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Chapter Speaker Spotlight for Spring 2018 
 

Speaker Spotlight: Matthew Ryan, CPA, MBA, CFE 

For this quarter’s speaker spotlight, we would like to share more information about Matthew 

Ryan. Matt spoke at our chapter’s March meeting, sharing valuable insight in his presentation 

“Ethics for the Industry Accountant”. His dynamic speaking style kept everyone’s attention, 

while providing helpful information.  

Matt earned his B.S. in finance from The Pennsylvania State University and an MBA from The 

Wharton School at the University of Pennsylvania. He holds various certifications, including 

Certified Fraud Examiner and Certified Public Accountant. In addition, he has a master’s 

certificate in Lean Six Sigma Black Belt through Villanova University. 

Matt has a busy professional schedule. He is currently the President of a management 

consulting firm specializing in strategic planning and economic forecasts. In addition, he 

serves as the CFO of two companies: a tech startup focusing in dynamic pricing and an 

educational institute based in Washington, DC. His past experience includes alternate investment and public accounting 

along with vast understanding in risk analysis and operations management. 

Matt also serves in the U.S. Army Reserves with more than 15 years of service in the military. In 2009, he deployed to 

Iraq where he served dual roles as the Executive Officer of a medical unit as well as the Brigade Medical Logistics Officer 

for the 56th Stryker Brigade Combat team. Matt recently finished an extended tour in Central Pennsylvania as the 

Company Commander for a logistics/distribution unit.  

Matt is involved in his community, as well. He serves on the Board of Directors of a military service organization based in 

Philadelphia. In the past, he served as the Audit Committee Chairman of The Institute of World Politics in Washington, 

DC. Additionally, he takes part in various political organizations and has served on campaign committees for local, state, 

federal and judicial candidates.  

The chapter was fortunate to have Matt speak at our March meeting and wish him the best of luck in all his endeavors! 

 
 
 
 
 
 
 
 
 
 
 
 
 



 

     
   
CMA Program Success Stories and Updates: 
 
VP of CMA Program, Jim Kaylor reported that 22 people are currently involved in the CMA program. Ten members have 

earned their certifications this year. Jim launched a CMA mentoring program in February and has matched 11 CMA 

candidates with mentors, so far. 

 

A few reflections by some of the recent participants in the CMA Program…. 
 
“I came to Perdue with my CPA and a background in public accounting, financial reporting, and tax with specific 
responsibilities for revenue and receivables for a previous private employer.  I had minimal cost accounting 
experience.  In my case, the CMA studies helped me gain a better understanding of the cost accounting side of things 
and helped tremendously in my transition to a cost accountant during the past year.  I also never worked for a 
manufacturing company and did not have any clients in manufacturing while in public accounting.  The CMA studies also 
helped me gain a better understanding of manufacturing processes.  I think for those accountants that did not have an 
opportunity to obtain their CPA, this is an excellent way to still obtain a certification.”  -- Sharon S. Jones, Perdue 
 

“In my opinion, for a managerial accountant, obtaining the CMA certification is a career keystone 
achievement.  Just the act of pursuing this certification signals to your employer, your coworkers, your 
family, and yourself, that you are committed to being the best you can be.  When you finally receive the 
accreditation, the sense of personal achievement cannot be overstated.   You have proven to these parties 
that you can set the goal, meet the commitments, and do the work. 

While studying, you will be exposed to material that you may not have seen in many years.  Our jobs often 
become so focused, so specialized, that we lose ground in areas we are not normally exposed to.  The 
CMA gives us the opportunity to refresh our knowledge on those subjects, and prove that even though our 
current work is not focused in that area, we still possess the competency necessary to pass a rigorous 
examination process.  

Personally, I would not consider myself an expert in all of the material covered, just because I was able to 
pass the exam.  Neither would I expect that from someone else.  What I expect is that it shows the mental 
capacity, and the educational background, to adapt to any accounting opportunity I am presented with.” – 
Bryan Johnston, Perdue  
 

CMA Program Discount Information: 
 
CMA Gleim CMA Program discount for our chapter 

• Premium Review System (SET): $1,249.00 retail and $936.75 with the 25% IMA Chapter 

Discount  

• Premium Review System (PART): $750.00 retail and $562.5 with the 25% IMA Chapter 

Discount  

• Traditional Review System (SET): $1,049.00 retail and $891.65 with the 15% IMA Chapter 

Discount  

 



• Traditional Review System (PART): $625.00 retail and $531.25 with the 15% IMA Chapter 

Discount  

• CPE is 15% off of 20 hours or more  

SU Mentor Program Update: 
VP of Young Professionals Olga Huynh, reported that a personal development process involving a 

relationship in which an experienced IMA business member (mentor) provides information, guidance and 

support to an IMA student (mentee) was started last year. Currently, 2 Mentor/Mentee Partnerships have 

been established, with 1 being brand new. The commitment for this program is to meet at least once a 

month for 6 months. The program is currently looking for additional students who would be interested in 

a mentor. 

Upcoming Events: 
• July 19, 2018 - A 4-hour CPE event will be with Jennifer Elder from the Business Learning Institute 

(part of the MACPA) will discuss “Innovation and Creativity for Left-Brain Thinkers”.  

• There will be 1-hour CPE events in September and October.  

• The 2018 Shore Fraud Conference will be held November 16th 2018.  

• In January 2019 another 1-hour CPE event will be offered. The board anticipates a joint meeting 

with the SU student chapter of the IMA in February.  

• The 2019 Annual Members Meeting will be held in March, along with a 2 hour CPE event. 

 

Board Elections for Fiscal 2018: 
All current members of the board were nominated for their current positions for the new fiscal year starting in July 2018 

and all accepted. All nominees were confirmed in their positions through a unanimous vote of those present. Below are 

the positions and nominees: 

• President -  Jesse Reid 

• Secretary – Kate Reinert 

• Treasurer – Dana Morgan 

• VP of Membership – Stephanie Valdivia 

• VP of Professional Education – Christina Burke 

• VP Communication – Niki Rutter 

• VP of CMA Programs – Jim Kaylor 

• VP of Young Professionals – Olga Huynh 

Milestone Anniversaries: 
• David Plotts  5 yrs  09/13/17 

• Anne Thompson 5 yrs  10/17/17 

• Stuart Steele   5  yrs  01/28/18 

• Connie Savage   5 yrs  04/30/18 

• Audrey Marciniszyn 5 yrs  04/30/18  

• Hannah Barber  5 yrs 06/04/18 

 
 
 
 



 

 

 

 

                                                                                                  

The Potomac & Chesapeake IMA Council sponsors The CMA School's CMA Review, the longest-running 

course in the country. It combines the structure and quality of an interactive college course with the 

convenience of technology.  

• Interactive, live-on-the-internet classes 

• Recording of each session available throughout testing window 

• Regular office hours throughout testing window 

• Feedback on essay question 

• Problem sets give practice in simulated test environment 

• Tuition includes highly acclaimed Gleim materials 

Delmarva Chapter members qualify for 10% discount on tuition (coupon code PNC), in addition to 10% 

early enrollment discount (depending on enrollment date).  

Visit cmaschool.com for more information, and follow their LinkedIn page (linkedin.com/company/cma-

school/) for CMA Exam tips. 

Start your journey to become a CMA today! 

 

 
Featured Article for June 2018 –Why Finance Executives Should Master 
and Promote Collaboration. 
 
Publication: IMA 
April 2018 

 

Why Finance Executives Should Master and Promote Collaboration 
 

Effective workforce collaboration is a priority for any business that wants to build more cohesive and productive teams 
and drive innovation. But two areas where collaboration really matters, but at times languishes, are at the senior 
management level and in the finance function. 
  
Obviously, CFOs and other finance executives have an opportunity to improve collaboration in both areas. Mastering 
collaboration with your peers in the business, as well as encouraging your team to share ideas and skills and work in a 
more unified way with each other, is good for your organization as well as your career. Here’s why: 

Finance leaders help drive business and digital strategy success 

In the not so distant past, CFOs and their teams weren’t typically asked to provide input on helping the business set 
goals and shape strategy — at least, not directly. That’s changing fast, as companies embark on transformative programs 
like digitalization and automation that require a lot of cross-departmental collaboration, cooperation and coordination. 
  

CMA  
The CMA School 
Helping people become CMAs since 1984 

 
The structure and quality of a college class . . . the convenience of technology 
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“Successful financial executives maintain a big-picture outlook and excellent relationship-building skills,” says Tim Hird, 
executive director of Robert Half Management Resources. “In particular, CFOs are playing a larger role in business 
transformation and technology investments and driving change management.” 
  
As an example, collaboration between the CFO and chief information officer (CIO), especially in the early phases of IT 
project planning, can lead to better alignment between finance and IT agendas and understanding of risks. Technology 
initiatives, from cloud migrations to business systems upgrades, can impact every business unit within companies today. 
CIO and CFO collaboration can pave the way for smoother integration of new systems and processes and help ensure 
the business realizes value from those investments and achieves transformation goals. 
  
CFO and CIO collaboration appears to be blossoming in many firms, too: In a recent survey by our company, 41 percent 
of CFOs said they collaborate very well with the CIO. However, nearly half (46 percent) of CFOs say they collaborate even 
better with another C-suite colleague: the CEO. 

Finance executives collaborate well with chief executives 

The fact that CFOs and CEOs are working together well in most organizations is positive, of course. As Hird explains, “A 
dysfunctional relationship with the CEO, in particular, nearly dooms a company from the start.” 
  
It can also undermine a CFO’s chance to take the reins of leadership at the firm when the opportunity arises. In more 
businesses today, finance executives are tapped to become the CEO. It’s a job many aspire to: More than 60 percent of 
CFOs in a Robert Half Management Resources survey said they are motivated to reach this level at some point in their 
career. 
  
Getting there will depend, in part, on their relationship with other senior executives — and not just the CEO. A CEO 
needs to be well-versed in all aspects of an organization, including production, sales and marketing, IT, research and 
development, and human resources. By collaborating with other executives, motivated CFOs can better broaden their 
business acumen and develop a big-picture mentality. And it wouldn’t hurt to have the support of your peers as you 
aspire to the top. 
  
The CFO’s relationship with the chairman of the board can also be a factor in whether he or she ascends to the CEO 
chair. However, according to Robert Half’s research, only 29 percent of financial executives report that they collaborate 
“very well” with the board chair. 
  
It’s not altogether uncommon for CFOs to struggle to collaborate with board chairs. Says Melissa Shipman, vice 
president, Managed Business Services, for Robert Half Management Resources, “The board is more removed from 
business operations but still has high expectations for the C-suite to execute. The CFO is often on point to explain the 
organization’s results, which may not meet the board’s expectations.” 

Tips for improvement 

Establishing and maintaining an ongoing and meaningful dialogue with the board, particularly with the board chair, 
certainly can’t hurt and should be a priority for CFOs. But finance leaders also must prioritize building bonds with other 
executives. 
  
Shipman says, “CFOs will find their C-suite peers are tuned-in with the day-to-day realities of the business and can 
collaborate effectively with them.” 
  
To enhance collaboration with those peers, CFOs should: 

• Ask for input. Bring C-suite peers early into key initiatives that are on your plate and ask for their ideas, advice 
and expertise. 

• Be a resource. Let colleagues know you’re available to provide a financial perspective on key initiatives and 
discuss your department’s projects and how they affect others. 

https://www.roberthalf.com/blog/management-tips/5-ways-cfo-and-cio-collaboration-can-benefit-the-business
https://www.roberthalf.com/blog/management-tips/5-ways-cfo-and-cio-collaboration-can-benefit-the-business?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
http://rh-us.mediaroom.com/2017-04-19-Whats-The-Next-Step-On-The-CFOs-Career-Ladder?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
http://rh-us.mediaroom.com/2017-04-19-Whats-The-Next-Step-On-The-CFOs-Career-Ladder?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing
https://www.roberthalf.com/work-with-us/our-services/managed-business-services?utm_source=IMA&utm_medium=referral&utm_campaign=Content_Sharing


• Prioritize information-sharing. Meet with nonfinance executives regularly to give updates on your priorities and 
challenges. Your peers may have ideas you can implement. 

Also, be proactive about networking internally. Make the point to grab lunch or coffee with your peers to build rapport 
and gain a better sense of how you can work together effectively. Use these meetings to share best practices for 
building cohesiveness in your respective teams, and for identifying opportunities to cross-collaborate. 
  
Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary accounting, 
finance and bookkeeping professionals. Accountemps has 300 locations worldwide. More resources, including job search 
services and career advice, can be found at roberthalf.com/accountemps. 
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