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HURST HAPPENINGS The following are sections of the newsletter with |
percentage of survey respondents who stated they enjoy

reading the section:

Hurst Happenings (HH) was a chief resident run electronic newsletter put
out in the 2016-2017 year on a bimonthly basis to increase awareness of
resident activities both in and outside of the hospital. The primary goals
were celebrate excellence in the workplace, share significant life events,
and feature resident stories to improve community in a large residency
program. We surveyed our residents and faculty members of the
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1 We received 50 survey responses with an even
distribution of training level. 53.1% of respondents
reported reading HH “every time”, 38.8% “skimmed it”,
and the remainder read it “sometimes”. The most
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In conclusion, an electronic newsletter is a low-cost
Initiative that has broad positive impacts, including
fostering a supportive culture and promoting wellness
within a large residency program.
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