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The September issue of The Roadrunner newsletter focuses on Career Development. 
Planning your career is an important focus for students, young professionals and experi-
enced professionals. Education, certifications, technical and professional development 
skills are keys to supporting your entire career.  IMA supports our members by providing 
critical education, CMA certification and career resources. Take advantage of all IMA 
offers its members with webinars, self study, CMA review courses and local meetings.  

Take Your Career to the Next Level 

I n s t i t u t e  o f  M a n a g e m e n t  A c c o u n t a n t s  

T h e  R o a d r u n n e r  
September 2016 Volume 18, Issue 4 

IMA members have a new tool—CareerDriver—to help them assess their skills, plan 
their career path and see their future. Take a few minutes to review the steps and im-
prove your future.  
 
Members can login to the IMA global website www.imanet.org and click on the logo. All 
steps can be accessed from the left navigation menu OR from the homepage. Look for 
the GEAR icon to perform actions such as View, Edit, Create, and Delete. You can 
pause a self-assessment at any time and return to complete it at your convenience. To 
create a development plan, you must -first complete a self-assessment. After completing 
an assessment, you can update the pro-ficiency skill level for a competency by selecting 
“My Competencies” under My Future on the left navigation menu. You do not need to 
complete another assessment. 
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Dear IMA AZ Valley of the Sun Chapter Members, 

 

Career development and continuing education are key factors in making you an invaluable asset for any organization. 
The IMA provides numerous outlets in which to achieve career growth through career resources, continuing professional 
education (CPE) opportunities, and Certified Management Accountant (CMA) review courses and I would like to encour-
age you to engage in these offerings. 

 

Our chapter holds monthly Net-Tech meetings to build our professional networks through networking, enabling attendees 
to develop valuable bonds to assist in career growth. In a competitive job market it is often not only what you know, but 
also who you know, so networking with the chapter’s active members ranging from CFOs and Controllers to auditors and 
recruiters can be highly valuable in opening the door to a variety of opportunities. With each Net-Tech session we aim to 
incorporate networking with an hour of CPE to expand your knowledge and achieve the in-person education requirements 
for certified members. Educational topics run a gamut of industries and topics, so I encourage you to pick a subject that 
appeals to you and join us to get acquainted.  

 

The IMA is committed to the profession of management accounting and offers testing for the credential of a CMA. Man-
agement accountants play a key role in the internal decision-making and business strategy as financial experts within 
their organization. The AZ Valley of the Sun Chapter will be offering live, online based CMA exam reviews for parts one 
and two of the exam beginning on October 15th. If you are looking to take the next step in your career I encourage you to 
visit our website for further information. 

 

Be it in person educational sessions, webinars, or exam review resources, our chapter exists to serve as a valuable re-
source to our members. If you have any questions or would like to request a full list of our future events please email me 
at President@IMAValleyoftheSun.org and I would be glad to assist. 

 

Sincerely, 

Trey Ballard, MBA 

IMA AZ Valley of the Sun Chapter 

2016-2017 President 

AZ Valley of the Sun Chapter President’s Message 
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5 Essential Business Skills Needed in Accounting 

 
 

It’s true that management accountants need the know-how to balance a budget, to complete a month-end report, and 
many other financial skills of managing a business. But other skills are equally important for success in our careers. 
Mastering these 5 business skills will help you grow professionally and advance your career as a management account-
ant. 
 
Verbal and Nonverbal Communication 
Open communication and collaborating with your team are keys to success. Writing skills are necessary for clear and 
coherent reports. A very wise business leader once told me that he knew he didn’t really understand something until he 
could explain it succinctly, in writing, to someone else. Working on presentations and collaborating on special projects 
with employees outside of your department will help you cultivate this skill set. 
 
Organization 
Managing your workload isn’t easy when piles of papers have accumulated on your desk for the past three months. Or-
ganized employees have the most streamlined processes because they know where to find what they’re looking for, 
whether it be paper or digital. Organize your digital filing system in a clear and consistent manner; make sure your files 
are properly backed up, and important schedules and documents are available to your colleagues in your absence. 
 
Leadership 
Leadership skills are important for management accountants at every level of an organization. Taking charge of your 
work and your team will demonstrate your promotability. A leader emerges when the group is presented with a chal-
lenge, and one person demonstrates the commitment and competence to make sure the team delivers. 
 
Time Management 
Deadlines are an important part of our jobs as management accountants. We have regulatory filing deadlines and ever-
increasing pressure for a rapid monthly close. Managing your time well reduces the stress of the deadline and allows 
you to prioritize your work. Streamlining the recurring work and completing it earlier in the month gives you more time to 
focus on new projects and innovations. 
 
Use of Technology 
In the age of digital offices and video conferencing, we need to be one step ahead of the cyberfraudsters. This means 
you’re continuously scanning the landscape for improved processes and accounting software and leading (or co-leading 
with the IT department) its implementation. 
 
Accountants as Business Partners 
Professionals holding the CMA® (Certified Management Accountant) credential are in the perfect position to be leaders 
in their organization. They have the balance of accounting and business skills needed to become trusted business part-
ners. You can find learning resources, including webinars, online courses, and educational articles, at IMA’s website: 
www.imanet.org/learning-center/learning-center-overview. 
 
Written by Doreen Remmen for the Moments that Matter Blog. https://imaleadership.wordpress.com/2016/08/02/5-
essential-business-skills-needed-in-accounting   
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Future Pathways to Finance Leadership 

 
The future operating environment for tomorrow's companies is complex and competitive. It is also less stable, and inherently risky. Amid this 
uncertainty, tomorrow's CFO and the finance teams they lead must somehow chart a path to create and sustain value for their businesses. 
 
When we consider what the future of finance will look like, are all bets off? Is there simply too much technological, social, economic and busi-
ness change taking place to reliably predict how the future role of the CFO will evolve? Or does this turbulence instead set the framework for 
how the future role of finance leaders will evolve, as well as redefining the skills and experiences that will be most valued in tomorrow’s lead-
ers? 
 
This report shares findings from a global study undertaken jointly by ACCA and IMA on the future careers of CFOs. Combining a global survey 
and interviews with leading CFOs, the research provides insights from today’s finance leaders on how they see the role of the CFO evolving, 
and explores the developments shaping finance leadership in the future. The report outlines what all of this means for the career experiences 
that next generation finance chiefs need to acquire. Over 750 chief financial officers, finance directors and c-suite finance leaders responded to 
our global survey, representing one of the largest ever studies of its kind.   
 
For finance professionals with ambitions firmly set on becoming future CFOs, the career trajectory they will need to follow is already being rede-
fined, a reflection of how the role of today’s finance leader is changing, as well as broader technological, social and economic trends impacting 
business. There is no evidence, however, to suggest the finance leadership rulebook needs to be entirely rewritten for future CFOs:  this is 
really a story of evolution, not revolution. 
 
But how future CFO career paths will evolve is, of course, the essential point. We can expect the traditional linear routes through the finance 
organisation to CFO to apply less in the future, and there will be new stepping stones to the CFO role. As the CFO role rebalances between the 
traditional stewardship role to value catalyst, the skills and capabilities that must be brought to bear will naturally evolve and so too will the ca-
reer experiences that bring about proficiency in those capabilities. It will play out in many ways; the need for future CFOs to develop much 
broader leadership capabilities beyond traditional finance strengths; the requirement for deeper business and sector specific experience and 
knowledge; the capacity to lead major transformation and change projects cross-functionally; skills in working effectively across different cul-
tures and international environments; finely honed communication and influencing capabilities which enable finance chiefs to put across the 
right messages to very different internal and external stakeholders groups, and so on. We should also recognise too that whilst there may be a 
cohort of core evolving capabilities of particularly value to future finance chiefs, these will be nuanced and prioritised, influenced by the size of 
the organisation, its sector, its history and culture, its geographic footprint, its future strategy and so on. 
 
These evolving capabilities are not simply needed by chance. They are, of course, a direct response to how the business environment is 
changing, and as a consequence reflect the changing expectations the business and the wider market has of the CFO and the finance teams 
they lead; a rebalancing global economy where businesses operate across both mature low-growth western markets and faster growing emerg-
ing markets; the changing face of the finance organisation with increasing use of shared services and business service constructs and a more 
focused retained finance operation wired to ‘add value’ or to provide deep specialist finance advice in an increasingly complex regulated envi-
ronment; the proliferation of risk, with wider regulatory challenges and greater scrutiny on organisation performance; a more competitive envi-
ronment, fuelled by the growth of consumer power in an age of increasing brand disloyalty and lower switching costs; and of course the defin-
ing influence of our age – the proliferation of information and data, and the advent of social, mobile and cloud technologies that will revolution-
ise how and where we do business. 
 
In the face of all of these developments, this report simply asks what the implication is for how aspirant CFOs should plan out their own careers 
to successfully lead the finance function of the future. It reflects the view and perspectives of current CFOs on the skills and capabilities that will 
be of most value for future finance chiefs. This is their advice: plan A - know your finance fundamentals; see strategy and business experience 
as the new baseline; career plan for the next big thing in finance: insight and analytics; get risk experience under the belt; become a deal mak-
er; get closer to stakeholders, become customer-focused; focus on the management skills that matter; prepare for more regulation and broader 
reporting; get connected; and expand your 'footprint'.  
 
For the full report and more information from the ACCA and IMA, visit www.futuretoday.com/business/talent/future-pathways-to-finance-
leadership.  



Page 5 V o l u m e  1 8 ,  I s s u e  4  

 

5 Questions to Ask the Hiring Manager in Your Next Interview  
  

         

 

 

 

 

 
You’ve probably already heard the advice that you should be asking questions in the interview. But how do you know 
what you should be asking? Every hiring manager is different, but there are some common themes that can help you 
connect with them and encourage them to take a closer look at you as a viable candidate for their job. Your role as a 
job seeker is to impress the interviewer, so here are some tips to get you started.  
 
1. Why do you work here and what do you like most about your job? The interviewer will be pleased that you are 
taking a genuine interest in not only getting to know the company, but also learning who they are as a manager. It will 
also help you better understand how the individuals who work there interact with their own jobs and each other.  
 
2. What traits do your most successful employees share? This question will also give you some insight on what it 
is that the company looks for in their new hires. It will demonstrate to the hiring manager that you care about learning 
what motivates others in the office and how they manage these successful employees.  
 
3. When a project fails, how do you and your team handle it? The hiring manager will likely ask you behavioral 
questions about times in your career when things didn’t go your way. They may also ask you about your biggest weak-
ness. It isn’t a bad thing to turn the question around to them. They will appreciate the attention to detail. And you’ll 
learn if they are compatible with your style.  
 
4. How would you describe your company culture? The company culture of an organization is as important as the 
specific job, yet few people think to ask questions about the environment when they’re meeting with a hiring manager 
for the first time. This will allow you to better understand if the company is the right place for you or if you are better off 
somewhere else.  
 
5. What are the next steps in the hiring process? It seems obvious, but don’t just leave the interview without know-
ing what happens next. The interviewer will be happy that you are proactive and want to know the next steps, and 
you’ll be able to better plan your thank you note and follow up. Get a card from everyone you’ve spoken with and make 
a plan.  
 
Attendees at the 2016 Empowering Today’s Accountant Seminar cosponsored by the IMA AZ Valley of the Sun Chap-
ter were able to attend the session presented by Tamara Potapenko, Sr Executive Recruiter with VincentBenjamin 
during the morning student track. Tamara shared interviewing, resume and LinkedIn tips with attendees. Thank you to 
VincentBenjamin for participating in 
this year’s event.   
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Join the IMA AZ Valley of the Sun Chapter on Friday, September 30th for Networking at our 
“Fall Social – Diamondback Game”! This is the last series of the season for the Diamondbacks 
and they are playing the San Diego Padres.  
 
Stick around after the game for the D-backs Fireworks presentation, presented by Gila River 
Casinos! Invite your families and friends! If we sell 30+ tickets you will be entered in to a raffle 
for 2 tickets to a 2017 D-backs game. If we sell 50+ tickets that will increase to 4 tickets. 
 
Seats: $26 – Lower Level, Bullpen Reserve includes $10 in D-bucks 
Networking at Game Seven Grill (meet in patio area) 
Network: 5:15 – 6:15 p.m. Game: 6:40 p.m. First pitch 
 
Sign up on our IMA Chapter website:  
http://www.imavalleyofthesun.org/events/fall-social-network-diamondbacks 

Fall Social Networking Event 

Friday September 30th  
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 Leadership Academy Webinar 

Hire Right the First Time  

Tuesday, September 13, 2016  

 
Presenter:   Mike Lejeune, CERS, CPC, CTS , Executive Coach & Trainer  Former President Steverson & Company  
 
Moderator:  C.S. "Bud" Kulesza, CMA, CFM, Dean Emeritus  IMA Leadership Academy  
   
Event Description Have you ever hired someone, yet the person who showed up for work seemed to be their evil twin? 
What happened to the high-energy, ambitious, seemingly self-reliant talent you met in the interview? The problem may not 
be as much with the candidate as it is with your interview and vetting process. The success of any organization, no matter 
the size, depends on identifying, attracting, growing, and retaining the special talent today's leading companies require. Join 
Mike Lejeune as he shares how to hire right so there are no surprises when the hard-fought-for candidate shows up for 
work. You'll also gain valuable insight to build your own interview strategies that can catapult your career forward.  
 
 
Learning Objectives After this webinar, you will be able to: 
 
1.  Identify the questions you should ask to discover the candidate who has positive energy and the right skills 
2.  Explain what questions actually turn off candidates during the interview 

3.  Describe the simple techniques used by some of the best firms to increase the probability of a new hire's success  

4.  Demonstrate attraction strategies that sell the candidate during the interview process 

5.  Recognize and avoid common pitfalls that sabotage the selection process  
 
 
Price: Free 
 
CPE Credit: 1.5 hour 
 
Field of Study: Personal Development 
 
Research Area: Business Leadership & Ethics 
 
Program Level: Intermediate 
 
Prerequisite: None 
 
Advanced Preparation: None 
 
Instruction Method: Group Internet 
 
Visit the IMA Global Website www.imanet.org for more webinars and registration.  
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IMA Wild West Council 

2016-2017 Board 

 
 President   Deb Michalowski 
 
Past President  Diane Hewlett 
 
Global Director  Nancy McCleary 
 
Treasurer   Diane Hewlett 
 
Secretary   Stuart  Gibb 
 
V.P. Administration  Mitch Lenoil 
 
V.P. Chapter Relations Pem Smith 
 
V.P. Meetings  Tyler Meyers 
 
Director-Webmaster  Pem Smith 
 
Director-Newsletter  Nancy McCleary 
 
Director-Email   Kendall Argust 
 
Director-LinkedIn/LinkUP Pam Zanzucchi 
 
Directors – Meetings: Kelly Benner 
     
Directors – Education Camille Cook 
    Ron LaPlante  
    Celeste Porter 
Director - CMA  Derek Heijmans 
Director - Conferences John Campbell 
 
Chapter Mentors  Lyle Braithwaite 
    Robert Burya 
    Frank Garcia 
    Don Hartman 

Get Social with the IMA Wild West Council 

www.facebook.com/
imawildwestcouncil 

@IMAWWC  

WWC 2016-2017 Calendar 

 
August 12 - 13, 2016 - San Diego 
October 28 - 29, 2016 - Tucson 

January 20 - 21, 2017 - Inland Empire 
April 21 - 22, 2017 - Phoenix 

 
 
 

 The Wild West Council’s Mission  
 
The mission of the WWC is to promote and facilitate 
cooperation and communication between the Institute of 
Management Accountants (“IMA Global”) and the chap-
ters in the WWC region. The Council provides support, 
assistance and value to the council chapters while up-
holding the purposes, objectives, and goals of IMA Glob-
al.  The Council also provides assistance and support 
for student chapters and for new or re-established chap-
ters in the Council area. 
 
 

Strategic Goals of the Wild West Council 
 
The strategic objective of the WWC is to provide value 
to the Chapters and at-large members in our area 
through: 
• Leadership opportunities,  
• CPE sessions,  
• Council meetings, and  
• Opportunities for networking and social interactions.   
 
Another important strategic goal of the council is to pro-
mote the CMA certification and to support and provide 
information to students on IMA, the CMA certification, 
and management accounting careers.   
 

https://sites.google.com/site/wildwestcouncil/ 
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Date:  Tuesday, September 20, 2016 

Time:  Networking 5:30 - 6:00pm / Dinner: 6:00pm - 7:00pm / Session: 7:00pm - 8:00pm 

Session:   2017 Economic Forecast 

Speaker:   Beacon Pointe Wealth Advisors  

Description:   Our speaker this evening give us some idea of what business will be like over the 
coming year.  As accountants it is good for us to have an idea of what trends are occurring in the 
world & how that can impact us in our business.  Global, national & local trends have implications 
for us in our investing as well as businesses.  So it is always a good idea to keep abreast of the 
world around us. 

Amount of CPE:  1 hour  

Menu:   TBD 

Cost:  Members $37, Non Members $42, Students $5  

RSVP Due: Thursday September 15, 2016  

Register online at www.imavalleyofthesun.org and use our credit card payment option.    

September 20, 2016 Net-Tech Session  

  

Save the Date - Upcoming Net-Tech Session Topics 

  

October 18th - Accounting Careers: 2 hour afternoon and 1 hour evening session 

November 8th - Not for Profit Accounting and Tour at Desert Botanical Garden  

December 13th - Business and Link Up-LinkedIn - Spouse’s Night 

January 17th - Tax Update: 2 hour afternoon and 1 hour evening session 

February 21st - IMA Update - Past President’s Night  
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 IMA Student Leadership Conference 

  
 
 
 
 
 
 
 
 
 
 
 
 
Learn how you can make your career happen at IMA's Annual Student Leadership Conference. You'll hear from in-
spiring speakers, create new contacts, and connect with industry leaders in a dynamic, friendly environment.  
Don't miss these three exciting days of learning, networking, and fun.  www.imastudentconference.org  
 
Gain experience, knowledge, and new contacts from our various educational sessions, and earn up to eight CPE 
credits during the event! Hear from industry-leading experts, develop the in-demand skills needed in the competitive 
career landscape, and make new friendships to last a lifetime.  
 
The Conference offers four types of educational sessions: 
 
General Sessions are noncompete sessions. Two general sessions will kick off the educational portion of the Con-
ference on Friday morning, and one general session on Saturday will close the event. 
Concurrent Sessions offered Friday afternoon and Saturday morningare an hour long and cover a variety of topics. 
Faculty Workshop is two hours long on Saturday morning and is designed for the faculty advisors in attendance. 
The Student Chapter Leadership Roundtable is an opportunity for students who are part of a chapter or are think-
ing of starting one to share best practices with fellow members from around the country. The Roundtable session is 
an hour long and is offered on Thursday evening after the Welcome Reception. 
 
Hotel Information: Detroit Marriott at the Renaissance Center 
400 Renaissance Drive West Detroit, Mich. 48243 Phone: (313) 568-8000 
  
IMA has negotiated a special group rate of $145 per night, single/double/triple/quad occupancy, exclusive of applica-
ble state and local taxes (15%). Complimentary in-room Internet will be available for all guests who are Marriott Re-
wards Members. We encourage you to join this free rewards program to avoid the additional fees. The hotel is cur-
rently accepting reservations. Please reference Group Code IMA when making reservations by phone at (313) 568-
8000. Or you can click here to make reservations online. The group rate is active until Wednesday, October 26, 
2016 at 11:59 p.m., and is on a first-come, first-served basis, so make your reservations as soon as possible. Reser-
vations made after October 26, or after the IMA block sells out, may be subject to a higher rate.  
 
Visit http://www.imastudentconference.org for the complete schedule, hotel and travel information, and recruitment 
opportunities.  
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CPE Compliance for CMAs 

 
As a CMA® (Certified Management Accountant) you must complete 30 hours of continuing professional education 
(CPE) credits each year to maintain your CMA designation. Complete information regarding CPE compliance for CMAs 
can be found in the Continuing Education Requirements and Rules at www.imanet.org/docs/default-source/cma-lib/
continuing-education-requirements-and-rules.pdf?sfvrsn=2.  
 
As part of our regular practice, ICMA® (Institute of Certified Management Accountants) audits CPE compliance on a 
random basis to ensure requirements are being met. Our first check is of your IMA transcript history, which you can 
maintain in the My Profile section of your IMA account. 
 
Credits earned through IMA-offered education are automatically recorded there, and you can enter CPE credits secured 
through other sources there as well. You can access your account and update your profile by visiting IMA's homepage 
at www.imanet.org.  
 
We strongly encourage you to use the Transcript section of your online profile to record your CPE. We appreciate your 
commitment to continuous learning and the CMA credential. 

The continuing professional education hours required are 30 hours every year including 2 hours of ethics. The reporting 
year is January 1st to December 31st. If more than 30 hours are earned, up to 10 hours may be carried over into the 
next reporting period.    
 
If you have any questions about accessing your account or CPE compliance for CMAs, please contact Member Ser-
vices at (800) 638-4427 or +1 (201) 573-9000 (if outside North America) or e-mail ima@imanet.org. 

The  
CMA  
Corner 
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IMA AZ Valley of the Sun Chapter  

2016 - 2017 Board of Directors 

 

 

President    Trey Ballard  

President–Elect   Tom Dopler 

VP Administration   Travis Magneson (P) 

Treasurer    Ron Caron (P)  

Assistant Treasurer                  Kendall Argust 

Secretary    Nancy Thurber  

Past President   Sal Forzano (P) 

Past President   Cheryl Brock (P) 

 

 

 VP Education   Camille Cook (P) 

    Co-Director   Greg Gilstrap (P) 

    Co-Director   Nick Stefaniak (P) 

    Co-Director   Tom Dopler 

    Co-Director   Pam Zanzucchi (P) 

    Co-Director   Deb Michalowski (P) 

    CMA Program   Julie Wilson  

    Asst CMA Program  open  

    Education Reporting      Dawn Sandberg 

    Certificate Reporting  open  

    Webcaster   Kathleen Moren (P)  

    Meetings/Attendance  Ron Caron (P)  

    Raffle      Susan Bobbe 

     

VP Communications  Brian Haberlin 

    Email Distribution  Brian Haberlin 

    Asst Email Distribution  Diane Hewlett (P) 

    Newsletter   Laura Mangan 

    Publicity   Trey Ballard 

    Webmaster   Deb Michalowski (P)   

  

 

VP Membership   Travis Melham  

    Member Relations  Kendall Argust 

    Community Service  Chris Fritsch 

    Corporate Development  Deb Michalowski (P) 

    Sponsorships   Chris Stich 

    Employment   Chris Stich 

    Student Relations  open 

    SCST Scholarship  Donna DeMilia 

    SCST ASU   Nick Stefaniak 

    SCST DeVry   Robert Norton 

    SCST GCU   open 

    SCST Internship   open  

 

Please contact Trey Ballard if you are interested in serving on the chapter board, on a committee or volunteering for an event. 
Email Trey at  charles.ballard3@gmail.com. Members are welcome to join us at monthly board meetings. Check the events page 
for the date and location of board meetings.  



IMA AZ Valley of the Sun Chapter  
Member September Anniversaries 
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In the September 2016 issue of Strategic Finance, Jeff Thomson  
shares the latest strategic plan. The IMA’s Global Board of Direc-
tors has approved our strategy for 2017-2020. The budget for 
fiscal year 2017 will support bold actions to sustain the growth of 
our CMA® program worldwide and it will help foster innovations to 
advance member careers. 
  
Four goals lie at the heart of our strategy: (1) win additional 
market share and grow the CMA program substantially with an 
aggressive pipeline-building effort in the United States and out-
side, where growth has been higher; (2) drive member retention 
by delivering tangible value through programs, products, and ser-
vices; (3) raise awareness in the student/academic market to in-
crease membership and reach the Young CMA-Certified Profes-
sional of tomorrow; and (4) master technology that directly im-
pacts members and our value proposition. 
  
To propel this strategy, in early September we are launching our 
first-ever comprehensive advertising campaign in the U.S. to sup-
plement the significant programs already in place abroad. We’ll 
actively target potential CMAs through mainstream television, 
radio, print, and digital marketing in an innovative campaign that 
brings our credential to life in a way you’ve never seen before. 
The theme of the new CMA campaign is “You’ve Got to Earn 
It.” 
  
This exciting campaign will be supported by other solid endeavors 
beginning with a new look and feel to the IMA website that fea-
tures more tangible information and personalized experiences for 
visitors. We’ll also keep engaging audiences through Campus 
Influencers, chapters and councils, and cutting-edge offerings in 
continuing education and thought leadership. 
  
As you can see, exciting things 
are unfolding at IMA, and you 
can be a part of it! No matter 
which venue you choose, your 
voice counts. Help spread the 
word today! 
 
 
Visit the IMA website 
www.imanet.org for the full arti-
cle and the latest issue of Stra-
tegic Finance.  

Strategic Finance: Help Keep CMA First 
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U p c o m i n g  C h a p t e r  E v e n t s  

   

 

 

 

 

      

 

 

Sep 13th 

Board Meeting 

Macayo’s Phoenix   

 

Sep 20th 

Net-Tech Session - Economic Forecast 

Phoenix Airport Marriott   

 

Oct 11th  

Board Meeting 

Macayo’s Phoenix   

 

Oct 15th 

CMA Review Course 

 

Oct 18th 

Net-Tech Session -  Career Night 

Phoenix Airport Marriott   



Vision Statement 

Our vision is to be the resource for developing, certifying, connecting, and support-
ing the world’s best accountants and financial professionals within business.  

 

 

 

 

Mission Statement 

IMA’s mission is to provide a forum for research, practice development, education, 
knowledge sharing, and the advocacy of the highest ethical and best business prac-
tices in management accounting and finance. IMA currently represents more than 
80,000 accountants and financial professionals in business. The participation of 
each of our members makes the success of our mission possible.  

R e m i n d e r s :  

 Take advantage 
of free CPE, sign 
up for the monthly 
IMA webinars.  

 Sign up for the 
Fall Social Event 
with the DBacks 
on Saturday Oct 1 

 

AZ Valley of the Sun Chapter 
P.O. Box 2771                
Scottsdale, AZ 85257-2771 

www.imavalleyofthesun.org 

I n s t i t u t e  o f  M a n a g e m e n t  A c c o u n t a n t s  

Sun Mon Tue Wed Thu Fri Sat 
    1 2 3 

4 5 6 7 8 Webinar 9 10 

11 12 13 Webinar 

Board Meeting 

14 15 Webinar 16 17 

18 19 Webinar 20 

Net Tech 
Session 

21 Webinar 22 23 24 

25 26 27 28 Webinar 29 30  

SEPTEMBER 2016 


