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Year Joined CSI: 1994 
 

Home Chapter: Sacramento, CA 
 

Firm: ASSA ABLOY 
 

Occupation/Position Architectural Consultant 
 

Email: ericcamin@aol.com 
 

Education:  Not specified 
 

Professional Registrations, Licenses 
and Certifications: 

Not specified 
 
 

CSI Awards: West Region Awards - The Smith, Butler, Johnston and Best of the 
West I’ve also received numerous awards from chapters, regions and 
other organizations within our industry throughout my career. 

 
Other Professional/Civic 
Organizations and Awards: 

Not specified 
 
 

Current/Previous Experience as a 
Board Member for Organization(s) 
other than CSI:  

California Glass Association 2000-2005 AIA Affiliate 2000-2005 
Kempton Crossing Homeowners Association 2000-2006, Serving as 
President CAI Member Continuous Member Since 2000 -2007 

 
Candidate Statement: 
Currently I’m the Immediate Past President of the West Region and have spent 23 years in CSI. Before I was 
a member I was active in CSI as a volunteer for 17years. While in CSI I’ve held all Chapter positions within 
several Chapters and Regions. My most recent significant position has been serving as President of the West 
Region. I have been involved on committees with multiple Chapters, Regions and CSI National. I have 
received numerous awards and certificates in all these areas and other associations. I believe I have the 
qualifications, experience and the ability to fulfill the obligations of CSI Board Director and would be 
honored to represent the West Region. 
 
 
 



What leadership skills do you possess that you could apply as a member of CSI’s Board? 
My whole career has been spent in management roles from minor roles to corporate positions. I’ve also 
owned my own business and been very successful. In my corporate days I’ve had to create entire 
departments from the floor up. These experiences have given me a unique insight on what it takes to 
achieve results in a competitive market. I have served on many boards in my career and continue to do so. I 
have board experience in our industry as well as other nonprofit groups outside of our industry. I’ve served 
as a moderator for industry conflicts and issues which helps to give me the 
ability to understand all sides of an issue. I’ve been volunteering in one form or another my whole career 
and in most of those roles as a leader. I believe I have a unique set of qualifications for this position and look 
forward to working on the board. 
 
What skills and experience make you uniquely qualified for the position for which you are a candidate? 
I’ve been involved continuously in the leadership of CSI for 23 years within multiple Regions and Chapters. 
I’ve been in leadership roles within our industry and career for 40 years and understand our unique needs. 
 
What do you think should be changed about CSI or what changes would you make? What shouldn’t 
change about CSI? 
We need to work with our Industry leaders to promote and train others within our Industry, Regions and 
Chapters. Our Industry is changing faster than ever before, and our projects and regulations have become 
more complicated. We need to work together to prepare better documents, training and have an improved 
understanding of these changes that are taking place. We need to remember where we came from and how 
we got here. We have a unique history that has shaped the course of our Industry on many levels and we 
should not change what we stand for. We need to define who we are through improved brand recognition 
while maintaining what has made us who we are. We are the most diverse group within the construction 
industry and need to embrace that. We need to take CSI to the next level of leadership, knowledge and 
understanding of all the complex components within our Industry. We are no longer just about written 
specifications, but are now involved in the interconnection of documents using BIM, Revit, CAD, electronics 
and the web. We have truly become a world class organization and need to embrace the changes that come 
with it. Of all the organizations in our industry I feel we are the best suited for creating the processes that 
will drive the construction and care of our future buildings. 
 
What do you see as critical to CSI’s future success? 
Communication is still our primary challenge, we don’t communicate what we do or who we are very well. 
We must take advantage of the people and tools we have at our disposal to better communicate our 
Mission, Vision and Goals to our Regions, Chapters and other Industry Professionals. Through better 
communication we can achieve all our goals. 
 
 

 


