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am for Today

10:00 AM Light Morning Bites

Rogue Al
The irregular issue is scaring people

Innovation & Talent
What roles? What skills?

m Meaning of Buy vs. Build Today

Business Partner Panel Discussion

12:00 - 1:00 PM Lunch & Networking
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Rogue Al

The irregular issue is scaring people

« How do we Define Rogue Al?

« Science Fiction or Carelessness?

- Learnings/Musing on Recent Events
« Hugging Face
« Anthropic Whistleblower
« Statements by Sam Altman

« Canada and Rogue Al




Al/Innovation & Talent

What roles? What skills?

Leading Innovation

ganizational Ownership
Roles and Reporting

ch or Tech Adjacent

Staffing Innovation & Al

Roles
Skills
Re-skilling and
Upskilling



3ulld What Buy What?
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Business Partner Panel: inquiring minds want to know ...

How were your conversations with customers different at ILTACON
2026 than they were in 2025?

Did anything surprise you? If so, what? What about it was surprising?

Is there anything we're not talking about that we should be?

If you could pick three key themes from this year's ILTACON conversations,
what would they be?

Polish up your crystal ball - what do you think we will be talking about
at ILTACON 2027?
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ILTAT

Sections: Eme
Infrastructure, H

Committee:
Todd Corham, Retired, Associate Member
David Forrestall, CEO, SecurlT360

Chris Hunt, Senior Director of Administration, ILTA

TJ Johnson, Retired, Associate Member

Jim McCue, Director of Information Systems, Rodey, Dickason, Sloan, Akin & Robb
Andrew Medeiros, Managing Director of Innovation, Troutman Pepper Locke

Chris Owens, Chief Technology Officer, Kraft & Kennedy
Rich Raether, Chief Information Officer, Quarles & Brady
Michael Robinson, Systems Manager, Perkins Coie

Laura Murphy, Senior Project Manager, ILTA (Staff Li



Yes, we have an automated time capture tool
® ® o
®
A T I pP I n g Po I n t. No, but plan to implement in 12 months
Passive Time
Capture o and o plns
0.0 0.1 0.2 0.3 0

Intapp Time Capture

4 0.5 0.6

Percentages are based on respondents
who indicated they have or plan to
implement in next 12 months an
automated or passive time capture tool.

Laurel

Aderant iTimeKeep

Element 55 MakeTime
0.00 0.05 0.10 0.15 0.20 0.25 0.30




Security compliance/ Risk management

Costs: The general high cost of technology

m2026
m2025

Change: Users' acceptance of change

0% 10% 20% 30% 40% 50%
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@® Al Solutions @ DMS Upgrades @ New Laptops @ Time Entry Solutions

@ M365 @ New Phone System @ Other

Tech with Most
Positive Response

Next 3-5 years:
Technologies/trends that will
create significant change/major

factors in legaltech.

Al
Al
Did we mention Al?




Al Features “ALLOWED" in
Meetings and Collaboration

Capability

<50 Lawyers

>700 Lawyers

Meeting Summaries

50%

70%

Transcription

Translation

Task Creation




Deployed and Scaling: 14 Tools w/ Deepest Lawyer Deployment

@ Fully deployed to lawyers @ Partially deployed to lawyers

MS Copilot (free)
Westlaw Advantage
Zoom Al Companion
Lexis+ Al

Kira

TR CoCounsel
Lexis Create+
Harvey

Copilot for Windows
ndMAX Assistant
ChatGPT Enterprise
Bloomberg Law Al

Laurel

Microsoft 365 Copilot
0% 20% 40% 60%



Still Piloting:14 Tools Gaining Traction

ChatGPT (Azure)
Gemini

Vincent Al
Legora

Litera One / Lito
Relativity aiR
Everlaw Al
DraftWise
Spellbook
ndMAX App Builder
ChatGPT (public)
Claude

Ask iManage

IManage Enrichment

0%

@ Fully deployed to lawyers

20%

O Partially deployed to lawyers

40%

60%



Average Number
of Al Tools Per Firm

700 or more lawyers

350 to 699 lawyers

150 to 349 lawyers

50 to 149 lawyers

Under 50 lawyers

10
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DON'T PuT DOWN
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PREPPING FOR’H'

A CAREEZ IN
Secuert?

OW MIGHT CANIDATES
GET PAST AT ,
SCREENING BDTS <

IT’'S NOT
THE J0B
YOou WANT
70 START!

What's Next??

OPPORTUNITIES
TO Wore

T
SECURITY ALREADY WITH SECuR\TY!
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AND EXPERIENCE?
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m a Young Professional .....

Get Me in There!

Speakers:
Kreshnik Voka | Enterprise Customer Success Lead | Definely

Mailise Johnson | Marketing Technology Manager | Arnold & Porter Kaye Scholer LLP

Haydn Jones | Vice President, Strategy | Benchly, Inc.

Sarah Prause | Information Governance Senior Analyst | Latham & Watkins LLP



NOBODY ARRINES
AT A New J0B

WITH INSTANT TRUST
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¢ CONSISTENCY
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e Bar: Mental Health
and Resilience for the People
Behind Every Lawyer

Speakers:

Dawn Hudgins, CXO, ILTA

Joy Heath Rush, CEQ, ILTA

Adam Wehler, Director of e-Discovery and Litigation

Technology, Smith Anderson

ILTA Mental Health and Resilience survey A LIFE GUIDE FOR BUILDING
MENTAL STRENGTH ON PURPOSE
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Share your experience and be part of the conversation:

T el A

Dawn Marion Hud gins




xecutive Summary - Share!




— Feedback Survey
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