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IMA Dubai Mentorship 

 

Empowering Future Accountants 

IMA Dubai Chapter Accomplishes its Pilot Project of the Mentorship Program 

Feb to May 2023 

 

 

Nurturing Talent and Strengthening the Accounting Community 

Mentorship programs have been providing invaluable 

guidance, support, and inspiration to individuals 

navigating their professional journeys. The same holds 

immense value during current rapid technological 

advancements and evolving financial landscapes. The 

initiative of providing a mentoring program to IMA 

Dubai members was promoted for fostering knowledge 

transfer, networking opportunities, and long-lasting 

professional relationships. 

 

Under the umbrella of IMA Global, the IMA Dubai Chapter, having recognized the need to 

support aspiring members and foster a sense of community, launched their pilot project of 

the first round of mentorship and completed it in May 2023. With the inspiring idea put forth 

in our initial Board meetings by the VP of Administration, Rahul Gopal and strongly supported 

by the President, Bobby Paul, a Mentorship Committee was formed as early as September 

2022 to design a mentoring system for the first time in at the Dubai Chapter in the UAE. The 

Committee, chaired by the Director-at-Large, Dr. Zahida R.D., with a team of highly motivated 

volunteers, including Esther, Zubaida, Niyaz, Abdulrehman, Karan and others, set forth on 

their journey in planning and designing the project. Some important milestones and stages 

were set, that included: 

 

• Selection of Mentors & Profiling 

• Training Program for Mentors 

• Collecting Mentees 

• Grouping of Mentors & Mentees 

• Guidance and support during the Mentoring Stage 

• Evaluation Stage 

 

 

Training for the prospective mentors was arranged and delivered by ‘Mentorstrat’ a US-based 

professional mentor training organization. A two-hour online session was conducted on 

December, 4 2022 by Jodi Peterson (Founder & CEO) with topics like the essentials of effective 

mentoring and guidelines and tips for mentoring that provided a great support framework for 

mentors to begin their journey. 

 

The Mentors were volunteers from the IMA Dubai Chapter who were eager to contribute and 

motivated to support the aspiring Mentees. We were delighted to have previous IMA Dubai 

Board members Eugene D’souza, Hadeel Nassar and Jayshree Keni, who willingly volunteered 
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to mentor. Other mentors who volunteered were the current board members and senior IMA 

members as well. Through a carefully curated matching process, mentors were paired with 

mentees based on their respective backgrounds, career aspirations, and areas of expertise. 

By facilitating these meaningful connections, the program facilitates the transfer of 

knowledge, shares industry insights, and equips future professionals with the necessary tools 

to thrive. The Media and Communication Committee, under the Chairmanship of Thomas 

Marattil played an important role in supporting the Mentorship Committee with all their 

backend tasks of sending out emails and forms for collecting applicants’ data during the 

process. At the same time, the team members engaged in designing the Mentor Profile forms, 

Mentee Application forms, Mentoring Agreement and Feedback forms. 

 

 

Connecting Experience with Aspiration 

The team members conducted orientation sessions with the mentors and mentees and so 

began the journey of the mentees with their respective mentors for the coming short period 

of three months. Mentees gained access to a wealth of knowledge and expertise that cannot 

be obtained solely through formal education. Mentors provided guidance on navigating the 

intricacies of the accounting profession, sharing insights into industry trends, best practices, 

and potential career paths. Additionally, mentees received personalized advice and support, 

assisting them in setting and achieving their professional goals. The program also offers 

networking opportunities, enabling mentees to expand their professional circles and establish 

connections that may prove instrumental in their future endeavors. Mentors also derive 

immense satisfaction from giving back to the accounting community. By sharing their 

experiences, mentors can positively impact the career trajectories of budding professionals, 

leaving a lasting legacy in the industry. Furthermore, serving as a mentor fosters personal and 

professional growth for mentors, enabling them to enhance their leadership and 

communication skills.  

 

 

Program Impact and Future Prospects 

Having reviewed the feedback forms submitted by both the Mentors and the Mentees, below 

are some of their testimonials that reveal increased confidence and improved decision-

making by the mentees and the impact of their discussions with their mentors. 

 

MENTOR FEEDBACK: 

• Very much progressing and I expect 

to hear good news soon 

• Great, we agreed on short and long-

term goals. 

• I am happy that able to bring a 

change in the mentee's career path at 

the same time, develop my leadership 

skills. 

• I gave some tips for the interview, 

and he has shown good progress in 

his preparation. 

MENTEE FEEDBACK: 

• My mentor helped me see my 

weaknesses and strengths and what 

can I do to achieve my short term and 

long term goals through a Career 

Development Plan (I will definitely 

keep track on this). 

• The advice really helped me a lot. I'm 

very much grateful and honored to be 

a mentee. 

• Got a better idea for achieving 

personal as well as career goals. 
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• I have advised to focus on one or two 

things at a time which I'm sure is 

taken positively. 

• It's a good opportunity to exploit my 

abilities and leadership skills in 

mentoring someone looking for 

growth. 

• The speed and the pace of the 

thoughts coming out from the mentee, 

which I needed to slow down so that 

we could agree on what areas to 

focus and what areas to de-focus at 

the current time. 

• Learned about how people have 

different perceptions. 

• Sense of satisfaction to contribute to 

improving a person. 

• I got to know the requirement, which 

made me perceive about my abilities 

to meet the requirement. 

• My mentor related those experiences 

with his/her life and that motivated 

me a lot. 

• My greatest takeaway was self-

improvement tips. 

• Understood my challenges of 

analyzing and be true to myself on 

how well I perform in my 

profession/career. 

• Had a clarity on goals. 

• My greatest takeaway was Time 

management and work balance. 

 

 

 

 

 

Encouraged by the feedback and responses, the IMA Dubai Chapter plans to further expand 

the mentorship program, making it a continuous offering, recognizing the immense value of 

mentorship in cultivating talent and fostering a supportive community. As the accounting 

profession continues to evolve, such programs will play a crucial role in shaping the industry's 

future and empowering and connecting professionals to strengthen the accounting 

community as a whole. 

 

 

A BIG THANK YOU TO ALL VOLUNTEERS 

 

THE MENTORS 
Eugene D’souza 

 

Hadeel Nassar 

 

Jayshree Keni 

 

Thomas Padua 

 

Bobby Paul 

 

 

Karan 

 

 

Kalyan 

 

 

Venkatesh S. 

 

 

Vinay C. 
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THE MENTEES 
Chamara Ranasinghe 

 

Betsy Cherian 

 

Favas Kuttiyil 

 

Suzanne Shaji 

 

Pawan Kumar 

 

 

Mary Rose 

 

 

Vrinda Narayan 

 

 

 

Tania Sawlani 

Hensen Lawrence 

Firoz Peetayil 

Mohamed Ashik 

Crestopher Languez 

 

 

THE MENTORSHIP COMMITEE 
Zahida R. D. 

 

Rahul Gopal 

 

Zubaida M. 

 

Sohail Masoom 

 

Abdulrehman 

 
 

Sanjana Shridhar 

 

 

Niyaz Nazar 

 

 

Mohd. Anwar 

 

 

Esther A. 

 

 

 

 

Zahida Ronak D., PhD, CMA, CFE 
IMA Dubai Chapter Board- Director-at--Large 

Chairperson Mentorship Committee 

June 2023 


