29, 2022 

 
i chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https://www.bls.gov/news.release/pdf/disabl.pdf, last 
accessed 10/18/2022. 
ii Kimbrough, Adara, “Disability and Unemployment.” 2017. 
iii Kaye, H. Steven, Lita H. Jans, and Erica C. Jones, “Why Don’t Employers Hire and Retain Workers with 
Disabilities?” 2011. 
iv Wong, Alice. “I’m disabled and need a ventilator to live. Am I expendable in this pandemic?” 2020.  

file:///C:/Users/ccasw/OneDrive/Desktop/Caswell%20Law/ELDRS/ELDRS%20Update/2021/amurray@bassettlaw.com
http://www.michbar.org/elderlaw
http://www.naela.org/
file:///C:/Users/NuDelli/Desktop/Caswell%20Law/ELDRS/ELDRS%20Update/2018/Spring%2018/www.icle.org
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.bls.gov/news.release/pdf/disabl.pdf
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v Americans with Disabilities Act of 1990 (ADA), 42 U.S.C. §§ 12101-12213 (2018). 
vi Dayniah Manderson v The New York City Dep’t of Educ, et al., No. 21 Civ. 02047 (JPC). 2021. 
vii https://www.census.gov/library/stories/2019/03/do-people-with-disabilities-earn-equal-pay.html, last accessed 
10/18/2022. 
viii “Fair Labor Standards Act of 1938" (June 25, 1938, ch 676, §1, 52 Stat 1060.). 

https://www.census.gov/library/stories/2019/03/do-people-with-disabilities-earn-equal-pay.html

