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Areas of interest
• Inclusive Leadership
• Followership
•  Charismatic and Transformational 

Leadership
• Leadership and Culture
• Populist Leadership
• Gender and Leadership
• Networked and Virtual Leadership
•  New Directions in Leadership 

Development
• Leadership and Neuroscience
• Leadership in the Professions:
    Law, Nursing, Pharmacy, 

Architecture, Public Policy, 
Medicine

• Purpose-Led Leadership
• Invisible Leadership
• Cross-National Leadership
• Innovation
• High performance teams
• Creativity
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Leadership Studies  
and the Desire for  
Shared Agreement
Stan Amaladas

Cambridge Elements in Leadership is multi- and inter-disciplinary, and 
will have broad appeal for leadership courses in Schools of Business, 
Education, Engineering, Public Policy, and in the Social Sciences and 
Humanities. In addition to the scholarly audience, Elements will appeal to 
professionals involved in leadership development and training. The series 
features quick turnaround and publication (within 12 weeks following 
acceptance) – critical for attracting attention to “cutting-edge” topics in 
leadership.

The Cambridge Elements in Leadership is published in partnership with 
the International Leadership Association (ILA) and the Møller Institute, 
Churchill College in the University of Cambridge.



If you are interested in publishing an Element with Cambridge, or 
would like to find out more, visit 

 www.cambridge.org/elements

 @CUP_Elements

Sign up for e-alerts in this subject area! Go to  
cambridge.org/alerts

Want to find out more?

Cambridge Elements are original, concise, authoritative, and peer-
reviewed collections of scholarly and scientific research. Organised into 
focused series edited by leading scholars, they provide comprehensive 
coverage of key topics in disciplines spanning the arts and sciences. 

Flexibility
With lengths of approximately 20,000 
– 30,000 words (40 to 75 pages), 
Elements offer an opportunity to 
develop a theme in greater detail 
than is possible in a traditional journal 
article, yet more concisely than would 
be expected in a full-length book.

Rapid publication and 
dissemination
Elements will be published within 
12 weeks of acceptance of the final 
manuscript, and each manuscript will 
be copy-edited prior to publication.

Indexing
Relevant metadata for individual 
Elements will be sent to the 
key abstracting and indexing 
organisations, and Altmetric data 
for individual Elements will also be 
available. 

Open Access
In order to comply with the 
requirements of funding agencies, 
Cambridge will offer Open Access 
publication options for Elements 

Updatability
Individual Elements in a series can be 
updated annually. 

Functionality
The digital-first format allows:
 § Enhanced search 
 § Linked references 
 § Citation export 
 § Ability to link to a variety of 

associated formats – audio, video
 § Richer content – social media, 

debates, resources for teaching, 
links to data repositories 

Content will be hosted on Cambridge 
Core, which means Elements will 
benefit from launch marketing as 
well as increased discoverability. 
Functionality will be updated on a 
regular basis.


