Jack Morgan, FCSI, CDT, CCS, CCCA
Candidate – Institute Director from the Great Lakes Region CSI

Year Joined CSI:

2001

Home Chapter:

Indianapolis

Firm:

Jack P. Morgan, AOA, CSI-Architect

Occupation/Position

Architect/Owner

Email:

morwalsoplad1@gmail.com

Education:

Ball State University – Muncie, IN - Bachelor of Architecture - 1973

Professional Registrations, Licenses
and Certifications:

CSI - (CDT) (2002), CCS (2003), CCCA (2004), MAI (2006)
Architect – Indiana, Illinois, Ohio, Kentucky, Michigan, Tennessee,
Mississippi, Alabama, Georgia, Florida, South Carolina, North
Carolina, Virginia, West Virginia, Maryland, Pennsylvania, New York,
Connecticut, Massachusetts, Wisconsin, Minnesota, Iowa, Missouri,
Arkansas, Louisiana, Texas, Oklahoma, Kansas, Utah, Colorado,
Montana, New Mexico, Arizona, and California.
USGBC – LEED Green Associate (2014)

CSI Awards:

Indianapolis Chapter CSI – Member of the Year (2008), Fran
Schroeder Award (2011).
Great Lakes Region CSI – Continuous Service Award (2015),
Outstanding Service Award (2016), Bud Reed Memorial Award
(2017).
Institute – Hans Meier Award (Co-Winner) (2013), Fellowship (2018).

Other Professional/Civic
Organizations and Awards:

AIA (1984), NCARB (2004), SCIP (2011), USGBC (2016), First Baptist
Church of Indianapolis, IN (1962), Boy Scouts of America (Eagle
Award) (1966), God and Country Award (1966).

Current/Previous Experience as a
Board Member for Organization(s)
other than CSI:

Program Chair, AIA Indianapolis, Secretary, Footlite Musicals,
Indianapolis,
President – Steeplechase HOA – Indianapolis

Candidate Statement:
I have been the current Director from the Great Lakes Region for less than two years. During my time on the
Board, I along with the rest of the Board have looked at CSI’s problems and have determined steps to
improve CSI. Our work is continuing, and I would welcome the challenge to serve CSI for next three years to
make CSI even better. While on the Board, I have been an active participant in two CSI Institute Committees:
Audit and Awards. On the Audit Committee, I have been a member for many years reviewing financial
records of CSI. I was honored to emcee the Awards portion of last year’s Honors and Awards Ceremony in
Long Beach, CA. as a member of the Awards Committee. I believe in CSI and all that it can be!
I started my leadership as Program Chair for the Indianapolis Chapter CSI. Over the years, I have served
most positions in the Chapter and have now returned as Program Chair. I also continue to be a member of
the Chapter’s Certification Committee. I continue to serve on the Indianapolis Education Foundation
currently as Secretary. Chapter Awards include Member of the Year and Fran Schroeder Awards.
At the Region Level, I started as Treasurer and later President. I have served as Certification Chair and have
continued to add new Power Point Presentations to the Legacy Training Series which provides instructions
for incoming Region and Chapter Officers on line as Program Chair. Currently, I serve as the Editor of the
GLR Newsletter. Region Awards include Continuous Service, Outstanding Service, and the Region’s Highest
Award - the Bud Reed Memorial Award.
At the Institute Level, I am the current Institute Director from the Great Lakes Region CSI as well as a
member of the Audit and Awards Committees. Institute Awards include the Hans Meier Award for
Promotion of Certification Programs (Co-Winner) and CSI’s second highest award - Fellowship.
The various awards I have been honored to receive at the Chapter, Region, and Institute Levels are an
indicator how much I believe in CSI and how CSI has recognized that effort. That is why I am pursuing this reelection to help better CSI.

What leadership skills do you possess that you could apply as a member of CSI’s Board?
As a leader in many roles, I believe that I can look at issue, discuss that issue, promote a solution, and be
responsible for the outcome. I have always worked to develop solutions for the common good and have
never tried to force my views on to others. The current governance states that after discussion and maybe

disagreement on any issue, the result of any decision from the Board is that we speak with one voice
beyond the Board Room.

What skills and experience make you uniquely qualified for the position for which you are a candidate?
Because of my knowledge of board procedure, working with current members of the Board, and my
leadership abilities, I believe I am best suited to continue addressing the many challenges and opportunities
still facing CSI.

What do you think should be changed about CSI or what changes would you make? What shouldn’t
change about CSI?
I believe that CSI should be strongly promoting itself in Social Media and other media who we are and how
joining this organization will help not only that person’s career but the Construction Industry as a whole.
Continuing to advance our CSI Communities as a place of great discussion that help our members and others
alike. Working with our Chief CSI Education Officer, Tracy Petrillo, to develop new Education Programs that
will educate students and young professionals in building technology.
CSI should always stand for its core principles of a diversified membership base, continuous development of
standards and formats, education, certification to improve the project delivery processes, and creation of
practice tools to assist users through the facility life cycle. Additionally, the fact that we have a great time
every time we get together in the name of CSI!

What do you see as critical to CSI’s future success?
CSI’s future success is tied to promoting our certification programs, educational offerings, and the “CSI
Experience” of gaining knowledge while having fun doing so. Selling these points successfully will lead to
increased membership in CSI and for a stronger organization.
I would appreciate your vote for this important position!

