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Year Joined CSI: 1997 
 

Home Chapter: Jacksonville FL 
 

Firm: ROXUL USA Inc. 
 

Occupation/Position SE & Central US Specifications Manager 
 

Email: Amroeper1024@gmail.com 
 

Education:  BS in Interior Design, 1986 University of Illinois at Champaign-Urbana 
IL 
 

Professional Registrations, Licenses 
and Certifications: 

CCPR 
 
 

CSI Awards: Robert P. Brosseau for the Advancement of CSI, President’s Trusted 
Advisor Plaque, Charles J. Huckleberry Memorial Award Southeast 
Region, Columbus OH Chapter & Greater Orlando Presidents’ 
Certificates.  Recognitions from Great Lakes and Southeast Region for 
participation. Various other certificates from Columbus, Greater 
Orlando and Jacksonville chapters for committee works 

 
Other Professional/Civic 
Organizations and Awards: 

Viera Soccer Club, South Brevard Zeta Tau Alpha Alumnae 
 
 

Current/Previous Experience as a 
Board Member for Organization(s) 
other than CSI:  

Secretary, Viera Soccer Club; Treasurer, South Brevard Zeta Tau Alpha 
Alumnae Chapter 

 
Candidate Statement: 
As a product representative there are very few, if any, associations for me to be a member of and derive the 
benefits I receive from belonging to CSI.   Therein lies a determination to participate at any and all levels of 
the organization to help ensure its success. My role as a product representative requires interaction with all 
players of the building industry; most significantly the specification writer as well as the contractor, 
consultants and architects.  These interactions, along with a varied 20-year CSI resume at all levels, provide 
me with an insight to the ever-changing needs of this organization.  I’ve been able to see the importance of 



history and tradition by chairing a 50th anniversary committee.  Serving on the Jury of Fellows has allowed 
me the privilege of witnessing and rewarding the highest-level accomplishments of others.  I’ve experienced 
the challenges of leadership serving as President of two different chapters and as a regional District Vice 
President.  As a regional committee chair and assisting in the planning of several regional conferences, I 
have discovered the significance of communication in all directions.  Most recently serving as your elected 
Director-at-Large, I have gained insight to the challenges CSI faces in the coming years to grow membership, 
establish outstanding programs, reenergize existing offerings and see through the current association 
governance changes. 
 
It is working with other dedicated and passionate CSI leaders that have encouraged me to continue to be 
challenged and rewarded with the many benefits of being a CSI member.  I would love to continue serving 
as your representative on the CSI Board in the position as Institute Secretary. 
 
What leadership skills do you possess that you could apply as a member of CSI’s Board? 
Having served as President of both Orlando and Columbus chapters, numerous chapter and region 
committees and Institute Task Teams, I feel very qualified to serve on the board.  Specifically, I believe the 
Power of One can make a difference.  However, that One has to listen, participate, suggest, struggle, 
challenge, do, and play well with others.   
 
What skills and experience make you uniquely qualified for the position for which you are a candidate? 
I have served the last two fiscal years as the Director-at-Large.  I have been part of the introduction, voting 
in, and implementation of the new governance policy.  There is a huge benefit to continuity of the board 
structure until such a time the onboarding committee has fully implemented plans to bring on new talent 
with knowledge of the new governance.  Personally, I can offer organizational skills, attention to detail, 
willingness to serve, meticulous record keeping and passion for CSI 
 
What do you think should be changed about CSI or what changes would you make? What shouldn’t 
change about CSI? 
Some significant changes have already taken place – the hiring of the new CEO who has the talents to move 
this organization upward will set the forward-thinking trajectory for the next few years.  CSI members 
embracing the need for newer, younger members required for growth will see this as an opportunity to 
welcome some changes.  Regardless of what new direction we might see, CSI has a strong Board, solid 
history, great traditions, and a supportive staff with a dedicated Mission. How we adapt to upcoming 
changes and our ability to convey our value to the building industry will determine our success. 
 
What do you see as critical to CSI’s future success? 
Change. “Insanity:  Doing the same thing over and over expecting different results.”  Albert Einstein.  We 
must change in order to be relevant to the diverse and ever-changing building industry and the needs of our 
current and future members. 
 
 
 


