
Moderator: Dawn Weddle, Director of Member 
Engagement 
Midwest Business Group on Health 
 
Dawn joined Midwest Business Group on Health in 2019 as the 
Director of Member Engagement.  Dawn oversees membership 

marketing and communications and leads the development and management of 
education programs and grant-funded employer projects.   

Dawn is a registered dietitian with over 30 years’ experience in the health and 
wellness field. Prior to joining MBGH, Dawn served in leadership roles in hospital, 
community, and corporate settings, responsible for strategic planning, 
implementation and evaluation of employer sponsored health benefit plans and 
wellbeing programs. She also has experience as a strategic account executive 
responsible for working with large, global, multi-site clients to align corporate 
health initiatives with overall business strategies.  

Dawn is passionate about helping employers develop and sustain a culture of 
health while maximizing employee engagement and achieving improved health 
care cost trend. 

 
Jodie McGinlay, Physical Therapist 
Kaia Health 
 
Jodie McGinlay is a physical therapist with expertise in the 
Biopsychosocial model of care. Her passions include working 
with the aging population with acute and chronic 
musculoskeletal pain, specifically those with osteoarthritis and 
osteoporosis. Jodie believes that the route to recovery stems 

from creating a level of understanding of the what, the why, and the how with 
physical activity, pain education, and lifestyle modifications. Her focus is to engage 
in whole body recovery and promote self-empowerment and efficacy with her 
patients. Prior to Kaia, Jodie served as the lead physical therapist for a large 
corporate wellness group in New York and was an adjunct professor for the Doctor 
of Physical Therapy program at Pacific University. 
 



 
Nancy Stobbe, Wellness Program Manager 
Fairway Independent Mortgage Corporation 
 
I am a wellness advocate with a sincere passion for holistic 
wellness and empowering employees to find “their why” to 
living a healthy & happier lifestyle, and becoming the best 
version of themselves.  My firm belief is that if employers 

genuinely care about their employees and their well-being, and provide an 
environment that fosters wellbeing, company successes will follow – employees are 
their greatest asset!  A culture of well-being is essential for a company to thrive.  
Blessed to work at a company that embraces and encourages employee’s to take 
care of themselves, and to work with other teams amongst Fairway to foster a 
culture of wellness. 
 
With over 20 years of HR experience, my skill-set is diverse to include experience in 
all aspects of Human Rescoures in  varying roles to include:  administrative, 
generalist, management and consultant.  My background is in recruiting, 
onboarding, benefits/FMLA administration, HRIS/Payroll administration, 
HRIS/Payroll system training, Employee Relations, Policies and Procedures, and 
Wellness Programming. I am an advocate of exceptional customer service to 
employees and have the ability to work with team members of varying positions 
and personalities.  I’ve served on the Dodge County SHRM chapter as both 
Treasurer and President, and helped them to grow their membership.  I currently 
volunteer for our non-profit Fairway Cares and help promote their events.  I’m also 
Board President for our local NAMI (National Alliance on Mental Illness) Dodge 
County organization.  I thrive on continually challenging myself to learn something 
new, or do something new!   


