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The AAIM Research Committee’s Innovation Grants Subcommittee manages the Innovation Grants
review and selection process. With $20,000 in sponsorship from Aquifer (formerly Med U), total
funding for FY19 is $30,000.

Letters of Intent Received 116 Recipient Amount
Invitation to Submit Final Application 26 Pramil Cheriyath, MD, MS, FACP $5,000
Submitted Final Applications 25 Ocean Medical Center Program
Final Selection of Grant Recipients 8 Improving emotional intelligence among
LOI Themes internal medicine residents using evidence-
Business of Medicine 3 based medicine workshop
Communication 1 Julia Close, MD $2,500
Diversity and Inclusion 7 University of Florida
Health Care Disparities 11 Addressing healthcare disparities in
High Value Care 6 Patients wifch si(.:kile <EeII dise.ase through an
Leadership Development 1 integrated implicit bias curriculum
Learning and Working 6 Gretchen Diemer, MD $2,500
Mentoring 6 Thomas Jefferson University
Population Health and 3 Creation of a self-contained pedagogical
Professionalism 1 tool for opiate addiction problem
Quality and Safety 6 Catherine Gao, MD $2,500
Residency Scheduling 1 Yale New Haven Hospital
Optimization Automated scheduling tool to improve
Resiliency Through Community 1 scheduling quality and resident satisfaction
Engagement
Resilience, Burnout, Health, 10 Nicole Grogan, MD $5,000
Teaching and Learning 53 University of lowa Roy J. and Lucille A.
Final Application Themes Carver College of Medicine
Business of Medicine 1 Framework to improve the quality of
Diversity 1 \(/;vsltéen and verbal feedback in UME and
Health Care Disparities 4 =
Hich Value Care 1 Jessica Murphy, MD, MS $2,500
g, - Warren Alpert Medical School of Brown
Learning and Working 4 . .
) University
Mentorlng 3 Developing residents’ critical consciousness
Quality and Safety 2 through social determinants of health
Teaching and Learning 6 curriculum
Resilience, Burnout, Health, and 3 Abby Spencer, MD, M, FACP $5,000
FY19 Grant Recipient e !
rant Recpients Cleveland Clinic Foundation
Diversity and Inclusion 1 Key steps for women trainees to advance
Health Care Disparities 3 through leadership development
Learning and Workin 1
& : 8 Andrew Varney, MD $5,000
Mentoring 1 . . .
- Southern Illinois University
Resilience, Burnout, Health, and 1 lity i !
Well-Being Quality improvement project to create a
- - safer workplace for residents and staff
Residency Scheduling 1

Optimization
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e March 2019 — Final applicants notified of
status

e April 2019 — AAIM membership notified,
recipients recognized at Academic
Internal Medicine Week

e May 2019 — Funds dispersed to grant
recipients
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Questions: Valerie O, Education and
Research Manager, vo@im.org, (703) 341-
4571



