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NOTICE OF ANNUAL GENERAL MEETING 2020 

 
NOTICE was hereby given on July 15, 2020 that the 2020 Annual General Meeting of 

ISACA Trinidad and Tobago Chapter will be held via virtual meeting on Friday, August 

14, 2020, from 12:00 p.m. to 1:00 p.m. 

 
The purpose of the Meeting is, inter alia, to: 

1) Confirm the Report on the 2019 Annual General Meeting 

2) Receive the Annual Report of the 2019-2020 Board and Committees 

3) Receive and consider the Statement of Accounts and Balance Sheet for the year ended 

May 2020 

4) Approve the proposed Budget for the 2020-2021 financial year 

5) Transact any other business that may come properly before the meeting. 
 
 

By Order of the Board 

 
Sasha Ali 

Secretary 

ISACA Trinidad and Tobago Chapter 
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AGENDA OF THE ANNUAL GENERAL MEETING 2020 

1. Call to order and welcome 

2. Minutes of Annual General Meeting 2019 

3. Adoption and Confirmation of the Minutes of the Annual General Meeting 2019 

4. Reports on Chapter Activities for 2019/2020 term 

5. Audit Report 

6. Financial Statements 

7. Presentation of Draft Budget for 2020/2021 

8. Any other Business 

9. Vote of Thanks 
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MINUTES OF THE ANNUAL GENERAL MEETING 2019 

Welcome Address 

The meeting was chaired and called to order at 9:10 a.m. by the outgoing President - Mr. Ronald 

McLean. He welcomed all members in attendance and commenced with the summary of chapter 

activities for the prior year. 

President’s Report 
 

The President presented the Annual report to members which represents the two (2) years of the 

board term. The summary of 2018 AGM minutes was also presented - there were no changes to the 

minutes; the minutes were confirmed by Richard Alexander and seconded by Don Gonzales. 

 
The Report on Chapter Activities was presented as follows: 

• The focus was on how the chapter did, what can be done better and how technology could be 

better leveraged (e.g. the Board team maintained ongoing communication through the use of 

WhatsApp to discuss matters such as training events). 

• It was noted that there was an increased participation by members at training events and an 

increased attendance at chapter meetings. 

• There were 4 successful training sessions held and 4 successful Chapter meetings (Refer to slide 

in AGM report). 

• The President also reminded members on the ISG (ISACA Student Group ) and activities done 

by this group 

• The President also provided feedback on partnerships made during the last year. 

• The President then thanked the outgoing board for their services and expressed hope that future 

boards will continue to build on the strengths of the Chapter. 

• A special thank you was also extended to Jo-Ann James-Leggard for her contributions and 

support to the Chapter. 
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Education Committee Report 

Mr. Justin John emphasized the importance of the membership survey where member feedback 

is used to provide training requested at chapter meetings. A summarized list of training was 

provided over the one-year period. 

 
 
Research, Academic Liaison 

Mr. Selris Mahabir confirmed the creation of the UWI ISG and presented a list of their " board "; 

the aim is to have guest lectures within the program and also start a mentorship program where 

members would be the mentors. 

Reference was also made to the DCIT (Department of Computing and Information Technology) 

group which held its UWI boot camp in July; the aim is to continue this activity in the next year. 

Mr. Mahabir also shared that CSX training was also provided at UWI, and there was also an 

orientation and career fair which is held annually. He also expressed his hope for more 

involvement from the members to make the students group grow. 

 
Membership 

Mr. Gregory Sookoo stated that the Chapter surpassed the global retention target (87.14%) and 

thanked members for their continued support of the Chapter. 

 
Certification 

Mr. Alphanso Williams informed the membership that certifications are now computer based testing 

with no set dates for exams and hence it is difficult to offer the usual certification clinics. 

An invite was issued to members for suggestions on the best way to assist members who are 

taking certifications. 

 
Marketing report 

The President provided updates on marketing activities as per AGM slide. He indicated that there is 

a new Chapter website but there are still challenges in receiving payment from members as 

payments are only accepted by PayPal currently and expressed his hope that more options will be 

added in the future. 

The Chapter is also actively promoted on social media profiles (Facebook, Linkedin) 
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Audited financials 

A summary of the audit was presented by the Chapter’s External Auditor - Baker Tilly. 

The President continued with the main financials where he recapped 2018 figures as follows: 

- There was a large cash balance which was split and placed in an investment in JMMB 

which offered the best interest rate. 

- Total Assets dipped - The consolidated fund dipped owing to a drop in operating surplus. 

This was because the rate charged for training was significantly reduced. Expenses also 

reduced for the period. 

- In the prior year there were no conferences but for this year there were two resulting in an 

increase in conference related expenses. 

 
2019/2020 Budget 

The President proposed the budget for 2019/2020 and an outline of key plans such as more 

meaningful training (e.g. COBIT). 

He appraised the membership of ISACA Global’s CommunlTy day initiative on October 5th – 

the aim is to show that IT persons can be involved in other things e.g. community activity, fun 

events and that ideas from membership will be sought to make the event successful and 

showcase our local chapter to the ISACA Global community. 

 
Member Adrian Fortune asked whether there was any budgetary facility for assisting 

members for events such as natural disasters. The President responded that the chapter’s 

funds primarily comes from member subscriptions and such an initiative would require the 

approval of the membership. He also stated that one of the easiest ways is to reach out to 

membership for a consensus however if persons feel that better use of the funds is towards 

membership benefits, then the chapter has to respect that. As for now, the practice is to budget 

funds to benefit members and deal with ad-hoc situations case on a case by case basis. 

 
Member Kevin Cozier asked what will be different in the upcoming year regarding training in 

order to achieve the targets in the proposed budget. The President explained that it will 

depend on the initiatives of the new board - the intent will be to generate more activity, have 

more events at a better cost to encourage more participation, partnerships and other outreach 

to increase the numbers to get to that. 
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The question was also asked whether ISACA merchandise can be sold to members. The 

President indicated that this would entail finding a supplier which is cost-effective to extend to 

membership and that this can be explored as a source of additional income. 

 
Elections of Board Positions: 

The outgoing Board members were presented. The bios of candidates for the new board were 

presented and the nominees also provided a brief bio and in some cases plans for positions for 

which they are volunteering. 

While ballots were counted by three chapter members (who were not candidates for a 

board position) – the President presented the chapter's website. 

 
New Board Members for 2019//2021 

After the results were counted, the new board members for the 2019-2021 term were 

presented as follows: 

President - Rita Purdeen-Nandlal 

Vice President - Justin John 

Secretary- Sasha Ali 

Treasurer - Rekha Rampersad- Jaroo 

Education Chair -Vejai Sammy 

Program Chair - Demetri Gittens 

Research and Academic Liaison - Selris Mahabir 

Membership Director - Janelle Vasquez 

Certification Coordinator - Urmilla Persad 

Marketing Director - Charelle Joseph-Samaroo 

 
The Immediate Past-President - Ronald McLean, congratulated everyone on their 

appointments. The new President  -  Rita Purdeen, gave a brief welcome speech and thanked 

the outgoing Board and membership for this support to the Chapter. The meeting was then 

adjourned. 
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REPORT ON THE CHAPTER’S ACTIVITIES FOR THE 2019/2020 
TERM 

 
PRESIDENT’S REPORT 

My first year serving as Chapter President has been a richly rewarding and exciting opportunity 

in charting the way forward to ISACA’s next fifty years and beyond. We joined Chapters across 

the world in celebrating the milestone of ISACA’s 50th anniversary and grappling with the 

challenges faced by the unprecedented global pandemic. None of this would be possible without 

the sterling contributions and support of my fellow team members of the Board and Committees 

– my sincere appreciation and thanks for their passion and dedication in serving our members. 
 
 

In 2019, our team provided training opportunities on four (4) topics including collaborations 

with other professional bodies to expand our reach and member base. Our training events were 

geared to provide the optimum cost savings to our members, while remaining attractive to non- 

members and the business community. These sessions included the recently launched COBIT 

2019 foundation course, were well attended and enabled us to facilitate educational 

opportunities for our members and execute our member recruitment programs to non-

members in attendance. 

 
Our inaugural SheLeadsTech event was a much needed forum to increase awareness of women 

in technology – those in attendance would agree that it provided eye-opening insights into 

challenges women of all ages face in this field and opportunities to advocate and assist. A report 

on this event was showcased in one of our local newspapers, broadening our reach and efforts 

in this area. Our team looks forward to other SheLeadsTech events in the near future. 

 
On October 5th 2019, we joined ISACA Chapters globally to celebrate ISACA’s CommunITy Day; 

a day dedicated to doing our part to make the world a better place. Our Chapter came together 

to feed the homeless and distribute hampers to those in need – a humbling experience which 

strengthened our bonds as ISACA members and opened our hearts as humans. 

We commemorated ISACA’s 50th anniversary at our end of year function in November 2019, 

with the theme – Celebrating Excellence; a theme most fitting to recognize ISACA’s legacy and 

honor our Chapter’s platinum members with commemorative plaques. It was a festive occasion 
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which saw our ISACA family come together once again to celebrate and enjoy a fun evening with 

each other – one of the things I cherish dearly. 

 
The dawn of 2020 saw the unveiling of ISACA’s new logo which expresses flexible and 

continuous learning and speaks to ISACA’s global diversity. ‘Advancing the best in Global 

Technology’ – the title which captures ISACA’s core brand story, is incorporated into this new 

look for the new era. The Chapter also leveraged and benefitted from technology such as CVENT 

for training event management and Zoom for webinars, which were subsidized by ISACA HQ. 

 
The new year also brought the first global pandemic and inevitably changed the world and 

impacted each of us. Our resilience as your Chapter Board is shown in the many opportunities 

provided for education and earning CPEs – two (2) of our Chapter meetings for the term were 

held via webinars and we have facilitated five (5) webinars over the last year – offering trending, 

relevant topics from experts in the fields. These webinars have been attended by local members, 

global ISACA members, and other non-members – showcasing our Chapter as a trusted resource 

for knowledge sharing and expertise. Our team also extends to our members other 

opportunities to attend webinars via our ISACA global network and other partners. 

 
During the last year and to date, three (3) of our Board members resigned – I wish to thank 

Ms. Urmilla Persad, Mrs. Rekha Rampersad-Jaroo and Ms. Janelle Vasquez for their valued 

contributions to the team and take the opportunity to introduce our new Certification Chair – 

Mr. Andrew Olton and our recently appointed Treasurer – Mr. Obika Gellineau.  

 
On the financial side, we maintained the anticipated revenue stream from our training events, 

however there were unexpected cost savings from the inability to host our in-person events such 

as Chapter meetings and attend leadership conference in 2020, which ended the 2019/2020 

term with a healthy profit for the period. 

 
Given the ‘new normal’ caused by COVID-19, our team is committed to offer even more cost 

effective, value-added opportunities to our members in the next year – we are exploring ways to 

collaborate with other partners and leverage ISACA’s technology in online training sessions, 

webinars, virtual meetings and partnerships. I thank you for your continued support to our team 

and I look forward to continuing to serve you for the next year. 
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MEMBERSHIP COMMITTEE REPORT 
 

The Membership Committee launched it’s 2019-2021 Vision: Getting Back to Basics – 

Rebuilding the ISACA T&T Family. See snapshot below of how your local Membership 

Committee has served you in 2019-2020. 

The Membership Committee also spearheaded ‘Helping Hand’ initiatives: - 

• Sept 2019: In the aftermath of Tropical Storm Karen, the Membership Committee 

spearheaded the initiative to reach out and offer assistance to members in affected areas. 

Thankfully no member was severely affected. 

• March 2020: In support of the various initiatives offered by the Membership Office, 

guidelines were issued to help members stay connected with us via updating their ISACA 

member profiles 

The Membership Committee thanks all of our valued members for renewing your membership 

for the 2020 calendar year and being a part of all the fantastic learning and volunteer 

opportunities offered at our local Chapter. 

 

Thank you for your unyielding support and being part of positive transformational change. 
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EDUCATION/PROGRAMS COMMITTEE REPORT 
 

The Education Committee focused on the following five (5) thematic areas for the 2019/20 year: 

 Surveying membership to understand areas of interests for Chapter meeting topics 

 Training courses 

 Webinars to increase membership participation, development and CPE opportunities 

 SheLeadsTech – to highlight women and girls in the technology field 

 Other CPE opportunities in collaboration with other Committees 
 
 

Chapter Meetings 

The Committee ensured that the Chapter maintained the requirement of having a minimum of 

four (4) Chapter meetings per annum by executing the following Chapter meetings: 

• October 2019 – SheLeadsTech – Raising Awareness for Women in Technology. 

• December 2019 – Data Privacy and Information Governance 

• March 2020 – Cloud Security – An analysis and key learnings from recent major events 

(Virtual) 

• July 2020 - Business Continuity Planning for Pandemics (Virtual) 

The Committee was successful in hosting the first SheLeadsTech event in Trinidad and Tobago 

on October 11th 2019. The event brought together a panel of experts to discuss issues impacting 

the roles of women in the IT industry. Among the speakers were 

- Ms. Louella Edwards (CBTT)- Attracting and Retaining Women in Tech 

- Dr Phaedra Mohammed (UWI)- What it's like to be a Computer Science Academic 

- Ms. Jaqueline Morris (iGovTT)- Raising awareness - Stepping up and becoming more 

visible 

- Ms. Sidone Reyes - UWI ISACA Student Group (ISG) - The importance of women and 

girls in tech 

There was very positive feedback from those attending and significant interest to attend a future 

event. 

 
Training Sessions 

The Chapter partnered with the Institute of Internal Auditors in June 2020 to facilitate a two 

(2) day training session on Business Continuity Planning. 
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In November 2019, the Education Committee facilitated a training week and provided the 

following training opportunities to its membership and the wider public: 

- Cyber Threat Hunter – Bootcamp 

- Big Data – Analytics and Visualization Workshop 

- COBIT2019 Foundation Training 
 
 

Membership Survey 

In December 2019, the Committee undertook a survey of the Chapter’s membership to obtain 

feedback in order to better inform the educational items put out by the Chapter and to ensure 

that the Chapter continues to meet the changing demands of its members. The information 

provided enabled the Education Committee and the wider Board to develop and implement 

programmes that would be of the greatest benefit to the Chapter. 

One of the findings of the survey was that some 47% of the respondents indicated that they did 

not attend all or most of the quarterly Chapter meetings due to issues with getting time off to do 

so, location of the event and other logistical problems (Fig. 1). 

 

 

Fig 1. Attendance at Quarterly Meetings 
 
 

The Education Committee recognized the need to provide greater flexibility to members to 

attend chapter events. The Covid-19 pandemic and resulting isolation requirements provided 

the added impetus for the chapter to become more flexible in order to reach out to its 

membership and to keep them engaged. Transitioning to an online format was met with great 

success and the chapter hosted its first virtual meeting in March 2020 in which there was very 

positive feedback from members on the convenience of the format. 
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The Covid-19 restrictions affected the Chapter’s ability to provide training opportunities with 

the decision taken to postpone training engagements such as Cybersecurity, Digital Forensics 

and Data Analytics courses planned for the first half of 2020. This decision was based on both 

the preference of the trainers and the feedback from the membership where there was a 

preference (63%) for live in person training/workshops (Fig. 2). 
 

 
 

Fig. 2 Preferred methods of engagement 
 
 

To fill the gap and to encourage participation of the membership and contribution to the 

professional knowledge base of the association, the Education Committee launched its webinar 

initiative to provide opportunities for the membership to earn CPEs whilst contributing to the 

profession. The goal of the Committee was to have 1 webinar per month providing a total of 12 

webinars for the year. The Committee faced challenges in obtaining volunteers from the 

membership and local resources to do webinars. The following webinars were provided for the 

membership: 

• Introducing COBIT 2019 – September 2019 

• Data Privacy and Information Governance - December 2019 

• Privacy and Security Concerns in the Time of a Pandemic – April 2020 

• Enabling an IT Risk Management Culture – May 2020 

• Data Analytics and Visualization - July 2020 
 

The Committee continues to work on providing more virtual sessions as this was the preferred 

method of delivery in improving membership participation in the Chapter’s CPE programs, with 
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some 63% of respondents indicating that virtual sessions would help ISACA-TT 

professional/continuing professional education programs (Fig. 3) 

 
 

The Committee also recognized the importance of CPE opportunities and education as being two 

(2) areas of great importance at 73.8% and 61.5% respectively; as reasons for persons to continue 

their membership in the Chapter. 

The Committee will therefore be focusing on creating more opportunities for the membership 

to advance these two (2) important functions. The Committee has partnered with the 

Membership Committee for the publication of quarterly, peer reviewed articles by the 

membership. This activity will allow members to earn CPEs either through contribution of 

articles or working on the editorial Committee. 

 
As we continue to navigate the Covid-19 era an look ahead, the Committee will be pursuing even 

more virtual activities for the membership to meet their education and CPE needs and to ensure 

continued engagement with the Chapter. Emphasis will also be placed on promoting 

involvement of the membership to develop and make content available to the wider global 

ISACA community and in so doing advance the visibility of the Chapter and its members. 
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CERTIFICATION COMMITTEE REPORT  

The Certification Committee focused on three (3) strategies for the last year: 
 

 Distribution of CPEs to members for webinars and training events 

As we continue to embrace technology advancements offered by HQ, we are pleased to advise 

that members’ CPEs are now uploaded to their ISACA accounts after each webinar or training 

event. 

 

 Support for persons interested in ISACA certificates 

The Chapter continues to  provide  support  to  persons  interested  in  ISACA  certificates  

and examination registrants. Information requests via email were handled in a timely 

manner and assistance was provided for members and prospective members as required. 

 

 Accredited Trainer Program (ATP) 

The Certification Committee also put out a call for Training Partners and is currently in the 

process of selecting candidates for the ATP. This is one of the means by which the Chapter 

will continue to support its members who wish to pursue ISACA Certifications as well as 

afford value added opportunities to those wishing to expand their profession. 

 
The Certification Committee is also happy to present the newest member of the ISACA 

Certification Family of credentials; Certified Data Privacy Solutions Engineer (CDPSE). This 

is a technical certification designed to assess your ability to design and implement privacy 

solutions. Due to COVID-19, there is an increase in internet dependence as many of us have 

been forced to work remotely. The CDPSE is going to be in demand as many organizations 

will seek to build trust and confidence with customers. You can learn more about the CDPSE 

by following this link: https://www.isaca.org/credentialing/certified-data-privacy-solutions-

engineer. 

 
 
 
 

https://www.isaca.org/credentialing/certified-data-privacy-solutions-engineer
https://www.isaca.org/credentialing/certified-data-privacy-solutions-engineer
https://www.isaca.org/credentialing/certified-data-privacy-solutions-engineer
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We are also pleased to advise the following for July 2019 to June 2020: 

 

Certifications Exam Passers Newly Certified 
CISA 2 12 

CISM - 3 

CGEIT - 2 

CRISC - 1 

CDPSE 1 1 

CXSA 2 2 

CSXF 9 9 

CSXP - - 

 
We congratulate these newly certified members  on  their  achievement  and  urge  them  to  

continue to leverage the strengths of the ISACA community as they forge ahead in their path 

to success. 

 

 

 

RESEARCH, FUNDING AND ACADEMIC COMMITTEE REPORT 
 

ISACA Student Organization 
 

There are currently two ISACA Students Group (ISGs) functioning at The University of the West 

Indies, St Augustine Campus and at UWI-ROYTEC. Both groups have been meeting regularly 

until February 2020. Unfortunately, due to the closure of Tertiary Level Institutions on 10th 

March 2020, both groups have had little or no interaction or meetings. All efforts were centered 

around incident management, projects that allowed/forced the institutions to drastically change 

their modus operandi. 

 

Physical access to the campuses were not allowed for academic staff and students. Only staff 

considered as critical were given special permission to enter the campuses. The disruption has 

placed tremendous strain on both academic staff and students who had to transition to virtual 

classes and online assessments. There was very little time for academic staff and students to 

engage in extracurricular activities and as a result the activities and initiatives by the groups 

were crippled to a halt. 
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No new elections were conducted and as a result the same executives exist except in the case of 

one student graduating. 

 
The Executives are as follows: 

UWI-ROYTEC ISACA Student Organization 

Website: http://roytec.edu/index.php?option=com_content&view=article&id=160&Itemid=681 

Last Elections held on: Saturday 25th May 2019. 
 

Name   Position   Email Comments 
Keisha Codrington President iso.president@roytec.edu Graduated 

Anthony Castanada Vice President iso.vicepresident@roytec.edu Assumed post of Acting President 

Rhonda Mc Neil Secretary iso.secretary@roytec.edu  

Hemraj Singh Treasurer iso.treasurer@roytec.edu  

Fayola Roberts Assistant Secretary iso.asecretary@roytec.edu  

Jared Clement Assistant Treasurer iso.atreasurer@roytec.edu  

 

UWI – ISACA STUDENT GROUP 

Website: https://sta.uwi.edu/fst/dcit/uwi-isaca-student-group 

Last Elections held on: Sunday 28th May 2019. 
 

Position: Name: UWI Email: 

President Rahel Stewart rahel.stewart@my.uwi.edu 

Vice President Christian Fraser christian.fraser@my.uwi.edu 

Treasurer Sidone Reyes Sidone.Reyes@my.uwi.edu 

Secretary Omari Lawrence omari.lawrence@my.uwi.edu 

 
UWI DCIT Annual Computing Boot Camp 2020 

 
This event was cancelled due to the pandemic 

 
 

MENTORSHIP PROGRAM 
 

The UWI Alumni Association TT Chapter has made it possible for at least three (3) ISACA T&T 

Chapter members to be assigned to ISG members. The mentors and mentees have had 

orientation by UWI Alumni Executives and both mentors and mentees report to or consult with 

the Alumni. 

  

http://roytec.edu/index.php?option=com_content&view=article&id=160&Itemid=681
mailto:iso.president@roytec.edu
mailto:iso.vicepresident@roytec.edu
mailto:iso.secretary@roytec.edu
mailto:iso.treasurer@roytec.edu
mailto:iso.asecretary@roytec.edu
mailto:iso.atreasurer@roytec.edu
https://sta.uwi.edu/fst/dcit/uwi-isaca-student-group
mailto:rahel.stewart@my.uwi.edu
mailto:christian.fraser@my.uwi.edu
mailto:Sidone.Reyes@my.uwi.edu
mailto:omari.lawrence@my.uwi.edu


Annual Report 2020 Page 21 of 36 

 

 

 
MARKETING AND COMMUNICATIONS COMMITTEE REPORT 

The Marketing and Communications Committee’s objectives as highlighted in the Chapter’s 

Strategic Plan 2019-2021 are:- 

 Increase Chapter’s presence on social media 

 Seek alliances for sponsorship for chapter meetings/other events 

 Coordinate all platforms for posts and updates 

 Promote the Chapter’s affairs via marketing and communication 
 
 

These objectives were executed during the period May 2019 – May 2020 as follows:- 

 Increase Chapter’s presence on social media 

Publishing content on the social media platforms has resulted in the following:- 

• 3% increase in the Facebook page’s following from 2309 to 2392 followers for the period 

July 31, 2019- May 15, 2020 

• 45% increase in LinkedIn page followers from 123 to 224 for the period July 31, 2019- 

May 15, 2020. 

Creation of an Instagram page for the chapter- @isacatrinidadtobago in December 2019. 

• The page currently has forty-six (46) followers as at May 15, 2020. 
 

 Coordinate all platforms for posts and updates 

Implemented the use ISACA’s social media platform tool- Bambu in January 2020 for 

distribution of pre-approved ISACA HQ material across our Facebook and LinkedIn platforms. 

 
  Promote the Chapter’s affairs via marketing and communication 

Communication of all chapter events to members and the public via:- 

• Preparation and review of email drafts 

• Drafting of content for the website 

• Creation of Facebook events and LinkedIn posts and sharing of images from the events 

for all the chapter’s activities including ISACA CommuiITy Day, training events, 

webinars, chapter meetings and the end of year celebration. 

 
Procurement of branded tokens and promotional items for the following:- 

• Recognition of Committee members for their service 
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• Recognition of Platinum members at the 2019 End of Year event 

• Tokens of thanks to speakers, presenters and volunteers for various events. 

 

 

 

AUDITED FINANCIAL STATEMENTS 2020 
 
 

The Audited financials are included below on Pages 23 - 33 as a supplement to this report. 

 

 
 
 
 
 
 
 
 
 
 

- 
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Audited Financial Statements 
and Other Financial Information 

(Expressed in Trinidad and Tobago Dollars) 
 

ISACA TRINIDAD & TOBAGO CHAPTER 
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Audited Financial Statements 

Independent Auditors’ Report…………………………………………………… 1-3 
Statement of Financial Position…………………………………………………. 4-5 
Statement of Receipts, Expenditure and Consolidated Fund………………… 6 
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Schedule 1 - Statement of Expenditure………………………………………… 10 
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INDEPENDENT AUDITORS’ REPORT 
 

Opinion 
 

We have audited the financial statements of ISACA Trinidad and Tobago Chapter, which 
comprise the statement of financial position as at May 31, 2020, and the statement of 
receipts, expenditure and consolidated fund, and notes to the financial statements, including 
a summary of significant accounting policies. 

 
In our opinion, the accompanying financial statements present fairly, in all material respects, 
the financial position of the Company as at May 31, 2020, and its financial performance and 
its cash flows for the year then ended in accordance with International Financial Reporting 
Standards for Small and Medium-Sized Entities (IFRS for SMEs). 

 
Basis for Opinion 

 
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities 
for the Audit of the Financial Statements section of our report. We are independent of the 
Company in accordance with the International Ethics Standards Board for Accountants’ 
Code of Ethics for Professional Accountants (IESBA Code) together with the ethical 
requirements that are relevant to our audit of the financial statements in Trinidad and 
Tobago, and we have fulfilled our other ethical responsibilities in accordance with the IESBA 
Code. 

 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our opinion. 

 
Responsibilities of Management and Those Charged with Governance for the 
Financial Statements 

 
Management is responsible for the preparation and fair presentation of the financial 
statements in accordance with IFRS for SMEs, and for such internal control as management 
determines is necessary to enable the preparation of financial statements that are free from 
material misstatement, whether due to fraud or error. 

 
In preparing the financial  statements,  management  is responsible  for assessing the 
Company’s ability to continue as a going concern, disclosing, as applicable, matters related 
to going concern and using the going concern basis of accounting unless management 
either intends to liquidate the Company or to cease operations, or has no realistic alternative 
but to do so. 

 
Those charged with governance are responsible for overseeing the Company’s financial 
reporting process. 
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Auditors’ Responsibilities for the Audit of the Financial Statements 
 

Our objectives are to obtain reasonable assurance about whether  the financial statements 
as a whole are free from material misstatement, whether due to fraud or error, and to issue 
an auditor’s report that includes our opinion. Reasonable assurance is a high level of 
assurance, but is not a guarantee that an audit conducted in accordance with ISAs will 
always detect a material misstatement when it exists. Misstatements can arise from fraud or 
error and are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of users taken on the basis of these 
financial statements. 

 
As part of an audit in accordance with ISAs, we exercise professional judgment and  
maintain professional skepticism throughout the audit. We also: 

 
• Identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, design and perform audit procedures responsive to 
those risks, and obtain audit evidence that is sufficient and appropriate to provide a 
basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 
• Obtain an understanding of internal control relevant to the audit in order to design 

audit procedures that are appropriate in the circumstances, but not  for the purpose 
of expressing an opinion on the effectiveness of the Company’s internal control. 

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by management. 
 

• Conclude on the appropriateness of management’s use of the going concern basis  
of accounting and, based on the audit evidence obtained, whether  a material 
uncertainty exists related to events or conditions that may cast significant doubt on 
the Company’s ability to continue as a going concern. If we conclude that a material 
uncertainty exists, we are required to draw attention in our auditor’s report to the 
related disclosures in the financial statements or, if such disclosures are inadequate, 
to modify our opinion. Our conclusions are based on the audit evidence obtained up 
to the date of our auditor’s report. However, future events or conditions may cause 
the Company to cease to continue as a going concern. 
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Auditors’ Responsibilities for the Audit of the Financial Statements - (Continued) 
 

We communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our audit. 

 
 
 
 
 

August 7, 2020 
PORT-OF-SPAIN 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

- 3 - 



Annual Report 2020 Page 27 of 36 

 

 

STATEMENT OF FINANCIAL POSITION 
(Expressed in Trinidad and Tobago Dollars) 

 
ISACA TRINIDAD & TOBAGO CHAPTER 

 
May 31 

2020 2019 

ASSETS Notes 
   

CURRENT ASSETS     

Cash in hand and at bank $ 67 8,758 $ 490,828 
Investment  17 3,212 318,480 
Accounts receivable  3 2,665 5,936 
Due from ISACA   - 8,084 
Prepaid expenses   420 1,000 

TOTAL CURRENT ASSETS  88 5,055 824,328 

NON-CURRENT ASSETS     

Plant and equipment D  4,182 5,921 

TOTAL NON-CURRENT ASSETS   4,182 5,921 

TOTAL ASSETS $ 88 9,237 $ 830,249 

 
 

These financial statements were authorized for issue by the Board of Directors on August 7, 2020. 
 
 
 

Director     
 
 

Director     
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May 31 
2020 2019 

LIABILITIES AND ACCUMULATED SURPLUS 
  

CURRENT LIABILITIES   

Accounts payable and accruals $ 29,251 $ 28,346 
Due to ISACA 7,536 - 

TOTAL CURRENT LIABILITIES 36,787 28,346 

ACCUMULATED SURPLUS AND FUNDS   

Consolidated fund 852,450 801,903 

TOTAL LIABILITIES AND FUNDS $ 889,237 $ 830,249 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes on pages 7 to 9 form an integral part of these financial statements. 
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STATEMENT OF RECEIPTS, EXPENDITURE AND CONSOLIDATED FUND (Expressed 
in Trinidad and Tobago Dollars) 

 
ISACA TRINIDAD & TOBAGO CHAPTER 

 
Year ended May 31 

2020 2019 
 

Subscriptions and Other Receipts 

  

Membership dues $ 62,424 $ 61,462 
Interest on savings account 519 475 
Investment income 5,789 5,778 
Training week income 221,042 120,722 
Other income 1,472 3,700 
Gain on foreign exchange 6,792 3,823 
ISACA International income 22,792 22,979 
ISACA International map 12,206 12,419 
Chapters meeting income 6,400 - 

 339,436 231,358 

Expenditure - Schedule 1 (278,193) (260,066) 

OPERATING SURPLUS/(DEFICIT) 61,243 (28,708) 

Consolidated fund at beginning of year as previously 
stated 

 
801,903 

 
832,457 

Prior year adjustment - Note H (10,696) (1,846) 

CONSOLIDATED FUND AT END OF YEAR $ 852,450 $ 801,903 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes on pages 7 to 9 form an integral part of these financial statements. 
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NOTE A - PRINCIPAL ACTIVITY 
 

The Association’s principal activity is to promote the education of individuals for the 
improvement and development of their capabilities relating to the auditing of, management 
consulting in, or direct management in the fields of information technology governance, 
information system audit, security, control and assurance.  The By-Laws  set out the 
activities of the Association as being not-for-profit. 

 
 

NOTE B - SIGNIFICANT ACCOUNTING POLICIES 
 

(i) Basis of Preparation - These financial statements have been prepared on the 
historical cost basis of accounting and with reference to International Financial 
Reporting Standards for Small and Medium-Sized Entities. 

 
No provision has been made to these accounts for the effects of inflation or 
changing prices. 

 
(ii) Income - Members’ subscriptions and training income are accounted for on a 

receivable basis. 
 

(iii) Taxation - Information Systems Audit and Control Association Trinidad & Tobago 
Chapter’s activities fall under the concept of mutual trading and accordingly, income 
and expenditure are exempt from taxes. 

 
(iv) Plant and Equipment - Plant and equipment are stated at cost less depreciation 

provided on a straight-line basis over five years. 
 
 

NOTE C - STATEMENT OF CASH FLOWS 
 

A statement of cash flows has not been prepared since it would not provide any additional 
useful information. 
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NOTE D - PLANT AND EQUIPMENT 
 

 Office 
Equipment 

Total 
2020 

Total 
2019 

COST 
   

Balance at beginning of year $ 28,610 $ 28,610 $ 28,610 

At end of year $ 28,610 $ 28,610 $ 28,610 

ACCUMULATED DEPRECIATION 

Balance at beginning of year $ 22,689 $ 22,689 $ 20,665 

Current year charge 1,739 1,739 2,024 

At end of year $ 24,428 $ 24,428 $ 22,689 

NET BOOK VALUE $ 4,182 $ 4,182 $ 5,921 

 
 
 

NOTE F - EMPLOYEE BENEFITS 
 

The organization has no employees and therefore no obligation with respect to retirement 
benefits and severance liability. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

- 8 - 



NOTES TO FINANCIAL STATEMENTS - (Continued) 
(Expressed in Trinidad and Tobago Dollars) 

ISACA TRINIDAD & TOBAGO CHAPTER 

Annual Report 2020 Page 32 of 36 

 

 

 

May 31, 2020 
 
 

NOTE G - FINANCIAL INSTRUMENTS 
 

(i) Fair Values - The carrying amount  of short-term  financial assets and liabilities 
comprising cash in hand and at bank, accounts receivable and accounts payable and 
accruals are a reasonable estimate of their fair values because of the short maturity  
of these instruments. 

 
(ii) Credit Risk - The organization has no significant concentration of credit risk. 

 
 

NOTE H - PRIOR PERIOD ADJUSTMENT 
 

The prior period adjustment arose as a result of Green Fund Levy related to previous years 
settled year ended 2020 and the correction of an error in the calculation of foreign 
exchange gains in the prior period. 
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Year ended May 31 
2020 2019 

 

Meetings and functions 

 

$ 39,206 

 

$ 45,208 
Training expenses 140,408 108,671 
Depreciation 1,739 2,024 
Bank charges 1,991 1,448 
Miscellaneous expenses 13,221 12,922 
Audit fees 8,000 8,000 
Marketing and communication 15,628 20,525 
Conferences and other events 15,958 52,593 
Membership fees 2,700 2,588 
Board expenses 1,789 335 
Member networking function 28,407 3,750 
Accounting software 9,146 2,002 

 $ 278,193 $ 260,066 
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PROPOSED BUDGET FOR 2020/2021 TERM 
Actual 

2019/2020 
Budget 

2020/2021 2020/2021 notes 

Income 

1. Membership Subscriptions 62,424.00 52,020.00 Average 153 members per annum @ US$50. 15% decrease 

2. Training Sessions 221,042.30 90,666.67 5 online sessions - due to COVID-19 (or 4 online and 1 in-person) 

3. Membership Meetings 6,400.00 800.00 4 meetings with at least 4 paid attendees @50 (*online meetings) 

5. ISACA Int'l Income (grants) 22,791.70 26,894.00 
2019/2020 conference grant to be used in 2021 (3805), CVent (2020) , 
Zoom 

6. ISACA Int'l MAP 12,206.34 13,600.00 Marketing Assistance Programme (MAP) Subsidy USD2000.00 

7. Interest Income 6,307.75 5,046.20 Looking into alternative investment options 

8. Miscellaneous Income 8264.00 BIR Green fund levy refund (2019) , Gain on foreign exchange (6972) 

Total Income 339,436.09 189,026.86 

Expenditure 

1. Training Expenses 140,408.44 68,000.00 Expenses estimated at 75% of training revenue (5 sessions@2000usd) 

2. Meetings and Functions 40,995.53 22,987.50 

a. AGM 8,549.00 - AGM - virtual in 2020 

b. Executive Meetings (including Committees) 1,789.28 1,200.00 2 in-person meetings - the rest online 

c. Members Chapter Meetings Venue and Catering 15,807.25 9,555.00 
1 in-person quarterly chapter meetings at $9555 i.e a 5% increase 
(excluding AGM as per above), 2 online chapter meetings 

d. Members Chapter Meetings Administrative 14,850.00 12,232.50 
In-person training and meetings - 5% increase 
(1 in-person) 

3. Marketing & Public Relations 15,628.25 16,409.67 
Multiple forms of ads to promote membership, certification, chapter 
activities and events, etc. (MAP subsidy USD2000 from ISACA Int'l 

4. Conferences and Other Events 15,957.70 25,874.00 
Virtual 2020 leadership conference due to COVID-19. 2021 covered 
under HQ grant from 2020 (3805) 

5. Miscellaneous Expenses 7,319.39 7,685.36 Annual returns, filings, dep'n, possible online payment service 

6. Member Networking Function/Social Event 28,406.79 23,614.40 
End of Year Christmas Event based on 2019 cost incurred plus 5% 
increase, CommunITy day 

7. Sponsorship 7,640.00 6,112.00 UWI Boot camp / other

8. Membership Subscriptions Paid 2,700.00 2,835.00 TTGPA ($1,687.50) TTCSI ($1012.50) - 5% increase 

9. External Audit Fees 8,000.00 8,400.00 Estimated Fees - 5% increase 

10. Accounting Software 9,146.11 3,270.00 QuickBooks avg $210.00 per month, Zoom $3060 (CVent in 2019 -HQ) 

11. Bank Charges 1,990.76 1,990.76 

Total Expenditure 278,192.97 187,178.68 

Net Surplus 61,243.12 1,848.18 
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End of year event - Celebrating 
Excellence 

CommunITy Day Tokens - Platinum members 

Cobit training 

SheLeadsTech event 

Chapter Meeting 

End of year event 

SheLeadsTech event 

 
 

HIGHLIGHTS OF THE PAST YEAR 
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