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President’s Message:  
 
Dear IMA Abu Dhabi Chapter members, 
 
I hope you, your families, and your communities are 
staying healthy during this difficult time. 
 
I am glad to share with you our fourth edition of IMA 
Abu Dhabi Chapter Quarterly Newsletter “Expand 
Your knowledge, Know Your Community”, which 
represents another successful milestone in the journey of 
IMA Abu Dhabi Chapter. 
 
We had the honor and pleasure to organize a webinar 
in May 2020 about Data Analytics, where Mr. Jeff 
Thomson, CMA, CSCA, CAE, IMA President & CEO and 
Mr. Hirav Shah, IMA Director of Data Analytics, gave 
an overview of data analytics and visualization 
fundamentals. They discussed the power of data, and 
how it can be harnessed to gain deeper insight into 
business performance and make informed strategic 
decisions. 
 
Mr. David Finnigan from “Make A Difference Training” 
provided a comprehensive workshop in February 2020 
about “Time Management in a Multicultural 
Environment”, where he discussed cultural differences, 
communication and Time and Self-Management. 
 
Finally, I would like to thank all Abu Dhabi Chapter 
Board members for their efforts in creating and editing 
this edition of our newsletter. 
 
 
Mohamad Bachar Saidi, CMA, ACMA, CIPP™  
Chapter President & Webmaster  
president@imaabudhabichapter.org 

 

Congratulations to all Chapter members who earned their CMA 
Certifications from March till June 2020: 

Miss Betsy Mary Kuriakose, CMA 

Mr. Saoud Hussein Al Dweik, CMA 

Mr. Hani Gamil Touma Gawrgi, CMA 

Mrs. Hamda Alsumaiti, CMA 

Mr. Firos Pattanthodi, CMA 

Mr. Mohammad Meraz Ahmad, CMA 

Miss Lynda Fe Demaisip Detablan, CMA 

Mr. Mohammed Sultan Salem Hamad Alderei, CMA 

Miss Jessica Ramullo Colubio, CMA 

Ms. Benjielyn Panelo Tangon, CMA 

Mr. Nazim Anwarali Merchant, CMA 

Mrs. Sandhya Parankusham, CMA 

Mrs. Erika Anne Valdez Villamayor, CMA 

Mrs. Mary Grace Sumido Enriquez, CMA 

Mr. Elmer Ramos Castro, CMA 

Mr. Mujeeb Iqbal, CMA 

Mr. Saoud Al Marzooqi, CMA 

Mr. Marlon Villaflores Laguador, CMA 

Ms. Evita Vanessa Tuiza Lapuz, CMA 

 

 

 

Your Chapter’s Board Members for 2020-21: 
• Chapter President & Webmaster: Mr. Mohamad Bachar Saidi, CMA, 

ACMA, CIPPTM 

• VP - CMA Program & Board Secretary and Treasurer: Mr. Amer Al 
Ahbabi, CMA, CFE 

• VP - Communications: Ms. Rana Mohammed, CMA 

• Director - Events: Mr. Colin Mark D'Souza, CMA 

• Director - Social Media: Ms. Nida Saleem, CMA 

• Director - Membership: Mr. Chad Myko Bayon-On, CPA, CMA, CTT 

• Director - Professional Education: Ms. Raquel Embudo 

• Director - Initiatives & Projects: Mr. Jaouad Chadli 
 
We are always here to help you. If you have something in your mind, please 
don’t hesitate to contact us: admin@imaabudhabichapter.org  
 
You can get more information on the Chapter and the Board Members on our 
website: https://abudhabi.imanet.org/ 

https://www.facebook.com/imaabudhabiuaechapter/
https://abudhabi.imanet.org/
https://www.linkedin.com/company/ima-abudhabichapter/
https://twitter.com/imaabudhabi
https://www.youtube.com/channel/UCKC6PqSbpkygvvuzCT1xVpQ
mailto:president@imaabudhabichapter.org
mailto:admin@imaabudhabichapter.org
https://abudhabi.imanet.org/
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“Count Me in” Podcast: 

It goes beyond saying that it is a well-established fact that management accountants are not only about numbers and analysis, 
but also communicating the information. In Episode 62, Doug Boyle talk about The Emotionally Intelligent Accountant. He states that 
based on researches; it is more like to for people demonstrating emotional intelligence to get to the higher levels of their organization. 
Now with our interest piqued, Doug proceeded to describe the four components of emotional intelligence: Self-Awareness, Self-
Management, Social Awareness, and Relationship Management. Different organization levels will require focus on different skills, 
while skills like self-control, trustworthiness, an leadership are essential at every level, the values of each of these skills is self-evident 
and we may be common across different professions, but I believe for us accountants, trustworthiness has its own unique value. A 
fraudulent accountant poses such a high risk that it may be detrimental to any business, as such it is doubtful for any organization to 
hire an untrustworthy, unethical, accountant. At the end he noted that we are being bombarded with technological skills, while soft 
skills risk being missed out, despite that they have equivalent, and sometimes even more. 

Accounting is all about the numbers, and numbers can be dry and boring, as if it is not enough that some of the accounting 
standards get so complex that non-accountants, maybe even accountants, shudder at the thought of it, think IFRS 9, 15, and 16. That 
is why Peter Margaritas thinks that we should be able to tell stories in Episode 56: Storytelling in the Foreign Language Accounting. 
He noted that we usually like to start presentations with numbers, accounting numbers, which the audience may not understand 
where they are coming from, that is why we should start with a story that can be relatable and put the audience in the frame of mind 
to understand what the numbers mean. Then comes the question from where do I get the story, here I would like to refer to the 
Operations Category of IMA’s Management Accounting Competency Framework, when we communicate and cooperate cross-
functionally in our organizations, we learn how business events result in accounting transactions, I believe that this flow makes the 
basis for a great story. 

There is no denying that the current pandemic situation poses an ethical dilemma, and Patricia Werhane in Episode 65: The 
Ethics of Commerce During Crisis, was unique for its clarity and simplicity in explaining the choices we have. The discussion has 
revolved around two ideas, that the economy must prevail even at the cost of lives, and that all lives matters and must be preserved 
no matter the cost. Patricia states three ethical perspectives to view the dilemma at hand, that is: 
1- Basic human rights: right to work, to live, …etc. 
2- Fairness: to be each person should be treated equally. 
3- Utilitarianism: cost-benefit analysis view. 

Then she continues to elaborate on our moral obligations during the pandemic. There are two: Reduce pandemic infections and 
continue and encourage global commerce. The later point may not be self-evident, but our basic physiological needs become available 
through commerce, and many people identify themselves through their work. Commerce is not just about money. Though they are 
evidently two options, Patricia warns that it does not mean that they exclusive in nature, are actually interdependent. That is why the 
answer is not in choosing one of them over the other, but in finding the balance so that both are achieved. Some of our activities are 
not essential or can be done in ways that complies with health precautions. For example, not all of us need to be in an office do our 
jobs, it may not be efficient at first, but this is our challenge, and we have to adapt fast. 
 
You can get all the details about “Count Me In” on this link: https://podcast.imanet.org/  
expand your knowledge, get counted in. 
 
 

https://abudhabi.imanet.org/
https://www.linkedin.com/in/dr-douglas-m-boyle-dba-cpa-cma-4004468/
https://www.linkedin.com/in/dr-douglas-m-boyle-dba-cpa-cma-4004468/
https://podcast.imanet.org/62
https://podcast.imanet.org/62
https://petermargaritis.com/
https://petermargaritis.com/
https://podcast.imanet.org/56
https://podcast.imanet.org/56
https://giesbusiness.illinois.edu/profile/patricia-werhane
https://giesbusiness.illinois.edu/profile/patricia-werhane
https://podcast.imanet.org/65
https://podcast.imanet.org/65
https://podcast.imanet.org/65
https://podcast.imanet.org/65
https://podcast.imanet.org/
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Ethics in Times of Adversity: 

Ethical principles are truly tested in times of adversity, and it is during these times it is of utmost importance for our ethical values 
and principles to hold ground and win over greed and opportunism. As IMA members, we should keep in mind IMA’s IMA 
Statement of Ethical Professional Practice, which lists four principles: Honesty, Fairness, Objectivity, and Responsibility, and four 
standards: 

1- Competence: During these times, it is our responsibility to keep ourselves updated with the latest news affecting the 
organizations we work in, whether they be IFRS guidance, IFRS standards and their amendments, or local regulations. 
Lack of information risks compliance, and risks error in judgement. So, we must stay sharp. 

2- Confidentiality: As accountants in our companies, we may be privy to information on the company’s position and ability 
to wither the storm, or on management decisions regarding redundancies. Such information cannot be divulged, even if 
good intentioned, as they significantly affect employee’s morale’s, and by taking away management chance to inform, 
they may be discredited when leadership is needed most. 

3- Integrity: In these times of great change, element of the fraud triangle might be laying around in abundance, but we must 
be resilient to temptations. It is our duty to uphold our stakeholders’ and the public’s interest over our own. 

4- Credibility: Communication of information is key. As such we must master the balance between timeliness and accuracy 
of information. It is crucial that all relevant parties to a decision are aware of the limitations of a given information and 
are confident that none is being withheld. 

Another source of guidance of ethical standards is the International Ethics Standards Board for Accountants (IESBA) who lists 
five fundamental principles that echoes the IMA’s principles and standards, being: Integrity, Objectivity, Professional Competence 
and Due Care, Confidentiality, and Professional Behavior. The IESBA have published a document listing Q & A highlighting risks 
and discussing issues relevant to professional accountants and auditors titled COVID-19: Ethics and Independence Considerations. 
The issues covered were split into two categories, those relevant to all professional accountants (PA), and those relevant to 
auditors and PA’s in public practice.  

Of the former, one of the issues is “Preparing and Presenting Information”, which highlighted the risk of manipulating information 
for personal gain, or for fear from the negative consequences. For example, due to the economic effects of the pandemic 
information on the going concern question, IFRS 9 application, IAS 10, or impairment of assets may be detrimental to the business 
and depending on them different decisions and steps will be taken. This information may be manipulated to lead to a suboptimal 
decision for the business, but beneficial to a certain individual or group.  
 
Of the latter, one of the issues is “Fees”, which we may not accustomed to be an issue of ethical nature, but the IESBA code 
highlights that fees may pose as a “self-interest threat”. As described in paragraph 330.3 A2, the issue is that a too low fee may 
hinder complying with technical and professional standards, back to our pandemic situation, firms may be pressured to reduce 
fees and consequently risking their quality of work. 

Finally, I would like to note to our readers that the IESBA website has a landing page dedicated to COVID-19 related resources, 
which may be useful and informative. You can reach the page through here. 
 

https://abudhabi.imanet.org/
https://www.imanet.org/-/media/b6fbeeb74d964e6c9fe654c48456e61f.ashx
https://www.imanet.org/-/media/b6fbeeb74d964e6c9fe654c48456e61f.ashx
https://www.ifac.org/system/files/publications/files/IESBA-Staff-Q-A-COVID-19-Ethics-Independence-Considerations.pdf
https://www.ethicsboard.org/focus-areas/covid-19-ethics-independence-considerations
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COVID-19 and The Accounting Profession - IAS 10 and IAS 1: 

COVID-19 has had detrimental effect on business across all sectors and industries, and I believe that mentioning it here seems redundant, 
especially that our workplaces may have been directly affected by it. 
 
But as accountants, it is our duty to realize business transactions and events in our accounting records, and financial statements. Of course, 
the International Federation of Accountants (IFAC) and the IFRS Foundation made sure to emphasize the relevance of accountants and the 
accounting standards in understanding the impact of coronavirus on businesses and their future. 
 
Of the IFRS standards to take note of is IAS 10 “Events after the Reporting Period”. The objective of this Standard is to prescribe:  

(a) when an entity should adjust its financial statements for events after the reporting period; and  
(b) the disclosures that an entity should give about the date when the financial statements were authorized for issue and about events 
after the reporting period.  

The Standard also requires that an entity should not prepare its financial statements on a going concern basis if events after the reporting 
period indicate that the going concern assumption is not appropriate.” 

The distinction whether COVID-19 is an adjusting or non-adjusting event is critical, since the former will require the reporting entity to 
adjust its statements to accommodate the effects of the current situation on businesses, while the latter will require a disclosure if the 
effects are material. There is no dispute that the pandemic had a material impact on businesses, however, the reporting date makes a lot 
of difference. For example, entities reporting as of 31st of December 2019, will most likely report COVID-19 as a non-adjusting event, since 
the bulk of the measures that disrupted business occurred in 2020, especially after it was declared a pandemic in March, this view echoes 
both the UK’s Financial Reporting Council, and the Institute of Singapore Chartered Accountants. 

An essential assumption when preparing financial statements is going concern, which basically means that we are assuming a business will 
continue to exist and be profitable in the foreseeable future. The last paragraph of the objective is about this concept, and to IAS 1 
Presentation of Financial Statements which more directly governs it. 

Paragraph 25 of IAS 1 states: “An entity shall prepare financial statements on a going concern basis unless management either intends to 
liquidate the entity or to cease trading, or has no realistic alternative to do so. When management is aware, in making its assessment, of 
material uncertainties related to events or conditions that may cast significant doubt upon the entity’s ability to continue as a going 
concern, the entity shall disclose these uncertainties”. This information is critical for decision makers, investors, and other stakeholders, 
the discontinuity of the sole supplier of a material to a manufacturer, may be detrimental in the continuity of the later. Ceasing the going 
concern assumption changes the basis of financial reporting, what is the alternative basis? You will not find anything in the IFRS to answer 
that but this report from Grant Thornton, titled Preparing financial statements when the going concern basis is not appropriate, will shed 
some light on the matter. 

As ceasing this assumption has significant consequences auditors will not be lenient with its handling, they will likely push for a the 
assumption to continue as is, and require a clear disclosure on the financial and operational situation supported with forecasts and 
qualitative information, and a commitment from the shareholders to support the company for at least 12 months from the reporting date. 
This period is mandatory to meet the going concern assumption as stated in IAS 1 paragraph 26. These disclosures should not be about 
compliance to a standard like any other, they should be an honest assessment of the situation and true understanding of the external 
factors affecting your business and the industry it operates in, being realistic of what to expect, may be the key for the business to survive.  
Finally, if there is no alternative to discontinuity then auditors will require stringent checks and confirmations from the highest level of 
management and shareholders that discontinuity is definite. 

https://abudhabi.imanet.org/
https://www.frc.org.uk/about-the-frc/covid-19/company-guidance-update-march-2020-(covid-19)
https://isca.org.sg/media/2824412/frb-2-on-accounting-implications-arising-from-covid-19-final.pdf
https://www.grantthornton.global/globalassets/1.-member-firms/global/insights/article-pdfs/ifrs/ifrs-viewpoint-7---when-the-going-concern-basis-is-not-appropriate.pdf
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COVID-19 and The Accounting Profession - IFRS 9 and IFRS 16: 

When IFRS 9 Financial Instruments and IFRS 16 Leases became effective in 2018, and 2019 respectively, there was a lot of discussion on their 
complexity, difficulty of application in some industries and businesses. The uncertainties of COVID-19 did not make it any easier. As the continuity 
of some business and their ability to pay their dues lies in doubt, the IFRS Foundation published an educational document aimed at the consistent 
application of the standard, titled IFRS 9 and covid-19. It re-emphasized the standard’s value and acknowledged its complexity and noted that 
the current situation shouldn’t mechanically translate into significant increase in risk, and that considerations taken should include whatever 
governmental support that is available for the business. In the current situation, not all sectors are equal, some entities in the health industry 
may actually be profiting, and their only concern is that whether their inventories and supply chain will allow them to maximize their profits, 
while the results for the retails industry may vary depending on the products they have in stock, essentials or non-essentials. 

Similar to IFRS 9, and educational document for IFRS 16 was published, titled IFRS 16 and covid-19, it was published in response to the expected 
effects of the pandemic on lease contracts whether in the form of payment holidays, liability extinguishment, reduced economic benefit, …etc. 
It addresses the issue of whether a change should be considered a lease modification under IFRS 16, and other relevant standards that must be 
considered. Acknowledging that compliance with the standard’s requirement may be complex and a load that many business are better without; 
the IFRS Foundation has proposed an amendment to IFRS 16, Covid-19 Related Rent Concessions, the amendment is essentially allowing for 
lease modification to forgo the requirement of assessing whether a modification exists, and consequently lifting the load of accounting for it, as 
a practical expedient, requiring in return only to disclose that the expedience has been applied. It is usually assumed that standard setters are 
inconsiderate of business needs, but this amendment proves otherwise, though you may note, as some of the commentators on the amendment, 
that the amendment is late, but we should be considerate that due to their breadth of jurisdiction, they can’t be too rash. 

In the end, I would like to advise our readers to check IFAC’s COVID-19 Resources page, which acts as a hub for articles on different subjects 
from accounting organizations all over the world, which I am sure will be an interesting read, and will make you realize our global role, and 
connectedness. 

 

Time Management in a Multicultural Environment – David Finnigan 

On the 29th of February we had Mr. David Finnigan, from Make A Difference Training, who gave us a session about time management. He 
started off with challenging us with our understanding of time, and our definition, stating that our understanding is tested by our ability to 
explain to a child. Then went to explain that time, as a resource, should be properly managed, and that as such we should look for indicators 
that we are not doing well in that, like: being late, always rushing, lack of energy, and impatience. 
 
One enlightening part of the session is when David told a story and asked questions on it afterwards, almost all of the attendees got the majority 
of the questions wrong, he used this story to demonstrate that we make assumptions based on experience leading to misunderstanding what 
was said. This tendency of our brains is what causes miscommunications and misunderstandings between cultures when it comes to time. Our 
culture makes us make assumptions on other expectations which, often, prove to be incorrect. 
 

https://abudhabi.imanet.org/
https://cdn.ifrs.org/-/media/feature/supporting-implementation/ifrs-9/ifrs-9-ecl-and-coronavirus.pdf?la=en
https://cdn.ifrs.org/-/media/feature/supporting-implementation/ifrs-16/ifrs-16-rent-concession-educational-material.pdf?la=en
https://www.ifrs.org/projects/work-plan/ifrs-16-and-covid-19/#current-stage
https://www.ifac.org/knowledge-gateway/discussion/covid-19-resources-ifacs-network


Know Your Community 
 

 

6 Issue 4 | Quarter 1 | July 2020 | https://abudhabi.imanet.org/ 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

  

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

Disclaimer Statement: 
The views and opinions expressed on the published technical articles are those of the authors and 
do not necessarily reflect the official position of IMA Abu Dhabi Chapter. 

 

Free access to IMA  resources – Continuing Education 

COVID-19 affected our lives in many ways, and still does, but one part should 

not, and that’s about continuously learning and upgrading ourselves. IMA 

in commitment to this principle and to the support of its worldwide member 
base, made its Data Analytics & Visualization Fundamentals Certificate™ 
free of charge till the 31st of August 2020. Take advantage of this 
opportunity, add nine CPE hours towards your annual requirements and 
earn an IMA professional certificate with a digital badge. 

IMA is extending the free trial period also for two of its other popular online 
courses –IMA Strategy and Competitive Analysis Learning Series® which is 

created aligned to the content of the CSCA credential offering twenty-one 
CPE credits and Blockchain 101– until August 31.  

Many more courses are offered by the IMA. You can check them here  

Data Analytics Webinar by Abu Dhabi Chapter 
 
IMA Abu Dhabi Chapter organized a webinar on the 19th of May about Data 
Analytics, where Jeff Thomson, CMA, CSCA, CAE, IMA President & CEO, and 
Hirav Shah, IMA Director of Data Analytics gave an overview of data analytics 
and visualization fundamentals. They discussed the power of data, and how it 
can be harnessed to gain deeper insight into business performance and make 
informed strategic decisions. 
 
During the webinar, the speakers provided insights on how technology is 
changing the nature of the management accounting job functions, how to 
define Data Analytics in the context of the finance and accounting profession 
and the ways that the finance professionals can explore practical ways that 
data analytics can create competitive advantage in the face of political and 
socioeconomic challenges such as oil prices and COVID-19. In addition, the 
speakers empowered the audience with information around data governance, 
data mining, predictive modeling, and data visualization. 
 
 

 

Thank You Note: 
IMA Abu Dhabi Chapter would like to thank Mohammed Herzallah for his major contribution and 
valuable feedback and notes in this newsletter. Also, we would like to thank Seetha Menon for her 
input and unlimited support 

https://abudhabi.imanet.org/
https://www.imanet.org/career-resources/free-access-to-ima-resources-for-90-days/free-access-to-ima-resources-for-90-days?ssopc=1

