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* A defined benefit pension fund for
employees of local government:

B Pension benefits
B Disability benefits
B Death benefits

* An agent multiple employer plan:

B Each employer funds its own employee
benefits.



3,076 Total Employers

(" Park Districts,
Libraries, and other
Special Districts are
some examples
from this category.
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* Participation is
dictated by the
lllinois Pension

Code.

* Members and
Employers cannot
opt out of IMRF.




IMRF’s Membership

537,775




IMRF is Neither Funded nor
Managed by the State of lllinois

Funded by
local government,
investment returns,
and member
contributions.

Managed by

our Board of

Trustees and
defined by statute.
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2025 Financial Results




Actuarial Funding Level 10-year Trend

97.4



Actuarial Funding Level
Compared to the National Average



IMRF Pension Dollar




v Enrollment is based on nhumber of hours expected to be worked during
a 12-month period.

v There is no probation period with IMRF enrollment.

= School districts = Employers who have adopted the

» Special education cooperatives 1,000-hour standard

» Employers who have not adopted * All governing body members
the 1,000-hour standard enrolled 1/1/2018 or after






The Art of
Wage Reporting




The Purpose of Monthly Wage Reporting

« Submit Member Pension Contributions

* Members Earn Service Credit for Each Month of
Reported Wages and Contributions

 Reported Wages are used in Pension Calculation



Timeline
for
Monthly Reporting




Compensation for IMRF Earnings includes, but is not limited to:

e Cash payments for personal services

e Overtime Pay (not reportable for SLEP Tier 2)

e Salary paid to employees on sick leave

e Longevity Pay

e Back salary awards received during employment

e Contract Settlement Payments (retroactive pay) received during employment

e Bonuses and awards

e Retirement incentives

* Value of employer provided housing and meals (cash value determined by employer)
* Value of Personal use of employer-provided vehicle (cash value determined by employer)
» Pay for personal leave and other paid leaves of absence during employment

e Supplements paid directly by the employer in additional to Worker’s Compensation
e Worker’s Comp benefits, only when supplemented by employer

e Compensation deferred under IRC sections 401k, 403b, 457 (including contributions made in lieu
of health Insurance)

e Compensation deferred under IRC section 414(h)

e Employment payment of member contributions (except employer payment of member ERI cost
see section 6)

e Payments made to public safety employees under any salary continuation mandated by law

e Salary paid to an elected official during the entire period the official holds office, whether or not
the official can perform the duties of the office

e Lump sums paid on account of the death of a member ( paid no later than the first calendar
month after the month of death)

Compensation

Reportable
To IMRF




Employer Optional Earnings

»* Resolution To Include Cash Payments In Lieu Of Or Related To Health
Insurance As IMRF Earnings;

** Resolution To Include Compensation Directed Into A Retirement Health
Savings Plan As IMRF Earnings;

** Resolution To Include Compensation Paid Under An IRC Section 125 Plan
As IMRF Earnings;

» Resolution To Include Taxable Allowances As IMRF Earnings



Non-Reportable Earnings

Worker’s Compensation Payments - unless supplemented

e See Section 3.96R in the Authorized Agents Manual
e Call IMRF Legal Department ( for clarification if needed)

Tier 1 Wages more than if member participation
started after January 1, 1996

Tier 2 participants, 2026 limit is

SLEP Tier 2 Overtime




Wage Report
Data Collection




Data Collection
Shell Available on the 1% of Every Month




Methods of Entering Data




Validating Data for Accuracy




Warnings After Validation




After Validation




Successful Validation




Finding Completed Reports

Validations Report: If any validation messages are addressed in the data collection,
they will show up in this report. The report will list the validation message and how
the employer responded to the message.

Transactions Report: This report shows the total wages reported per member and
is broken down by the type of wages (Regular or overtime). It also includes the
different contributions that were charged per member. IMRF recommends using this
report to reconcile the charges listed on the corresponding invoice that was
generated. To help with reconciling, please use the Quick Link listed on IMRF’s
Learning Center page on www.imrf.org. The name of the document is titled “How do
| reconcile Wage Report Invoices?”

Transactions Summary Report: This report shows the cumulative entered wages
for ALL members included in the data collection. The report groups together the
grand totals for each Plan (REG/SLEP/ECQ) and Tier (Tier 1 or 2).

Data Change Information: This report will show what was entered in each field in
the submitted data collection.

Missing Members Report: This report shows the employer all active members that
were not included on the Wage Report data collection.




Data Collection Wage Report Issues




Postponed Data Collections




Rejected Data Collections




Highlights from September Employer Digest






IMRF Disability Protection

e All IMRF members are covered once they have 12
consecutive months of service:

B Protects income and service
] Protects retirement and death benefits
B Has a 30-day waiting period.

J Earnings from employer must stop; workers’ comp and
Social Security disability offsets



Disability Types

* Temporary
* All claims begin as temporary
* Includes maternity and alcoholism
* Does not include self-inflicted
Substitutes for normal wages
* Continues service and earnings

* Total and Permanent
* IMRF evaluates for eligibility




Disability Protocol

- Disability Checklist (Employer Access Learning
Center)

 Data Collections for Employer — Complete when
member will be off for more than 30 days

a Employer Disability Certification

a Return to work data collection when employee
returns to work along with physician release.

« Member required documentation through member portal
or mail:

d Member Disability Application
a Physician Certification
Q Copy of Member Birth Certificate required




Additional Pension
Related Benefits



Refunds

B Separate employment with all IMRF employers (Changes effective 1/1/2027)
B Employers submit termination data collection Final Wage Indicator
B Members submit application for refund on Member Portal

B Direct Deposit form always required

Member contributions only
IRS taxes
Rollovers




Early Retirement Incentive (ERI)

" Employee eligibility
= Tier 1: Age 50 and 20 years with IMRF
" Tier 2: Age 57 and 20 years with IMRF

= Cost study required
= Contact your Employer Representative

= Reciprocal Service is not included




Special Needs Annuity

* Also known as Reversionary Annuity

* Reduce your pension to provide an
additional annuity to someone else upon
death

* Options based on tier and marital status




Voluntary Additional Contributions (VAC) Plan

* Optional Contributions
10% max-IMRF reportable earnings after tax
Currently earn an interest rate of 7.25%

* Based on IMRF wages, do not deduct:

* From SLEP Tier 2 overtime
Tier 2 cap $129,192.26 effective 1/2026




Voluntary Additional Contribution Example




Supplemental Pension Payment

* Eligibility
* Need to be retired at least 12 months
* Paid in July

* Amount

* Varies each year
 July 2026 amount 22.69%
(Included as part of July 15t payment)




New Legislation






What We Covered Today

Introduction

IMRF Financial Update
IMRF Participation
Reportable Earnings

The Art of Wage Reporting
IMRF Disabilty

Additional Pension Related Benefits

LN X X X X X X

Recent Legislation



Authorized Agent Support

* SELF HELP TIPS * SEND A SECURE MESSAGE * DEDICATED HELP LINE


https://www.imrf.org/employeraccessv2/MenuConnectWithIMRF.do
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