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Vicki Bier 

The most recent INFORMS meeting was enjoyable 
and energizing.  First, it is always great to see 
colleagues and catch up on all of the news.  Plus, the 
sessions are always interesting.  Although as 
president I spend more time in meetings than I would 
like, I still got the chance to attend great sessions on a 
wide range of topics, from homeland security to 
expert elicitation to portfolio theory.  I hope many of 
you had the opportunity to do likewise.  
 
The DAS Council, the six-member governing body 
for the society, has gone through another change of 
membership, since council members serve staggered 
three-year terms. I want to thank Jim Felli and Martin 
Schilling (who completed their terms on the council 
at the Charlotte meeting) for their service on the 
council, as well as other tasks that they performed 
while on council, such as serving on the nominating 
committee that helped us choose our other officers.  
Casey Lichtendahl and Patrick Noonan will both 
continue on the council for one more year, while Seth 
Guikema and Canan Ulu will serve for two more 
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years.  They are being joined by two newly elected 
council members, Larry Neal of Chevron and 
Gilberto Montibeller of the London School of 
Economics.  That gives us an energetic and 
enthusiastic governing council, which includes both 
industry and international representation.  In addition, 
Jeff Keisler will serve one more year as vice-
president and president-elect, and John Butler will 
continue to serve as secretary/treasurer (although 
plans are in the works to arrange a gradual transition 
to a new secretary/ treasurer, since John has put in 
many years of service by now!).   
 
 
Conferences 
One of the main functions of DAS is to organize 
high-quality sessions at conferences, in order to 
provide the members of the society (and other 
attendees) the opportunity to meet, share ideas, and 
learn new things.  Jim Felli and Canan Ulu put 
together an excellent track at the INFORMS annual 
meeting in Charlotte earlier this month.  Canan has 
agreed to stay on as a track organizer for next year’s 
annual meeting, which will be held on October 14-17, 
2012, in Phoenix, Arizona.   
 
The Phoenix meeting will be an interesting and 
unusual experiment for DAS, since the last day of the 
meeting (Wednesday afternoon, October 17) will be 
devoted to joint sessions cosponsored with the 
Society for Medical Decision Making (which is 
meeting in Phoenix later that same week)—and also 
the INFORMS Health Applications Society.  Plans 
for the joint sessions have not yet been finalized, but 
Canan and Gordon Hazen of Northwestern are 
participating on a planning committee.   In addition to 
Canan, the other track organizer for next year will be 
Alec Morton.  Jag Chhaatwal has also agreed to help, 
to provide both health expertise and industry contacts 
from his years with Merck.   
 
With regard to the practice meeting (recently 
renamed the Conference on Business Analytics and 
Operations Research), David Leonhardi served as a 
liaison to DAS for the analytics conference held in 
Chicago in April 2011, where there was a full day of 
talks on decision analysis, as well as a full day of 
talks on “soft skills for analysts.”  Bill Klimack has 
agreed to serve as the liaison to DAS for the next 
analytics conference, to be held in Huntington Beach, 
California, on April 15-17, 2012.  I have been in 

touch with Bill to suggest speakers on particular 
aspects of decision analysis (including soft skills), so 
decision analysis will continue to be represented at 
the analytics conference.   
 
In addition, DAS typically has a presence at 
INFORMS-related international meetings.  Andrew 
Grant of the University of Sydney organized sessions 
on behavioral decision making and expert forecasting 
at the 2011 conference for the International 
Federation of Operational Research Societies held in 
July last year.  Likewise, Jamie Jia has agreed to 
organize sessions on decision analysis at the 
INFORMS international meeting in Beijing on June 
24-27, 2012.  Please feel free to contact him at 
jia@baf.msmail.cuhk.edu.hk if you are interested in 
participating. 
  
Thanks to all of these past and future conference 
organizers!  If you would like to participate in one of 
the upcoming U.S. meetings (e.g., by organizing a 
session or giving a talk), please contact the above 
session organizers directly.   
 
 
Publications and Information Resources 
In addition to organizing sessions at conferences, the 
DAS also provides ample resources to allow our 
members to keep in touch with the latest de-
velopments in decision analysis.  As you undoubtedly 
know if you are reading this newsletter, Jun Zhuang 
and Heather Rosoff took over for Jeff Keisler as 
newsletter coeditors, so that Jeff can devote more 
time to his additional service roles as Vice 
President/President Elect, and then eventually as 
president.  I would like to thank Jun and Heather for 
doing such a great job, and keeping the newsletter 
going without dropping a beat!   
 
Jason Merrick is continuing as the webmaster for the 
DAS website (http://www.informs.org/Community/DAS); John 
Butler is managing the email-distribution list for the 
society (decision-analysis-society@list.informs.org), and Chris 
Dalton is continuing to maintain the DAS forums 
(http://www.syncopation.com/forums/viewforum.php?f=7).  Thanks 
to all of you!  Jay Simon of the Naval Postgraduate 
School has volunteered to serve in a new position as 
the DAS “social-networking officer” to help us stay 
more connected, and we are also looking into creating 
a Wikipedia page for the Decision Analysis Society.  
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Finally, Robin Keller is serving her final year as 
Editor-in-Chief of Decision Analysis.  INFORMS is 
just beginning the search process for a new editor, so 
please let me know if you would like to be considered 
for that position.  Note that all members of DAS 
receive a free online subscription to Decision Analy-
sis with a regular membership in DAS. Thus, any 
articles you publish in Decision Analysis will reach 
all of our members. 
 
 
Award Committees 
DAS offers a number of important and prestigious 
awards to recognize outstanding work in decision 
analysis, and to help promote the field.  Serving on 
the award committees is an important form of service 
to the society.  The winners of this year’s awards are 
described elsewhere in this newsletter.  Here, I would 
like to express my appreciation for the people who 

chaired the award committees. Detlof von Winterfeldt 
chaired the Ramsey committee this year, and will 
continue to do so next year.  Greg Parnell chaired the 
Publication committee this year; Jason Merrick (who 
was on the committee this past year) has agreed to 
chair the committee next year.  Bob Bordley chaired 
the Practice committee this year and Greg Parnell has 
agreed to chair the committee next year.  Finally, Lea 
Deleris and Jun Zhuang co-chaired the Student 
competition this past year, and have agreed to co-
chair again. 
  
Serving on these committees is an excellent 
opportunity to learn about recent developments in 
decision analysis.  I would like to thank this year’s 
committee chairs for their service, and hope Greg and 
Bob will pass along their best practices and lessons 
learned to the new chairs of the Publication and 
Practice committees.  

 
DAS and INFORMS Committees 
On internal DAS business, Seth Guikema has agreed to chair our membership committee.  This committee will 
study membership trends and needs.   
 
On INFORMS business, as the Vice President/President-Elect, Jeff Keisler will chair the nominations committee 
responsible for recruiting candidates to run for council, secretary/treasurer, and president next year, and will also 
continue to serve as the DAS representative for the Subdivision Council of INFORMS.  The Subdivision Council 
oversees the activities of INFORMS societies and sections; DAS has a representative on this committee to represent 
the society in these discussions.    
 
Conclusions 
I continue to be impressed and grateful 
for the willingness of our members to 
volunteer, and by the high quality of the 
society’s activities.  In looking to the 
future, I also hope to continue 
strengthening the relationship of the DAS 
and the Society of Decision 
Professionals.   
 
All the best for a happy holiday season, 
and a great year in 2012!   
VMB 

Vicki presented at 2011 DAS business meeting 
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INFORMS OFFICERS 

Officers and INFORMS Business 2010-2011 2011-2012 
President Vicki Bier Vicki Bier 

President-Elect/Vice President Jeff Keisler Jeff Keisler 
Past President Jim Smith Jim Smith 

Secretary/Treasurer John Butler John Butler 
 
 
 

Council Members 
 

Jim Felli Casey Lichtendahl 
Martin Schilling Pat Noonan 

Casey Lichtendahl Seth Guikema 
Pat Noonan Canan Ulu 

Seth Guikema Larry Neal 
Canan Ulu Gilberto Montibeller 

DA Society Representative, 
Subdivisions Council 

Jeff Keisler Jeff Keisler 

Nominating Committee Jeff Keisler Jeff Keisler 
Meetings     

INFORMS Practice Conference David Leonhardi Bill Klimack 
International Meeting Andrew Grant Jamie Jia 

INFORMS Annual Meeting Jim Felli/Canan Ulu Canan Ulu/Alec Morton/ 
Jagpreet Chaatwal 

Communications     
Newsletter Editor Jeff Keisler Jun Zhuang/Heather Rosoff 

DAS Website Jason Merrick Jason Merrick 
Social Media  Jay Simon 

DAS Discussion Forums Chris Dalton Chris Dalton 
Electronic Mailing List John Butler John Butler 

Awards     
Ramsey Medal Committee Detlof von Winterfeldt Detlof von Winterfeldt 
Practice Award Committee Bob Bordley Greg Parnell 

Publication Award Committee Greg Parnell Jason Merrick 
Student Paper Award Committee Jun Zhuang/Lea Deleris Jun Zhuang/Lea Deleris 

 

 

Happy Holidays DAS members and DA Today 
readers! 

“It’s the season for good reading and happy tidings! 
We start with Alec Morton who has invited Nina 
Nadia Papamichail of the University of Manchester 
(London) to introduce us to the Decision Analysis 
Special Interest Group of the UK’s Operational 
Research Society (DASIG).  In addition, Jack Levis, 
INFORMS Vice President of Practice Activities and 
Anne Robinson, INFORMS President Elect are guest 

Letter	  from	  the	  Editors	  
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columnists in Bill Klimack’s DA Practice column and 
share a tale of the opportunities for analytics (or 
OR/MS) practitioners.  The fun does not stop here. 
Stephen Barrager from Baker Street Publishing LLC 
is a guest columnist for the Research column and has 
provided on overview of decision coaching, and Carl 
Spetzler, Society of Decision Professionals (SDP) 
President has provided a recap of SDP happenings 
and progress over the last year. 

 
With the New Year, we have some additions to our 
DA Today family too. John Coles has joined Karen 
Jenni as co-editor of the Ask DAS column. Together 
they have developed a very compelling piece on how 
each and every one of us can make the most of our 
time at conferences. We are also delighted to 
introduce Matthias Seifert, Professor of Quantitative 
Methods in the Operations and Technology area at IE 
Business School in Madrid (Spain), who has launched 
a Career Development column as a platform for 
members of the community to share their own career 
experiences with more recent graduates in the DAS 
community. 
 
 
Thank you to all our contributors and column editors, 
and happy holidays to everyone! 
Jun, Heather and Elizabeth 

 

 

 

 

 

 

February 8-11, 2012  
Operations Research for Surgical Services 
University of Iowa, Carver College of Medicine, 
Department of Anesthesia 
Iowa City, Iowa 
http://www.anesth.uiowa.edu/portal/  
 
February 9-12, 2012 
NFORMS Organization Science Winter Conference 
Steamboat Springs, Colorado 
http://www.informs.org/Pubs/OrgSci/News/Organizat
ion-Science-Winter-Conference  
 
February 20-22, 2012  
Dynamics of Information Systems 
University of Florida Campus 
Gainesville, Florida 
http://www-old.ise.ufl.edu/cao/dis2012/index.htm  
 
February 24-26, 2012  
INFORMS Optimization Society Conference 
University of Miami School of Business 
Administration 
Coral Gables, Florida 
http://bus.miami.edu/ios/  
 
March 15-18, 2012 
INFORMS Telecommunications Conference 
Boca Raton, Florida 
http://www.informs.org/Community/Conferences/201
2-INFORMS-Telecommunications-Conference  
 
 
March 24-25, 2012 
36th SIAM SEAS Meeting 
University of Alabama in Huntsville 
Huntsville, Alabama 
http://mullai.uah.edu/~ravindra/SEAS2012.html  
 
May 23-25, 2012 
4th KES International Conference on Intelligent 
Decision Technologies 
KES-IDT-2012 
Gifu, Japan 
http://idt-12.kesinternational.org 
 

Upcoming	  Conferences	  
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March 26-28, 2012 
INFORMS Military Applications Society Conference 
Monterey, California   
 
March 29-30, 2012 
CIFEr 2012 
New York City, New York 
http://www.ieee-cifer.org/  
 
April 15-17, 2012 
2012 INFORMS Conference on Business Analytics 
& Operations Research 
Huntington Beach, California 
http://meetings.informs.org/Analytics2012 
 
July 25-27, 2012 
4th International Conference on Applied Operational 
Research (ICAOR’12) 
Grand Mercure Fortune 
Bangkok, Thailand 
www.tadbir.ca 
 

 

 

 

 

Photos from the INFORMS conference are 
throughout the newsletter. The following photos are 
of award winners and committee members.  

The DAS Student Paper Competition: 
We congratulation Ying He as this year’s recipient 
and congratulate the top six finalists (listed 
alphabetically by last names):  
• Turgay Ayer (University of Wisconsin-

Madison) ''A POMDP Approach To Personalize 
Mammography Screening Policies'' 

• Ryan Buell (Harvard University) ''The Labor 
Illusion: How Operational Transparency 
Increases Perceived Value" 

• Daniel Feiler (Duke University) ''Biased 
Judgment in Censored Environments'' 

• Philip Fernbach (Brown University) ''When 
Good Evidence Goes Bad: The Weak Evidence 
Effect in Judgment and Decisionmaking'' 

• Ying He (University of Texas at Austin) 
''Utility Functions Representing Preference 
over Interdependent Attributes'' 

• Erick Moreno Centeno (Texas A&M University) 
''An Axiomatic Metric for Aggregating 
Incomplete Rankings'' 

 

 
 
From Left to Right: Jun Zhuang (Student Award 
Committee Co-Chair), Erick Moreno Centeno 
(Finalist), Daniel Feiler (Finalist), Ryan Buell 
(Finalist), and Ying He (Winner– Not pictured), 
Turgay Ayer (Finalist) and Philip Fernbach (Finalist) 

Highlights	  from	  the	  
INFORMS	  Conference	  
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The Decision Analysis Practice Competition: 

This year’s recipient is John Tindle, TASC (The 
Analytic Services Corporation) for Integrated 
Decision Analysis: Development of Systems 
Engineering and Integrated Program Analysis 
Support (SEIPAS).   

 
John Tindle (Winner), Bob Bordley (Award 
Committee Chair) 
The Publication Award: 

 

Greg Parnell (Award Committee Chair), James 
Matheson (Winner) and Ali Abbas (Winner) 

The Frank P. Ramsey Medal: 
The Frank P. Ramsey Medal was created to recognize 
distinguished contributions to the field of decision 
analysis and stands as the highest honor of the 
Decision Analysis Society. This year’s recipient is Dr. 
Don Kleinmuntz. 
 
Dr. Don N. Kleinmuntz is the President of Strata 
Decision Technologies and has held academic 
positions at the University of Texas, MIT and the 
University of Illinois.  The award will be presented at 
the INFORMS Annual Meeting in Charlotte in 
November. 
 

 

Don Kleinmuntz receiving the award from Jim Dyer  

INFORMS Fellow: David Bell 
Awarded for theoretical and practical contributions to 
decision analysis, especially involving the 
relationships between individuals’ basic preferences 
and models of those preferences. 

 
David Bell of Harvard University 

 
INFORMS President's Award: 
The 2011 INFORMS President’s Award is awarded 
to Kenneth R. Chelst for his pioneering work in 
developing a unique educational curriculum that 
introduces young Americans to operations research 
and for his essential public safety policy and 
operational analysis, which has guided city leaders 
and police, firefighter, and emergency service 
executives through difficult challenges they face in 
towns and cities across the United States. 

 

This year’s recipient Kenneth Chelst 
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Call for Papers: 4th International Conference 

on Applied Operational Research 
(ICAOR’12) 

 
25-27 July 2012 
Grand Mercure Fortune 
Bangkok, Thailand 
www.tadbir.ca 
 
The conference brings together academics and 
practitioners from around the world with an 
opportunity to discuss current issues in operational 
research and management science (OR/MS). The 
ICAOR 2012 conference will take place at Grand 
Mercure Fortune in the city of Bangkok, Thailand.  
 
Conference Theme: 
 
The conference covers all aspects of OR/MS with 
particular emphasis on applications including, but not 
limited to: 
 
- Agriculture and Fisheries 
- Data Mining and Forecasting 
- Decision Analysis and Optimization 
- Defense and Military 
- Education, Government and Sports 
- Energy, Natural Resources and Environment 
- Financial and Business Applications 
- Graphs, Networks and Location 
- Health and Social Services 
- Manufacturing, Maintenance and Services 
- Quality, Statistics and Reliability 
- Supply Chain Management and Logistics 
- Telecommunications and Information Science 
- Timetabling, Scheduling and Queuing 
- Transportation, Traffic and Logistic 
 
Paper Submission: 
 
Researchers wishing to contribute to the conference 
are invited to submit manuscripts of no more than 6 
pages either as full papers or extended abstracts. 
Manuscripts should be submitted online through the 

conference website submission system in MS Word. 
All submissions will be reviewed by at least two 
referees, and successful papers will be included in the 
Conference Proceedings published by Lecture Notes 
in Management Science (LNMS). 
 
Special Issues: 
 
The authors of accepted papers will have the 
opportunity to submit extended versions of their 
papers for consideration in the Journal of Applied 
Operational Research (JAOR). 
 
Important Dates: 
 
15-Sep-2011 - Submission opens 
30-Mar-2012 - Paper submission deadline 
30-Apr-2012 - Notification of decisions 
Contact:  icaor@tadbir.ca 
 
 

2012 CHDS Essay Competition 

The deadline is approaching for an entry into the 
2012 CHDS Essay Competition. Entries for the 
competition are being accepted through January 31, 
2012. 

This year's competition asks writers to: Identify a 
theory or insight from a field outside homeland 
security that has not been applied to homeland 
security but should be. 

The winning entry and four top finalist essays will be 
considered for publication by Homeland Security 
Affairs, the online academic journal published by the 
CHDS. 

This competition strives to stimulate original thought 
on issues in homeland security and homeland defense. 
Responses may be general or focus on a specific 
aspect (organizational, policy, strategy, practice, 
technological innovation, social impact, etc.) or 
discipline/field, (emergency management, public 
health, law enforcement, critical infrastructure, 
intelligence, etc.). Essays may be written from any 
perspective - e.g. government, private sector, cultural, 
local community or citizen. 

Previous winning entries have addressed the power of 
social media in homeland security, the possibility of 
linking emergency response and public health with 

Call	  for	  Papers	  
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the poison control system, and promoting the use of 
rhetorical tools to help frame the U.S. Department of 
Homeland Security's mission. Last year's winning 
entry, authored by Yee San Su of CNA Safety and 
Security in Alexandria, Va., was titled "On the 
Challenge of Assessing National Preparedness." 

The competition is open to everyone with an interest 
in homeland defense and security. Current CHDS 
faculty, staff, students and graduates are not eligible. 
Winners will be announced no later than May 31, 
2012. The winning entry receives a $1,000 cash prize. 

For information and instructions, visit 
www.chds.us/?essay/overview.  

 

 
 
Faculty Positions at Virginia Commonwealth 

University 
 
The Department of Statistical Sciences and 
Operations Research within the College of 
Humanities and Sciences at Virginia Commonwealth 
University invites applications for three faculty 
positions, pending funding, to begin August 16, 
2012.  
 
At least one faculty position will be in the area of 
statistics and at least one faculty position will be in 
the area of operations research. Two of the positions 
will be hired at the rank of tenure-track Assistant 
Professor, and the third position is at an open rank. 
Candidates must have a clear potential to secure 
external funding with research interests in any 
relevant focus, but preference will be given to those 
with interests in environmental or biological 
applications, homeland security, financial 
applications and engineering. Those with 
methodological expertise in data mining, stochastic 
processes and simulation are desired. Additionally, 
statistics candidates with methodology in semi-
parametric statistics or nonparametric statistics, or 
operations research candidates with methodology in 
optimization and decision and risk analysis are 
desired. Candidates must have demonstrated 

experience working in and fostering a diverse faculty, 
staff, and student environment or commitment to do 
so as a faculty member at VCU. Ph.D in Statistics, 
Operations Research or a related field required, and 
must be completed by August 15, 2012. Incumbent 
will teach graduate and undergraduate courses, with 
possible collaborative teaching in related areas. 
Departmental service will be expected. Candidates 
applying at the Professor or Associate Professor level 
must have an established research program and 
nationally known scholarly activity.  
 
Send vita and three reference letters to Darcy P. Mays, 
Chair, Department of Statistical Sciences and 
Operations Research, 1015 Floyd Avenue, PO Box 
843083, Richmond, Virginia 23284-3083. Position 
open until filled; review begins December 2, 2011.  
 
 

Faculty Positions at Warwick 
Business School 

 
The Behavioral Science Group at the Warwick 
Business School (WBS) is looking to hire a couple of 
faculty members at the assistant and/or associate 
professor level. We are particularly interested in 
outstanding scholars from cognitive science, 
judgment and decision making, behavioral economics, 
and related fields. 
 
The Behavioral Science Group is a brand new 
initiative at the WBS, which brings together 
psychologists, economists and other social scientists, 
with an interest in Judgment and Decision Making. 
The group is headed by Nick Chater, and other 
members include Graham Loomes and Daniel Read. 
The group welcomes applications from candidates, 
with research interests in any area of Behavioural 
Science (BSci), including cognitive science, 
psychology, decision sciences, behavioural 
economics, and quantitative social science. 
 
In terms of resources for conducting research, the 
group has hired a full-time lab manager (who is in 
charge of subject recruitment and running 
experiments) and is about to hire a dedicated IT 
person (to help with programming experiments, web-
based surveys, etc.). The group also has a newly built 
experimental lab, containing 26 networked computers, 
that is solely dedicated to the group's research needs. 
The lab is designed to accommodate both economics 

Professional	  Postings	  
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and psychology experiments. A larger lab is also in 
the planning phase, and will contain many more 
computers, as well as eye-tracking and 
psychophysiology equipment. 
 
Members of the Behavioural Science Group are also 
involved in the larger Decision Research at Warwick 
(DR@W) initiative, which brings together 
researchers from across the University of Warwick 
who study Judgment and Decision Making. 
 
The Warwick Business School is located on the 
University of Warwick campus, in the beautiful 
English countryside, and is a 1-hour train ride from 
the heart of London. 
 
Here is the application page: 
 
http://www.jobs.ac.uk/job/ADN325/assistant-
associate-professor-of-behavioural-science/ 
 
Please remember that the deadline for applying is 
January 23, 2012. 
 
Interested candidates with informal inquiries about 
the positions and/or the WBS Behavioural Science 
Group are welcome to contact any of us: 
 
- Nick Chater (Nick.Chater@wbs.ac.uk) 
- Graham Loomes (Graham.Loomes@wbs.ac.uk) 
- Daniel Read (Daniel.Read@wbs.ac.uk) 
- Chris Olivola (cyolivola@gmail.com) 
 

 
 
Aalto University School of Science invites 
applications for: 
 
Professor in Operations Research, Tenure Track 

or Tenured Position  
 
The position will be in the Systems Analysis 
Laboratory research group, Department of 
Mathematics and Systems Analysis. 

 
The research interests of the group cover the areas of 
systems science widely including optimization, 
control, decision and risk analysis and technology 
foresight and assessment. The group is active in 
applying operations research to complex industrial, 
economic, energy and environmental systems. It also 
runs the national Doctoral Program in Systems 
Analysis, Decision Making, and Risk Management 
(www.sal.tkk.fi/tutkijakoulu). 
 
Preference is given to candidates with a strong 
research profile in systems analysis, optimization, and 
modeling of dynamic systems. The teaching duties 
are related to these topics. Candidates should have 
demonstrated ability to work on real-life problems 
using operations research methods. The candidates 
should hold a doctorate in operations research or 
related field. 
 
For more info about the application see: 
http://www.aalto.fi/en/current/jobs/professors/profess
or_in_operations_research/ 
 
Aalto University School of Science is also inviting 
applications for: 
 

Postdoctoral Position in Operations Research  
 
We look for strong candidates to join the SAL 
research group, see: http://www.sal.tkk.fi/en/ 
We are particularly interested in people doing researh 
in one of the following topics: decision analysis, 
optimization, simulation, systems thinking, 
environment and climate change, behavioral DM/OR, 
experimental game theory. 
 
Candidates are required to hold a PhD degree before 
the start of the contract. The appointment is for a 
fixed term of two years, starting early 2012, or soon 
thereafter. 
 
For more info about the application see: 
http://www.aalto.fi/en/current/jobs/teaching_and_rese
arch/tutkijatohtori_operaatiotutkimukseen/ 
 
Professors of the SAL research group: 
Raimo P. Hämäläinen (raimo.hamalainen@aalto.fi),  
Harri Ehtamo 
(harri.ehtamo@aalto.fi) or  
Ahti Salo (ahti.salo@aalto.fi). 
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The Risk Collaboratory team  
of the IBM Dublin Research Laboratory, 

Ireland  is accepting applications for positions 
in risk analytics 

 
The  Risk Collaboratory team of the IBM Dublin 
Research Laboratory, Ireland is accepting 
applications for positions to support IBM’s research 
agenda in the area of risk analytics. The Risk 
Collaboratory is a research initiative 
involving  IBM  Research  and Irish universities 
focused on making rigorous decision making under 
uncertainty scalable within a business environment. 
 
The ideal candidate will have a PhD or Master’s 
degree in Decision Analysis, Systems Engineering, 
Management Science, Statistics, Operations Research, 
Artificial Intelligence. 
 
Desired Skills 
Basic familiarity  with  most of the topics below and 
expertise in some of them: 
  ·    Decision analysis 
  ·    Expert knowledge elicitation 
  ·    Data analysis and statistical modeling 
  ·    Stochastic optimization 
  ·    Applied probability theory 
  ·    Simulation methods and tools 
  ·    Data analysis tools (R, SPSS, Matlab, etc) 
  ·    Basic programming skills (C++, Java, Python, 
etc) 
 
In particular, we are looking for candidates with 
significant understanding of Bayesian Networks. 
Furthermore, as we are interested in leveraging 
unstructured data for risk management, 
skills/experience in natural language processing are 
highly desirable.  
 
We offer: 
• A stimulating, cross-disciplinary environment in a 
leading research organisation, 
• Opportunities for a unique combination of scientific 
and industrial research into real-world problems 
• Excellent ties to research groups worldwide 
• Up-to-date infrastructure and resources 
• The ability to take part in large-scale international 
research projects 
 

The IBM Research Division conducts scientific 
research and develops technologies and processes for 
use with IBM Products and customer applications. 
IBM Research has produced leading contributions to 
the technology underlying IBM's product portfolio, as 
well as to the world of science and the entire IT 
industry.  
 
For more information go to	  www.ibm.com/research. 
 
Contact: Léa Deleris - lea.deleris@ie.ibm.com 
 

 
 
 
 

Faculty Position: University of Wisconsin-
Madison: Department of 

Industrial and Systems Engineering 
 
The Department of Industrial and Systems 
Engineering at the University of Wisconsin-Madison 
invites applicants for up to 2 tenure-track or tenured 
faculty positions beginning August 2012 or later. 
Opportunities are available at the Assistant, Associate 
or Full Professor level to complement our existing 
programs in Manufacturing & Production Systems, 
Decision Sciences/Operations Research, and Health 
Systems Engineering. 
 
Interdisciplinary scholars whose research involves 
one or more of these program areas, or outstanding 
scholars in other areas of Industrial Engineering, are 
also encouraged to apply. Applicants should have an 
outstanding academic record, exceptional potential 
for creative research, and a commitment to both 
undergraduate and graduate education in industrial 
and systems engineering. 
 
The official Position Vacancy Listing, including 
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instructions for how to apply, may be found at 
http://www.ohr.wisc.edu/pvl/pv_072221.html. 
 
Review of applications will begin immediately and 
continue until the position is filled.  To ensure full 
consideration, application materials should be 
submitted by January 21, 2012. 
 
 

Senior Consultant 
  
Company Description 
  
SGG is a boutique strategy consultancy that has 
unique IP and delivers high impact work for its 
clients.  We utilize a deep toolkit, leveraging decision 
analysis, real options and our signature methodology, 
Strategic Gaming®, a unique and highly effective 
approach to applying Game Theory to business 
dilemmas. Our clients vary from Fortune 100 
companies to small start-ups. We currently have an 
opening for a Senior Consultant, located in the 
greater Houston area. 
  
Job Description 
  
Senior Consultants at SGG work closely with SGG’s 
principals, with a focus on delivering strategy 
consulting engagements. A Senior Consultant can 
expect to be involved in: 
  

• Facilitation of client team meetings 
• Creating business valuation models and using 

them to drive deep insight into our clients’ 
business opportunities 

• Presenting the results of their work to client 
teams and executives 

• Teaching and developing new IP both with 
clients and internally 

  
Our project teams are small and fast-moving. As such, 
they require that each member take a leadership role 
in one or more areas of project delivery. SGG puts a 
very high focus on personal development so you can 
expect to learn and grow fast. You should be 
comfortable with a very interactive style of 
consulting, working closely with the client team 
members. 
  
Requirements 
  

Your qualifications should include 2-3 years of 
strategy consulting experience. You need to have the 
ability to think creatively and delve deeply into 
business issues. Facility with standard business 
software, particularly Excel™ and PowerPoint™, is 
required. An advanced degree in business, decision 
sciences or engineering is preferred. A background or 
exposure to Decision Analysis and/or Game Theory, 
or experience in oil and gas, would be a plus. 
  
To Apply 
  
E-mail your resume to careers@stratgaming.com 
 
 
  

Head of the 
Department of Industrial and Systems 

Engineering 
Texas A&M University 

 
The Dwight Look College of Engineering invites 
applications for the position of Head of the 
Department of Industrial and Systems Engineering. 
The Department Head reports directly to the Dean of 
the Dwight Look College of Engineering and holds 
an appointment as a tenured Professor of Industrial 
and Systems Engineering and the Sugar and Mike 
Barnes Department Head Chair. 
 
The Department is ranked nationally in the top 10 
Industrial Engineering departments. Collectively, its 
faculty enjoys national and international recognition 
in all relevant academic areas. Currently, some 668 
undergraduate and 229 graduate students (166 
masters and 63 Ph.D.) are enrolled. This is an 
exciting time to lead the Department: It has 22 full-
time faculty members, along with four adjunct faculty, 
six lecturers, and nine emeritus faculty; and it just 
moved to a new building. More information about the 
Department is available at http://ise.tamu.edu 
 
Texas A&M University, a land-, sea-, and space-grant 
institution, is the sixth largest university in the nation 
with more than 50,000 students, including more than 
11,000 engineering students in 12 departments. More 
than 25 percent of the engineering students are 
graduate students. 
 
The successful applicant will be able to communicate 
a clear vision for the future of Industrial and Systems 
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Engineering education and research at large 
universities to a constituency that includes academia, 
government, industry and alumni. This position 
requires strong leadership capabilities. The successful 
applicant will demonstrate the vision, energy and 
leadership necessary to advance the Department to a 
higher level of excellence, enhancing its national and 
international reputation. The successful applicant will 
hold an earned doctorate and have a proven record of 
achievement and administrative leadership in 
academia, industry or government. The position 
requires dedication to excellence in undergraduate 
and graduate education and commitment to the 
diversity of faculty and students. 
 
Each applicant should provide (1) a detailed 
curriculum vitae, (2) names and contact information 
of three references, (3) a two-page statement 
summarizing his/her personal vision and goals for 
Industrial and Systems Engineering education and 
research, as well as his/her philosophy of academic 
leadership for achieving those goals. Each application 
package should be submitted electronically to the 
Industrial and Systems Engineering Department Head 
Search Committee via email to 
ISENSearch@ece.tamu.edu 
 
Communications should be addressed to the Chair of 
the Industrial and Systems Engineering Search 
Committee, Professor Costas N. Georghiades, Head 
of the Department of Electrical and Computer 
Engineering, Texas A&M University, TAMUS 3128, 
College Station, TX, 77843-3128; 
georghiades@tamu.edu 
 
The search committee will begin reviewing 
applications upon arrival, and the search will remain 
open until the successful candidate has been 
identified. To ensure full consideration, applications 
should be submitted by March 1, 2012. 
 
Texas A&M University is an Equal 
Opportunity/Affirmative Action Employer. Women 
and minorities are encouraged to apply. 
 
 
 

 

Connect with DAS 
  
Decision Analysis Society now has a Facebook page 
and a LinkedIn group.  Whether you want to share 
your DA-related thoughts, see what other DAS 
members are talking about, or simply connect with 
the community, we encourage you to find us 
online!  Both may be found easily by searching on the 
sites for “Decision Analysis Society.” 
  
Ideas and input for DAS’ expansion into social media 
were contributed by Eric Bickel, Vicki Bier, Jeff 
Keisler, Jason Merrick, Frank Sauer, and Jay 
Simon.  If you have comments or suggestions, or are 
interested in helping out, please direct emails to 
jrsimon@nps.edu. 
 
  
 

 

New Book: Portfolio 
Decision Analysis, Ahti 
Salo, Jeffrey Keisler and 
Alec Morton, Editors. 
ISBN 978-1-4419-9942-9, 
409 pages. Springer, 2011 

Portfolio Decision 
Analysis: Improved 
Methods for Resource 
Allocation provides an 
extensive, up-to-date 
coverage of decision 

analytic methods which help firms and public 
organizations allocate resources to 'lumpy' investment 
opportunities while explicitly recognizing relevant 
financial and non-financial evaluation criteria and the 
presence of alternative investment opportunities. In 
particular, it discusses the evolution of these methods, 
presents new methodological advances and illustrates 
their use across several application domains. 

The book offers a many-faceted treatment of portfolio 
decision analysis (PDA). Among other things, it (i) 

Professional	  News	  



Volume	  30,	  Number	  3,	  December	  2011	   	   	   	   	   	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  Decision	  Analysis	  Today	  

	  

Page	  14	  

synthesizes the state-of-play in PDA, (ii) describes 
novel methodologies, (iii) fosters the deployment of 
these methodologies, and (iv) contributes to the 
strengthening of research on PDA. Portfolio problems 
are widely regarded as the single most important 
application context of decision analysis, and, with its 
extensive and unique coverage of these problems, this 
book is a much-needed addition to the literature. The 
book also presents innovative treatments of new 
methodological approaches and their uses in 
applications. Contributors include a number of DAS 
members and notable researchers from many 
countries. 

The intended audience consists of practitioners and 
researchers who wish to gain a good understanding of 
portfolio decision analysis and insights into how PDA 
methods can be leveraged in different application 
contexts. The book can also be employed in courses 
at the post-graduate level. 

Contents: 

Foreword, Don Kleinmuntz 

Part I: Preliminaries  

1. An Invitation to Portfolio Decision Analysis, 
Ahti Salo, Jeffrey Keisler, and Alec Morton 

2. Portfolio Decision Quality, Jeffrey Keisler 
3. The Royal Navy’s Type 45 Story: A Case 

Study, Lawrence D. Phillips 

Part II Methodology 

4. Valuation of Risky Projects and Illiquid 
Investments 

5. Using Portfolio Selection Models, Janne 
Gustafsson, Bert De Reyck, Zeger Degraeve, 
and Ahti Salo 

6. InteractiveMulticriteria Methods in Portfolio 
Decision Analysis, Nikolaos Argyris, José 
Rui Figueira, and Alec Morton 

7. Empirically Investigating the Portfolio 
Management Process: Findings from a Large 
Pharmaceutical Company, Jeffrey S. 
Stonebraker and Jeffrey Keisler 

8. Behavioural Issues in Portfolio Decision 
Analysis, Barbara Fasolo, Alec Morton, and 
Detlof vonWinterfeldt 

9. A Framework for Innovation Management, 
Gonzalo Arévalo and David Ríos Insua 

10. An Experimental Comparison of Two 
Interactive Visualization Methods for 
Multicriteria Portfolio Selection, Elmar 
Kiesling, Johannes Gettinger, Christian 
Stummer, and Rudolf Vetschera 

Part III Applications 

11. An Application of Constrained Multicriteria 
Sorting to Student Selection, Julie Stal-Le 
Cardinal, Vincent Mousseau, and Jun Zheng 

12. A Resource Allocation Model for R&D 
Investments: A Case Study in 
Telecommunication Standardization, Antti 
Toppila, Juuso Liesiö, and Ahti Salo 

13. Resource Allocation in Local Government 
with Facilitated Portfolio Decision Analysis, 
Gilberto Montibeller and L. Alberto Franco 

14. Current and Cutting Edge Methods of 
Portfolio Decision Analysis in 
Pharmaceutical R&D, Jack Kloeber 

15. Portfolio Decision Analysis: Lessons from 
Military Applications, Roger Chapman Burk 
and Gregory S. Parnell 

16. Portfolio Decision Analysis for Population 
Health, Mara Airoldi and Alec Morton 

For more information: 

Related article in INFORMS Analytics Magazine:  
http://www.analytics-magazine.org/november-
december-2011/473-improving-resource-allocation-
with-portfolio-decision-analysis 

Book website: http://portfoliodecisionanalysis.com/ 
or 
http://www.springer.com/business+%26+managemen
t/operations+research/book/978-1-4419-9942-9 
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The Decision Analysis December 2011 issue... 

(available in Articles in Advance prior to print) 
For more information about Articles in Advance 

please visit:  
http://da.journal.informs.org/content/early/recent 

From the Editors:  Probability Scoring Rules, 
Ambiguity, Multiattribute Terrorist Utility, and 
Sensitivity Analysis 

L. Robin Keller, Ali Abbas, 
J. Eric Bickel, Vicki M. 
Bier, David Budescu, John 
C. Butler, Philippe Delquié, 
Kenneth C. (Casey) 
Lichtendahl, Jr., Jason R. 
W. Merrick, Ahti Salo, and 
George Wu 
http://da.journal.informs.or
g/cgi/content/abstract/8/4/2
51  

Tailored Scoring Rules for Probabilities 
David J. Johnstone, Victor Richmond R. Jose, and 
Robert L. Winkler 
http://da.journal.informs.org/content/early/2011/10/1
4/deca.1110.0216   

This article takes into account the decision maker’s 
specific situation for a deeper look at how good 
assessed probabilities are. When a decision maker 
consults an expert to assess a probability, a scoring 
rule can be used to judge and/or reward the accuracy 
of the probability assessor. Johnstone et al. (2011) 
develop proper scoring rules tailored to a specific 
decision maker’s utility function and specific decision 
scenarios. 

 
Do Bayesians Learn Their Way Out of 
Ambiguity?  
Alexander Zimper 

http://da.journal.informs.org/content/early/2011/10/2
8/deca.1110.0217.abstract   

Zimper (2011) examines if and how perceived 
probabilistic ambiguity is updated over time, using a 
Bayesian learning format in which beliefs are 
described as Choquet estimators with respect to neo-
additive capacities. Surprisingly, under some quite 
general conditions, ambiguity will increase, rather 
than decrease, as might be expected. 
 
Target-Hardening Decisions Based on Uncertain 
Multiattribute Terrorist Utility  
Chen Wang and Vicki M. Bier 
http://da.journal.informs.org/content/early/2011/10/2
8/deca.1110.0218   

The authors develop a game-theoretic model to 
examine “Target-Hardening Decisions Based on 
Uncertain Multi-Attribute Terrorist Utility.” Wang 
and Bier (2011) assume the attacker has a multi-
attribute utility function and chooses which target to 
attack after a defender has chosen how to allocate 
defensive resources, with the defender being 
uncertain about the attacker’s weights on different 
known attributes and ignorant about unobserved 
attributes. The defender is able to update knowledge 
about attribute weights and unobserved attributes 
based on the prior period’s attacks. 
 
A Practical Procedure for Customizable One-Way 
Sensitivity Analysis in Additive Value Models 

Stephen P. Chambal, Jeffery D. Weir, Yucel R. 
Kahraman, and Alex J. Gutman  
http://da.journal.informs.org/content/early/2011/11/0
4/deca.1110.0219   

Decision	  Analysis	  
Journal	  
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Chambal et al. (2011) present a method to do 
sensitivity analysis on one attribute weight in a 
multiattribute additive value model, while at the same 
time specifying constraints on relationships among 
some of the other weights. Such constraints may be 
mandated by regulations or higher authorities. 

 

Decision Analysis is included in the Social Sciences 
Citation Index. 

Decision Analysis is a part of Articles in Advance 
(AIA), 

where accepted manuscripts appear prior to printing. 

Decision Analysis archive available through Highwire 
Press: 

http://da.journal.informs.org 

For Decision Analysis subscription information and 
rates: 

http://www.informs.org/Pubs/DA  

 
 

INFORMS Decision Analysis Society Members! 

 
By special arrangement with the Decision 

Analysis Society Council, 
dues-paying regular members of the DAS 

receive a subscription to the journal 
as part of their 2011 membership dues.  

The DAS is a subdivision of INFORMS. 
For information on DAS, go to http://decision-

analysis.society.informs.org/ . 

 

Decision Analysis is a quarterly journal dedicated to 
advancing the theory, application, and teaching of all 
aspects of decision analysis. The primary focus of the 
journal is to develop and study operational decision-
making methods, drawing on all aspects of decision 
theory and decision analysis, with the ultimate 
objective of providing practical guidance for decision 
makers. As such, the journal aims to bridge the theory 
and practice of decision analysis, facilitating 
communication and the exchange of knowledge 
among decision analysts in academia, business, 
industry, and government.  Decision Analysis is 

published in March, June, September, and December 
by the Institute for Operations Research and the 
Management Sciences (INFORMS) at 7240 Parkway 
Drive, Suite 300, Hanover, Maryland 21076.  Please 
visit our website at http://www.informs.org/Pubs/DA. 

 

 

Alec Morton, Column Editor 

The aim of this column is to present a view of what is 
going on in the DA community and its various sister 
communities, broadly conceived, beyond the confines 
of DAS and INFORMS. This issue Nadia 
Papamichail of the University of Manchester 
introduces DASIG, the Decision Analysis Special 
Interest Group of the UK’s Operational Research 
Society.   

 

DASIG is a network of practitioners, consultants, and 
academics with an interest in and commitment to the 
application, dissemination and better understanding 
of Decision Analysis. We define and understand 
Decision Analysis as a set of sound approaches to 
structuring and analysing decisions under uncertainty 
and conflicting objectives. Our primary aim is to 
provide a forum where members can discuss new 
developments, expand their understanding and share 
experiences of implementing Decision Analysis. The 
network strives to be inclusive and attract cross-
sectoral representation from central and local 
government, private industry, and the voluntary 
sector. We currently have 204 members. The 
initiative was conceived during a meeting that took 

DA	  Around	  the	  World	  
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place on 17th October 2006 in Manchester, attended 
by Larry Phillips, Val Belton, Alec Morton, Nadia 
Papamichail, Kevin Bossley and David Bird. 

DASIG runs under the auspices of the British 
Operational Research Society. The term Operational 
Research (OR) was first conceived in the UK in 1938 
to describe the use of scientists for appraising military 
operations. Ten years later, the first OR Club, was 
founded. It was the first body in the world to be 
dedicated to the OR profession. The Club acquired 
Society status in 1953 and has been the professional 
home for OR professionals in the UK ever since. 
With over 3,000 members, from 53 countries, the OR 
Society’s leading training programme is recognised 
as the most comprehensive in the world. 

One of the primary activities of DASIG is to organise 
Workshops to disseminate Decision Analysis and 
celebrate the diversity of the field. The UK has a 
particularly long history of decision analysis, with 
prominent practitioner and academic proponents of 
both probabilistic and multicriteria decision analysis.  
The DASIG committee (Alec Morton, Nadia 
Papamichail, Gilberto Montibeller, Kevin Bossley 
and David Collier) has been working tirelessly with 
local organisers over the years to identify high calibre 
speakers and put together exciting and highly 
stimulating events. 

The first Workshop took place on 4th June 2007 at the 
London School of Economics. The aim of the event 
was to explore the possibility of a practice-oriented 
group, centered around helping people apply 
Decision Analysis to real problems faced by public 
and private sector organisations. Emphasis was 
placed on attracting both practitioners and academics 
to the event. Building on the success of the first 
workshop, the second DASIG Workshop attracted 
both UK-based and international speakers to 
showcase the theme of ‘good practice in decision 
making’ at Manchester Business School (11 
December 2007). The event signaled the introduction 
of highly interactive panel discussions to encourage 
participation. Our next stop was Coventry City 
Council, a public sector organisation where we 
explored ‘Decision Analysis in Practice’ (12 June 
2008). .The Council presented the participants with 
real problems and invited them to explore them in 
groups. The participants of the 4th Workshop debated 
‘what program of activities should DASIG undertake 
over the next two years’ under the skilful facilitation 

of Larry Phillips (15 December 2008). We were off to 
Loughborough next to explore another real case from 
BAE (3 June 2009) before discussing modeling tools 
for climate change issues at the LSE (2 December 
2009). The popular interactive format was repeated at 
the next Workshop on: ‘Structuring Decision 
Problems’ (14 December 2010), where participants 
were divided into groups to address a problem. The 
workshop was followed by a business meeting where 
our founding Chair, Alec Morton, having completed 
his 3 year term, stepped down. Nadia Papamichail 
was elected to Chair and Kevin Bossley was elected 
to Secretary. Alec Morton remained on the committee 
as member, joining Gilberto Montibeller and David 
Collier. Remaining true to the core value of 
inclusiveness, the latest Workshop was run under the 
theme: ‘optimisation for informed decision making’ 
at the University of Portsmouth (9 June 2011). 

 
DASIG Workshop on ‘’Good Practice in Decision Making’. (Left to right) Val Belton, Colin Foan, 
Gilberto Montibeller, Mike Egan, Alec Morton, Deltof von Winterfeldt and Nadia Papamichail.  

DASIG Workshop on ‘’Good Practice in Decision 
Making’. (Left to right) Val Belton, Colin Foan, 
Gilberto Montibeller, Mike Egan, Alec Morton, Deltof 
von Winterfeldt and Nadia Papamichail. 

Collaborating with overseas groups has been at the 
top of the DASIG agenda for a while. The next 
DASIG Workshop on Policy Analytics will take 
place at CNRS - LAMSADE, Université Paris 
Dauphine, in n Paris in conjunction with the EURO-
DSS group. There are also plans for another 
workshop to be organised in collaboration with the 
German OR Society. 

We would like to thank all those who hosted DASIG 
events. There is no fee for attending DASIG events, 
which means that organisers have to persuade their 
organisations to cover expenses (meals, badges, etc). 
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A list of all DASIG Workshops is as follows: 

1st DASIG Workshop to ‘explore a practice-oriented 
group, centred around helping people apply DA to 
real problems faced by public and private sector 
organisations’, 4th June 2007, London School of 
Economics (local organiser: Dr Alec Morton) 

2nd DASIG Workshop on ‘Good Practice in Decision 
Making’, 11th December 2007, Manchester Business 
School (local organiser: Dr Nadia Papamichail) 

3rd DASIG Workshop on ‘Decision Analysis in 
Practice’, 12th June 2008, Coventry City Council 
(local organiser: Tariq Ditta) 

4th DASIG Workshop on ‘What program of activities 
should DASIG undertake over the next two years?’ 
15th December 2008, University of Westminster 
(local organiser: Dr Ayleen Wisudha) 

5th DASIG Workshop on ‘Integrating Decision 
Analysis into Real Life Decision Making’, 3rd June 
2009, Loughborough (local organiser: Eshan 
Rajabally) 

6th DASIG Workshop on ‘Evidence-Based Decision 
Making and Climate Change: Challenges and 
Modelling Tools’, 2nd December 2009, LSE (local 
organiser: Dr Alec Morton) 

7th DASIG Workshop on ‘Structuring Decision’, 14th 
December 2010, University of Warwick (local 
organisers: Prof Alberto Franco and Dr Giles Hindle) 

8th DASIG Workshop on ‘Optimisation for Informed 
Decision Making', 9th June 2011, University of 
Portsmouth (local organiser: Dr Dylan Jones) 

EWG-DSS / DASIG Paris-2011 Joint-Workshop on 
‘Collaborative Decision Making’ and ‘Policy 
Analytics’, 30th November – 1st December 2011, 
Université Paris Dauphine (local organiser: Alexis 
Tsoukiàs, CNRS Research Director). 
 
Finally, we would like to thank the speakers who 
contributed to the above events, the participants who 
attended them and all the DASIG members. They are 
the ones who have shaped DASIG over the years. 

If you would like to find out more about DASIG, 
please visit our Web site: 
http://www.theorsociety.com/Pages/SpecialInterest/Decisio
nAnalysis.aspx and if you would like to receive 

information about future events, why not join us by 
following the instructions posted onto the following 
web page:  

ttp://www.theorsociety.com/Pages/SpecialInterest/Decision
Analysis_contact.aspx 

 

Bill Klimack, Strategic Decision Analytics, 
Column Editor 

INFORMS Meetings 
The recent INFORMS Annual Meeting in Charlotte 
was a great success.  The conference as a whole had 
70 concurrent tracks during the technical sessions.  
With between three and five presentations per section 
that means there were around 4,700 technical talks.  

The DA sessions ran the full period of the meeting, 
from Sunday morning to Wednesday evening.  It 
looks like there were 29 DA sessions.  Most were 
organized by the DA Society but there were several 
sessions of contributed papers.  There were joint 
sessions with the Quality, Statistics and Reliability 
Section and two with the Military Applications 
Society.  You can see a summary here.  

With business meetings, plenary and keynote 
addresses, and exhibitors, there was a lot of activity.  
What a vibrant society.  I’m also amazed that 40 
percent of the INFORMS membership attends this 
meeting.  

Here are the INFORMS-level meetings for 2012: 

 · INFORMS Conference on Business Analytics 
and Operations Research, April 15-17, 2012, 
Huntingdon Beach, CA 

The Analytics meeting (Huntingdon Beach) features 
50-minute talks on applications of analytics and 
operations research.   These talks are meant to be a 
nuts and bolts presentation of what was done and how 
analytics proved valuable.  This conference is rated 
the best benefit of INFORMS membership by those 
who have attended. 

DA	  Practice	  
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Offered in conjunction with the Analytics Conference 
will be the Soft Skills Workshop.  We’ve offered 
this popular workshop for several years.  The eight-
hour workshop uses a pertinent exercise to take 
participants through Teaming with Clients, Working 
with Project Teams, Problem Framing with 
Stakeholders, Interviewing Subject Matter Experts, 
Data Gathering from Groups, and Communicating 
Results to Executives. 

· INFORMS International 2012, June 24 - 27, 2012, 
Beijing, China 

The international meetings have a regional flavor.  In 
Beijing you’ll have an opportunity to meet local 
professionals and students as well as those who do 
business and perform research in China.  What any 
business publication and China is a continual topic. 

· INFORMS Annual Meeting 2012, October 14 - 17, 
2012, Phoenix, AZ 

The Annual Meeting in Phoenix has an exemplary 
planning committee.  You should plan on being in the 
Valley of the Sun for this meeting. 

Analytics Magazine	  
I recently saw the results of a survey of the readers of 
Analytics Magazine.  INFORMS has published eight 
issues since its inception in the spring of 2008.  The 
magazine is published digitally and distributed for 
free.  A survey was administered in March of 2010.  
There were 353 respondents; about 60 percent were 
not INFORMS members.   

One question asked the readers what topics would 
they desire more coverage.  Their responses are 
shown in Figure 1.  They could select multiple topics.  

Decision analysis received the most responses!  The magazine seems to get good penetration into managerial circles 
(see Figure 2).  Sixty percent of the respondents said they live in the United States.   
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Figure 1.  Topic Interest 
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Figure 2.  Respondent Job Titles 

	  

This month’s column is by Jack Levis and Anne Robinson.  They have both been very involved for several years in 
the INFORMS effort to establish thought leadership in the area of analytics.  Jack, employed by UPS, is the 
INFORMS Vice President for Practice.  Anne, employed by Verizon, is currently the Vice President for Marketing, 
Communications, and Outreach and is also the INFORMS President-Elect. 

Please send your comments, suggestions, and, especially, offers to be a guest columnist to me at 
bill.klimack@stratda.com. You can help improve the practice of decision analysis! 

 

 

 

INFORMS and Analytics: the Next Step	  
By Jack Levis,  

INFORMS Vice President, Practice Activities 

Anne Robinson, INFORMS President Elect 

 

Last year, INFORMS began investigating how the 
topic and field of analytics relates to the OR/MS 
profession and INFORMS.  Capgemini Consulting 
was hired to research the popular understanding and 
use of the term analytics, the perceived needs of 
analytics practitioners, and the competitive position 
of INFORMS. 

Capgemini delivered a framework in which to discuss 
analytics.  They presented a description that has 
resonated with several audiences to date.   

Analytics encompasses: 

Descriptive Analytics    
     - Prepares and analyzes historical data 
Predictive Analytics    
     - Predicts future probabilities and trends 
Prescriptive Analytics   
    - Evaluates and determines new ways to operate  
 
Many people have asked how analytics is different 
from OR/MS and if OR/MS is supposed to be the 
same thing already.  And several question whether 
analytics is just a buzzword for what OR/MS 
academics and practitioners already do. 
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The reality is that there is not a clear answer to this 
question.  However, in our opinion, we believe that 
we should not be focusing on how analytics differs 
from OR/MS.  Instead, we should be embracing this 
opportunity and understanding what are the needs of 
an analytics (or OR/MS) practitioner.  This will allow 
us to benchmark against the current INFORMS 
products and services.  Through their analysis, 
interviews and research, Capgemini offered some 
insight into these issues. 

Depending on their level of maturity, analytics 
practitioners want a mix of career advancement, 
education and bench marking as is relevant to their 
industry.  These can be achieved through networking 
opportunities, mentoring and career guidance, value-
added content with a slant toward specific verticals 
such as manufacturing, finance, or the public sector.  
These practitioners and their management teams were 
very resolute that, in addition to the strong academic 
integrity and analytical rigor, they wanted to show 
that analytics does deliver strong business value.  
These findings as well as recommendations for next 
steps were presented to the INFORMS Board. 

Some short-term recommendations have already been 
enacted.  The practice conference was rebranded to 
the INFORMS Conference on Business Analytics and 
Operations Research.  In addition to rebranding, other 
structural changes were enacted: 

• Vertically focused tracks 
• Extended track focused on the end-to-end 

analytics process 
• Professional job fair 
• An executive forum to provide relevant, value-

added content to more senior executives 
 

The result of these changes was record-breaking 
attendance; 30% above the previous conference high.  
The jump in conference attendance carried over to an 
increase in membership.  Year over year, INFORMS 
membership is up 7.5% with retention rates also at an 
all-time high. 

Surveys indicate that INFORMS’ focus on business 
analytics is a major contributor to the positive 
outcomes. 

Additionally, Capgemini delivered other more 
strategic recommendations for INFORMS.  The 
Board carefully considered these recommendations 

and has begun creating a roadmap for implementing 
the most relevant opportunities.  The items being 
evaluated include: 

• Providing continuing education  
• Enabling a robust, connected technology 

infrastructure 
- Support for social media 
- Value-Added Content 
- E-Mentoring 

• Strategic partnerships with other organizations 
• Outreach to industry and government 
• Certification of Analytics practitioners 

 
We expect that as the initiatives are enacted 
INFORMS membership will continue to grow.  These 
new members may need an initial entry point into the 
INFORMS community.  To accommodate the needs 
of the new (and current) members, an INFORMS 
Analytics section was formed under the leadership of 
Michael Gorman. 

This group is leveraging INFORMS resources and 
membership to create a relevant and vibrant 
community, where members can network and share 
best practices.  The Capgemini study noted these 
areas as a need of analytics practitioners. This 
community reached 500 members in its first six 
months of existence.   

This is an exciting time for INFORMS.  We have an 
opportunity to be recognized as the leading 
organization for advanced analytics professionals.  
The INFORMS Board has begun putting the wheels 
in motion to achieve that goal, but we cannot do it 
without the support of the membership base.  We 
hope that you will join us in embracing these 
opportunities and ensuring the long term success of 
our profession. 
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Carl	  Spetzler	  Presenting	  at	  INFORMS	  

	  
Carl Spetzler,President,SDP 

www.decisionprofessionals.com	  
 

Just like any startup, the SDP differs from our 
originally envisioned version of an online community 
for practitioners to share knowledge. Of course, some 
aspects of the original vision are still the same: 

• The Society serves primarily the practitioner 
community and those academics and students that 
have a keen interest in practice.  

• Membership is open to anyone that accepts the 
professional code of conduct and pays the dues.   

• We use on-line webinars to share topics of 
interest on a monthly basis, and we are building a 
better website.   

• We collaborate with the DAS of INFORMS and 
with DAAG in sharing of knowledge.  

The society has a carved out unique role in the DA 
communities in two areas: certification decision 
professionals and gaining greater mind share among 
decision makers. 

The Quality Assurance and Certification Council has 
developed professional requirements that are 
described in the career ladder.  Certification is based 
on a peer review process conducted by that council. 
Some thirty professionals have now participated in 
the certification process.  The career ladder is 
becoming the benchmark for practitioner competency 
and we are receiving inquiries from entry 
professionals on how to achieve these levels of 
competency.   

The SDP focus on decision makers has two major 
activity streams. We have an ongoing effort to collect 
evidence of the ROI of applying DA and DQ.  The 
results show that a dollar of investment in DQ results 
is one thousand dollars of return.  This is not a big 
surprise for decision professionals but big news to 
decision makers. They quickly want to know how 
that is possible, which leads to a productive 
discussion.  The second stream of work is the activity 
of the Promo Council to create a landing page and 
section for decision makers on our website. We will 
use humor, aha type snippets, and short articles that 
are focused on engaging decision makers. Initially we 
do not expect to draw many decision makers directly, 
but we intend to have the kind of interesting material 
that decision professionals would enthusiastically 
forward to key decision makers. 

In addition, a lot has happened in our first year-and-a-
half.  We have engaged Hilda Cherekdjian as our 
Executive Director.  We have elected a board and 
officers*.  While there is a lot to do, we are off the 
ground, growing and already making a difference.  
Our webinars are content rich and popular.  Check 
them out – they are archived on our website at 
www.decisionprofessionals.com.  We are co-
sponsoring the DAAG conference in Chicago on May 
9-10th, 2012. That is also our primary SDP in-person 
gathering on May 8 (prior to DAAG) and I hope to 
see you there. 

Society	  of	  Decision	  
Professionals	  
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Many thanks to Hilda and the many volunteer 
Decision Professionals that are advancing our 
profession. Let’s have a very productive 2012.	  
	  
*List of Board of Directors and Council Chairs 

SDP Board Officers 

Carl Spetzler, President - Chairman and CEO of 
Strategic Decisions Group  

Frank Koch, Vice President - Founder and Principal 
at Koch Decision Consulting 

William Leaf-Hermann, Secretary - Vice President 
at Analysis Group 

Tony Manzella, Treasurer - Co-founder and COO 
of Syncopation Software, Inc. 
 
SDP Board Members 
Jay Andersen, Senior Research Fellow at Eli Lilly 
and Company 
 
Eric Bickel, Assistant Professor at the University of 
Texas at Austin  

Ellen Coopersmith, Founder and President of 
Decision Frameworks 

Jim Felli, Research Fellow at Eli Lilly and Company 
in the area of drug disposition 
 
Eric Johnson, Associate Director of decision 
analysis at Bristol-Myers Squibb 
 
Jack Kloeber, Senior Partner at Kromite Consulting 

Larry Neal, Manager, Decision Analysis Consulting 
team in Chevron’s Project Resources Company 

Greg Parnell, Professor of Systems Engineering at 
the United States Military Academy at West Point 
 
Katherine “Trina” Weller, Co-founder and 
Principal Consultant at Project Risk Group 
 
SDP Council Chairs 

Program Council - Ellen Coopersmith, Founder and 
President of Decision Frameworks 

 
Portal Council – Somik Raha, Associate at SmartOrg 
& Stephen Comello, PhD. Candidate at Stanford 
University 
 
Membership Council – Frank Koch, Founder and 
Principal at Koch Decision Consulting 
 
Certification & QA Council – Larry Neal, Manager 
Decision Analysis Consulting team in Chevron’s 
Project Resources Company & Hannah Winter, 
Strategic Decisions Group, Partner and Co-Director, 
Executive Education Practice 

Promoting the Profession – Jack Kloeber, Senior 
Partner at Kromite Consulting Knowledge Sharing 
Coordination Council (KSCC) & Eric Johnson, 
Associate Director of decision analysis at Bristol-
Myers Squibb. 
 
 
 

 

 

 

 

 

Stephen M. Barrager, Ph.D. 
Publisher, Baker Street Publishing LLC 

A new profession is emerging:  Decision 
Coaching. 

I believe a new profession is emerging: decision 
coaching.  Coaches are needed wherever teams are 
engaged in a repetitive game.  They are responsible 

Research	  
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for building a team, teaching best practices, and 
carrying lessons learned from one game to the next 
and one season to the next.   The coach and his staff 
are a repository of knowledge and skills.  The coach 
is also the focus of team learning and knowledge 
management.   The players go on to other pursuits.  
The coach stays.      

WHAT ARE THE STRATEGIC DECISIONS 
CORPORATIONS FACE AND HOW DO THEY 
GET MADE? 

A McKinsey Consulting survey of 2,327 executives 
from the full range of industries, regions and 
functions shows us the goals of strategic decision-
making.

 
 

The natural way to make these 
decisions in most organizations is to 
form a team.   The team consists of 
three groups: 

(1) Decision makers.  Usually these 
are executives.  As Peter Drucker 
said, “Decision making is only 
one of the tasks of an executive.  
It usually takes but a small 
fraction of his time.  But to make 
decisions is the specific executive 
task.”  

(2) Stakeholders.  These are people 
who have a strong interest in the 
decision.   They are often the 
people who will do the 
implementation.   They have the 
profound knowledge of “how 
things are done around here.”   
Many of these people are strong 
advocates, they have a position that they want to promote or an interest they want to protect.    These people are 
a fountain of innovative ideas and they are authorities on “what is possible around here.” 

 

(3) Experts.  These are the scientists, engineers, cost 
estimators, and market researchers that the team 
relies on for information.  They are specialists in 
important topics.  Their responsibility is to 
provide data, models and judgment in an 
unbiased way.  They are also a source of 
innovative ideas. 

Usually the team muddles through.  Decisions do get 
made.   Too often the experience is frustrating and 

inefficient.   Executives get impatient with the 
unfocused deliberations of the team, and grab the ball 
and run with it.  Many opportunities for innovation 
are lost.   Implementation is clumsy for a long list of 
reasons.   There is little or no learning.   People go on 
to do their operational jobs.  The next “strategy team” 
starts from scratch. 
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WHAT IS A DECISION COACH? 

Teams work better and the prospects for a good decision are better if a fourth role is defined:  the decision coach.    
The coach brings 4 important things to the table:  process, tools, facilitation, and project management.  

A coach needs to be proficient in 2 processes.    The first is the decision analysis (DA) process as conceived by 
Professor Ron Howard in the 1960’s.  The process combines decision theory, system analysis, and probability 
theory in a practical, straightforward way.  

The DA process is the analytical backbone of the second process, Collaborative Design.  You can see from the 
process slide that the Collaborative Design process begins with framing and ends with synthesis.    Inappropriate 
framing is the root cause of 
most bad decisions.  Decision 
coaches have to be good 
framers.    

Synthesis is the skill that 
takes us from analysis to 
design.  Design is the 
intersection of analysis and 
synthesis.  I remember a 
college course called, 
“Electric circuit design: 
analysis and synthesis.”  The 
concept has been a part of 
engineering for a long time.  
Steve Jobs would have 
probably called synthesis 
“connecting the dots.”  Apple 
is good at it.  

The tools that I find the most 
useful for coaching are shown 
in the slide above. 

 

SUMMARY 

I believe that decision coaching will be the handmaiden that brings management science and engineering into top 
levels of corporations and government.    The profession will develop its own training requirements and 
qualifications.  The recent formation of the Society of Decision Professionals is evidence of this. 

Steve Barrager is the publisher of Baker Street Publishing.  Baker Street was launched in 2009 with the mission of 
bringing management science and engineering to organizational decision-making.   This is done by providing 
coaches with the process, tools, and skills to do their jobs well.    

See www.bakerstreetpublishing.com  for a longer version of this article.   
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Ask DAS: How do I make the most of my time at a 
conference? 

Editors: John Coles and Karen Jenni 

Each year students, professors, and practitioners flock 
to research conferences that focus on their particular 
areas of interest and expertise.   However, as a 
participant it’s not enough to just be in the same place, 
at the same time, with many other people of similar 
interests. In large conferences (like INFORMS) it is 
easy to get lost in the crowd, and you will get more 
out of a conference if you approach it with pro-active 
strategies to connect and make the most of such an 
amazing mix of experts. At the most recent 
INFORMS meeting, we asked members of the DAS 
community for advice on how to make the most of 
your conference experiences. 

We asked about how best to use ones’ time, how to 
make connections with new people, and whether and 
how to focus your attention to benefit your own 
research most effectively.  Some highlights of our 
discussions follow.  

 
John Coles and Karen Jenni at INFORMS 

How can I get the most out of a conference?  “Pick 
a few conferences and attend them consistently.  It 
can be very useful to identify the sessions and 
speakers that you are interested in ahead of time, and 
then reach out to those presenters either before or at 
the conference.  Look for authors and journal editors 
whose work interests you.  If you hear a talk that you 
like, or are familiar with other research the speaker is 
involved in, be sure to introduce yourself to the 
speaker after his or her session.  Ask for copies of 
their papers, and if you are doing related work, offer 

to send them a copy of your own work.  The biggest 
benefit of a conference is the opportunity to network 
with people that share your interests.  Use the 
conference program and the talks themselves to help 
you identify some of those people. 

Should I focus on talks that are similar to my own 
research?  The answer depends in part on where you 
are in your own research.  If you are looking for a 
dissertation topic, a conference can be a good way to 
expose yourself to a variety of ideas, so you might 
focus on getting diverse inputs.  If you are post-
dissertation and are looking to expand your research 
horizons, the same advice would hold.   

On the other hand, if you are fairly deep into your 
own research, try to attend as many talks as possible 
that fit with, or extend, that research.  These talks can 
be good opportunities to increase your understanding 
of where your work fits into the broader field and to 
meet potential collaborators for future work (see the 
answer above and be sure to introduce yourself to 
these people).  Even in this situation, be sure to 
sample a few unrelated talks that you are curious 
about or might find interesting.  Application-oriented 
talks can be interesting and shed some light on the 
importance of what you are working on to the larger 
world.  Conferences are a good avenue for expanding 
your interests. 

Should I “session hop” if I’m interested in several 
sessions occurring at the same time?  The answer to 
this question was a universal “yes,” (at least at 
INFORMS) with caveats about doing so discreetly 
and politely.  If you know you plan to leave, sit or 
stand near the back and try to leave between talks, not 
right in the middle of a talk.  The conference and 
session organizers do try to group similar talks 
together, but at a conference as large as INFORMS 
there are often talks in different, simultaneous 
sessions that you might be interested in.  It is fine to 
be a little selfish about going to the talks that most 
interest you, and if a session doesn’t live up to your 
expectations, most people think it is fine to leave 
quietly and try another session.   

 Are plenary talks worth the time or are others 
things more important if I am not working in the 
same field?  The advice varied on this one.  At many 
conferences, Plenary sessions are not co-scheduled 
with other talks, and although “not all plenaries are 
great, the hit rate is much higher than for other 
presentations.”  However, several people suggested 

Ask	  DAS	  
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that you should be selective about them.  Certainly 
you should attend plenary talks if the topic is of real 
interest to you, or if it will provide you with an 
opportunity to meet and interact with other people 
with whom you have shared interests.  However, 
INFORMS is a long conference with many talks, and 
it can difficult to listen to talks all day long, so it's 
OK to be selective. 

Should I spend my time outside of the 
presentations talking with friends, colleagues, new 
acquaintances, research presenters or others?  
You want to have a balance here, between reaching 
out to new people and solidifying your connections 
with people you might know from previous 
conferences or other walks of life.  Advice we 
received here varied, from focusing on connecting 
with your current peers to meeting people who can 
ultimately write your tenure letters, to talking with 
research presenters that you would not have the 
opportunity to talk with elsewhere.    

One person noted that “over time, friends and 
colleagues grow into each other.  One of the pleasant 
surprises of professional life to me is that over time, 
the colleagues you meet at conferences every year 
become like a large extended family--sort of like the 
cousins that you might see at family weddings.” 

How can I make the most of evenings?  This is 
where we had the most diversity in advice!  Some 
folks suggested going to conference-scheduled social 

events, receptions, business meetings and so on, with 
the intent of  trying to meet as many people as you 
reasonably can.  Others suggested finding a group of 
people with similar interests and going out for dinner 
and some casual but focused discussion: “organize a 
group of four to seven around a topic.”  And finally, 
one person suggested that the evenings provide a nice 
“opportunity to do some sightseeing and get to know 
the city you are visiting.”  You could obviously 
combine this sightseeing with getting together with a 
group of people who are also interested in seeing the 
city. 

Thanks to everyone at the DAS business meeting in 
Charlotte who offered to contribute ideas to this 
column, and special thanks to Dr. Vicki Bier, Dr. Don 
Kleinmuntz,  Dr. Elisabeth Pate-Cornell, and Dr. Carl 
Speltzer, who provided some of the quotes above. Dr. 
Bier is a professor and chair of the department of 
Industrial and System Engineering at the University 
of Wisconsin-Madison (and the current president of 
DAS), Dr. Kleinmuntz is the President of Strata 
Decision Technologies (and the most recent winner 
of DAS’s Ramsey Medal), Dr. Pate-Cornell is a 
professor and chair of the Burt & Deedee McMurtry 
School of Engineering at Stanford, and Dr. Speltzer is 
CEO of Strategic Decisions Group and the Program 
Director, Strategic Decision and Risk Management at 
the Stanford Center for Professional Development.  

Hope your next conference is a success!  
 

The “Ask DAS” column is intended to target the interests, needs, and questions of student members of DAS.  If you 
have questions about the field that you think might be interesting to other DA students, please send them to us 
(jbcoles@buffalo.edu and kjenni@insightdecisions.com). 

 

Social from 2011 INFORMS-DAS business meetings 
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Introduction to Career Development 
Matthias Seifert, Ph.D. 

I feel very excited about the opportunity to introduce 
this new column to the DAS newsletter readership. 
First of all, for those of you who I haven’t met 
personally yet, I am working as an Assistant 
Professor in the Operations & Technology 
Department at IE Business School in Madrid (Spain). 
My memories from being on the academic job market 
are still relatively vivid and I thought it would be a 
great opportunity to use this column as a platform for 
sharing some of our own experiences, in the hope that 
they will be useful for our more recent graduates in 
the DAS community.  

I believe that at least two things in particular make 
the decision analysis domain special: its strong 
interdisciplinarity and its close linkages between 
industry and academia. However, these 
characteristics also create career challenges that may 
be more of a concern in our field than in other 
academic disciplines such as e.g. strategy or 
marketing. Since not every school dedicates a 
separate department to decision scientists (in fact, 
here in Europe I am only aware of a handful of 
schools that afford to do so), we often face the need 
to fit in with other, neighboring disciplines. This may 
be particularly hard to accept for recent PhD 
graduates who are still in the process of trying to find 
their own research identity. Moreover, when looking 
for jobs, in my experience this circumstance 
sometimes requires the DA job candidates to travel 
from one campus to the next as a “decision analyst in 
disguise”- trying to convince recruiters from other 
disciplines that he/she is exactly the person they are 
looking for. 

Analogously, DA graduates seeking to work in 
industry face similar problems. Although more and 
more multinational organizations recognize the 
importance of our profession (and in the best case 
scenario even set up a separate decision & risk 
analysis group), of course many of them still don’t- 
and I remember having spent many hours with 
classmates practicing how to pitch the value of their 

acquired DA specialization to an organization that 
does not specifically search for a DA candidate. 

In this column, the objective is to address many of 
these issues and to provide practical advice for (1) 
anyone who is interested in starting his career in the 
field of decision analysis, and (2) junior faculty, 
recently hired corporate decision analysts or career 
switchers who are concerned about their personal 
development in this field. The basic format of the 
column will consist of short interviews with senior 
people in our community, who reflect on their own 
career to provide insights on four to five key issues of 
concern. We will thereby alternate between 
academics and practitioners, and potential questions 
of interests might comprise issues such as: 

• How to balance research and industry practice 
while being in the tenure-track system 

• The most promising fields of DA research to 
focus on as a junior faculty member 

• How to promote the usefulness of decision 
analysis methods within an organization 

• The challenges of developing one’s career in a 
department that consists primarily of non-DA 
people (e.g. in terms of publication outlets or 
teaching duties) 

• How to switch careers from academic to 
practitioner or vice versa 

• …and so on. 

In addition, we will include short interviews with DA 
members who recently took up a position and share 
their experience regarding the job search, the 
application process and the campus interviews. Here, 
specific topics of interest may refer to differences 
between and peculiarities of the US, European and 
Asian markets or challenges when applying to a range 
of different academic departments (e.g. in terms of 
preparing teaching and research statements). 

In general, these are just ideas that I think could be of 
value to members within DAS, but I would very 
much appreciate any kind of additional suggestions, 
comments or concerns that you may have. Also, if 
you would like to volunteer as our first interviewee, 
please feel free to email me any time 
(matthias.seifert@ie.edu).  

Stay tuned for what is about to follow in the next 
DAS newsletter editions! 

Career	  Development	  	  
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DA	  Practice:	  Dr.	  Bill	  Klimack	  
Kromite	  Consulting	  

BKlimack@kromite.com	  

	  
DA	  Around	  the	  World:	  Dr.	  Alec	  Morton,	  	  

London	  School	  of	  Economics	  
A.Morton@lse.ac.uk	  

	  
Ask	  DAS:	  Dr.	  Karen	  Jenni	  

Decision	  Insight	  
kjenni@insightdecisions.com	  

	  
Ask	  DAS:	  John	  Coles	  

SUNY	  University	  at	  Buffalo	  
jbcoles@buffalo.edu	  

	  

Co-‐Editor:	  Dr.	  Heather	  Rosoff	  
CREATE/University	  of	  Southern	  California	  

rosoff@usc.edu	  

 
Co-‐	  Editor:	  Dr.	  Jun	  Zhuang	  	  
SUNY	  University	  at	  Buffalo	  
jzhuang@buffalo.edu	  

	  
Editor	  Assistant:	  Ms.	  Elizabeth	  Newell	  

SUNY	  University	  at	  Buffalo	  
eanewell@buffalo.edu	  	  

	  
	  
	  

Editorial Team for Decision Analysis Today 
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President: 
Vicki M. Bier 

Industrial and Systems Engineering 
University of Wisconsin 

Madison, WI 53706 
Tel: 608.262.2064 Fax: 608.262.8454  

bier@engr.wisc.edu 
 
 

VP/President-Elect and Newsletter Editor: 
Jeffrey Keisler 

College of Management 
University of Massachusetts Boston 

Boston, MA 02125 
617.287.7738 

jeff.keisler@umb.edu 
 

Past President: 
James E. Smith 

Fuqua School of Business  
Duke University 

Durham, NC 27708-0120 
Tel: 919-660-7770 

jes9@duke.edu 
 

Secretary-Treasurer: 
John Butler 

McCombs School of Business 
University of Texas at Austin 

Austin, TX 78712 
512.232.6821 

John.Butler2@mccombs.utexas.edu 
 

Web Editor: 
Jason Merrick 

Statistical Sciences & Ops. Research 
Virginia Commonwealth University 

Richmond, VA 23284-3083 
Tel: 804.828.5865 Fax: 804.828.8785 

jrmerric@vcu.edu 
 

 
James C. Felli 

Eli Lilly & Company 
Decision Sciences Department 

Indianapolis, IN 
317.651.9438 

jcfelli@lilly.com 
 

Seth Guikema 
Whiting School of Engineering 

Johns Hopkins University 
Baltimore, MD  21218 

410.516.6042 
sguikema@jhu.edu 

 
Casey Lichtendahl 

Darden School of Business 
University of Virginia 

Charlottesville, VA 22906 
434.924.7708 

LichtendahlC@darden.virginia.edu 
 

Patrick Noonan 
Goizueta Business School 

Emory University 
Atlanta, GA 30322 

404.727.0549  
Patrick_Noonan@bus.emory.edu 

 
Martin Schilling 

Decision Institute and 
London School of Economics  

+49 (0)30 700 140 360  
m.schilling@decisioninstitute.eu 

 
Canan Ulu 

McCombs School of Business 
University of Texas at Austin  

Austin, TX 78712 
512.232.3734 

canan.ulu@mccombs.utexas.edu 
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