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Public companies
191 public companies responded to the survey. An “n” value is 
provided to show the actual number of responses for each question.
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n=190 

Indicate your company’s market cap as of December 2019:

43%

47%

10%

Large-cap: > $10 billion Mid-cap: $700 million to $10 billion Small-cap: <$700 million
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n=184

Indicate your company’s industry:

32%

23%
21%

10%
8% 7%

Energy, resources, and
industrials (e.g., industrial

products and construction;
mining and metals; oil, gas,
and chemicals; power and

utilities)

Consumer (e.g., automotive;
consumer products; retail,

wholesale, and distribution;
transportation; hospitality

and services)

Financial services (e.g.,
banking and capital markets;

insurance; investment
management; real estate)

Technology, media, and
telecommunications

Life sciences and health care Other [Please specify: ]
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n=177

Has your company and/or board taken – or do they intend to take – any actions in response to recent events 
surrounding racial inequality and inequity?

71%

15% 15%

Yes No Don't know
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n=108 

Which of the following actions has 
your company and/or board taken –
or intends to take - in response to 
recent events surrounding racial 
inequality and inequity? Select all 
that apply. Use the “Other” text box 
below to specify additional actions 
and/or to note whether your company 
and/or board implemented certain 
initiatives before the recent events 
surrounding racial inequality and 
inequity.

100%

100%

94%

93%

88%

80%

77%

74%

69%

64%

63%

58%

58%

53%

53%

47%

0%

0%

6%

7%

12%

20%

23%

26%

31%

36%

37%

42%

42%

47%

47%

53%

Issuing a statement to publicly acknowledge racial injustices and/or the 
company’s position on the matter

Sending internal communications from leadership, e.g., the CEO, other officers,
or business unit leaders

Making a financial commitment to organization(s) focused on addressing racial
justice

Holding a townhall and/or other forum to give employees an opportunity to
share information and experiences, to ask questions, etc.

Establishing a management-level diversity and inclusion council, advisory group
and/or affinity group

Partnering with other companies and organizations on diversity-focused
initiatives, including systemic racism and racial inequality

Reviewing/updating, if warranted, board composition, recruiting, and succession
practices to include a focused effort to build a pipeline of diverse candidates

Hiring a Chief Diversity Officer (or similar position), or elevating the role currently
in place

Performing an assessment to understand potential racial inequities and biases,
and to understand the experiences of the Black and other minority workforce

Including at least one underrepresented minority in every slate of candidates for
every open position or position of a certain type within the workforce (aka…

Establishing or enhancing company-wide diversity and inclusion strategy and
practices

Establishing new hiring or promotion goals related to workforce and
management-level diversity

Linking executive compensation to diversity and inclusion metrics and
performance

Reviewing/updating, if warranted, executive succession plans to include a
focused effort to build a pipeline of diverse candidates

Establishing metrics to support accountability of the diversity and inclusion
strategy, performance, and execution

Establishing new policies or practices related to third-party relationships, e.g.,
procurement policies requiring consideration of minority suppliers

Has taken Intends to take

Note: “Other” responses not included 
or used as a comparison point.
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n=158

Which of the following (or similar) board committees, if applicable, oversee your company’s diversity and 
inclusion function/strategy? Select all that apply.

52%

41%

23%

6%
3% 3% 2% 1% 1%

7%

Compensation (may
include succession

planning, talent,
management

development, etc.)

Nominating/Governance No specific committee;
initiatives are addressed

at the full board-level
only

Multiple committees Sustainability Not applicable My company has formed
or is considering forming
a new board committee

to address racial equality
and equity and other

matters related to
diversity and inclusion

Audit Risk Other [Please specify:]
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n=146 

What information does management provide to the board on company practices, strategy, and performance 
related to diversity and inclusion? Select all that apply.

64%
61%

41%

33%

12%

3%

Overall diversity and inclusion
strategy and progress against

that strategy

Diversity metrics (e.g.,
leadership and workforce

representation, recruitment
strategies, customer diversity,

supplier diversity)

Inclusion metrics (e.g.,
engagement survey results,

findings from exit interviews)

Employment metrics (e.g., pay
and benefits, promotion

inequities, attrition inequities)

No information is provided to
the board

Other  [Please specify:]
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n=147 

How often are diversity and inclusion-related matters on the board agenda?

35%

14%

3%

28%

6%

14%

Annually Bi-annually At every board meeting As needed only Never Other [Please specify: ]
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n=145 

Within the last 2-3 months, has your board asked for, or has management provided to the board on its own 
initiative, enhanced data and other information about company practices, strategy and performance relating 
to diversity and inclusion?

57%

39%

5%

Yes No Other [please specify: ]
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If your board directors/C-suite executives have elected to self-identify their race/ethnicity*, please check the 
box that most closely approximates the percentage who belong to a racial or ethnic minority group. If they 
have not or you choose not to answer, select the appropriate answer choice in the table below.

7%

16%

20%

9%

1%
3%

26%

7%
9%

20%

17%

10%

3%
1% 2%

28%

7%

10%

0% ≤ 12% ≤ 25% ≤ 33% ≤ 50% > 50% Not applicable: the
[board] [C-suite] has
not elected to self-

identify

Not applicable:
Some but not all

[board directors] [C-
suite members]

have elected to self-
identify

I choose not to
answer this question

Board C-suite

n=140 (board), 134 (c-suite)

*For purposes of this question, racial or ethnic minority group means Asian (exclude Indian/South Asian), Black/African American, 
Hispanic/Latin American, Indian/South Asian, Middle Eastern/North African, Native American/Alaskan Native, Native Hawaiian/Other
Pacific Islander, and Other. Please select only one from each of the Board and C-suite columns.
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Public companies
Large cap (> $1 billion)
81 large cap public companies responded to the survey. An “n” value is 
provided to show the actual number of responses for each question.
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n=81

Indicate your company’s industry:

25%
27%

17%
15%

10%

6%

Energy, resources, and
industrials (e.g., industrial

products and construction;
mining and metals; oil, gas,
and chemicals; power and

utilities)

Consumer (e.g., automotive;
consumer products; retail,

wholesale, and distribution;
transportation; hospitality and

services)

Financial services (e.g.,
banking and capital markets;

insurance; investment
management; real estate)

Technology, media, and
telecommunications

Life sciences and health care Other [Please specify: ]
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n=78

Has your company and/or board taken – or do they intend to take – any actions in response to recent events 
surrounding racial inequality and inequity?

78%

9%
13%

Yes No Don't know
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n=52 

Which of the following actions has 
your company and/or board taken –
or intends to take - in response to 
recent events surrounding racial 
inequality and inequity? Select all 
that apply. Use the “Other” text box 
below to specify additional actions 
and/or to note whether your company 
and/or board implemented certain 
initiatives before the recent events 
surrounding racial inequality and 
inequity.

100%

98%

100%

100%

93%

65%

76%

81%

94%

85%

75%

64%

63%

56%

61%

85%

0%

2%

0%

0%

7%

35%

24%

19%

6%

15%

25%

36%

38%

44%

39%

15%

Issuing a statement to publicly acknowledge racial injustices and/or the 
company’s position on the matter

Holding a townhall and/or other forum to give employees an opportunity to
share information and experiences, to ask questions, etc.

Sending internal communications from leadership, e.g., the CEO, other officers,
or business unit leaders

Making a financial commitment to organization(s) focused on addressing racial
justice

Partnering with other companies and organizations on diversity-focused
initiatives, including systemic racism and racial inequality

Establishing new policies or practices related to third-party relationships, e.g.,
procurement policies requiring consideration of minority suppliers

Performing an assessment to understand potential racial inequities and biases,
and to understand the experiences of the Black and other minority workforce

Hiring a Chief Diversity Officer (or similar position), or elevating the role
currently in place

Establishing a management-level diversity and inclusion council, advisory group
and/or affinity group

Establishing or enhancing company-wide diversity and inclusion strategy and
practices

Establishing new hiring or promotion goals related to workforce and
management-level diversity

Including at least one underrepresented minority in every slate of candidates
for every open position or position of a certain type within the workforce (aka…

Establishing metrics to support accountability of the diversity and inclusion
strategy, performance, and execution

Linking executive compensation to diversity and inclusion metrics and
performance

Reviewing/updating, if warranted, executive succession plans to include a
focused effort to build a pipeline of diverse candidates

Reviewing/updating, if warranted, board composition, recruiting, and succession
practices to include a focused effort to build a pipeline of diverse candidates

Has taken Intends to take

Note: “Other” responses not included 
or used as a comparison point.
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n=68

Which of the following (or similar) board committees, if applicable, oversee your company’s diversity and 
inclusion function/strategy? Select all that apply.

57%

41%

19%

10%
6%

3% 1% 1% 0%

9%

Compensation (may
include succession

planning, talent,
management

development, etc.)

Nominating/Governance No specific committee;
initiatives are addressed

at the full board-level
only

Multiple committees Sustainability My company has formed
or is considering forming
a new board committee

to address racial equality
and equity and other

matters related to
diversity and inclusion

Audit Risk Not applicable Other [Please specify:]
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n=66

What information does management provide to the board on company practices, strategy, and performance 
related to diversity and inclusion? Select all that apply.

77%
73%

56%

32%

5% 2%

Overall diversity and
inclusion strategy and
progress against that

strategy

Diversity metrics (e.g.,
leadership and workforce

representation, recruitment
strategies, customer

diversity, supplier diversity)

Inclusion metrics (e.g.,
engagement survey results,

findings from exit
interviews)

Employment metrics (e.g.,
pay and benefits,

promotion inequities,
attrition inequities)

No information is provided
to the board

Other  [Please specify:]
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n=66

How often are diversity and inclusion-related matters on the board agenda?

32%

21%

6%

23%

2%

17%

Annually Bi-annually At every board meeting As needed only Never Other [Please specify: ]
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n=66

Within the last 2-3 months, has your board asked for, or has management provided to the board on its own 
initiative, enhanced data and other information about company practices, strategy and performance relating 
to diversity and inclusion?

64%

33%

3%

Yes No Other [please specify: ]
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If your board directors/C-suite executives have elected to self-identify their race/ethnicity*, please check the 
box that most closely approximates the percentage who belong to a racial or ethnic minority group. If they 
have not or you choose not to answer, select the appropriate answer choice in the table below.

n=61(board), 61(c-suite)

*For purposes of this question, racial or ethnic minority group means Asian (exclude Indian/South Asian), Black/African American, 
Hispanic/Latin American, Indian/South Asian, Middle Eastern/North African, Native American/Alaskan Native, Native Hawaiian/Other
Pacific Islander, and Other. Please select only one from each of the Board and C-suite columns.

3%

15%

21%

11%

3%

0%

26%

11%

8%8%

25%

13%

2%
0% 0%

31%

13%

8%

0% ≤ 12% ≤ 25% ≤ 33% ≤ 50% > 50% Not applicable: the
[board] [C-suite] has
not elected to self-

identify

Not applicable:
Some but not all

[board directors] [C-
suite members]

have elected to self-
identify

I choose not to
answer this

question

Board C-suite
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Public companies
Mid cap ($700 million to $10 billion)
90 mid cap public companies responded to the survey. An “n” value is 
provided to show the actual number of responses for each question.
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n=84

Indicate your company’s industry:

39%

23%
20%

7%

4%

7%

Energy, resources, and
industrials (e.g., industrial

products and construction;
mining and metals; oil, gas,
and chemicals; power and

utilities)

Consumer (e.g., automotive;
consumer products; retail,

wholesale, and distribution;
transportation; hospitality

and services)

Financial services (e.g.,
banking and capital markets;

insurance; investment
management; real estate)

Technology, media, and
telecommunications

Life sciences and health care Other [Please specify: ]
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n=81

Has your company and/or board taken – or do they intend to take – any actions in response to recent events 
surrounding racial inequality and inequity?

63%

20%
17%

Yes No Don't know
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n=45

Which of the following actions has 
your company and/or board taken –
or intends to take - in response to 
recent events surrounding racial 
inequality and inequity? Select all 
that apply. Use the “Other” text box 
below to specify additional actions 
and/or to note whether your company 
and/or board implemented certain 
initiatives before the recent events 
surrounding racial inequality and 
inequity.

100%

88%

100%

86%

58%

25%

62%

55%

85%

44%

44%

64%

37%

71%

40%

72%

0%

12%

0%

14%

42%

75%

38%

45%

15%

56%

56%

36%

63%

29%

60%

28%

Issuing a statement to publicly acknowledge racial injustices and/or the 
company’s position on the matter

Holding a townhall and/or other forum to give employees an opportunity to
share information and experiences, to ask questions, etc.

Sending internal communications from leadership, e.g., the CEO, other officers,
or business unit leaders

Making a financial commitment to organization(s) focused on addressing racial
justice

Partnering with other companies and organizations on diversity-focused
initiatives, including systemic racism and racial inequality

Establishing new policies or practices related to third-party relationships, e.g.,
procurement policies requiring consideration of minority suppliers

Performing an assessment to understand potential racial inequities and biases,
and to understand the experiences of the Black and other minority workforce

Hiring a Chief Diversity Officer (or similar position), or elevating the role currently
in place

Establishing a management-level diversity and inclusion council, advisory group
and/or affinity group

Establishing or enhancing company-wide diversity and inclusion strategy and
practices

Establishing new hiring or promotion goals related to workforce and
management-level diversity

Including at least one underrepresented minority in every slate of candidates for
every open position or position of a certain type within the workforce (aka…

Establishing metrics to support accountability of the diversity and inclusion
strategy, performance, and execution

Linking executive compensation to diversity and inclusion metrics and
performance

Reviewing/updating, if warranted, executive succession plans to include a
focused effort to build a pipeline of diverse candidates

Reviewing/updating, if warranted, board composition, recruiting, and succession
practices to include a focused effort to build a pipeline of diverse candidates

Has taken Intends to take

Note: “Other” responses not included 
or used as a comparison point.
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n=74

Which of the following (or similar) board committees, if applicable, oversee your company’s diversity and 
inclusion function/strategy? Select all that apply.

51%

38%

24%

4% 3% 1% 1% 0% 0%

7%

Compensation (may
include succession

planning, talent,
management

development, etc.)

Nominating/Governance No specific committee;
initiatives are addressed

at the full board-level
only

Not applicable Multiple committees Sustainability My company has formed
or is considering forming
a new board committee

to address racial equality
and equity and other

matters related to
diversity and inclusion

Audit Risk Other [Please specify:]
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n=67

What information does management provide to the board on company practices, strategy, and performance 
related to diversity and inclusion? Select all that apply.

57%
54%

27%

34%

15%

4%

Overall diversity and
inclusion strategy and
progress against that

strategy

Diversity metrics (e.g.,
leadership and workforce

representation,
recruitment strategies,

customer diversity, supplier
diversity)

Inclusion metrics (e.g.,
engagement survey results,

findings from exit
interviews)

Employment metrics (e.g.,
pay and benefits,

promotion inequities,
attrition inequities)

No information is provided
to the board

Other  [Please specify:]
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n=68 

How often are diversity and inclusion-related matters on the board agenda?

41%

7%

0%

29%

7%

15%

Annually Bi-annually At every board
meeting

As needed only Never Other [Please specify: ]
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n=66

Within the last 2-3 months, has your board asked for, or has management provided to the board on its own 
initiative, enhanced data and other information about company practices, strategy and performance relating 
to diversity and inclusion?

56%

39%

5%

Yes No Other [please specify: ]
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If your board directors/C-suite executives have elected to self-identify their race/ethnicity*, please check the 
box that most closely approximates the percentage who belong to a racial or ethnic minority group. If they 
have not or you choose not to answer, select the appropriate answer choice in the table below.

n=65 (board), 60 (c-suite)

*For purposes of this question, racial or ethnic minority group means Asian (exclude Indian/South Asian), Black/African American, 
Hispanic/Latin American, Indian/South Asian, Middle Eastern/North African, Native American/Alaskan Native, Native Hawaiian/Other
Pacific Islander, and Other. Please select only one from each of the Board and C-suite columns.

8%

15%

20%

8%

0%

5%

28%

5%

12%

28%

12%

7%

3% 3% 3%

25%

3%

15%

0% ≤ 12% ≤ 25% ≤ 33% ≤ 50% > 50% Not applicable:
the [board] [C-
suite] has not
elected to self-

identify

Not applicable:
Some but not all
[board directors]

[C-suite members]
have elected to

self-identify

I choose not to
answer this

question

Board C-suite
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Public companies
Small cap (<$700 million)
19 small cap public companies responded to the survey. An “n” value is 
provided to show the actual number of responses for each question.
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n=19

Indicate your company’s industry:

32%

5%

37%

0%

16%

11%

Energy, resources, and
industrials (e.g., industrial

products and construction;
mining and metals; oil, gas,
and chemicals; power and

utilities)

Consumer (e.g., automotive;
consumer products; retail,

wholesale, and distribution;
transportation; hospitality and

services)

Financial services (e.g.,
banking and capital markets;

insurance; investment
management; real estate)

Technology, media, and
telecommunications

Life sciences and health care Other [Please specify: ]
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n=18

Has your company and/or board taken – or do they intend to take – any actions in response to recent events 
surrounding racial inequality and inequity?

72%

17%

11%

Yes No Don't know
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n=45

Which of the following actions has 
your company and/or board taken –
or intends to take - in response to 
recent events surrounding racial 
inequality and inequity? Select all 
that apply. Use the “Other” text box 
below to specify additional actions 
and/or to note whether your company 
and/or board implemented certain 
initiatives before the recent events 
surrounding racial inequality and 
inequity.

100%

83%

100%

75%

100%

0%

67%

0%

50%

44%

0%

0%

50%

0%

50%

63%

0%

17%

0%

25%

0%

100%

33%

0%

50%

56%

100%

0%

50%

100%

50%

38%

Issuing a statement to publicly acknowledge racial injustices and/or the 
company’s position on the matter

Holding a townhall and/or other forum to give employees an opportunity to
share information and experiences, to ask questions, etc.

Sending internal communications from leadership, e.g., the CEO, other officers,
or business unit leaders

Making a financial commitment to organization(s) focused on addressing racial
justice

Partnering with other companies and organizations on diversity-focused
initiatives, including systemic racism and racial inequality

Establishing new policies or practices related to third-party relationships, e.g.,
procurement policies requiring consideration of minority suppliers

Performing an assessment to understand potential racial inequities and biases,
and to understand the experiences of the Black and other minority workforce

Hiring a Chief Diversity Officer (or similar position), or elevating the role currently
in place

Establishing a management-level diversity and inclusion council, advisory group
and/or affinity group

Establishing or enhancing company-wide diversity and inclusion strategy and
practices

Establishing new hiring or promotion goals related to workforce and
management-level diversity

Including at least one underrepresented minority in every slate of candidates for
every open position or position of a certain type within the workforce (aka…

Establishing metrics to support accountability of the diversity and inclusion
strategy, performance, and execution

Linking executive compensation to diversity and inclusion metrics and
performance

Reviewing/updating, if warranted, executive succession plans to include a
focused effort to build a pipeline of diverse candidates

Reviewing/updating, if warranted, board composition, recruiting, and succession
practices to include a focused effort to build a pipeline of diverse candidates

Has taken Intends to take

Note: “Other” responses not included 
or used as a comparison point.
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n=16

Which of the following (or similar) board committees, if applicable, oversee your company’s diversity and 
inclusion function/strategy? Select all that apply.

56%

38%
31%

6% 6% 6%
0% 0% 0% 0%

Nominating/Governance No specific committee;
initiatives are addressed

at the full board-level
only

Compensation (may
include succession

planning, talent,
management

development, etc.)

Audit Multiple committees Not applicable Risk Sustainability My company has formed
or is considering forming
a new board committee

to address racial equality
and equity and other

matters related to
diversity and inclusion

Other [Please specify:]
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n=13

What information does management provide to the board on company practices, strategy, and performance 
related to diversity and inclusion? Select all that apply.

31%

38% 38%

31%

38%

0%

Overall diversity and inclusion
strategy and progress against

that strategy

Diversity metrics (e.g.,
leadership and workforce

representation, recruitment
strategies, customer diversity,

supplier diversity)

Inclusion metrics (e.g.,
engagement survey results,

findings from exit interviews)

Employment metrics (e.g., pay
and benefits, promotion

inequities, attrition inequities)

No information is provided to
the board

Other  [Please specify:]
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n=13 

How often are diversity and inclusion-related matters on the board agenda?

15%

8% 8%

46%

23%

0%

Annually Bi-annually At every board meeting As needed only Never Other [Please specify: ]
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n=13

Within the last 2-3 months, has your board asked for, or has management provided to the board on its own 
initiative, enhanced data and other information about company practices, strategy and performance relating 
to diversity and inclusion?

23%

62%

15%

Yes No Other [please specify: ]
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If your board directors/C-suite executives have elected to self-identify their race/ethnicity*, please check the 
box that most closely approximates the percentage who belong to a racial or ethnic minority group. If they 
have not or you choose not to answer, select the appropriate answer choice in the table below.

n=13 (board), 13 (c-suite)

*For purposes of this question, racial or ethnic minority group means Asian (exclude Indian/South Asian), Black/African American, 
Hispanic/Latin American, Indian/South Asian, Middle Eastern/North African, Native American/Alaskan Native, Native Hawaiian/Other
Pacific Islander, and Other. Please select only one from each of the Board and C-suite columns.

23%

31%

15%

8%

0%

8%

15%

0% 0%

38%

8%

15%

8%

0%

8%

23%

0% 0%

0% ≤ 12% ≤ 25% ≤ 33% ≤ 50% > 50% Not applicable: the
[board] [C-suite] has
not elected to self-

identify

Not applicable:
Some but not all

[board directors] [C-
suite members]

have elected to self-
identify

I choose not to
answer this

question

Board C-suite
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Private companies
18 private companies responded to the survey. An “n” value is 
provided to show the actual number of responses for each question.
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n=17

Indicate your company’s annual revenue as of December 2019:

59%

29%

6% 6%

Large: > $1 billion Medium: $250 million to $1 billion Small: < $250 million Not able to share
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n=17

Indicate your company’s industry:

18%

12%

47%

6%

0%

18%

Energy, resources, and
industrials (e.g., industrial

products and construction;
mining and metals; oil, gas,
and chemicals; power and

utilities)

Consumer (e.g., automotive;
consumer products; retail,

wholesale, and distribution;
transportation; hospitality and

services)

Financial services (e.g.,
banking and capital markets;

insurance; investment
management; real estate)

Technology, media, and
telecommunications

Life sciences and health care Other [Please specify: ]
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n=17

Has your company and/or board taken – or do they intend to take – any actions in response to recent events 
surrounding racial inequality and inequity?

65%

29%

6%

Yes No Don't know
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n=8

Which of the following actions has 
your company and/or board taken –
or intends to take - in response to 
recent events surrounding racial 
inequality and inequity? Select all 
that apply. Use the “Other” text box 
below to specify additional actions 
and/or to note whether your company 
and/or board implemented certain 
initiatives before the recent events 
surrounding racial inequality and 
inequity.

100%

100%

100%

100%

100%

100%

100%

83%

83%

75%

75%

67%

67%

67%

60%

50%

0%

0%

0%

0%

0%

0%

0%

17%

17%

25%

25%

33%

33%

33%

40%

50%

Issuing a statement to publicly acknowledge racial injustices and/or the 
company’s position on the matter

Sending internal communications from leadership, e.g., the CEO, other officers,
or business unit leaders

Making a financial commitment to organization(s) focused on addressing racial
justice

Partnering with other companies and organizations on diversity-focused
initiatives, including systemic racism and racial inequality

Establishing a management-level diversity and inclusion council, advisory group
and/or affinity group

Establishing metrics to support accountability of the diversity and inclusion
strategy, performance, and execution

Reviewing/updating, if warranted, executive succession plans to include a
focused effort to build a pipeline of diverse candidates

Holding a townhall and/or other forum to give employees an opportunity to
share information and experiences, to ask questions, etc.

Hiring a Chief Diversity Officer (or similar position), or elevating the role currently
in place

Establishing or enhancing company-wide diversity and inclusion strategy and
practices

Establishing new hiring or promotion goals related to workforce and
management-level diversity

Establishing new policies or practices related to third-party relationships, e.g.,
procurement policies requiring consideration of minority suppliers

Performing an assessment to understand potential racial inequities and biases,
and to understand the experiences of the Black and other minority workforce

Including at least one underrepresented minority in every slate of candidates for
every open position or position of a certain type within the workforce (aka…

Reviewing/updating, if warranted, board composition, recruiting, and succession
practices to include a focused effort to build a pipeline of diverse candidates

Linking executive compensation to diversity and inclusion metrics and
performance

Has taken Intends to take

Note: “Other” responses not included 
or used as a comparison point.
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n=14

Which of the following (or similar) board committees, if applicable, oversee your company’s diversity and 
inclusion function/strategy? Select all that apply.

36% 36%

14%

7% 7% 7% 7%

0% 0% 0%

No specific committee;
initiatives are addressed

at the full board-level
only

Not applicable Nominating/Governance Compensation (may
include succession

planning, talent,
management

development, etc.)

Multiple committees My company has formed
or is considering forming
a new board committee

to address racial equality
and equity and other

matters related to
diversity and inclusion

Other [Please specify:] Audit Risk Sustainability
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n=13

What information does management provide to the board on company practices, strategy, and performance 
related to diversity and inclusion? Select all that apply.

54%

38% 38%

31%

23%

8%

Overall diversity and inclusion
strategy and progress against

that strategy

Diversity metrics (e.g.,
leadership and workforce

representation, recruitment
strategies, customer diversity,

supplier diversity)

Inclusion metrics (e.g.,
engagement survey results,

findings from exit interviews)

Employment metrics (e.g., pay
and benefits, promotion

inequities, attrition inequities)

No information is provided to
the board

Other  [Please specify:]
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n=13 

How often are diversity and inclusion-related matters on the board agenda?

23%

8%

0%

46%

15%

8%

Annually Bi-annually At every board meeting As needed only Never Other [Please specify: ]
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n=13

Within the last 2-3 months, has your board asked for, or has management provided to the board on its own 
initiative, enhanced data and other information about company practices, strategy and performance relating 
to diversity and inclusion?

38%

62%

0%

Yes No Other [please specify: ]
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If your board directors/C-suite executives have elected to self-identify their race/ethnicity*, please check the 
box that most closely approximates the percentage who belong to a racial or ethnic minority group. If they 
have not or you choose not to answer, select the appropriate answer choice in the table below.

n=12 (board), 11 (c-suite)

*For purposes of this question, racial or ethnic minority group means Asian (exclude Indian/South Asian), Black/African American, 
Hispanic/Latin American, Indian/South Asian, Middle Eastern/North African, Native American/Alaskan Native, Native Hawaiian/Other
Pacific Islander, and Other. Please select only one from each of the Board and C-suite columns.

8%

17% 17%

0%

8%

0%

17%

0%

33%

27%

9% 9% 9%

0% 0%

18%

0%

27%

0% ≤ 12% ≤ 25% ≤ 33% ≤ 50% > 50% Not applicable: the
[board] [C-suite] has
not elected to self-

identify

Not applicable:
Some but not all

[board directors] [C-
suite members]

have elected to self-
identify

I choose not to
answer this

question

Board C-suite
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About this publication
This publication contains general information only and Deloitte is not, by means of this publication, rendering accounting, business, financial, investment, legal, 
tax, or other professional advice or services. This publication is not a substitute for such professional advice or services, nor should it be used as a basis for any 
decision or action that may affect your business. Before making any decision or taking any action that may affect your business, you should consult a qualified 
professional advisor. Deloitte shall not be responsible for any loss sustained by any person who relies on this publication.

About the Society for Corporate Governance
Founded in 1946, the Society is a professional membership association of more than 3,500 corporate secretaries, in-house counsel, outside counsel and 
other governance professionals who serve approximately 1,000 public companies of almost every size and industry.

About the Center for Board Effectiveness
The Center for Board Effectiveness helps directors deliver value to the organizations they serve through a portfolio of high-quality, innovative experiences 
throughout their tenure as board members. Whether an individual is aspiring to board participation or a veteran of many board experiences, the Center’s 
programs enable them to contribute effectively and provide focus in the areas of governance and audit, strategy, risk, innovation, compensation, and 
succession.

About Deloitte
Deloitte refers to one or more of Deloitte Touche Tohmatsu Limited, a UK private company limited by guarantee (“DTTL”), its network of member firms, 
and their related entities. DTTL and each of its member firms are legally separate and independent entities. DTTL (also referred to as “Deloitte Global”) 
does not provide services to clients. In the United States, Deloitte refers to one or more of the US member firms of DTTL, their related entities that 
operate using the “Deloitte” name in the United States and their respective affiliates. Certain services may not be available to attest clients under the rules 
and regulations of public accounting. Please see www.deloitte.com/about to learn more about our global network of member firms.
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