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Year Joined CSI: 2002 
 

Home Chapter: Greater Lehigh Valley 
 

Firm: ATAS International, Inc. 
 

Occupation/Position Sales Support Manager 
 

Email: lslattery@atas.com 
 

Education:  AS Degree in Computer Information Systems – 1982 
 

Professional Registrations, Licenses 
and Certifications: 

CDT, CCPR, LEED AP BD+C 
 
 

CSI Awards: 2017 - President’s Award from CSI Greater Lehigh Valley chapter  
 
2015 - Institute President’s Plaque (Bob Simmons) – Certification 
Committee Maintenance Group Member  
 
2014 - Middle Atlantic Region – Robert P. Brosseau Memorial Award 
  
2013 - CSI Institute Award and Middle Atlantic Region Award – 
Special Award and Letter of Commendation for organizing CSI 
Allentown Chapter’s involvement in the Homes for our Troops project 
(Institute Award also recognized Mitch Miller for that same event)  
 
2013 - Nominated by CSI peers for Women of Influence in the Lehigh 
Valley awards  
 
2012 - Letter of Commendation from Institute President (Paul 
Bertram) – for recognition of the promotion of CSI and the Corporate 
Partner Program  
 
2010 - President’s Award from CSI Allentown chapter  
 
2006 - President’s Award from CSI Allentown chapter 



 
Other Professional/Civic 
Organizations and Awards: 

AIA - American Institute of Architects (Allied Member) – Eastern PA 
component  
 
IFMA - International Facility Managers Association – Lehigh Valley 
Chapter 
  
USGBC – United States Green Building Council – Green Building 
United Chapter - formerly known as Delaware Valley Chapter  
(DVGBC) Lehigh Valley Branch; also, a member of the Central PA 
USGBC Chapter  
 
MBCEA – Metal Building Contractor and Erectors Association – Mid-
Atlantic Division  
 
Toastmasters - Concretely Speaking Toastmasters Club 
 
Canstruction - Greater Lehigh Valley – Planning Committee (inaugural 
event was held in 2015)  
 
Let’s Build Construction Camp for Girls – Planning Committee 
(inaugural event was held in 2017) 
 

Current/Previous Experience as a 
Board Member for Organization(s) 
other than CSI:  

2017-Current – Director on the board of the Metal Building 
Contractors and Erectors Association – Mid-Atlantic Division 

 
Candidate Statement: 
I am honored to be nominated as a candidate for a CSI Director at Large position. I have held many 
leadership positions within the CSI Greater Lehigh Valley Chapter (formerly known as the Allentown 
chapter) and Middle Atlantic Region levels, and I feel well-qualified for this Director at Large position for a 
variety of reasons. I’m also very passionate about CSI’s future. I have served on the board of CSI Greater 
Lehigh Valley for many years, including in the roles of Immediate Past President (which I am now), 
President, President-Elect, Vice President, Education, and Hospitality chairperson. I am also the current 
chairperson for the chapter’s awards and nominations committees. I’ve been involved in planning two of 
the Middle Atlantic Region Conferences held in the Greater Lehigh Valley (in 2008, and the upcoming one in 
2019), and I’ve been on the planning committee of our chapter’s annual product expo since I joined CSI in 
2002 (our very successful expo is celebrating its 40th anniversary this year on April 11th!). As a member of 
the Institute’s certification committee for the past four years, I have contributed toward improving the CCPR 
exam and have worked collectively with the group to improve the quality and recognition of all the CSI 
exams. I was recognized for this effort, along with other certification committee maintenance group 
members, with an Institute President’s Plaque by Bob Simmons in 2015. As a member of the CSI CCPR Task 
Team from 2013 to 2015, we worked together on ways to further promote the CCPR certification. I feel 
strongly that the CSI CDT certificate and the advanced certifications are an important offering to all 
members of the design and construction team, and I am passionate about promoting this. In 2014, I 
received the Robert P. Brosseau Memorial Award for the Middle Atlantic Region. It is given to only one 
person per year within the region. The award recognizes a member who has, through their activities, 



exemplified dedication and enthusiasm for CSI. Since then, I have become the Second Vice President for the 
Middle Atlantic Region. I also was given the President’s Award for my chapter in 2006, 2010, and 2017. 
 
What leadership skills do you possess that you could apply as a member of CSI’s Board? 
I feel that leading teams of inside and outside salespeople at two architectural building product 
manufacturers over the past 25 years has given me a wide variety of experience. My recent two-year term 
as CSI Greater Lehigh Valley chapter president (approximately 140 members) has added to that experience. 
In my 15 years as a CSI member, I have chaired many committees and served on the chapter board for most 
of those years in a variety of positions. From my first year of membership, I became involved in the 
hospitality committee and quickly became chairperson of that committee. For the past couple of years, I 
have participated in the Young Professionals’ events that have been held the day prior to CONSTRUCT, 
which were led by Cherise Lakeside. I spoke to the YP’s about “Setting Yourself Apart”, participated as a 
mentor in the “speed mentoring” exercise, and explained “How We Roll at CONSTRUCT” at the various YP 
events. In 2010, ATAS became the second company to sign up for the new CSI Corporate Partner program, 
with my recommendation to the owners of ATAS. Since then, I have acted as the ATAS liaison to the CSI 
Corporate Partner staff, and have given many recommendations to other companies who were considering 
becoming a CSI corporate partner. An article I wrote on the “Benefits of CSI Corporate Partnership” was 
published in the Construction Specifier’s April 2011 issue. I was a member of the CSI CCPR Task Team from 
2013 to 2015, appointed by the CSI President at that time, to help further develop and promote the CCPR 
certification. I am currently a director on the board of the Middle Atlantic Division of the Metal Building 
Contractors and Erectors Association, and serve on the publicity committee of the Toastmasters Club 
(Concretely Speaking), to which I belong. I have also led the Staff Parish Relations Committee at my church, 
which often deals with sensitive issues between our church members and the staff. 
 
What skills and experience make you uniquely qualified for the position for which you are a candidate? 
My current and past involvement in many different types of organizations, including corporations, industry 
trade associations, non-profit volunteer groups, and my church uniquely qualify me for this position. I have 
been told that my communication and listening skills, along with the ability to analyze a situation from 
different viewpoints, are some of my strongest attributes. I am passionate about the CSI organization and 
what it has done for me in my career and always take the opportunity to tell “my personal CSI story” to 
others who are not aware of the group or its member benefits, and who may consider joining CSI as a 
member. 
 
What do you think should be changed about CSI or what changes would you make? What shouldn’t 
change about CSI? 
I would like to see an emphasis on promoting the CDT, CCCA, CCS and CCPR certificate and advanced 
certifications. Not only through the Construction Specifier and other CSI-related publications, websites, etc., 
but also through non-CSI related organizations and publications. Having served on the certification 
committee for the past four years, a lot of effort has been invested into improving the exams. We’d love to 
see more people taking them. The educational materials for the preparing for the exams need to be 
updated and expanded upon. An up-to-date online, on-demand course for all four (CDT, CCCA, CCS, and 
CCPR) should be made available, along with a listing of all chapter and region prep classes being offered 
(online or in person). For the prep course offered by CSI, I think by “bundling” education packages, we 
would gain revenue, as well as the number of people who might purchase materials. If a bit of a discount 
was given to someone who purchases, all at once, a manual, online prep course, flashcards, and the exam 
fee, vs buying items “a la carte”, it might entice more people to make that “all at once” commitment and 
investment into their careers. For prep class instructors at the chapter, region, or academic level, I believe 



those teaching presentations should be provided to an instructor free of charge, each year (or at each 
update of the materials). If instructors must purchase these (especially at the chapter level), the risk of 
teaching out of “old materials” may be tempting due to financial challenges, and that waters down the 
integrity of the exams and the instructors. To help recruit young professionals who are often on tight 
budgets, I think a membership dues payment plan would be a great addition for those who pay for the 
membership dues themselves (vs having their employer pay the dues for 
them). I know this was suggested by others in the past, as well. By giving the option to have a monthly 
automatic withdrawal from an account to cover dues payments, it might entice more people to join. 
Another benefit of that is that membership renewal could be automatic until they physically cancel the 
automatic payment, which may help in retaining members, as well as being able to avoid membership 
lapses due to forgetting to renew. I am encouraged by the reintroduction of the CSI Academies, in a 
different format, and look forward to learning how that is received. As an attendee of two previous multi-
day format of the CSI Academies, and as a Product Rep, I found those extremely informative and well worth 
the time and money spent to attend. 
 
What do you see as critical to CSI’s future success? 
I think recruiting new members, and especially younger members, from ALL types of companies involved in 
the design and construction of a building, is crucial for CSI’s future success. We must embrace change and 
seek to find ways to provide value for members of all ages in all related professions. I believe that more 
collaboration with other industry professional organizations is important to increase exposure and 
awareness of CSI to others. I have seen great success with this at the local chapter level, by elevating the 
AEC industry as a whole throughout our area amongst all of our organizations. Collaboration not only with 
joint meetings, but also with our annual product expo, Canstruction competitions, and Let’s Build 
Construction Camp for Girls, has really been great exposure for CSI at the local level. Another local example 
of successful collaboration has been with ABC (Associated Builders and Contractors) of Eastern PA. In 2018, 
ABC is allowing the use of their training room for the CDT prep classes. In the past, we had held them in a 
manufacturer’s or architect’s office. ABC has also promoted the classes heavily to their membership. It has 
resulted in several area contractors to sign up for the course, a large increase in class attendance overall, 
and hopefully those people will pursue the CDT certificate. In addition to an updated “speakers’ bureau”, I’d 
like to see a similar “programs bureau” created as a means to share program ideas and hot topics that are 
increasing attendance at certain meetings in chapters across the country. Success stories at the chapter 
levels must be shared with other chapters, regions and with the institute to build upon that success. Some 
of this is happening with the new CSI-Connect discussions, which is a start. As well, more frequent and open 
communication from CSI staff is important in making members feel engaged and optimistic to the 
improvement, growth, and overall future of the organization. 
 
 

 


