
Tammy L. Overgaard, CSI, CDT 
Candidate – Institute Director from the Southeast Region 

 
 
 

 

Year Joined CSI: 2000 
 

Home Chapter: Suncoast 
 

Firm: STABIL Concrete Products LLC 
 

Occupation/Position Vice President Sales Development 
 

Email: Tlopaint2715@gmail.com 
 

Education:  Not specified 
 

Professional Registrations, Licenses 
and Certifications: 

CDT 
 
 

CSI Awards: SUNCOAST CHAPTER 

• 2004, 2014  

Certificate of Merit and Appreciation for devoted and selfless 

personal contributions to the Institute and my chapter while serving 

as President of the Suncoast Chapter, 2003 – 2004, 2013 – 2014. 

• 2006   

Chapter Membership Award for continuous efforts in membership 

growth, increasing the chapter membership from 25 to over 50 

• 2010, 2011  

President’s Award for years of service, dedication and leadership in 

advancing the Suncoast Chapter 

• 2014   

Lifetime Appreciation Award with sincerest appreciation of 14-year 

dedication and contribution in making the Suncoast Chapter what it 

is today 

• 2014   

Above and Beyond Award in appreciation of service as Suncoast 

Chapter President and SERC 2014 Planning Committee Chair 

• 2015   

Chapter Appreciation Award for time and contribution on 

committees and for Chapter and District Leadership to help 

promote the Suncoast Chapter 



SOUTHEAST REGION 

• 2004   

Chapter Membership for Suncoast Chapter’s efforts in FY03-04 as 

related to membership growth; with astounding forty-three percent 

growth in the past fiscal year; for achieving the highest percentage 

membership increase within the Southeast Region and in doing so, 

advancing the objectives of the Construction Specifications 

Institute. 

• 2004   

Director’s Commendation for leadership, devotion and selfless 

contributions to the Suncoast Chapter and the Southeast Region 

while serving as a motivational Chapter President, in growing 

membership and participation in the chapter during FY04, and in 

doing so, advancing the objectives of the Construction 

Specifications Institute 

• 2010   

Continuing Publication for outstanding preparation and distribution 

of the Suncoast Chapter’s monthly newsletter, suncoast SPECifics, 

that includes important information on monthly meetings and 

program details, industry updates and featured updates on Region 

and Institute matters 

• 2011   

Chapter Membership in recognition of the outstanding efforts on 

the part of the Chapter members in achieving the highest actual 

membership growth 

• 2011  

Continuing Publication for outstanding contribution as champion 

and editor of the Suncoast Chapter’s monthly newsletter, suncoast 

SPECifics, providing a positive impact on the growth of the Chapter 

• 2012   

Chapter Membership in recognition of the outstanding efforts on 

the part of the Chapter members in achieving the highest 

percentage of membership growth 

• 2012    

Chapter Membership in recognition of the outstanding efforts on 

the part of the Chapter members in achieving the second highest 

actual membership growth 

• 2012   

Region Service for devoted and selfless personal contribution to the 

Southeast Region while serving as the Region District 2 Vice 

President, July 2010 to June 2012 

• 2012 Institute Director’s Award in recognition of years of 

devotion and selfless service to CSI within my Chapter, District and 

Region, and especially for inexhaustible energy and contagious 

enthusiasm in coordinating and running the first-ever District 2 

Leadership Forum in Sarasota, Florida May 2012 

 



• 2017  

Certificate of Merit and Appreciation for devoted and selfless 

personal contributions to the Institute and my chapter while serving 

as President of the Southeast Region 2016-2017 

 
Other Professional/Civic 
Organizations and Awards: 

Not specified 
 
 

Current/Previous Experience as a 
Board Member for Organization(s) 
other than CSI:  

Associate AIA 

 
Candidate Statement: 
My CSI career began in December of 2000 when I joined the Suncoast Chapter of CSI. For several years I 
have been a volunteer at all levels including a year on the Institute Membership Committee in 2010-2011 
and as a non – Fellow on the Jury of Fellows for the past year. At the Region level, I served two years as 
District 2 Vice President. As District Vice President, I led the committee in creating the Southeast Region’s 
first District 2 Leadership Training Forum, attended by members from all over Florida. Work on this helped 
me earn the Region Institute Director’s Award and the Region Service Award. My CSI home at the Suncoast 
Chapter in Sarasota, FL has been the recipient of my dedication for seventeen years. I have been a chapter 
leader from the beginning, serving on the board in nearly all positions, and earning a Southeast Region 
Director’s Commendation after my first term as President in 2003. My second term as President in 2013-
2014, was even more fulfilling than the first time. During my fourteen years as the Suncoast chapter 
Membership Chair, our chapter membership tripled, and earned a Southeast Region Chapter Membership 
Award in 2006. As the Suncoast chapter newsletter editor for six years, Suncoast SPECifics received the 
Region Continuing Publication Award in 2010 and 2011. I was chapter secretary for six years, and have been 
an active committee member for our chapter product show, CSI Night, since the show’s inception in 2002. 
Throughout my tenure at CSI, I have been instrumental in implementing needed changes to both the 
Suncoast Chapter and the Southeast Region. It is now time for me to step up to the next level of leadership 
and do my part to help CSI Institute and its members in the Southeast Region to move into the future.  
 
Recruiting and retention are the keys to Institute success. These are also the biggest hurdles for our chapter 
and Region leaders. Our members need to know they are not alone. As Institute leaders, we are elected to 
provide support to our chapters and Regions through training and strategies for growing and maintaining 
our numbers. I see and share in the new ideas and increased energy going on at the Institute level, and I am 
eager to work with the Board to make those ideas come to life. Those of you that know me know I will bring 
a new level of enthusiasm, and representation of the Southeast Region to the Board. I am excited about the 
opportunity to help us all be more successful. 
 
What leadership skills do you possess that you could apply as a member of CSI’s Board? 
As the Southeast Region President, I made it a point to make sure the questions and concerns of the 
Southeast Region membership were heard. I observed issues from all sides before recommending the best 
possible solution for everyone. Many years of committee work has taught me patience with others, to 
respect all opinions and to encourage a diversity of ideas. 
 
What skills and experience make you uniquely qualified for the position for which you are a candidate? 



Suncoast Chapter 
      2001 –  2015                           Board Member  
      2003 – 2004, 2013 – 2014    President  
      2002 – 2003, 2012 – 2013    President – Elect 
      2005 – 2006                            1st Vice President  
      2006 – 2007, 2008 -- 2011    Secretary  
      2007 – 2008                             Director  
      2001 – 2008, 2009 – 2016     Membership Chair  
      2007 – 2013                             Editor of Newsletter 
      2009 – 2010                             Awards Chair 
      2013 – 2014                             Event Planning Committee Chair 
      2014 – current                         Event Planning Committee, Member 
      2002 – current                        Trade Show Planning Committee, Member 
       
     Southeast Region 
      2010 -- 2012      District 2 Vice President  
      2014 – 2016       President Elect  
      2016 – 2017       President   
      2015 – 2016       Conference Committee Review Task Team Chair  
      2017 – current   Member Conference Committee Spring Training Event 
 
      2016 – current    Payton Wright Foundation, Co-chair of Annual Golf Tournament  
 
What do you think should be changed about CSI or what changes would you make? What shouldn’t 
change about CSI? 
I would like to continue to see an increased relevance of CSI to the younger, emerging professionals 
entering the industry. This sector will bring with them the relevance of technology, information delivery 
methods, continuing education needs that fit their lifestyle and budget. 
I love CONSTRUCT and all the opportunities it has to offer our members: learning, networking, camaraderie, 
and recognition. I would like to see it be more accessible to the majority of our members financially. Not 
everyone has a chapter or employer who is willing to foot the bill. As an association, I’d like to develop a 
stronger platform for making this the show of shows for all our members. We should always hold ourselves 
to our high standard of professionalism. We should continue to share our experiences and knowledge with 
our fellow members. 
 
What do you see as critical to CSI’s future success? 
Increasing our relevance to the ever-changing project delivery system in the construction industry. CSI 
needs to be the valuable resource for construction information for our members. Infiltrate the higher 
education facilities to educate students about CSI and how it can forward their careers. I would also like to 
see more focus on retaining current members. There needs to be a balance in recruiting new members and 
making sure our current members feel valued, be it through added benefits, shows or website communities 
or more. Finally, I want to see CSI more easily recognizable. Far too many people don’t have a clue what CSI 
is, or how important it is to the building industry. While WE know who CSI is, there are millions of people 
out there in our industry, who do not. We are CSI-centric, our marketing efforts should reach beyond our 
current members. 
 

 


