
Message to Staff to Alleviate Fear of Wage Loss 
 
I want to ensure all employees that there is no danger of loss of wages during this 
time.  Your recurring pay will continue to be deposited in the financial institution you 
have on file with the district on our approved pay dates.  
 
As a district, we will continue a work schedule similar to what we have been doing this 
week. Teachers will continue to develop and support instruction, food service will 
continue to prepare and provide meals, and all others will have duties assigned as 
necessary.  All employees will have the opportunity to work and complete their 
contracts in some manner now and/or before the end of the fiscal year June 30.  
 
These NTI days are instructional contract days and serve to help fulfill those 
contracts.  While there has been suggestions made towards districts to adopt a 
telecommute (work from home) process, not all employees serve in roles that easily 
allow that transition.  Additionally, it would be impossible for us to continue to meet the 
needs of our students and larger community without our best resource, our 
phenomenal employees.  
 
As we continue to meet our prime imperative of providing for the safety and well being 
of our students, staff, and community we will need the help of all our staff.  We will 
continue to provide continuity of instructional and nutritional services as we add 
additional services, which our students need.   
 
More information is found in the attached letter and further information will follow and 
will be targeted to those with specific roles. 
 
 
 
 


