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The October issue of The Roadrunner newsletter focuses on Career Development. In 
addition to formal education, accounting and financial professionals can advance their 
careers by earning certifications, staying current with continuing education, and building 
leadership skills by participating in IMA board activities. Take advantage of your IMA 
membership and join us for any of our educational, career and networking events.        

Jeff Thomson Named Among Accounting Today’s 
“Top 100 Most Influential People in Accounting” 

I n s t i t u t e  o f  M a n a g e m e n t  A c c o u n t a n t s  

T h e  R o a d r u n n e r  
October 2015 Volume 17, Issue  5 

For the fifth consecutive year, Jeff Thomson, CMA, CAE, president and CEO of IMA® 
(Institute of Management Accountants), has been named one of Accounting Today’s 
Top 100 Most Influential People in Accounting alongside some of the profession’s most 
prominent leaders. 
 
For the past decade at IMA, Thomson has solidified the association’s reputation as a 
trustworthy and valuable business partner. As a result, IMA has grown in size, respect, 
and influence, reporting record growth in fiscal year 2015. IMA’s total membership rose 
8%, rapidly approaching 80,000 members, and the CMA® (Certified Management Ac-
countant) credential reached a record number of candidates—a 19% increase in the 
past fiscal year. Thomson was selected for this recognition because of his renewed em-
phasis on innovation and for boosting the CMA credential. 
 
“IMA is proud to have Jeff recognized in the profession as a leader with his emphasis on 
value, people, and innovation,” said Ben Mulling, CMA, CPA, CITP, Chair of IMA’s Glob-
al Board of Directors. “This recognition is a reflection of his elevation of thought leader-
ship in the accounting profession, his promotion of ethical business practices, and his 
unwavering leadership in the face of changes in our profession.” 
 
Thomson served as CFO of business sales at AT&T from 1979 to 2002 and as IMA vice 
president of research from 2005 to 2008. Thomson assumed his role as president and 
CEO of IMA in 2008. He has been named by Trust Across America as one of the “Top 
100 Thought Leaders in Trustworthy Business Behavior” for the past four years in a row. 
The Accountant International Accounting Bulletin also recognized Thomson in its 
“Global Accountancy Power 50” list of leading influencers. 
 
Stay connected with Jeff via his Twitter @IMA_JeffThomson and through his posts on 
IMA’s Moments that Matter blog. 
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 Dear IMA AZ Valley of the Sun Chapter Members, 
 
When I think of career development, one of the first things I think about is my involvement in professional organizations 
such as the IMA.  I have been involved in professional organizations since college and have found them to be a key 
part of my career development.  In college, I got involved for the networking and leadership opportunities.  Back then, 
the networking was with other students, visiting employers and teachers.  Networking with teachers was important be-
cause of the encouragement and information they could provide about what they thought was important from a career 
development perspective in these organizations.   I joined the IMA at the very end of the college experience and we 
didn’t have a student chapter on campus.  I joined based on the advice of a teacher I got to know very well.  I am glad 
that I took the advice.   
 
Career development in my opinion doesn’t continue to grow a career if it doesn’t include leadership opportunities to 
help elevate you to your highest level of potential.  Professional organizations such as the IMA provide excellent oppor-
tunities to develop leadership skills especially early in a career during college.  They provide a good existing foundation 
to learn corporate governance at a smaller, lower risk venue with a lot of support.  I encourage students especially to 
take advantage of professional organizations that have parent chapters to support them such as the IMA.  While I en-
joyed my local college organizations, I can only imagine how much better they would have been with the support of 
working professionals at a parent chapter supporting me.  These professionals can provide a lot of real world experi-
ence and advice to students that they and maybe even their teachers wouldn’t otherwise know.  My takeaway about 
career development is to start early and never stop learning or meeting new people. 
 
 
 
Sincerely, 
 
Travis J. Magneson, CPA CMA CFM 

IMA AZ Valley of the Sun Chapter 

2015-2016 President   
 
 

IMA AZ Valley of the Sun Chapter President’s Message 
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Attending College? Don’t Neglect the Soft Skills! 

 

College is a time for students to learn and grow. In addition to the technical skills you’ll need for your future career, you’ll 
also need to develop “soft skills” that will enable you to succeed in the workplace. While some schools integrate these 
skills throughout their curriculum, you need to be sure that they’re part of your college education. 
 
Time Management 
Students who have a job and can maintain a healthy GPA have great experience with time management skills. Balanc-
ing your time between work and school isn’t easy, but if you make a list of priorities in order of importance and timing, 
you’ll be more productive and organized. This is a valuable skill to have and build upon throughout your career. It can 
help you to never miss a deadline. In addition, make sure to schedule “you time” so that you have time to relax and de-
compress. 
 
Team Management 
Group projects are common in college and in the workplace. Take this opportunity to step up and become a leader. 
Make sure you have open and fair communication, a clear goal for the group, and a plan for delegating work. Your pro-
fessor will notice, and you’ll gain confidence in leading a team. 
 
Making Presentations 
Group projects are sometimes accompanied by a presentation in front of the class. Use this opportunity as a way to 
practice making presentations. If your goal is to become a leader within a company one day, it’s important that you get 
comfortable in front of an audience now. 
 
Deal With Failure 
You won’t always win the fight, but it’s important to learn how to get up when you’re knocked down. Say you put 110% 
of effort into a research report, but it received a low grade. Instead of getting frustrated, talk to your professor about what 
went wrong (hindsight), what he/she didn’t like (insight), and what you can do better next time (foresight). This can also 
help you in an office setting where professionals have to be prepared to have their work critiqued by top management 
and know how to respond to creative criticism. 
 
The Big Picture 
It’s just as important to learn soft skills as it is to learn technical skills. Leadership, organization, and communication are 
only a few examples of these essential soft skills. Be proactive in trying to develop these skills. If you’re not developing 
them in the classroom, seek out other opportunities. Participating in an IMA student chapter or the IMA Student Case 
Competition are great ways to do this. 
 
These skills can help prep you for a smoother transition into the workforce and for success in your career. Companies 
today are looking for qualified candidates who already know how to work on a team, manage a schedule, and give a 
presentation. The training you get in college will make you stand out from the crowd. By staying focused on your goals 
for the future and continuously developing your soft skills, you’ll get the most out of your college education. 
 

Written by Dr. Raef Lawson, CMA, CPA, CFP, CFA 
Follow me on Twitter @RaefLawson  
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2016 Hiring and Salary Trends Revealed 

2015 has tried the patience of finance and accounting managers looking to hire highly skilled employees, and 2016 is 
not likely to be much different. To succeed in recruiting and landing top talent, employers need to know what to expect 
so they can be competitive with incentives and compensation. 

The latest resource for finance and accounting hiring trends is hot off the presses. Here is a peek at what’s inside the 
2016 Robert Half Salary Guide for Accounting & Finance: 

Business is booming. Many companies are expanding and launching new initiatives to generate revenue, resulting in 
a need for skilled accountants and business analysts. The current regulatory climate with its increasingly complex man-
dates is also driving up demand for finance professionals with experience in financial compliance and healthcare. 

Good talent is hard to find. Open finance positions outnumber candidates with the necessary skills. As a result, top 
applicants often have multiple offers on the table, prompting organizations to accelerate the hiring process to increase 
the chances of landing their top picks.  

Good talent is hard to keep. Experienced finance professionals are aware that the market is in their favor. They are 
confident about exploring other options and do not hesitate to head elsewhere for better pay and shinier job titles. Em-
ployers often make counteroffers in an attempt to retain key players, although this retention strategy is usually ineffec-
tive and often backfires. 

Some positions will be harder to fill than others. Though demand for most finance and accounting employees will 
continue, the 2016 Salary Guide indicates the following professionals will be especially sought after: Accounting man-
agers; Business, business systems and financial analysts; Compliance officers; Information technology auditors; Inter-
nal auditors; Payroll professionals; Senior and staff accountants 

Starting salaries continue to climb. From entry-level accountants to senior internal auditors, healthy salary increases 
are likely in 2016. Each of the more than 400 positions listed in the 2016 Salary Guide is expected to see base compen-
sation rise by 4.0 to 5.3 percent. In response, some employers aren’t just matching the starting salaries offered by the 
competition; they’re exceeding them to attract the best candidates. Use our Salary Calculator to customize the going 
salary ranges for your city.  

Companies are offering perkier perks. Besides boosting starting salaries, many firms and financial institutions are 
offering sign-on bonuses, merit-based raises and more. They are also enhancing nonwage perks, such as telecommut-
ing options, extra vacation days, relocation assistance, flexible scheduling and tuition reimbursement.  

Interim workers can cover staffing gaps. Organizations continue to rely on skilled temporary professionals to main-
tain productivity while searching for full-time hires. Many finance managers appreciate this flexibility, as well as the op-
portunity to evaluate potential candidates in real time on a temp-to-hire basis.   

The latest hiring trends are clear: Despite wobbles in the global economy, the search for talented finance and account-
ing employees remains steady and competitive. Consult the 2016 Salary Guide to see what’s in store for the coming 
year, and position yourself to meet and exceed potential recruitment and retention challenges.  

Accountemps, a Robert Half company, is the world’s first and largest specialized staffing firm for temporary accounting, 
finance and bookkeeping professionals. Accountemps has more than 340 locations worldwide. More resources, includ-
ing online job search services and the Accountemps blog, can be found at accountemps.com.  
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 IMA Leadership Academy Webinar 
Workplace Motivation   

October 20, 2015 

 
 

 
Presenter:           Susan P Edwards, CMA, CPA, CLCP, CGMA  Founder, Enlighten Management Consulting Inc  
  V Marcine Johnson, CPA President and CEO, Accounting & Tax Advisory Services Inc 
Moderator:          Adam Larson, DES Learning and Development Product Manager IMA   

 
Event Description:   The purpose of this program is to help you discover what motivates others, then to use those discoveries, 
as a guiding tool to create a workplace that supports and motivates your team. 

 
Learning Objectives  After this webinar, attendees will be able to:  

1. Identify what motivates you and others.  
2. Understand what de-motivates you and others.   
3. Recognize individual styles and adjust your communication approach to fit.   
4. Describe approaches to work motivation.   
5. Share tips and examples. 

 

Price: Free  
 
CPE Credit: 1.5 Credit  
 
Field of Study: Personal Development 

Research Area: Business Performance Management  
 
Program Level: Overview 
 
Prerequisites:  None 
 
Advance Preparation: Download participant guide  

Instructional Method: Group-Internet 

Institute of Management Accountants (IMA) is registered with the National Association of State Boards of Accountancy (NASBA) 
as a sponsor of continuing professional education on the National Registry of CPE Sponsors. State boards of accountancy have 
final authority on the acceptance of individual courses for CPE credit. Complaints regarding registered sponsors may be submit-
ted to the National Registry of CPE Sponsors through its website  www.learningmarket.org.    

Visit http://www.imanet.org/programs_events/IMAWebinars to register for webinars.   
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IMA Wild West Council 

2015-2016 Board 

 
 President   Diane Hewlett 
 
President-Elect  OPEN 
 
Past President  Kathleen Moren 
 
Global Director  Nancy McCleary 
 
Treasurer   Deb Michalowski 
 
Secretary   OPEN 
 
V.P. Administration  Mitch Lenoil 
 
V.P. Admin Emeritus Rex Soutar 
 
V.P. Chapter Relations Pem Smith 
 
Director-Webmaster  Frank Garcia 
 
Director-Newsletter  Nancy McCleary 
 
Director-LinkedIn/LinkUP Pam Zanzucchi 
 
Directors – Meetings: Kelly Benner 
    Camille Cook 
    Patrick Wilson 
 
Directors – Education Celeste Porter 
    Derek Heijmans 
 
Chapter Mentors  Lyle Braithwaite 
    Rob Ferrell 
    Frank Garcia 

Get Social with the IMA Wild West Council 

www.facebook.com/
imawildwestcouncil 

@IMAWWC 

IMA Wild West Council 

2015-2016 Meeting Calendar 

 
October 16-17, 2015 Las Vegas 

February 19-20, 2016 Phoenix   

April 22-23, 2016 Salt Lake City 

 

Next Meeting Agenda: 

 
Friday, October 16, 2015 
9:00 AM - 3:00 PM - Spotlight on Technology - CPE 
Seminar in Las Vegas 
5.5 hours of CPE in technology plus Ethics 
3:00 - 4:00 PM - CMA Rally (Free!) 
Join us for an informational event about the Certified 
Management Accountant Certification, Accounting Ca-
reers in Industry, and Networking  
                    Teachers Health Trust Building  
                     Marvin Sedway Conference Room  
                     2950 E. Rochelle Ave.  
                     Las Vegas, NV 89121  
Pizza, Prizes, Networking, & Accounting Career Info  
6:30 Group dinner at Brio Tuscan Grill 
 
Saturday, October 17 
9:00 AM - 12:00 PM - Wild West Council Meeting -  
All IMA members welcome! 

MGM Corporate Training Center 
Meeting Room 1 
840 Grier Drive 
Las Vegas, Nevada 89119 

12:00 - 1:30 Lunch: On your own 
1:30 - 5:30 Social/Networking Event 
The Mob Museum and Fremont Street 
6:00 Group Dinner at Binion's Steakhouse        
 
RSVP: http://form.jotform.us/form/52165025989160 
Questions?   
Contact Diane Hewlett at dianephx928@gmail.com  
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Date:  Tuesday, October 20, 2015 

Time:  Session 1 - 3:00pm - 4:00pm / Session 2 - 4:00pm - 5:00pm / Networking: 5:00pm - 
6:00pm / Dinner: 6:00pm - 7:00pm / Session 3 - 7:00pm - 8:00pm 

Session 1: How to Land a Job - A Recruiter’s Perspective  

Speaker: Chris Stich & Jason Gonzalez - Stephen James  

Description: This session will offer insights from a recruiter’s perspective as to things that a 
prospective employee needs to focus on in order to be successful.  How to network.  How to cre-
ate a resume’ & cover letter to get attention.  How to pursue the job that you want as well as who 
to contact.  What each of us should do while we are employed so that we maintain our best op-
tions for future job opportunities. 
 
Session 2: How to Land a Job - A Hiring Manager’s Perspective  

Speaker: Panel Discussion - CFO’s, Controllers and Managers 

Description: What are managers looking for when they interview you?  How will you contrib-
ute to the success of the company?  How will you mix with others on the finance & accounting 
team?  Our panel will help us to understand the things that we should focus on when talking with 
the finance chief about the job that interests us most. 

 
Session 3: The Perspectives Needed to Find & Land that Job  

Speaker: Christian Kaijser, Founder / Owner of Career Evolutions  

Description:  Christian has had a varied career which gives him a unique insights into the needs 
of students & professionals who are seeking jobs.  He will help us all to develop the focus need-
ed to land the job that we seek.  The mind-set is critical to success! 
 
Amount of CPE:  1 hour each session 

Menu:    Asian Buffet 

Cost Both Sessions:  Members $50, Non Members $60, Students $12  

RSVP Due: Thursday October 15, 2015  

Register online at www.imavalleyofthesun.org and use our credit card payment option.   

October 20, 2015 Technical Session - Career Night 
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IMA’s Student Leadership Conference  
Disney Coronado Springs Resort  

Lake Buena Vista, FL  
November 12-14, 2015 

 
Let IMA help you imagine new directions for your career path. Join us in the magical place called Disney to experi-
ence inspiring speakers, create new contacts, and connect with industry leaders in a dynamic, friendly environment. 
Enjoy three days of learning, networking, and fun.  
 
General Sessions are non-compete sessions. Two general sessions will kick off the educational portion of the Con-
ference on Friday morning, and one general session on Saturday will close the event. 
Concurrent Sessions are offered Friday afternoon and Saturday morning. They are an hour in length and cover a 
variety of topics. 
The Educator Workshop is two hours in length and is designed for the faculty advisors in attendance. The work-
shop is offered on Saturday morning. 
Student Chapter Leadership Roundtable is an opportunity for students who are a part of a chapter or are thinking 
of starting one to share best practices with fellow members throughout the country. The Roundtable is an hour in 
length and offered on Thursday evening after the Welcome Reception. 
 
 
Hotel reservations will be taken by the Disney Coronado Springs Resort.  A block of rooms is available at a special 
IMA rate of $135 per night, single/double/triple/quad occupancy, plus 12.5% tax. Be sure to mention that you are 
with IMA or Institute of Management Accountants. This rate will be in effect while rooms are available or until the cut
-off date of October 19, 2015. Reservations after October 19, 2015, or after the IMA block sells out may be subject 
to the higher rate. There is no guarantee that rooms will be available until October 19, 2015. If you need to make 
changes to or requests for your room reservation, please wait until you receive your Resort Confirmation e-
mail.  Any changes, requests, or cancelations must be made by calling (407) 939-4686. 
 

Visit http://www.imanet.org/programs-events/student-leadership-conference/home for details.   
 

Help us sponsor six student attendees! 
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It’s always nice to earn a payoff after countless hours of hard work. For Saeed Khan, that payoff was not only earning 
his CMA® (Certified Management Accountant) certification last year but also receiving recognition for his outstanding 
performance in the process. 
 
Currently, Khan (pictured left) serves as the CFO of Procter & Gamble (P&G) Pakistan. He has spent his entire profes-
sional career at P&G, having joined the company after receiving his MBA in 2002 from the Institute of Business Admin-
istration in Karachi, Pakistan. During the past 12 years, he has completed multiple finance assignments at P&G Paki-
stan, P&G CEEMEA, and P&G Global, including responsibilities in commercial finance, sales finance, accounting, SAP 
implementation, treasury, strategic planning, and financial management.   
 
Khan first decided to pursue his CMA certification about a year ago. As he relates, “I was looking for something that had 
a direct relationship and applicability to what I do on the job, as well as a certification that is respected and valued in the 
profession. I came across the CMA in this process. A couple of my friends had acquired the certification, and I asked 
them for their perspective. Based on what I heard, I realized that the CMA would be the ideal program for me to pur-
sue.”  
 
Among the aspects of the program that especially attracted Khan was its focus on more than simply accounting. “I liked 
how the CMA emphasized management, controls, decision making, option analysis, capital markets, risk theory, and 
much more. The certification is truly about management excellence, not just accounting.” Khan used the Gleim self-
study method and online practice tests to prepare for his exam, and this approach clearly paid off for him: He was 
awarded a Certificate of Distinguished Performance for the May/June 2014 testing window for his high exam score. 
 
While he has only been a CMA for about a year, Khan reports that the certification is already helping him on the job. “It 
has provided me with fresh concepts and new ideas to look at things. I’m able to analyze options and reach decisions 
that reflect more holistic thinking and comprehensive perspectives,” he says. 
   
Khan also appreciates that his company has been a long-time supporter of credentials such as the CMA to help encour-
age excellence among its professionals. With a long-term career goal of finance leadership in a global organization, 
Khan is assured that his future will benefit from having earned the CMA. “I firmly believe the CMA gives me the extra 
edge in terms of knowledge, skills, and credentials on top of my work experience. It has equipped me with the perfect 
tools I need for where I want to be. It’s been an excellent choice and an outstanding experience.”  

CMA Profile: Saeed Khan  

The  
CMA  
Corner 
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IMA AZ Valley of the Sun Chapter  

2015 - 2016 Board of Directors 

 

 

President    Travis Magneson  

President–Elect   Trey Ballard  

VP Administration   Trey Ballard  

Treasurer    Ron Caron (P)  

Assistant Treasurer                  John Bakker 

Secretary    Kathleen Moren (P) 

Past President   Sal Forzano (P) 

Past President   Cheryl Brock (P) 

 

 

 VP Education   Camille Cook (P) 

    Co-Director   Greg Gilstrap (P) 

    Co-Director   Nick Stefaniak (P) 

    Co-Director   Tom Dopler 

    Co-Director   Pam Zanzucchi (P) 

    Co-Director   Deb Michalowski (P) 

    CMA Program   Julie Wilson  

    Asst CMA Program  Mirza Alihodzic  

    Asst CMA Program  Andrew Rhea 

    Education Reporting      Dawn Sandberg 

    Certificate Reporting  Laura Mangan  

    Webcaster   Kathleen Moren (P)  

    Meetings/Attendance  John Bakker  

    Raffle      Susan Bobbe 

     

VP Communications  Michael Feldman  

    Email Distribution  Brian Haberlen 

    Asst Email Distribution  Diane Hewlett (P) 

    Newsletter   Laura Mangan 

    Publicity   Trey Ballard 

    Webmaster   Deb Michalowski (P)   

  

 

VP Membership   Tom Dopler 

    Member Relations  Travis Melham 

    Member Relations  Kristian Haralson 

    Community Service  Chris Fritsch 

    Corporate Development  Deb Michalowski (P) 

    Asst Corp Development  Mirza Alihodzic 

    Sponsorships   open 

    Employment   Mitchell Davidson 

    Employment   Christian Kaijser 

    Employment   Glenn Hines  

    Employment   Chris Stich 

    Student Relations  Yaman Nass 

    SCST Scholarship  Donna DeMilia 

    SCST ASU   Nick Stefaniak 

    SCST DeVry   Robert Norton 

    SCST GCU   Alex Ortiz Rosa 

    SCST Internship   Yaman Nass  

 

Please contact Travis Magneson if you are interested in serving on the chapter board, on a committee or volunteering for an 
event. Email Travis at tmagneson@cbiz.com. Members are welcome to join us at monthly board meetings. Check the events 
page for the date and location of board meetings.  



IMA AZ Valley of the Sun Chapter  
Member October Anniversaries 
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In the October 2015 issue of Strategic Finance, the Leader-
ship and Career Article, “Go for the Gold!” reviews how 
young professionals can make a difference and create a 
positive image. Sean Stein Smith, CMA, CPA shares his 
experience and what it takes to stand out from the crowd.  

1. Volunteer to get involved in projects and professional 
organizations. The best way to meet new people, to get 
exposed to cutting-edge ideas, and to build your network is 
to get yourself out there. You don’t have to be the center of 
attention or lead the presentation. Just participating in the 
conversation will keep you informed and in touch with other 
like-minded and motivated people.  

2. Keep current and write. Employers routinely cite the lack 
of writing and communication skills among current hires as a 
major problem. One of the best ways to improve your writing 
and communication skills is to practice them. Local chapter/
society newsletters, blog posts, industry publications such 
as Accounting Today and Strategic Finance, and even 
online publications are great places to showcase your abili-
ties. People notice and value financial professionals who 
can write and communicate.  

 
3. Don’t be afraid to take a chance. Not every idea will 
work out, not every group or activity you volunteer for will be 
a good fit for you, and not every submission you send in will 
be accepted. Persistence pays off, and if you are consistent 
in your efforts to develop as a professional, to network, and 
to learn new skills, people will 
listen, and some may even 
help you succeed. 
 

Visit www.imanet.org for IMA 
Publications and the new 
SFMagazine.com for the full 
article and the latest issue of 
Strategic Finance.   

Strategic Finance: Go for the Gold! 
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U p c o m i n g  C h a p t e r  E v e n t s  

   

 

 

 

 

      

 

October 13th 

Board Meeting 

Macayo’s Phoenix  

 

October 16th -17th 

Wild West Council CPE & Meeting 

Las Vegas, NV 

 

October 20th 

Career Night 

Marriott Airport Hotel Phoenix 

 

October 23rd 

Breakfast Meeting - Employee vs Ind Contractor 

University Club - Phoenix  

 

November 10th 

Board Meeting 

Macayo’s Phoenix  

 

November 17th 

Accounting Analysis / Excel 

Marriott Airport Hotel Phoenix 



Vision Statement 

The world's leading association for management accounting and finance professionals. 

 

 

 

 

Mission Statement 

Provide to members personal and professional development opportunities through edu-
cation, association with business professionals, and certification in management ac-
counting and financial management skills. Ensure that IMA is universally recognized by 
the financial community as a respected institution influencing the concepts and ethical 
practices of management accounting and financial management skills. 

R e m i n d e r s :  

 Members are wel-
come to attend 
the IMA Wild 
West Council 
meeting in Las 
Vegas 

 Join members on 
the ALS Walk 
team on Saturday 
October 24th at 
the Scottsdale 
Stadium 

 Help us send IMA 
students to the 
2015 IMA Student 
Leadership Con-
ference by making 
a donation. 

 

AZ Valley of the Sun Chapter 
P.O. Box 2771                
Scottsdale, AZ 85257-2771 

www.imavalleyofthesun.org 

I n s t i t u t e  o f  M a n a g e m e n t  A c c o u n t a n t s  

October 2015 
Sun Mon Tue Wed Thu Fri Sat 

    1 2 3 

4 5 6 7 

Webinar 

8 9 10 

11 12 13 

Board  Meeting 

14 15 16 

Wild West 
Council 

17 

Wild West 
Council 

18 19 20 Webinar 

Tech Session 

21 22 23 

Breakfast   
Meeting 

24 

ALS Walk 

25 26 27 28 29 30 

Ethics CPE 

31 


