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Indianapolis

Jack P. Morgan, AlA, CSI - Architect

Architect-Owner

morwalsopladl@gmail.com

Ball State University, Muncie, IN — Bachelor of Architecture - 1973

CSI—CDT (2002), CCS (2003), CCCA (2004), MAI (2006);

Architect - Indiana, lllinois, Ohio, Kentucky, Michigan, Tennessee,
Mississippi, Alabama, Georgia, Florida, South Carolina, North Carolina,
Virginia, West Virginia, Maryland, Pennsylvania, New York,
Connecticut , Massachusetts, Wisconsin, Minnesota, lowa, Missouri,
Arkansas, Louisiana, Texas, Oklahoma, Kansas, Utah, Colorado,
Montana, New Mexico, Arizona, and California;

USGBC — LEED Green Associate (2014)

Indianapolis Chapter — Member of the Year Award (2008); Fran
Schroeder Award (2011);

Great Lakes Region — Continuous Service Award (2015); Outstanding
Service Award (2016);

Institute — Hans Meier Award (Co-Winner) (2013)

AIA (1984), NCARB (2004), SCIP (2011), USGBC (2016), First Baptist
Church of Indianapolis (1962), BSA - Eagle Scout Award (1966), God
and Country Award (1966)

Program Chair — AlA Indianapolis; Secretary - Footlite Musicals -
Indianapolis; President — Steeplechase West HOA - Indianapolis



CSI’s new Governance Structure allows CSI to be more responsive to each member. | believe that | am the
candidate that can be responsive to the Great Lakes Region as its representative to the CSI Board. | believe in
CSl and what it can be!

My first CSI leadership opportunity was Program Chair of the Indianapolis Chapter. After many years of
varying leadership responsibilities including Treasurer and President, | am now back as Program Chair. Also a
member of the Chapter’s Certification Committee. Chapter Awards include “Member of the Year Award” and
“Fran Schroeder Award”.

| became Treasurer and later President of the Great Lakes Region. Currently, | am the Certification Chair for
the Region. As part of my passion to promote CSI through education, | have expanded our Leadership Legacy
Power Points teaching how incoming officers and Committee Chairs can effectively participate in their
elected office or position. Region Awards include “Continuous Service Award” and “Outstanding Service
Award”. | am also the Editor of the new Great Lakes Region Newsletter, a monthly publication which tells the
Region members the latest news around the Region.

At the Institute Level, | have been a member of the Education Committee and continue to serve on the Audit
Committee and the Jury of Fellows. | was a Co-Winner of the Institute’s “Hans Meier Award for Promotion of
Certification Programs” for our webcasts of Indianapolis’s CDT Exam Prep Sessions to the entire region.

What leadership skills do you possess that you could apply as a member of CSI’s Board?

As a leader of many different CSI positions, | believe that | have the ability to look at an issue, discuss,
promote the resolution, and be responsible for any repercussions. | believe | can speak as a active
representative of the Great Lakes Region.

What skills and experience make you uniquely qualified for the position for which you are a candidate?

As a sixteen year member of CSI, with the leadership skills listed above as a former leader of various offices in
my chapter and region, and the ability to work with other leaders, that experience will help me work to
promote CSlin all its levels.

What do you think should be changed about CSI or what changes would you make? What shouldn’t change
about CSI?

With the Governance update last year, | believe CSl is going in the right direction to better respond to
improving communication to the CSI Member. The challenge is to create new opportunities for education
that can be done with little expense with webinars and forums.

| would encourage more education opportunities and ways to fund them. | will push to re-introduce an
emphasis of creating an educational curriculum of building technology.

| would encourage more community discussions in our forums such as “Let’s Fix Construction” to spur
discussion within our members and other interested individuals. This could lead to a Building Technology
Certification to add emphasis of CSI’s importance to help improve construction.

CSl should always stand for its core principles of: a diversified membership base, continuous development of
standards and formats, education and certification of professionals to improve the project delivery

processes, and creation of practice tools to assist users through the facility life-cycle.

What do you see as critical to CSI’s future success?



CSI’s future success is tied to how we get the message out about the value of our certification programs,
educational offerings, and the “CSI Experience” of gaining knowledge while have fun doing so.

| would appreciate your vote for this very important position!



